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WIOA TITLE: See Attachment
Agreement No. SC2600197

THE WOR|(FORCE TNNOVATTON Al{D OPPORTUT{rY ACT (lUrOA)
oN-THE-JOB TRAlNrlrG (OJT) AGREETEi{T

(KERi{ COUXTY. (Brown's Consilrucdon Servlca, lnc.)

THIS AGREEMENT, entered into as of the lOrh Februarv

20-"_e6 , is by end between the COUNTY OF KERN, a politicel suMivision of th€ StEte of
Califomia ('COUNT\2) ard (Brown's Gonatructlon ttcMce, !nc.), a Corporation with its
principal place of business located at Bakersfield, California fEMPLOYER'):

RECITALS

(a) The Workforce lnnovatbn and Opportunily Acl (WIOA) was signed into law ofl July 22, 2014 by President
Obama and with broad bipartisan support from Congressl and

(b) Th€ purpose of WIOA is designed to strengthen and improve our nation's public worKorce system and
help get Amedcans, induding youth and thos6 wlth signtflcanl baniers to employmenl, into high quatity
jobs and c.lreers and help employers hir€ and relrsin skilled workers; and

(c) WIOA encourages collaboration with other funding sourcG to enhance the quality: and

(d) WIOA supersedes and amends lhe Adult Education and Family Litoracy Act (AEFLA), the Wagner-
Peyser Act, and the Rohsbilltstion Acl ot 1973; 8nd

(e) WIOA strengthens the United Slales workforce dB\relopment 6yst6m throwh innovation in, and alignment
ard improvement of, employment, haining, and education programs; and

(0 WIOA Stat€ and Local Plan Provisionc apply to the crinent program year includi.E the cunent
pedormanca accountability system; and

(g) COUNTY rec6iv6s funding from WIOA and olh6r compl€menlary sources (horeinafter collsctfuely
refened lo as 'WOA funds') authorizing and enabling it to contract with public agencies and private for-
profit and private nonfrofit organizations lo provide job training activities and relatod servic€s whidl sre
in additbn to thoge which would otherwise be evailable in the area in lle absence of such funds; and

(h) EMPLOYER is pr€pared to operatg a program or prcgrams d€sign€d to eccomplish the objocltues of
WIOA, and COUNTY is prepered to provide WOA funds to EMPLOYER to enabb it to operate its
program; snd

(i) Ttre U.S. Congress has euthoriz€d WIOA, and the Ofiice of Managoment and Budgot (OMB) has
publish€d Title 2 of the Code of Federal Regulations (CFR), Part 2OGunifo.m Administrative
Requirements, Cost Principles, and Audit RequirEm€nts for Federal Awards (Uniform Guidance), which
the Department of Labor (DOL) has adopl€d with excaptions at 2 CFR 2900.

day of
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NOW, THEREFORE, lT lS MUTUALLY AGREED betweon COUNTY and EMPLOYER 8s follows:

1. EMPLOYER's Duties and Obligetions

a. EMPLOYER shell employ and lrain employee(s) (hereinaflsr refened to as TRAINEES') in accordanc€
with th€ "Occupation and On-th€-Job Tralnlng Outllns(s)" attrached herBto, hbeled Exhibit "A", and
incorporat€d h€r6in by this refarsnoe aa if t6t forth in fill.

b. During the baining period, EMPLOYER shall insure lhet oech TRAINEE:
1) is on EMPLOYER's payroll;
2) receives the same b€nefils as EMPLOYER's oth€r emploloes p€rforming similar work and worting

a similar length of lim6;
3) is paid the sal€ry indicated in Exhibit'A":
4) is provkied, by EMPI-OYER, with sefety Instuctioos and equlpnent noaes.saty for proteci'bn agEinst

iniury and damago. wh€r6 sp€cial dothing or equiprnont is prcvided to EMPLOYER'S r€gubr
employ€es, EMPLOYER shall pmvide th€ same t1rye of clothing or equipmenl to the TRAINEES
porforming similar urork:

5) is providod supporlive EeMc€s if applicable and reimbursable urder the provisions of the WOA; ard
6) b not a relafre by blood, adoption, or maniql€ of any exeortive or Br&€rvisor employed by

EMPLOYER. For the Frrpos€ of lhis Agreement, tehtiv8 by blood, adoption, or maniage'shall
include: wifu, husband, son, daughter, mother, falher, brother, sister, brotherln-law, sistor-in-law,
aunt, unda, niece, nopll6w, stopparent, and stepchild.

c. Said TRAINEES shell b€ employed as regular rnembec of EMPLOYER's wortforco during the training
period. EMPLOYER shall conlinu€ to employ sail TRAINEE(S) upor the succarstulcompl€tion of th€il
training. Saki continued €mployment is subied to th€ same condltions of employm€nt as are apflixble
to EMPLOYER's reguhr employees, includir€, but nol limit€d lo, lerminalbns for unsatisfactory
perfonnanca.

d. EMP|OYER shall not bcontracl On-The-Job Training activities. Any att€mpl by EMPLOYER to
subcontract asskJn, or ottrnrise dolsgate On-The,Job Training aclivities shall be vokJ and ofititle
COUNTY, at itB option, to imrnediatoly lerminale this Agraement. NotwittBlsndir€ tho abo\rs, support,w
seMcos provided TRAINEES may b€ subcontracted if permitted and reimbursable under th€ provisiors
of the WIOA

e. EMPLOYER shall abide by the Assurences rnad6 avellable h€rsto lab€led Exhibit 'B' Assurances,
Policies, and Rcgulations for On-The-Job Treining Program, as if incorporstsd herein by thb reference
as if s€t brth in full.

2. EMPLOYER's Componsation.

a. On-TheJob Training contract must mmply with WIOA federal, state, and bcal policy. Unde sucfi
guidelin€s EMPTOYER must agre€ to maintain and mak6 avallaHa timo and attendanco, psyroll and
other records to support amounts to bo paid in the form of I r€imburagment und6r th€ OJT contract.

b. Payment to EMPLOYER shsll be limilod to thos6 costs incun€d during the basic urork ureek (i.e., regular
urorking hourc exdusive of commissions, shift difiarntial, or/6rtim6, holklay pay, vacalion, sick le€ve or
other businoss closurg hours).

c. EMPLOYER shall submit to COUNTY roquirod payroll documonts (payroll summaries ard time cards for
each payroll perkd) to EmployeG' Treining Resource, ln I timely mann€r, no mor€ than 80 cslendar days
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EMPLOYER agrBos to indsmnify, d€f6nd and hold harmless COUNry and COUNTrS agents, boad
m€mb€rs, elec{ed and appointod ofiicials and officers, employees, volunte€rs and authorlzed
reprossntativ€s from any and all losses, liabilities, charges, damages, ciaims, lbns, causes of aclion,
awards, judgements, costs, and expensos (induding, but not limlted to, reaEonabla attomey's fs6s of
Cou y Counsel and couns€l Etained by COUNTY, exp€rt fu€s, costs of straff tirrc, and investigetion
costs) of whatever kind or nature , which ariso out of or are in any wey connected wilh eny ecl or omi$ion
of EMPLOYER or EMPLOYER's officars, ag€nts, employses, independent contractors, sub-contractors
of any ti€r, or suthorized representatives. Without limitirE th€ g€nerality of the foregoing, the same shall
include injury or daath to any p€6o'n or p6r6ons; dameg€ to any property, regardbss of where located,
including the prop€rty of COUNW; and any Wortors' Compensation daim or suit arising ftom or
connected with any services performed pursuant to this Agreement on behalf of EMPLOYER by any
persoo or 6r ity.

