
Doo.rqrn EhvCorc lO C00FE2F&3BEB-6C7&8:PF{07CG r e 1F6g}

THE WORKFORCE IXXOVATON AXD OPPORTUT{|W ACT (wlOA}
oil-THE.TOB TRATNTNG (o.rT) AGREEUET{T

(KERItl COUNTY. (Brown'6 Comtrucdon S.rvl,c., lnc.)

THIS AGREEMENT, onlared into a6 of ttE 23rd, day o{ February
20)S*, 16 by ard beturc€fi he COUNfi OF XERN, a po$tical subdMsion of thc Stale of
Calitornia fCOUNT!") ard (Brown'! Comtrucdon S.rylc., lnc.), a Corpomtlofi wilh [s
prindpal daoe of buslngrs locatc<l st BakersfioH, Calilornb CEMPLOYER'):

RECIIALS

(a) Tlre WorKore lnnovallon and Opportunity Act (WOA) wls signcd into lafl & JUV A,2o1a by Pr8ircnt
Ob6ms end with broad brparlrsan suppod ftom Congreesl and

(b) Th6 purpoo of WOA ls d€slgned b sfongthen s.d irpro\E our nation's public worftbrco syetam and
hdp g6t Americ.ns, indLldtrE youth and hocc wlth Conmcant b€nier3 to €mploylnont, lnto hlgh qu8llty
jobs and carc.r! and hep omployrrs liro end rotein Bkllod Bortcn; ard

(c) WloA enaou.ag€s colblorauon wttr oltrr fundtB so(rc to sr*Enoe ttle quamy; and

(d) WOA supesodos ard arnond6 tho Addt Eduoation and Frnfy Lil€recy Act (AEFIA), the t{agner-
Psyser Act, snd trlG R.hbiftBtbn Ari of 1973; atd

(6) WIOA slrengthsns thc Unitad Statas worktorce da/aloprn€nt 8lrsbm thror8h lnnoi/atim in, 8nd slignment
and impro\rcmant ol, employmenl, trairftg, and edrcatlon programs; and

(0 WIOA Stet end Local Plan Prwbio.rs epply to th€ cr.rl€nl proeram ycar induding thc cuncril
pcrionnanco accountauity syrtem; afd

(g) COUNTY r@h/as funding from WOA ard olh€r aomplomer ary sourco6 (h6r6inaftor colloctlvely
rulerrcd lo as 'WIOA furds') aufhorizitE and onsbling il to cont ect with pubf,c agpnk and private for
profit and privato non.pmfit organizatixrs lo provide iob tr8inir€ activiltes end .olat6d 6€rvio66 wftich are
in additbn to thGe whictr nrould otharwbe bo e\relbblo in the araa in the absanca of axfi funds; and

(h) EMPLOYER b prepored to oporat€ a Fogram or p,oe[urts deslgrod b sccomdi.h thc ottjodivcs ol
wlOA end COJNTY ls pr€paEd to provldc WOA turds lo EMPLO\GR to onabl€ it lo op€rate its
program: tnd

(i) Ttle U.S. Congrcss has aulhorized WIOA, and thc Ofiicc of Managcmcnl rnd Bu4Et (OMB) has
publbhod Tite 2 ot the Codc of Fcdcral RGguhtlons (CFR), Pstt ZDunitorm Administreth/e
RquirBments, Cost ftinciplcs, and AIdh Roqutrm€nB for Feddal Awards (Uniform Gddance), which
lhe Dspartmonl of Labor (DOL) has adopH with oxoeptione at 2 CFR 29@.

WIOA TITLE: Sc€ AttachnEnt
AorlGrEnt hlo. SC2600209
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NOW. THEREFORE, lT lS MUTUALLY AGREED between COUNW and EMPLOYER as follows

1. EMPLOYER'S Duties and Obligations.

a. EMPLOYER shall employ and train employeqs) (hereinafter refened to es TRAINEES") in accordance
wilh the 'Occupgtion and On-th6-Job Tralnlng Outlln{s)" attach€d hereto, labeled Exhibil 'A", and
incorporated herein by this relerence ae if sot forth in frill.

b. During the training period, EMPLOYER shall insu€ lhat each TRAINEE:
1) is on EMPLOYER's payrotl;
2) receives the same benefts as EMPLOYER'a oth€r employ€es perlonning similar work and working

a similar bnglh of Umet
3) E psid the 86bry indicated in Exhibil 'A';
4) is provided, by EMPLOYER, with safety inslructions and equlpment necessary for protedbn agninst

injury and damage. Where special dothirB or equipm.nt is provid€d to EMPLOYER's regular
employees, EMPLOYER shall provide the seme t),p€ of clothing or equiprnenl lo the TRAINEES
perlorming similar wotk;

5) is provided supportive services if applicabl€ and roimbur$bl€ unds the provisions o{ the WOA; eM
6) b not a relative by blood, adoption, or maniage of any executive or Bupervisor employed by

EMPLOYER. For th€ purpos€ of this AgrBemenl, 'rslativ€ by blood, adoption, or maniage' shall
includ€: wife, husband, son, dawhter, mother, fathor, hoth€r, sister, b'other-in-l8w, sister-in-law,
aunt, unclo, nioce, n€ph€w, Btopparent, tnd st6pchiH.