5. Insuranc€ Requirsments.

EMPLOYER, in order to protect COUNTY and its boErd members, officials, egents, offrcers, and
employees against all claims and tiability for death, iniury, loss and damage as a result of EMPLOYER's
actions in connection with the performance of EMPLOYER'S oblllations, e6 r€quir€d in this Agre€ment,
shall secure and maintain insuranc€ as d66cribod below. EMPLOYER shall nol p€rform any wo* under
this Agreomenl until EMPLOYER has obtained all insuraBce required under thia seciicn and the
required cerlificatas of insurance and all requked endorsements have b€en liled wilh the COUNTYs
authorized insursnce representative. Receipt of evidence of insurance ttEt does nol compv with all
applicable insurance requirements shall not constitut€ a waiver of the insurance requirements sel forth
herein. The raquired documents must be signed by the authorized representativo of the insurance
compsny 6hown on the certificate. Upon request, EMPLOYER shall supply proof Olat such person is
an authorized representative theoof and is authorized to bind the named underwrite(s) and th€h
company to the coverag€, limits and termination provisions shown theraon. The EMPLOYER shall
promptly deliver a carliftcste of insurancs, and all requlred 6ndor8ern6nB, with respect lo eech renewal
poliry, as n€c€ssary to demonstrate the mainlenanc€ of the rquired insurance coverage for th€ lerm
specified herein. Such certilicales and endorsements shall be deliv6red prior lo the expiration date of
any policy and b€ara notation evid€ncing paymentotthe premium th€reof ifso requested. EMPLOYER
shall immediately pay any deductibles and self-insured retentions under all required insurance policies

upon the submissbn of any claim by EMPLOYER or COUNW as an additional insured.

(1) Work6rs'Compensation and Employers Liabillty lnsurance Requirement - ln the evont EMPLOYER
has employe€s who may perform any services purcuant to this Agreement, EMPLOYER shall submit

written proof that EMPLOYER is insured egEinst liability for worters' compensalion in accordance

afier a TRAINEE has completed their OJT training hours indicated in the OJT conbact.

3. Record K66ping.

a. EMPLOYER shall keep Ecords ttlat ar6 sufticient to p€rmit COUNTY to pr€pare reports requirod by the
WIOA and to permit the tracing of funds to a level of expordituro adoquala to insure that the funds h€ve
not been sp6nt unlawfully. EMPLOYER shall t€tain all records pertinent to this Agre6ment for a pcriod
of three (3) years from the dale of final paynent of the Agreemenl lf at the end of three (3) years, ttrere
is litigetion or an audit invoMr6 lhese records, EMPLOYER shall retain the records until lhe resolution of
such litigation or audlt.

4. lnd€mnification.
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wilh the provisions of sec{ion 3700 of the Califomia Labor Code.

EMPLOYER shall require any subcontractors to provuo workers' comp€nsalion for all of the
subcontractoE' employees, unless the sub-conEactors' employees are cov€rod by the insurance
afforded by EMPLOYER. lf any class ot omployees engaged ln work or services performed under
this Agreement is not coverod by Califomia Labor Code seciirrn 3700, EMPLOYER shall provide
and/or r€quire each suhnlractor to provido adequate insurance for the coverege ot employo€s
not othenvise covor€d.

EMPLOYER *€ll abo maintrain employer's liability insurEnce with limits of one million dolhrs
($1 ,000,000) for bodily injury or dis6ase.

(2) Liability lnsuranc€ Requirements:

EMPLOYER shall maintain in full force and effecl, at all times during th€ tem of this
Agr€6rnont, ths following insurance:

i. Commercial General Liability lnsurance including, but rEt limited to, ConhactuEl
Liability lnsurence (speciffc€lly conceming the indemnity provisions of this
Agreement with lhe COUNTY), Products-Compl€ted OperEtlons Hezard, Porson€l
lnjury (including bodily injury and desth), 8nd Property Damage for liability arising
out of EMPLOYER'S performance of work under this AgrB€ment. Th€ Commercial
General Liability insurance shall contain m exclusions or limitration for independenl
contractors u/orking on the behalf ofthe named insured. EMPLOYER shallmaintain
the Prcducts-Completed Operations Hazard covorage for th€ bngest p€ri(#
allowed by lew followlng terminatlrn of this Agreement. The arnounl of sald
insurence coverags required by this Agreem€nt shall b€ the policy limits, rvhich
shall b3 at bast one milliofi dollars ($1,000,000) €ach occunenc€ and lwo million
dollars ($2,000,000) eggrogate.

ii. Automobile Liatility lnsuranoe against claims of P€rsonal lnjury (induding bodily
injury and death) and Property Damage coverirE any vehicle and/or all owned,
leased, hired and non-ou,ned vehicles used in the performance of services pursuant
to this Agreement with coverage equal to th€ policy limits, which shall be et least on€
million dollars ($'1,000,000) 6ach occunence.

b. The Commercbl General Lbbility and Automobih liability lnsurance required in this sub-
paragraph b. shall include an endorsement naming the COUNTY and COUNTY'8 board
members, officials, oficers, agents ard employees as additional insureds for liability arising
oul ol this Agreement and eny op€retlons relatd thereto. Said endorsement shall be
provided using one of the following three oplions: (i) on ISO form CG 20 10 11 85; or (ii) on
ISO form CG 20 37 10 01 glsg either ISO form CG 20 10 10 01 or CG 20 33 10 01: or (iii)
on such other forms which provide coverage al leasl equal to or better than form CG 20 10
11 85.

Any setf-insured retentions ln excess of $100,000 must be declared on the Certificate of
lnsursnc€ or other documenlation provided to COUNTY and musl be approved by the
COUNTY Ri6k Manag€r.

a

c

d. lf any of th€ insurance cove€ges required under this Agreom€nt is written on a claims-
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made basis, EMPLOYER, at EMPLOYER'S option, shall either (i) maintain said coverage
for at least live (5) years following the termina$on of this Agre€menl wilh covorage
exlending back to the efieclive date of thG Agreement; (ii) purchase an extended reporting
period of not less than fwe (5) yaa6 followirB the t€rmination of this Agreement; or (iii)
acquira a full prior acls provision on any renewal or rBdacement policy.

(3) C€ncellation of lnsurance - Th€ above stated insurance covsrages required to be msintained by
EMPLOYER sh6ll be maintained untl the completion of all of EMPLOYER's obligations under
his Agre€menl except as olhsrwise indicated herein. Eech lnsurance poliry supplled by ttre
EMPLOYER shall not be suspanded, voided, cencelled or reduced in coverag€ or in limils except
aff€r ten (10) days wrifien notico by EMPLOYER in th€ cas6 of norFpaymGnl of premiums, or
thirty (30) days written rrotice in all olh€r cas€s. This notice requirement doos not waiv€ th€
insurance roquirements stated hsrein. EMPLOYER shall immediately obtain replacement
cover8ge for any insurance policy that is terminated, canceled, noFr6n6w€d, or whose policy
limits have been exhausted or upon insolvenry of lhe lnsurer lhat issued the policy.

(4) All insurance shall be issued by a company or companies admitted to do business in Cslllomia and
list€d in tlrc oJrranl 'Be6t's Key Rating Guide" publication wilh a minimum rating of A-; Vll. Any
exc€ption to tttsse requirom€nl8 must be approved by the COUNfi Rbk Menagor.

(5) lf EMPI-OYER is, or bocomes duirE Ole lerm of this Ag.eemenl. s€lf-lnsured or a member of a
sslf-insurance pool, EMPLOYER shall provide coverag€ equivalent to the insurance cove,ages
and endorsements r€quked abov€. The COUNTY will not accept such coverage unless the
COUNW determinss, in ils sol€ discrotion and by wrltlon accaptance, that the coverage proposed
to be provided by EMPLOYER is equivalanl to lhe aboverequired @verages.

(6) All lnsurance afiorded by EMPLOYER puBuant to this Agreemenl shall be primary to and nol
contributing to all ineuranoe or seff-insurance maintrained by the COUNTY. An erdorsement shall
be provided on all policies, except professional liability/erroc and omissions, which shell waive
any right of recovary (waiver of subrogation) against the COUNW. A waiver of righl of recovery
(waiver of subrogation) is only required on Workerc' Compensation policies when a EMPLOYER's
porsonn€l deliver or perfom services for th€ COUNTY while on COUNTY property.

(7) lnsurance covorages in the minimum amounts set forlh her€in shall not be constru€d to relieve
EMPLOYER for any liability, whether within, outside, or in excess of such coverage, and
rggardless of solvoncy or insolvancy of th€ insurer thel issues the coverage; nor sh€ll it preclude

the COUNTY hom taking such oth$ ecfions as are available to it under any other provision of
lhis AgrBement or oth€rwise in bw.

(8) Failure by EMPLOYER to maintain all srrch insurance in €ff6cl at all time6 requirod by this
Agreem€nt shall be a matsrial brosch of his Agreement by EMPLOYER. COUNTY, at its sole
ottion, msy terminate this Agreement and obtain damages from EMPLOYER t3sul6ng fiom said
br6ach. Allemativoly, couNTY may purchsse stich required insurance coverage, and withoul

further notics to EMPLOYER, COUNTY shall deduct from sums due to EMPLOYER any
premiums and associatd costs advanced or paid by COUNTY for such insurance. lf the bal8nce

of monies obligat€|d to EMPLOYER pursuent to this Agreem€nt are insuflicient to reimburse

couNw for the premiums and any associat€d costs, EMPLOYER agrees 1o r6imbu6e

COUMfV tor t6e pr;miums and pay lor all costs associaled with the purcfrase of said insurance.
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ln any agreemgnt funded in whole or in parl, by the foderal gpvemrnenl, COUNTY may acquire and
mainlain the lntelleclual Properly rights, tiue, and ownership, which r€sult directly or indirectly from the
agreem€nl, €xcept as provided in 37 CFR Part401.14. However, pursuant to 29 CFR Section 97.34 the
f€deral gov€mrn€nl shall have a royally-fre€, non-exclusive, inevocabl€, paid-up license throwhorjt the
world to use, duplicate, or dispose of such lnlell€ctual Property throughout tho rrorld in any manner for
govemmental purposes and to have and p€rmil others to do so.

EMPLOYER further agrees thal this Agreement is subject to and shall b€ govemed by 37 CFR pert 401,
'Rights to lnventions Made by Nonprofit Organizations and Small Busin€ss Firms Under Gov€mrnent
Grants, Contracts and Cooperative Agreements,' and any implementing ragulauons issued by the
awarding EMPLOYER.

b. Ownership.

1) Except where COUNTY hss agreed in a signed writing to eccspl a license, COUNW shall be and
remain, wilhout additional mmpensation, the sole ownsr of any and 8ll rights, li0s and interBt in all
lntellectual Proporty, from the momenl of creation, whelher or not iointly conceived, that ars mads,
concaived, derived from, or r€duced to pradice by EMPLOYER and which result directly or indirecty
from his Agreement.

2) For the purposes of this Agreement, lntolhctual Property means recognized protectabl€ ,ights and
interost such as: patants (whether or not issued), copyrights, trademarks, service me*s, applications
for any of the foregoing, inventions, trado secrets, trede dr6ss, logos, insignia, color combinetions,
slogans, moral rights, righl of publicity, author's rirhts, contract and liconsing rights, urorks, mask
works, industrial desQn rfhts, rights of priority, know how, design flows, methodologies, devio6s,
business proo8ss€s, dovelopments, innovstions, good will, any data or inbrmation maintained,
collected or stored in the ordinary course of business by COUNTY, and all othor l6gal right8 protectirE
intangible proprietary information as may 6xisl now and/or hereaffer come lnto existenc€, and all
ren€w8ls and extensions, regedless of whether those rights arise under the laws of the Unhed States,
or any other state, counlry or iurisdiction.

(a) For the purpose of the definition ot lntellectual Poperty, "works" rneans all lit6rary workE,
writings, and printed mattor induding the medium by which thoy are recorded or
reproduced, photographs, art work, piclorial ard graphic rspresentations ard works of a
simihr nature, film, molion picturBs, digital images, animation cslls, and other audiovisual
works including positiws and regatives thereof, sound recordings, tap6, edrcational
materials, inleractive videos, computer softwsre and any olher meteriab or produds
d6aled, produced, concoptualized and fixed in a tangible medium of expression. lt
includes preliminary and final products and any matorials and information devGloped for
the purpos€s of producing thos6 final products. 'Works' does not indude articles
submitted to p6€r r6vi6w or referenc€.ioumals or indep€ndent researcfi prcdects.