Said TRAINEES shall be employod as regular nremb€rs o, EMPLOYER's workforce during the haining
period. EMPLOYER shall conlinuo to employ said TRAINEE(S) upon the successful completion of their
training. Sak conlinued employment is subied to the same conditions of ernployment as are applicsble
to EMPLOYER's regular employees, incltding, but not limited lo, terminalbns for unsetisfactory
performance.

d. EMPLOYER shall not Eubcontrad On-The-Job Training activities. Any attempl by EMPLOYER to
subcontract, assbn. or othenpise delogate On-The.Job Training sctivitiss shall bo void and snlitlo
COUNW, al its option, to immedlately lerminate this Agrc€m€nt Notwithstanding lho above, supportiv€
seMces provided TRAINEES may be subcontracted if permitted and reimbursablo under the provisions
of th€ wlOA.

6. EMPLOYER shall abide by th€ Assurances made availabl€ hsr€to labeled Exhibit 'B' Assurances,
Policies. and Regulatirns for On-The-Job Training Program, as if incorporat€d herein by this refer€nce
as if set forth in full.

2. EMPLOYER's Compensation.

c

a On-The.Job Treining contrsc-t muEt comply wilh WOA federal, state, and local policry. Under such
guidellnes EMPLOYER musl agre€ to maintain 6nd meko avallable tms and attendenco, payroll and
other records to support amounts to be paid in ttre form of a reimbursement under the OJT cont.act.

Payment to EMPLOYER shall be limitsd to those costs incuned during the basic srork week (i.e., regular
working hours axdusive of commissions, shift difierenthl, overtimo, holiday pay, vacation, sick leave or
other businoss closure hours).

EMPLOYER shall submit to COUNW requked payroll documenls (payroll summaries and time cards for
each payroll perbd) to Employers'Training Resourca, in e timely manner, no more than 60 calendar days

b

c
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after a TRAINEE has completed their OJT training hours indicaled in lhe OJT contract.

3. Record Keeping.

a. EMPLOYER shall keep records that are sufficient to permit COUNW to prep€re reporls requirod by the
WIOA and to permit lhe tracing of funds to a level of erpenditure adequate to insure that the funds have
not been sp€nt unlawfully. EMPLOYER shall retBin sll records pertinent to thb Agreement for a period
of thrae (3) yeers from the date of final payment of the Agreement. lf at the end of three (3) years, there
is litigation or an audit involving thes€ r€oords, EMPLOYER shall retain lhe records until the resolutbn of
such litigation or audit.

4. lndemnification.

EMPLOYER agrees to indemnify, defend and hold harmless COUNTY and COUNW's agents, board
members, electod and appointed ofEchb aM officars, employees, volunleers and autfrorized
reprosentatives from any and all losses, lisbilitigs, charges, damages, chims, liens, causee of action,
awards, jr.dgements, costs, ard expenses (induding, but not limitod to, reasonable attomey's fees of
County Counsel and counsel retsined by COUNTY, oxpert ieos, costs of slaff tirne, and investigation
costs) of whatever kind or nature, which ads€ out of or are ln any way connecred wtth eny act or ombsion
of EMPLOYER or EMPLOYER's ofiicars, agents, employeos, indep€ndent conbaciors, subontrectors
of any tier, or authorized repres€ntatives, Without limitirE th€ generality of the foregroing, the same shalt
include iniury or death to eny person or personsi damagn lo any property, regardless of wher€ locat6d,
including the proporty of COUNTY; and any Workers' Compensation claim or suit arising from or
connec,led with any seMces p€rformed pursuant to this Agneement on b€half of EMPLOYER by any
pe6on or 6ntity.

5. lnsurance Requiromonts

EMPLOYER, in order lo protecl COUNTY and itls boerd members, offcials, agents, oftlcars, and
employees against all claims and liability for death, injury, loss and dsmage as a result of EMPLOYER's
ecflons in connection with the performance of EMPLOYER's oblQatbns, as required in this Agreement,
shall secnre and maintain insurance as described bolow. EMPLOYER shall rlot perform any worfi under
this Agreemenl until EMPLOYER has obtained all insurance required under this secticn ard the
required certificatcs of insurance and all requircd ondorsements heve b€en filed with the COUNTYS
authorized insurance represenlative. Receipt of evidenco of insurance that does not comply with all
applicable insurance requirements shall mt constitute a waiver of the insuranca requirements set forth
herein. The required documents must b€ sign€d by the authorized representraliv€ of the irsuranca
company shown on the certificate. Upon reque6t, EMPLOYER shall supply proot that such perEon b
an aulhorized represenlative thereof and ls aulhortzed to bind the named undenrrite(s) end ttEk
company to the coverage, limits and temination provisions shown theraon. The EMPLOYER shall
promPtly deliver a certificale of insuranca, and all required €rdorsernents, with resp€ct lo each ranewal
policy, as necsssary to demonsbale the mainlenancg of the reguired insurance covereg€ for the term
specified herein. Such certificates and endorssm€nts shall be delivered prior to tha expiration date of
any polkry and bear a notation evidencing payment of the premium thereof if so requested. EMPLOYER
shall immediatoly pay any deductibles and self-insured retrentions under all roquired in6urancs policies
upon the submission of any claim by EMPLOYER or COUNTy as an addilional insured.