3) ln the p€rformance of this Agreement, EMPLOYER may €xercis€ and utilize certain of its
lntellectual Property in existence prior to the efiective dal6 of lhis Agre€m€nt. ln addition, und6r

Any failurc by COUNTY lo tsk8 this altemali\re action shall not relbve EMPLOYER of its
obligation to obtain and maintain the insurane covorages required by this Agre€mont.

6. lnlelbctual Prop€dyProvisions.

s. F€deral FundirB.
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lhis Agre€ment, EMPLOYER may access and uti[ze certaln of COUNTYS lntellectual Property
in €xislenc€ prior to the 6ff6c{ive date of this Agreement. Excapt as otheMise set forth herein,
EMPLOYER shall not us€ any of COUNTYS lntelloctual Property now in exiBtence or herea ter
existing for any purpos€s without the prior written permissbn of COUNW. Except es olhorwis€
set fodh herein. neither lh€ EMPLOYER nor COUNTY stEll give any ownership interest in or
rights to itE lntellsctual Property to !h€ other Party. lf during the t€rm of this Agro€rnont,
EMPLOYER acc6sses any thkd-party lntell€chral Properly thal ie licsnsed to COUNTY,
EMPLOYER egra€s to abide by all licens€ and conlidentiality Estrictions applicabb to COUNTY
in the third-party's license agreomont.

4) EMPLOYER agroes to cooperate with COUNW in establishing or maintaining COUNTY's
exclusive rights in th6 lntollectual Property end in assurir€ COUNTYS sole rights egainsl third
parties with respec{ to the lntell€ctual Proporty. lf the EMPLOYER €nters into any agreem€nls
or subcontracis with other parties in order lo perform this Agreement, EMPLOYER shall require
the terms of the agreement(s) to include all lntellectual Property provisions of psragreph 6.a.
through 6.i. Such terms musl include, but ar6 not limited to, EMPLOYER €ssigning and agreeing
lo assign to COUNW all rights, title and inlor€sl in lntellectual Prop€rty made, conceived, dorivd
from, or reducsd to pradice by EMPLOYER or COUNTY and which rosull dir€ctly or indireclly
from this Agroement or any subcontract.

5) Pursuant to paragraph 6.b,4), the requirement for the EMPLOYER lo lnclud€ all lnt€ll€ctual
Prop€rty pmvisions of paragraph 6.a. through 6.1. in all agreom€nls and subcontsacts it enters
into with other parlios does not apply to agreements or subcontracts that are for cuslomized and
on-lhe-job training as authorized under 20 CFR 680.700-750.

6) EMPLOYER further agrees to assist and cooporate with COUNTY in all reasonable raspecls, and
execute all documents and, subl€d to reasonable availability, give testimony and take all furtrer
acts rBasonably neoessary to acquire, bansfer, maintain, and enforce COUNTYs lntelloctual
Property rights and inter€sts.

c. RetairEd Rights/Licsnse Rights.

1) Exc€pt for lnt€llectual Property made, conceived, derived frorn, or reduced to pradbe by EMPLOYER
or COUNTY ard wttich result directty or indhectly from this Agre€m€nt, EMPLOYER shall retain lit€
lo all of its lntellectual Property to the extent swh lntellectual Property is in existence pdor to the
effeclivo dat€ of this Agreement. EMPLoYER hereby grants to couNTY, wlthout additional
compensation, a perman€nl, non-excluafue, myalty free, pakl-up, worldride, inevocable, p€rp6h€1,
non-t€rmirEble license to use, reproduce, manufaclur€, sell, otfer to soll, import, export, modiry,
publicly and privately display/p€rform, distribute, and dispose of EMPLOYER's lntellectual Property
with th€ right to sublicense through multiple layers, for any purpose whalsoever, to the extent it ii
incorporated in the lntellectual Proparty rssufting fro,n this Agr6€m€nt, unless EMPLOYER a66igns
all dghls, titl€ and interest in the lntallectual Pmporg as set forth herein.

2) f,lothing in this provBbn shalt restrict, limtt, or otheruise provent EMpLoyER from using any idees,
concepts, knorhow, methodology o. lechniqu$ related to its p€rformance under this-Agr&ment,
provided lhat EMPLOYER's use does not infringo on lhe patent, copyright, lrademark righis, license
or other lnlellectual Prop€rty rights o{ COUNTY or third party, or resu[ln a keach or dEfauit of any
provisions of paragraph 6.a. through 6.i. or result in a breach of any provisions of law rehfing to
confidentiality.



d. Copyrighl.

1) EMPLOYER agrees that for purposes of copyright law, allworks (as deltned in Ornership, paragraph
6.b.2Xa)) of authorship nrad€ by or on behalf of EMPLOYER in connection with EMPLOYER's
performance of this Agreem€nt 6hall be deemed lrrorks made for hire." EMPTOYER furlher agrBes
that the work of each person utilized by EMPLOYER in connection with the perfomance of lhis
Agr66ment will b€ s tuork for hir€," whether that person i8 an Bmployee of EMPLOYER or lhat p€rson
has entered inlo an agreement with EMPLOYER to p€rform th€ work. EMPLOYER shall ent6r inlo a
writlen agre€mont wilh any sucfi p€rson that: (i) all work performed for EMPLOYER shall be deemed
a livork made for hire' under th€ Copyrtlht Act and (ii) that person shall assign all right, title, and
interest to COUNTY to any work producl mad6, conceivod, dertved from or reducod to practic€ by
EMPLOYER or COUNTY and which r€sult directly or indirectly from this Agrosm€nt. (Refer to 2 CFR
200.35.)

2) All malerials, including, but not limited to, computer soflware, visual works or text, reproduced or
distribuled pursuant lo this Agr€oment lhat include lntell€ctual Property med€, conceived, derived
frorn, or reduced lo practice by EMPLOYER or COUNW and which .esult direclly or indirectly trom
thiE Agreemant mey not be reproduced or disseminated withoul prlor writton permission hom
COUNTY.

Patenl Rights.

V\fith respec{ to invenlions made by EMPLOYER in the performance of thb Agr€ement, whlch did nol
result from research and developm€nt sp€cilically included in ths Agre€m€nt's scope of u/o*,
EMPLOYER hsr€by grants to COUNTY a license as descflbod under paragraph 6.c. for devices or
materials incorporating or made throlgh the use of such inwnliot]s. lf 6uch inwnlbns r€sult from
research and dev€bpmenl work specificalty included within the Agroement's scop€ of work, then
EMPLOYER agrees lo assign to COUNry, without additionsl comp€nsation, all its right, tltle and int€resl
in and to such inventions and to assist COUNTY in s€curing United States and fureign patents with
rEpoct theroto.

e

f. Third-Party lntellectual Property

Except as provided herein, EMPLOYER agre€s that its performance of this Agreement shall not b€
dep€rdent upon or include any lntelleclual Property ot EMPLOYER or any third party withoul llrst (i)
obtaining COUNW's prior writt€n approval; and (ii) granting lo or obtaining for COUNTY, witrout
addftonal compensation, a license, as described in paragraph 6.c., for any of EMPLOYER's or third
party's lntellectual Property in existence prior to th€ effeclive date of this Agreement. lf such a licens€
upon these terms is unettainable, and COUNry determines that the lntolloctual Property should be
included in or i6 requir€d for EMPLOYER performance of this Agreement, EMPLOYER shell obtein e
license under lerms accoptable to COUNTY.

g. Warranties.

1) EMPLOYER represenls and wanants thel:
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(a) ll has socur€d and will secure all rights and licenses necessary for its perlormarce of this
Agre6msnt.

(b) NBithor EMPLOYER's performance of this Agreement, nor the exercis€ by either Party of th€
rights grant6d ln this Agreem€nt, nor any Use, reproduction, manufactur€, ssle, offer to sell,
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import, export, modification, public and private display/performance, distribution, and disposition
of lh€ lntellecluel Property made, conceived, derived from, or reduc€d to praclice by EMPLOYER
or COUNTY and which resutt directly or indirectly from this Agreemenl will infringe upon or vidate
any lnlellectuel Property right, noniiscbsure obligation, or other proprietary rEht or interast of
any third-party or entity now €xisling under the lews of, or heregfler existing or issued by, any
stalB, the Uniled States, or any foreign counlry. There are currently rrc adual or threatened clairns
by any such third party based on an alleg€d viclation of any such righl by EMPLOYER.

(c) Neither EMPLOYER's performance nor any part of ils performanc€ will violate the right of privacy
of, or constitut€ a libel or slander agEinst, any porson or €ntity.

(d) lt has secured and will secure all rights and licens€s necessery for lntelloctual Property including,
but not limiled to, consonts, waivss or roleases frorn all suthors.

(e) lt hes not granled and shall not grant to any psrson or entity 6ny right lhat would or mighl dorogale,
encumbsr, or interfare with any ot the rights granted to COUNW in this Agreement.

(0 lt has spprogriate systems and controls in plece to ensure that state and f€deralfunds will not be
us6d in the performance of this Agreement for the acquisition, operalion or maint€nanc€ of
computer sofrware in viohtion of copyright laws.

(g) lt has no kr6wledg6 of eny outstarding daims, licanses or other charges, liens, or encumbrances
of any kind or nature whatso€ver that could affecd in any w8y EMPLOYER's performance of thb
Agroement.

2) COUNTY makes no waranty that the lntollectual Property resulting ftom this Agreement does not
infringe upon any patGnt, tradomark, copyright or the like now existng or subsequenlly issued.

h. lntellectual Property lndemnity

1) EMPLOYER shall indemnify, defend end hold harmless COUNTY and ils licensees and assignees,
and ils offic,ers, directors, omployees, agents, reprasontativss, successors, and us€rs of its producds
('lndemnities") from and against all claims, actions, damages, loss€s, liabiliti€s (or actions or
proceedings wlth resp€ct lo any lhereoO, whether or not rightful, arising fmm any and all actiom or
claims by any third psrty or expenses relaled th€roto (lncludlng, bul not limited lo, all legal exp€nses,
court costs, and atlomey's fees incuned in investigating, preparing, serving as a witness in, or
defending againsl, any such claim action, or proceedirE, @mmencod or thr€alenod) to which any of
the lndemnities may b€ suuest, whelher or not EMPLOYER is a party to any perding or threatened
litigation, which ariso oul of or are related to (i) the incorrectness or breach of any of the
roprosentations, warranties, covenants or agroements of EMPLOYER pertraining to lntellectual
Property; or (ii) any lntollectual Prop€rty infringement, or any oth€r type of actual or alleged
infdngement claim, arising out of COUNW's use, reproduction, manufacture, sele, offer to sell,
dislribulion, import, axporl, modilication, public and private performancddisplay, license, and
disposition of the lnt€lledusl Property made, conceiwd, derived from, or reduced to practice by
EMPLOYER or COUNTY and wfiich resull direc{y or indirecuy from thb Agr€ement. This indemnity
obligation shall apply inBspective of whether the infringement claim is based on a patent, fademark
or copyright registration that was isEued after the €ffeclive date of lhis Agreement. COUNTY reserves
the right to participate in and/or control, at EMPLOYER's expense, any such in{ring€mont aclion
brought against COUNry.

2) Should any lntellectual Property ficensed by EMPTOYER to COUNTY under this Agr€oment b€come
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the subject of an lntelleclual Prop€rty infringement claim, EMPLOYER will oxorcbe its aulhority
reasonably and in good failh to preserve COUNTYS right to use lh€ licensed lntelleclual Prop€rty in
accordance with this Agreemsnt al no expense to COUNTY. COUNTY shall have the right to monitor
and app€ar through its own counsel (at EMPLOYER's expensa) in any such cl6im or aciion. ln the
d€f€nse or settlomant of th€ cleim, EMPLOYER msy obtain lh€ righl for COUNW lo continu€ using
the licensed lntellectual Prop€rty or, rodace or modifo the licensed lntellectual Proporty so that the
replaced or modifled lntollectual Property b€comos non-infringing provlded that such replec€ment or
modification is fundionally equivalent to lhe otiginal licensod lntellectual Poperty. lf such remedi€s
are not reasonably available, COUNTY may be entitled to a refund of all monies paid under lhis
Agreement, without restricton or limitatbn of any other righls ard r€modies available at law or in
equity.

3) EMPLOYER egrees lhat damages alone would be inadequate to comp€ns€te COUNTY for breach
of any tefm of thes6 lnt€llectuel Property prcvisirns of paragraph 6.a. through 6.i. by EMPLOYER.
EMPLOYER acknowledges COUNry would sufier ineparable harm In the sv6nt of such breech and
agrees COUNTY shall b€ ontitled to obtain equitable relief, including without limiiation an inlunction,
from a murl of competent jurisdkfion, withoul restiction or limitation of any other rights and remedies
availabl€ at law or in eguity.

i. Survival

The provisions sel forth horoin shall survive any termination ot expiratbn of fiiB Agroern€t|t or any projoct
schedule.