(1) Workers'Comp€nsetion and Employers Liabllity lnsurance Requirernent - ln the event EMPLOYER
has employees who may perform any services pursuant to this Agrsement, EMPLOYER shall submit
wriften proof that EMPTOYER is insured agsinst liebility for wor*ers' comp€nsation in accordanc€
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with the provisions of section 3700 of the Californh Labor Code.

EMPLOYER shall Bqulre any sukontraclors to provkJ€ workers' mmp€nsation for all of the
subcontraclors' emplo)rees, unhss tho 8ub-contsaclors' employees ar€ @vered by the ingurance
afforded by EMPLOYER. lf any class of employees engaged in work or E6rvi6 performed under
this Agre€m€nt is nol covered by Calffomia Labor Code seclion 3700, EMPLOYER shall provide
and/or rsquire each sub-coalractor to provide adequate Insuranco ,or the covetEge ol employe€s
not otherwise co\r6r€d.

EMPLOYER shall also maintain employer's liability insurance with limits of one million dolhrs
($1,000,000) for bodily injury or disoese.

(2) Liabillty lnsurance Requiremonb:

a. EMPLOYER shall maintain in full force and cfl€c't, at all limes during the term of this
AgreemoflL the folloring insurarrce:

i. Commercial General Liability lngurance including, but nol limited to, Contractuel
Liability lnsurence (specifically coflceming the indemnity provisions of this
Agr6ement with th€ COUNTY), Products-Completed Operations Hazard, Personal
lnlury (including bodily iniury and d€ath), and Property Damage for liability erising
out of EMPLOYER's performance of work under this Agre€m€nt. The Commercial
General Liability insuranca shall contain no exclusions or limitation for independent
contractors wo*ing on the behalf of the named insured. EMPLOYER shall maintrain
the Products-Completad Operations Hazard cov€rege for ttle longest period
allowed by law following terminatirn of this Agreement. The amounl of saU
insurancp coverago required by this Agreement shall b€ the poliry limits, which
shall b€ at least one million dollars ($1,000,000) oach occunance and two million
ctollars ($2,000,000) aggregate.

ii. Automobile Liability lnsurance againsl claims of Personal lniury (including bodily
injury and death) and Pmp€rty Damage coverir€ any whicle and/or all owned,
leased, hired end non-owned vehlcles used in the performance of services pursuant
to this Agreement with coverage equal to th€ policy limits, whictr shall be al least on€
million dollars ($1,000,000) each occurr€nce.

b. The Commercial General Liability and Automobile liability lnsuranc€ requk€d in this sub-
paragraph b. shall include an 6ndo66ment naming the COUNTY and COUNTYs board
members, oflicial6, offic€rs, agents and employe€s as additional insureds for liability arising
out of this Agreement and any op€rations relat6d thereto. Said endocement shall be
provided using one of the following three options; (i) on ISO form CG 20 10 11 85; or (ii) on
ISO form CG 20 37 10 01 olus €ither ISO form Cc 20 10 10 01 or CG 20 33 10 01; or (iii)
on such olher forms whic*l provide coverage at leasl €qual to or befter lhan form CG 20 10
1185.

c. Any seff-insured retentions in excess of $100,000 must be declared on the Certificate of
lnsurenca or other documentation provided to COUNTY and must be approved by the
COUNTY Risk Manager.

d. lf any of the insurance @verages required under this Agreemenl is writton on a claims-



(4) All insurancs shall be issued by a company or companios admltted to do business in Califomia and
listed in the cunent 'B€st's Key RatirB Guide" publication wilh a minimurn ratirg of A-; Vll. Any
exc€ption to thsse requirements must be approved by the COUNW Risk Manager.

(5) lf EMPLOYER is, or becomes durlng the term of this Agreement, G€lf-lnsur€d or a memb€r of a
s€lf-insuranco pool, EMPLOYER shall provide coverage equivalent lo the insuranco covarages
and endoFements required above. The COUNTY will nol acc6pt such coverage unl€ss llle
COUNTY detemines, in its sole di8cretion and by written accoptence, that ttle coverag€ proposed
to be providsd by EMPLOYER is aquival€nl to the above.required co!/erages.

(6) All insurance afiorded by EMPLOYER puGuant to thi6 Agroern€nt shall be primsry to and not
contributing to all inaurance or self-insurenc€ rnaintained by the COUNW. An endorsement shall
b6 provided on all pdici€s, except prof$sional liability/onors and omisskrns, which shsll waiv€
eny righlof recov€ry (waiver of subrogEtion) agsirct th€ COUNTY. Awaiver of r(7ht of reoovery
(waiver of subrogation) is only requirsd on Workers' Compensati:n policies when a EMPLOYER's
p€rsonnel deliver or perform servicos for ltls COUNW while on COUNTY property.