7. Assuranc€s

COUNW shall ob€y the provisions of WOA, the regulations ard guklelines enacld puEuanl lo
wlOA, and the lerms of the WIOA granl agrc,afilents frorn the fsderal and stet€ govemment lo
COUNTY.

EMPLOYER may eccoss WIOA and the regulations issued to implement WIOA at
www.dolela.govArloa/. EMPLOYER will be notltied of changes and/or amendments affecting
WIOA or the reguhlions as soon as possible aft€r lh6y are made known to COUNW.

EMPLOYER shall accepl p€rsons into its program(s) who have been reloned by COUNTY's
Employers' Training Rosource or its authorized agent(s) unless such porsons are not eligible or
suitable for EMPLOYER's program(s) pursuant to WIOA and this Agraement.

8. Confid€ntiality Requiremonts.

COUNTY and EMPLOYER will exchang€ various kinds of information pursuant to this Agreement.
Thst lnformation will include Personally ldentiftable lnformation (Pll), data, applications, program
liles, and databases. These data and information are confidential when they define an individual
or an employing unil or when lhe disdosure is resbic{ed or prohibited by any provision of law.
Confidential information requires special precautions lo protecl it frorn unauthorized use, access,
disclosure, modiricalion, and destruction. The sources of information may include, but are not
limited to, ths Employment D€velopment Department, Califom'E Departtn€nt of Social Services,
California Department of Education, Califomia Department of Coneclions and Rehabilitation,
County Wattere D€partment(s), County lV-D Diractors Office of Child Support, Offico of the
District Attomey, Califomia Dopartment of Mentral Health, Califomia Office of Community
Collegos, and the D€partment of Alcohol and Drug Programs.

a

b
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EMPLOYER agrees to ke€p all information lhal is exchanged between COUNTY in the slrictest
confidence and make srrch informalion avaihble to ils own empbyees only on a 'need-to-know"
basis.

EMPLOYER shall provid8 securily sumcient to ensure the protection of confidential information
frorn improper us€ and disclosures including sufficiont administratlve, physical, and technical
safeguards to protecl this informalion from reasonable unanticipaled threats to lhe security or
conlidentiality of the information.

Federal law, OMB Guidance. and DOL policies roquire thal Pll and other sensitive information b€
protecled. To ensure compliance with federal law and regulations, EMPLOYER must secure the
storage and transmission of Pll and s€nsilive data developed, obtained, or otherwise associated
with WIOA funds:

1 ) To ensure Pll is nol transmitted to unauthorized users, all Pll and olher sensitive data transmitled
via email or stored on CDs, DVDs, hard drives, USB flash drives, or other removable media must
be oncrypted using Federal lnformation Processing Standsrds (FIPS) 140-2 compliant and
National lnstitute of Stardards and Technology (NIST) validated cryptograpfiic module.

2) EMPLOYER must lake steps necBasary lo ensure the privacy of all Pll obtained from participants
and/or olher individuals and to protect such information from umuthorized disclosure.

3) EMPLOYER shall ensure that any Pll used during the performanc€ of activities associaled with
COUNTY have been obtained in conformity with this Agreement and applkxble federal and Elsle
laws gov€ming the confidentiality of informattcn.

EMPLOYER agrees to comply with seclion 444 of th6 Gon€ral Education Provisions Act (20 U.S.C.
12329) as added by the Family Educational Righls and Privacy Ac{ of 1974. EMPLOYER shall
provide written instructions to all of its €mployees with acc€ss to intormalion of a confidenlial nature
ol the penalties for unautlprized use or disclosure found in sections 1798.53 and 1798.55 of the
Civil Code, section 502 of the Penal Code, section 2111 ol lhe Unomployment lnsurance Code,
seclion 10850 of the Welfare and lnstitutions Code and other applicable local, stal€ and federal
laws, COUNry shall provide EMPLOYER with copies of the aforementioned code sections.
Changes and/or amendments affecting these code sections will be issued to EMPLOYER as soon
as possible after they are made available to COUNTY.

EMPLOYER shall (where it is appropriate) sloro and process informatron in eleclronic format, in
such a way that unauthoriz€d persons cannot reasonably retrieve the information by means of a
computer, remote lerminal or other means. EMPLOYER shall return the confidential information
promptly and destroy all copies or derivations of that confidenlial information when its use ends,
utilizing an approved method of conlidential destruction: shredding, burning or certltied or wilnessed
d6slruc'tion. Magnetic media are to be degaussed or rBlurned to the entity lhat provided it.

ll EMPLOYER enters into an agreemenl with a third party to provide WIOA services, EMPLOYER
agrees to inolude these dala and security and contidentiality requir€ments in the agreemenl with
lhat third party. ln no event shal, said information be disclosed to any individual outside of thal third
party's aulhorized staff, subconlraclo(s), sewice providers, or employe€s.

EMPLOYER shall d€signate a person responsible for the security snd confidentiality of the data
and immodiately notiry the Chief Workforce Dovebpment Ofiicer for COUNTYs Employers'

b

c.

d

t

I

h
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TrainirE Resourc€, or hislhsr desbnee, in wrlting, of any designee changes. EMPLOYER'S data
security confidcn0ality designee is:

Namo: Dora Medrano
Title: Hunman Rosources G€neralist
Address: 3736 Gilmore Ave. Bakersfield, CA 93308
Telephon€: (661 ) 43S3820
Fax No.: Fax: (661) 61S2100
Email: dora@brownscoirstruc{ion. us

9. T6rm.

This Agreement shall b€ in efioct from July 1, 2025 through D€camber 31, 2026 while COUNTrs
WIOA program is in efiect and funded by grants lrom lhe federal and state gowmmenls to
COUNTY, 6xc6pl thet EMPLOYER shall continue to retain the records of its W|OA-funded
program(s) for three (3) years as provided in paragraph 3.b. above.

Within thirty (30) days of EMPLOYER receipt of a fully signed and executed Agreement,
EMPLOYER must demonstrate to COUNTYS satisfaction Orat th6 contracted program has
commEnced operetions. EMPLOYER essum€s all liability for expenses or aciivitiG commencing
by EMPLOYER before the Agreement b executed.

l0.Termination

a. This Agreemenl may b€ terminated in whol€ or in part aE follows:

1) By the COUNTY if EMPLOYER fails to comply with the lerms and conditions ot the Agreem€nt;

a

2) By the COUNry, to the greatest extent authorizod by law, if the AgrB€menl no longer efiectuates the
program goals or couNw prbritios;

3) By the COUNW with the consent ol th6 EMPLOYER, in whlch case the tulo parties must agree upon
the leminellon conditions, induding the effective date and, in th€ caso of pettial termina$on. th€
portion to be terminalod;

4) By the EMPLOYER upon sending to th6 COUNW writtan not'fication setting torth the roesons for
such termination, the effective dat€, and, in the case of parfial termination, the portion to be
terminated. However, if *te COUNTY determin€s in the case of partial tormination that fte reducad
or modified portion of th€ award will not accomdish th€ purposes lor $/hich the award was rnade, the
COUNTY may tarminate lh€ award in its entirety.

b, Notwitlstanding the above, EMPLOYER shall mt be relieved of liabllity to COUNTY for damages
susliained by COUNTY by virtue of any breach of the Agreement by EMPLOYER, and COUNW may
withhold any paymentE to EMPLOYER for the purpose of s€tofi until such time as the exact arnounl
of repeyment due COUNTY from EMPLOYER is determined.

c. ln the ev€nt of lhe termination of this Agrc€m€nt for any reason, COUNTY shall have no further
obligation to pay for any services renderd or expenses incuned by EMPLOYER after lhe 6ffecliv6
date of the tsrminatbn, and EMPLOYER shall repay to COUNTY, wihin thirty (30) days of the
notiftcation of t€rmination, all payments made by COUNW lo EMPLOYER which were uneamed.

b.
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1 1. Notices

Any and all notices relaling to this Agreoment shall be sufficient if personelly serv€d upon the Cl6rk of
the Board of Supervisors of COUNTY or the clerk or the secretary of EMPLOYER or if sent via lh€ Uniled States
Postel SeMc6, poslage prepaid, and if directed to COUNTY, addr66sed as tollows:

Clerk of the Board of Supervisors
Kem County Administrtive Centor
1 1 15 Truxlun Av6nue, 5t Floor
Bakersfi€H, CA 93ii01

or direcled to EMPLOYER, addressed as follows:

3736 Gilmor€ Ave, Bakerslield, CA 93308

Contact Pe6on(s): Dora Medrarrc

lf COUNTY and EMPLOYER are unable lo mutually rB8olve any disputes whictr may arise
b€tw6€n tho parties relating to this Agreement, EMPLOYER may file a complaint wilh COUNTY
at 1600 E. Belle Terrace, BakerEri€ld, Califomia 93307. A grievance offcer shall be appointed to
review the dispute and atlempt to resolve tho matter with the parties. lf the dispute is still not
resolved, EMPLOYER may request a h€aring with a hearing officer appoinled by COUNTY. lf
th6 dispute remains unrosotved, EMPLOYER may epp€al to the State Review Panel of the
Governor of the Stale of Califomia. lf there is still no resolution to th€ dispute, EMPLOYER may
,il€ an aclion in a cou.t of law.

The parties heroto acknowledge that this Agreement was executed and services and obligations
are to be performed in K€m County, and, therefore, both parlies agree that if any party to this
Agreement inilialos any leglalor equitabl€ action to enforc€ the tems of this Agraement, lo d€clare
ths rights of the parties und€r this Agreement or which relates to this Agreement in any manner,
the propgr v6nu6 tor eny such action is th€ Suporior Court of the Stal6 of Califomia of and for th€
County of Kem.

l3.Construed According to Califomia Lew.

COUNW and EMPLO\GR agree that th€ provbions of lhis Agreement will be corstrued in accordance
with the hws of the Stet6 of Cslifomie.

It is understood that EMPLOYER, in ils performance of any and all dulies under this Agreement, has no
aulhority to bind COUNTY to any agr€ements or undertakings with resp€cl to any and all persons or entities with
whom EMPLOYER deals in the coursB of its business.

15. Modifications and Amendments

a

b

a. This Agreement may b6 unilaterally modmed or amended in writing by the COUNry under the following
circumslancgs:

12. Gdevanc€ Procedure ard Venue.

14. No Authority to Eind COUNTY.
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1 ) Th6re ls 6n increase or deqease in local, stais, or federal funding levels.

2) To implemant adlustments to EMPLOYER's plans, goals, ancuor obiecliws.

3) Funds awarded to the EMPLOYER hEve not been exponded in accordance with the Agroemenl. After
consultation with the EMPLOYER, COUNTY has determined thal funds will not be spent in a limely
manner, and such funds are for that reason to tho extent permitted by snd in a manner consistenl
wilh bcal, slate, and federel law, regulations, and policies, reverting to the COUNTY.

4) The term of the Agreement is changed

5) There b a change in local, state, or fedsral hw or regulatbfl r€quiring a chango in tho provbions of
this Agreement.

6) Th6 EMPLOYER'S nsmo has changed. Upon receipl of legal docum€ntBtlon of th6 nem€ chang€
COUNTY will proc€ss th6 am6ndm6nt Payment of lnvoicos presontsd with a n€i , name cannot be
psid prior to approval of sakj arn€ndmont.

b. Excopt as provk 6d above, this Agr€ornent mey b€ amended or modified only in writing by the mutral
agre€ment ol both COUNW and EMPLOYER.

16. Nonwaivor.

No covenanl or condition of this Agre€rnent to be performed by EMPLOYER can be waiwd €xcept by
the written consent of COUNTY. Forbearance or indulgence by COUNW in any regsrd whatso€ver shall not
constilute I $ralv€r of any covenant or condilbn to bo performed by EMPLOYER. COUNTY shall bs entitled to
invoke any remedy avaihble to COUNTY und€r thls Agreemenl or by law or in equity despite any such
torb€arancs or indulgence.

1 7. lndopendsnt Conhac{or.

ln the performance of the servicos under this Agre€m€nt, EMPLOYER shall be and acknowl€dges ftat
EMPLOYER ls ln tscd and law, an independent contractor and not an agont or employee of COUNTY.
EMPLOYER has and retains th€ right to exercise full BupeMslon and contml ovor the manner and methods of
providing servicos to COUNTY under this Agreement. EMPLOYER retrains full supeMsion ard conbol over tre
emdoymont, directftrn, componsation, and discharg€ of all persons assisting EMPLOYER in the provision of
sorvices under this Agreement. lMth r6pec't to EMPLOYER's employees, if any, EMPLOYER shall be sol€ly
responsible for paymsnl of wages, benefits and other compensatircn, complianc€ with all occupational safety,
welfere end civil righb hws, lax withhoHing and paym€nt of emphyrnent tax€s whether federal, stale or local,
and compliance with eny and all other lat s regulating employment.

18. Assignment.

EMPLOYER shall not assign any rirht, titla or inlerest it may acquire by reason of this Agreoment except
after lirst obtaining the wrillen consent of COUNTY.