(7) lnsuranc€ cov6rag€s in the minimum amounts set forth herein shall not be construed to relieve
EMPLOYER for any liability, whelher within, outsid6, or in excess of such coverage, and
r€gardless of solvenry or insolvency of lhe insunrr that issues the coverage; nor shall it preclude
the COUNW from lakirE such other actbns as are avaibbl€ lo il under any oth6r provision o(
this Agreement or otherwise in hw.

(8) Failure by EMPLOYER lo maintain all sr.rcfi insurance in efiect at all times required by this
Agreement shall be a maloriel broach of this Agrs€ment by EMPLOyER. COUNry, at its sole
option, may terminate lhiE Agreement and obtsin damages from EMpLoyER rosulting from seid
breach. Altematively, coUNTY may purchase such r€quired insurance @verage, and without
furtlpr notice to EMPLoYER, couNTy shall deduct from sums due to EMpLoyER any
premiums and aasociated costs sdvancad or paid by COUNTY for such insurance. lf the balence
of monies obligated to EMPLOYER purcuant to thb Agreemenl are insufftcient to reimburse
gguf!ry ,for the premiums and any associated costs, EMPLOYER agrees to reimburse
COUNW for the premiums and pay for all costs associated wilh the ptrctraJe of said insurance.
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made basis, EMPLOYER, et EMPLOYER'S option, shall elther (i) mair ain said coverage
for at least five (5) )rear6 followirE the tormination of thb Agreement with coveragE
extending back to the efiective date of this Agrsem€nt (ii) purchage an exlended reporting
period of not less than ffve (5) years lollowing the termination of this Agreementi or (iii)
acquire a full prior acls provision on any renewal or rEplac€menl poncy.

(3) Csncollation of lnsurance - The above stated insuranc€ coverag€s roquirBd to be maintainod by
EMPLOYER shall be maintalned untl the completion of all of EMPLOYER'S obligations under
this Agre€menl exc€pt as othsMise indicated herein. Each insurance policy suppliod by th€
EMPLOYER shall nol be sGperded, voided, cancolled or reduced in coverage or in limils excapt
after t€n (10) days written notice by EMPLOYER in the case of non-paymont of premiums, or
thirty (30) dsys written mtice in all olher cas€s. This notice requirement doos nol waiw the
insurance roquiremants staled h6rein. EMPLOYER ehall immedhlely obtain rsplac€mont
covemge for any insurance pollcy that is lerminated, cancel€d, norFr€n€wed, or whose policy
limits have been exhausted or upon insolvency of lhe lnsuror that issued the policy.
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Any failure by COUNTY to take this altornalh/e action shall not reli€\ie EMPLOYER of its
obligation to obtain and maintain the insurance ooversges requhed by this Agre€mont.

6. lnlellectual Property Provisions.

a. Federal Fundirg.

ln any egreement funded in whole or in part, by tho federal govemrn€nl, COUNry may acquir€ and
maintain the Intollectual Property rights, title, and ownership, which r€sult direcily or indireclv trom the
agreement, €xcept as provided in 37 CFR Part 401 .14. Horever, pursuant to 29 CFR S€ction 97.34 the
f€deral gov€mment shall hav€ a royalty-fr€6, non-exclusive, inevocable, paid-up license throughoul the
world to use, duplicate, or dispose of such lnlelloctual Property throughout the wodd in any manner br
govemmenlal purposes and to have and p€rmit others to do 8o.

EMPLOYER further agrees that thb Agreement is subjec't to eM shall b€ govemed by 37 CFR pert 401,
"Righls to lnvontions Made by Nonprotit Organizalions and Small Business Firms Under Go\r€mrnent
Grants, Contracts and Cooperative Agreements,' and any implom6nting r€gulations issued by the
awerding EMPLOYER.

b. Ownorship

1) Except where COUNTY has agreed in I signed writing to accopt a llcensa, COUNW shall b€ and
remain, wilhout additional compensstion, the sole own6r of any and all rights, tifle and interest in all
lntelbctuel Property, from the momenl of creation, whelher or mt iointly conceived, that are made,
ooncoived, derived ftom, or reducod to practice by EMPLOYER ard which resun direclly or irdirscdly
from this Agreemenl.

2) For the purposes of this Agreement, lntelledual Proporty means recognized proteclable rigtrts End
inleftrst such es: petents (wh6th6r or nol issued), copyrights, trademsrks, s€rvice marks, applicslions
for any of the foregoing, invenlions, trade secrob, trede dr6ss, logos, insignia, color combinations,
slogans, moral rights, right of publidty, author's rights, confact and liconsing rights, works, mask
works, irdustrial design rights, rights of priority, knorv how, design ffows, methodologies, devices,
busin€ss procsssss, developments, innovations, gtood will, any data or infonnation maintained,
collected or stored in the ordlnary course of busineas by COUNW, and all oth€r l€gal r[hts protecling
intangible proprietary infurmalion as may exlsl now and/or hereafter coryE inlo exist€nc€, and all
renewals and extensions, regardless of whelher those rights arise under the laws of the Unil€d Stat6s,
or any other state, country or.iurigdk ion.