19. Conflict of lnterest.

The parties lo this Agre€mont have reed aM are aware of the provisions of S€clion 1090 et seq. and
Section 87100 of the Califomia Gove,rnment Code relating to conflicl of intoresl of public officers and employees.
All parties hereto agr6e that they are unawar€ of any finsncisl or economic interest of any public officer or
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omployee of the COUNW relating to thls AgrBement. ll is further understood and agre€d that if such a finarloial
interest does exist at lhc inception of this Agroemont, COUNW mey lmmodietely tBrmlnate this Agreement by
giving written notice thereof. EMPLOYER shall comply with the requirements of Govemment Code Section
87't00 €t s€q. during the telm of thls Agreem€nt.

20. Signature Authority

Each p€rBon executing this Agreement on b€hslf of EMPLOYER represents and wananb that he or she
is duly authorized by EMPLOYER to execute and deliver this Agrsement on behatf of EMPLOYER snd that this
Agreement is binding upon EMPLOYER in accordance with its totms. Prior lo cornmencing any work under this
Agreement, EMPLOYER shall deliver documentation of EMPLOYER's goveming body authorizirp or ratifying
the execution of this Agreement to COUNTYS Employes' Training Resource.

2'1. Politic€l/ Rellglous Activity.

No person performing any service or providing any goods designated under this Agreement shall
psrticipate in any politicel or religious activity on County time or in any manner imrolving the use of County
property or €xpenditure of public funds nor conveying the imdication of County €rdors€rn€nt or support for a
candidale for local, state, or federal ofiice. Notwithstarding the toregoing, nothing in this Agreem€nt shan b€
construed lo unlawfully limit an individual's or €ntity's Constitutional rbhts. Accordingly, th6 limitations mntainod
in this sec,lion are for the sole purpose of preventing prosolylilng and pditickirE lvhile engag€d in th€
performance of sorvicos und6r this Agreemont.

Remaindot of pagg inlenlionally bf, Nsnk
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lN WTNESS WHEREOF, each party hss suned this Agreement upon the date indicated, and agr6es,
for its6lf, its employoes, officers, psrtners arld sucG€ssors, lo be fully bound by all terms and conditions of this
Agreem€ot.

COUNTY OF KERN BUSINESS NAME

0on fr,t.lnt"t

Candy Cline.Gettrnan
Assistant Director

Employers' Training Resource

"COUNTT

Dora Medrano
Human R€sources Generalist

"EMPLOYER'

OPTIONAL:

A Blanket Agreement is valid for up to thre€ (3) years to €ncompass each indivkjual TRAINEE who is
selecled to partldpate ln the OJT Program with said EMPLOYER
From to

hil,, $w.-Ajfuo,
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EXHIBIT "A"

Occupatbn and On-TheJob Training Plan

Occupationa I Till€: Vea6telbn Groundsman 11 Hourly Wage: s 19.00

Description of Occupation This oosition will oerform the clearance of qrass and weeds to bare €ar$ in a 10' x
8' cvlindrical shaoe (10' on each sUe of the structure x 8' verticallv) aound power pdes ard trerpmission
lowors mitioatinq the risk of ionition/ fuel sourcss in wildfirBs while also allowino tor proo€r ,nso€dbn of ooles
and towers to b€ porfonned bv others

Outlina of On-TheJob Training:
Under suprvislrn, TRAINEE will l6am and improv€ skllb ln th€ following areas:

SKILL REQUIREMENTS
. Cllenl wlll become famlliar wlth Polc and Tower cl.atlng of de8d, dylng, End dicoesed

v.gptldon u.lng hand toolr and wood oateE.
o Clicnt will loarn the Rlghtr.of-w.y cloarlng utlllzlng wecd catcrr and hand toolr.
o Client wlll become fsnllbr wllh thc clectronlc docurnsntatlon of wort compl.tod at .ach

job cite utilking anctomcr appllcatlon on cflrp.ny lccu.d tabl.{.
. Cllent wlll bam how to asrist crews !a neccssary! to perform a ,ob .fncicntly, arHy

end utilizing scopr and rirk memgomont toola.
o Gllcnt wlll becorne famlllar whh Brown's Conctruetion Scrvicc, lnc.i lnd cuatoinec' l.fGty

pollcbe and proccdurca.
r Clbnt wlll lorm how to cfrectlvoly communlcats wfth ell c{atomors, luporvboc, and

co*d(rr3. 8y er6urlBg tirnaly rcPon3.!, actong and corccdom to any aafrty isru.s or
conotna,

Tmining Mslhod wlll b€ p€rformed lhrough Verbal lnstrudion, Observation and Prec'tice unless othemise
indicaled.

Measurement Methods will be by Demonstration, Observation and Review unless oth€rwise indicated.
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OJT AGREEMENT INFORI'ATION PAGE

ClienG Name: See Attachement

1- Term of this On-ThoJob Training Agreement is fum Sea Atl#hm.nt

2. Paymonl of OJT reage reimburssment to EMPLOYER will be based upon lhe total numbor ot hdlrs WOA contraclod
that allows TMINEES to onharEo skllb gaps. Tte estaubhad wage reimbursement rate and tho duration ot each
TRAINEE'S OJT aa€ Bat forth undor thB terms snd condltions of this OJT Agreemont.

3. EHPLOYER INFORIIATI,ON:

Brown's Constnrtion Service. lnc.

OBA:

EMPLOYER F€detal Tax lD #: 684550086

TreiniE Addass: 3736 Cilnors Av6.. Bakerrfald. CA 933@

Addre6s: 3736 GilmorB Avs.. B8k€Gflsld. CA 93308

MaIing Addr€ss: P. O. Bor 1760 Bekoftfdd CA S3302

L€0ElAddr€s:@
Tel€Dt|orE: 6614838a0 FAX 

-Ermil

Robabrownsconsltu lion us

EMPLOYER R€p16sentative l.lams: Oora M€drano Human Resource Generalist

TlaineIs Nam€: Marq,s Camacho
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ONET @&: 37-3011.00 SVF: /t Hows p.r u/€d(: 32 Strrlhg WagB: 319.00 oor hour.

wlOA Program Tite: S€e Athh,nenl Nurnber ol TF.AINEES on this contract I Conlraci lloirrs: ,l8O

Relmbu6om€{rl % Rsls: 50% &00%

Maximum CosU Encumbrance: See Attschmant

Date. August 31. 2026

Bu8in€ss Narne:

Cosr P8.IRAINEE: $ See Altadment
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Browns Construction
Start End Pay

Grant Date Date Rate ncrmtunmcr J6! fll[g App #
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Nuno Anthony 2A1 1GF€b-26 O4-Jul-26 519.00 S4,56O.m Grourdenan 1 2350f,227
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