(a) For the purpose of the definition of lntellectual Property, lrvorks' means all lilerary works,
witing6, and printed matter induding the medium by which they are recorded or
roproduced, photographs, arl work, pic{orial and graphic rtpresentstions and worfts ofe
similar nature, film, motbn pic{ures, digilal images, animalion celb, and oth€r audiovisual
works lncluding positiv€s and negatives th6reof, sound recordings, tap€s, educational
materials, interactive videos, computer soft\ rare and eny other hateriaS or produc-ts
created, produoed, concepfualized and fxed in a tangibl€ medium of expression. lt
includes preliminary and fnal producls and any matorials and information doveloped for
the purposes of producing those final products. 'works. does nol indude artictes
submitted to poef revi€w or rsferencg joumals or independent researdl proiectE.

3) ln the podomanco of thi6 Agreement, EMPLOYER may exerciso and utilize certain of itslnt€llectual Property in existence prior to the offective date of ttris Agree*ni in-Jati'on, uno.,



this Agre€ment, EMPLOYER may ecoess and utilize certain of COUNTYS lntellectusl Prop€rty
in oxislence prior to th€ €ffocllve d6te of this Agreement. Except as otherwise set forth heroin,
EMPLOYER shall not use any of COUNTYS lntellectual Prop€rty now in exbtonce or h€reafter
existing for any purpos€s without the prior writtcn p€rmission ol COUNTY. Except as oth€rwis€
s€t forth herein, neithor th€ EMPLOYER nor COUNTY shall give any owner6hip interest in or
righb to its lntellectual Prop€rty to the other Party. lf during the t€rm of this Agr€€monl,
EMPLOYER accasses any thkd-par9 lnt€lloctuat Property thal is licensed lo COUNTY,
EMPLOYER egrees to abide by all license and confidsntiality r€strictions applicable to COUNTY
in the third-party's license agre6m6nl.

4) EMPLOYER agrees to cooperate with COUNTY in estsblishirE or maintaining COUNTY's
exclusive rEhts in S16 lnlellectual Property and in assuring COUNTY's sole rightE againsl lhird
parties with respect l,o the lntellectual Pmperty. lf the EMPLOYER enlers into any agreemenls
or subcontracts with other parties in order lo perform this Agr6em6nt, EMPLOYER shall require
the lerms of ll€ agrgement(s) to include all lntellectual Property provisions of paragraph 6.a.
through 6.i. Such terms must include, but are not limited to, EMPLOYER assigning and agreeing
to assign to COUNTY all rights, title and interest in lntellectual Prop€rty made, eoncsivod, d€rived
from, or reduced to pradice by EMPLOYER or COUNTY and which result direc{ly or indirec{ly
from this Agregm€nt or any subcontracl

5) Pursuant to psrsgraph 6.b.4), the requir€ment for the EMPLOYER to lncludo all lntelleclul
Property provisions of paragraph 6.a. through 6.i. in all agreorn€nts and subcontsct8 it onters
into with oth6r parties does not apply to agreements or subcorfiects that ar6 for qJstomized and
on-lhe-job training as authoriz€d under 20 CFR 680.700-750.

6) EMPLOYER further agreos to assist and coop€rate with COUNTY in all r€asonable respecls, and
execute all documents and, subject to reasonabb availability, giw tBslimony 8nd tak3 all furlher
acls r€asonably n€oessary to acquire, barsfer, mainlain, and enforce COUNTYs lntellec{ual
Prop€rty rights ard interests.

c. Retaired Rights/Lic€nse Rbhts.

1) Exc€pt for lntellectual Property made, conceived, derived from, or r6dt ced to praclice by EMPLOYER
or COUNTY ard which result direclly or indirec'tly hom this Agre€ment, EMPLOYER shall retain litle
to all of its lnt€llectual Prop€rty to th€ €xtenl such lntellectual Propsrty is in existencs prbr to ttre
effoctiva date of lhis Agre€ment. EMPLOYER h€reby grants to COUNTY, without additional
compensatiofr, a porman€nt, norr.exclusive, royetty fro€, paid-up, worldride, ire\ocable, perpetusl,
non-terminable lic€nse to use, reproduce, manufacturo, sell, offer to s€ll, import, axport, modi!,
publicly and privately disdaylp€rform, dlstribute, and dispos€ of EMPLOYER's lnlellectual Property
with the right to sublicense through multiple layers, for any purposo whatsoewr, to the erlent it is
incorporated in the lntellsclual Property resulting ftorn this Agr€ernont, unless EMPLOYER ass[ns
all rights, title and inleresl in the lnt€llectual Property as set forth herein.

2) Nothing in thb provisbn shall restrict, limil, or otherwise prevent EMPLOYER fom using any id€es,
conospts, know-how, methodology or techniques related to its per{ormance under this Agreament,
provided that EMPLOYER's use does not infringe on the patent, copynshq trademark righis, license
or other lntellectual Properly rights oJ COUNTY or third party, or result in a breach or d-fault of any
provisions of paragraph 6.a. through 6.i. or result in a breech of any provisions of law relating to
confidentiality.

Ooc4lgn En\€lop€ lor C09FE2F&33E&8C78{32F{07C6191F630



Docu3agn Envelop€ lD: CO9FE2FB-33E&8C7&832F{07C6191F630

d. Copyright

1) EMPLOYER agre€s that for purposes of copyright law, all wo*s (as defined in Ownership, paragraph
6.b.2)(a)) of authorship made by or on behalf of EMPLOYER in conneclbn with EMPLOYER'S
porformance of this AgrBem€nt shall be deemed 1f,orks mad6 for hira.' EMPLOYER further agrBes
that the work of each person utllizod by EMPLOYER in connection with lhe psrformance of thiE
Agreement will be a lrrrork for hire,'whether that person is an employ€e ot EMPLOYER orthat psrson
has enlered inlo an agreement with EMPLOYER to perrorm the work. EMPLOYER shell ent6r into e
writlen agr6em6nt with any suct porson that (i) 8ll work pertormed for EMPLOYER shall be deemed
a 1^,ork mada for hlrg" under the Copyright Act and (ii) that psrson shall assign all right, litle, and
inleresl to COUNTY to any work product msde, conceived, derived from or reduced to practice by
EMPLOYER or COUNTY and which r€sult directly or indirectly from this Agreenrenl. (Refer to 2 CFR
200.35.)

2) All materials, indudirg, but nol limited to, compuler sofivvare, visual works or text, reproduced or
distributed pursuant to this Agr€ement lhat include lntellGctual Prop€rty mad€, conceived, derived
from, or reduced to practice by EMPLOYER or COUNTY and which result direclly or indirectly lrom
thi6 Agreemsnt may not be reproduced or disseminated without prior wrltten permisslon hom
COUNTY.

e Patent Rights.

VYfth respect to invenlions made by EMPLOYER in lhe performanco of this Agre€m€nt, which did not
resuft from research and developnrent specifically included in the Agreement's scope of work,
EMPLOYER horaby grents to COUNTY a license as described under paragraph 6.c. for devices or
materials incorporating or made through the use of such invontions. lf such irwenlircns result from
research and development work specitically included within the Agre€ment's scope of work, tfEn
EMPLOYER agrees to assign to COUNW, without addltionel comp€nsstion, all its righl tltlo and intorest
in and to such inventions and to assisl COUNTY in securing United States and foreign patents with
r6sp6ct thersto.

f. Third-Party lnt€llectual Property

Except as provided herein, EMPLOYER agress that its performance of this Agroqnenl shall not b€
dependent upon or include any lntellec,tual Property of EMPLOYER or any hird party withod nrsl: (i)
obt8ining COUNTYS prior written approval; and (ii) granting lo or obtaining for COUNTY, wiE}out
addilbnal compensetion, a license, a6 describ€d in paragraph 6.c., for any of EMPLOYER'S or third
party's lntellectual Ptoperty in exislence prior to the effecliv€ date of thb Agroement. lf sucfi a license
upon thase terms i8 un€ttainable, and COUNTY determines that the lntellsctual Prop€rty should be
included in or is roquired for EMPLOYER performance of thie Agreement, EMPLOYER sttell obtrain a
licerse under terms acceptabls to COUNTY.

g. Warranlbs

1) EMPLOYER represents and warrants thal:

(a) lt has secured and will secur€ all rights and lic€nses nec€ssary for its p€rformance of lhisAgreement.

(b) Neither EMPLoYER's performance of this Agreement, nor tte exercise by oither party of therighls grented in this Agre€ment, nor any uJe, reproauaion, manufac{ure, sale, offer to s6ll,



import, export, modification, public ard private displayiperformance, distrlbution, and disposition
o, th€ lntellectual Property made, conoeived, d€rivcd ftom, or reduced to practice by EMPLOYER
or COUNTY and which result diractly or indirecdy from this Agreemenl will infringe upon or vidate
any lnt€llectual Prop€rty right, nor}'discbsure obligation, or other proprietary right or interest of
any third-party or entity now existing undor the laws of, or hereafter existing or issued by, any
state, th6 United States, or €ny foreign counfy. There are €drrrently no aclusl or threslonBd claims
by any such thkd party based on an alleged viohtion of any such right by EMPLOYER.

(c) Neither EMPLOYER's performance nor any parl of ils performanco will violato the right of privacy
of, or conslitut€ a libel or slander against, eny p€rson or entity.

(d) lt has secur€d and will Eecure all rights and licenses necessary for lntellectual Prop€rly including,
brrt not limited to, cons€nts, waivers or relegses from all authors.

(e) ll has not gIanled and shall not gEnt to any person or entity 8ny rlght that would or mlght d€rogale,
encumber, or interfere with any of the rights granted to COUNTY in this Agreement.

(0 lt hss appropriate syslems and controlE in place to ensure thal state and bderal funds will not be
used in the performance of thb Agre€ment for th€ acquisition, opdation or maintenanca ot
computer sofri rare in violation of copyright lews.

(g) lt has no knowledgc of any outsterding claims, liconses or other chg€es, liens, or onq.tmbrances
of arry kind or n€ture u/hatsoevsr that could effect in any way EMPLOYER'8 porfomnco of lhis
Agr€ement.

2) COUNTY makes no wananty that the lntellec{ual Property resultirB from this Agreement does not
infringe upon any patent, tradomark, copyright or the like now €xisting or subsequently issued.

h. lnlellectual Property lndemnity

1) EMPLOYER shall ind€mnify, defend and hoH harmless COUNW and its licensees snd assignees,
and its officers, dir€ctors, employees, agents, r€pres€ntativas, succossors, and us6rs of its prducts
("lndemnilies") from and against all claims, actions, damagss, losses, liabiliti€s (or actions or
proce€dings wlth rosp€ct lo any thereof), whether or not rightful, adsing fmm any and all actions or
dsims by any third party or expens€s r€lated lh€r6to (includlng, bul not limited lo, all legal expens€s,
court costs, and attorney's fees incuned in investigating, preparing, serving as a wih€ss in, or
defending againsl, any such daim action, or proceeding, commenced or lhr€atan€d) lo which any of
the lndemnities may be su$ec{, whether or not EMPLOYER is a party to any pendlng or threatened
litigalion, which arise out of or are related to (i) tho incon€ctness or bre*h of any of the
repre6onlalions, wananties, covenants or agreements of EMPLOYER pertaining to lntellectual
Prop€rtyi or (ii) any lntellectual Prop€rty infringement, or any olher typo of actual or alleged
infringoment claim, arising out of couNTY's use, reproduction, manrracture, sale, ofrer to sell,
distribution, import, exporl, modillcation, public and private performance/display, license, and
disposillon of the lntelledusL Pp?erty made, concoived, derived from, or reduced to practice by
EMPLOYER or COUNTY and which resull direclly or indirectly from this Agreement. Thi; indemnity
obligation shell apply inespective of wheth€r the infringement claim is basid on a patent, trademark
or copyright r€giskation that was issued afrer th6 ef{€ctive date of this Agreement. ioutfiy ,"""*es
the right to participate h and/or control, at EMptoyER,s expeme, any such intringem€nt action
browht agslnst COUNW.

2) Should any lntellectual Property licensed by EMPTOYER to coUNTY underthis Agre€ment become

OocrB(rn En\,llope lD: C0SFE2F&A}E&8C78832F-007C8I91F630
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the subjecl of an lntalloctuel Proporty inftingB nent c'laim, EMPLOYER will exerclse its authority
r6asonably and in good faith to pr€ssrvc COUNTYs right to t so ttrc liconsod lntellectusl Proporty in
accordenco with this Agreement at no expense lo COUNTY. COUNTY shall have the righl to monitor
and appear thru8h ils ourn courBel (al EMPLOYER'S expense) in arry such chim or aclion. ln the
detens€ or setlbmBnt of the cbim, EMPLOYER mey obtain lhe righl for COUNTY to continuo using
the licsnsod lntell€ctual Property or, replaca or modifo the licsnsed lnlelbctuEl Prop€rty so that the
replaced or modifcd lri€[ectual Property bocom€s non-irfringing provldod that such roplecam€flt or
modificatinn is fundbmlly oquivabnl to lh6 originel licsffiod lntoll€ciuel Pmperty. lf such rern€dies
are not r8asonsbly availsbb, COUNTY may be enlitl€d to a rcfund o{ all monios pak, under this
Agreom€nt, wiltloul rBstriction or limitation of any other righls and remedhs available at law or in
equity.

3) EMPLOYER agrees that damages abne u,ould bo lnadequal€ to compenEate COUNTY for braactr
of any term ol thcs€ lntolloctuel Prop€rty prcvlsions of paragraph 6.a. through 6.i. by EMPLOYER.
EMPLOYER ac*nowledges COUNTY wouH suficr irap€rau€ harm ln the 6vant of such breech and
agrees COUNW shall b€ entitl€d to ob(ain oquit.bl6 r€lieI, includirE withot t limitation an injuncliofi,
from a cqtrt of compcter iurisdirion, without restriclion or limitation of any oth€r rbhts and rumcdbs
avsllabl€ Et law or in oquity.

i. Survival

The provisbns s€l forth horBin shall survive a[y terminatbn or exriration of his Agrcement or any pn €ct
sch€dul€.

7. Assurari6s.

COUNW shall obey tho provisbns of WOA, the r€gulations and guU€lines enacted purcuent to
WIOA, and the terns of the WIOA grant agrsements frqn th€ fedoral and slat€ pvemmsnt to
@uNw.

EMPLOYER may access WIOA and the regulations issued to implernent WIOA at
www.doletra.govArvioa/. EMPLOYER will be notifisd of ctlsngBs and/or amendments affecting
WIOA or the reguhliona as soon as possible afier they are made known to COUNW.

EMPLOYER shall accept persons into its program(s) who have been refened by COUNTYs
Employerc' Training Resource or its authorized agen(s) unlesa sudr persons are not eligible or
suitable for EMPLOYER's program(s) pursuant to WOA and this Agra6m6nt.

a

b.

c.

8. Confidontality Roqdraments.

a. COUNW and EMPLOYER will exchango varioue kinds of information purcuant to thb Agro€mont.
That lnformslion will include Personally ldontifiaUe lnformatlon (Pll), data, applications, program
files, and databes$. Th€s€ data and information ere confidential when they define an indMdual
or an €mploying unit of when the disdosure is resticied or prohiblted by any prodsion ol hw.
Confidontia, information r€quires sp€cial prBcadions to protect it frorn uniutfrorlzed use, acoess,
disclosure, modmcstion, and desfuc{ion. The sourcos of informafron may irnlude, but are notllnll$ to, tho Emplofnent Dev€lopmenl Deparlm€nt, Califomia Department of Socjal Services,
Califomia Dsparfnsnt of Educ€lion, California D€partm€nt ot Comctbns and Rehabilifation,
!9y1tv 1v"tt"r" D€-partrn€n(s), county lV-D Dire&ors ofice of chird support, 6mce or lreDistrict Attomey, Califomie Deartmont of Mentel Heatth, Califomh Clftle of-Commwrity
Colleges, and the Dcparnner{ of Alcohol and Drug programs.
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EMPLOYER agre€s to keep all information lhat is exchanged between COUNTY in the strktest
confidence and make such information evailable to its own employees onv on a 'need-to.know,
basis.

EMPLOYER shall provide securily sufflcient to ensure th€ protection of confidential information
frorn improper us€ and disclosures including suflicient administrative, physical, and technical
safeguards to protoct this information from reasonable unanticipated threats to the security or
confrdentiality ol the informalion.

Federal law, OItIB Guidance, and DOL policies require that Pll and other sensitive information be
proteded. To ensure compliance with federal law and regulations, EMPLOYER must secure th6
storege and transmission of Pll and sensilive data developcd, obtained, or otherwise associated
with WIOA funds:

1) To ensure Pll is not lransmitted to unauthorized users, all Pll and other sensilive data transmitted
via email or slored on CDs, DVDs, hard driws, USB flash drives, or other removsble media must
be encrypted using Federal lnformation Processing Standards (FIPS) 140-2 complianl and
National lnstitute of Standards and Technology (NIST) validated cry?tographic module.

2) EMPLOYER must lake steps necessary to €nsure tho privacy of all Pll oblained from participants
and/or other indivijuals and to protect such informatbn from unauthorizod disclosure.

3) EMPLOYER Ehall ensure that any Pll used during lhe porformance of activities associated with
COUNry have been obtained in c-onformity with this Agreement and applicable federal and stale
laws goveming lhe confidentiality of lnformetlon.

EMPLOYER agrees to comply with section 444 o, the Genecl Education Provisions Act (20 U.S.C.
12329) as added by lhe Family Educational Rights and Privacy Act of 1974. EMPLOYER shall
provide writton instructions to all of its Gmployees with eccess to information of a confidential nalure
of the penalties for unauthorized use or disclosur€ found in sedions 1798.53 and 1798.55 of the
Civil Code, section 502 of the Penal fue, section 2111 of the Un€mploymont lnsuranca Cods,
section 10850 of the Welfare and lnstitulions Code and other applicable local, 6tal€ and federal
laws. COUNW shall provide EMPLOYER with copies of the aforementioned code seclions.
Changes andlor amendments afiecting these code sections will be issued to EMPLOYER as soon
as possible after thoy are made available to COUNTY.

c

d

e

f

I

h

EMPLOYER shall (where it is appropriale) slore and procoss information in electronic format, in
such a way thal unauthorized persons cannol reasonably retrieve ths information by means of a
crmpuler, remote terminal or olher means. EMPLOYER 6hall r€turn the confidenlial information
promptly and destroy all copies or derivations of thet confidential in{ormation wtren its use ends,
utilizing an approved melhod of confid€ntial destruction: shredding, buming or cerlified or witnessed
deslruc{ion. Magnetic media are to be degaussed or retumed to the entity that provided it.

lf EMPLOYER €nters into an agreement with a third party to provide wloA services, EMpLoyER
agrees to incltide these data and security and confrdentiality requirements in th6 agreement with
lhat thkd p€rty. ln no event shall said information be disclosed to any indiviJual outsiie of thal thirdparty's authorized staff, subcontracto(s), service providers, or employees.

EMPLOYER shall designate a p€rson responsible for the security and confidentiality of the dataand immediaterv notifr the chief worKorce Deveropmenr omle, ror couliTy; ;;il)""'

b.
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Training Reeo.rrce, or his/har &sagnoe, in w'ltng, of 8ny d€signeo cheng€8. EMPLOYER's data
security confrontlalf.V d€8igno€ is:

Name: Dora Medrano
Title: Hunman Ro8ourccs Genorelbt
Address: 3736 Gilmor€ Av6. Bakorsfiold. CA SgnE
Telephonc: (661 ),li}+3820
Fax No.: Fax (661) 81t2100
Emeil: dora@brctirrc@rBfrrction.us

9. Term.

This Agr€Gm€nl shall b€ in efioc,t from Juty 1, 2025 through D€cEmb€r 31,2026 tryhil€ COUNTYS
WIOA program is in afiact ard funded by grants trorn lhe federal and stBt€ gowmments to
COUNTY, except that EMPLOYER Ehall continu€ to retsin th€ records of its WlOA-funded
program(s) for lhree (3) years as provid€d in paragraph 3.b. ebove.

Wihin thirty (30) days of EMPLOYER recsipt of a fully signed and 6xocutod Agrosment,
EMPLOYER must demonstrate to COUNTY8 satlsfadlon Olat the contrac,ted program has
commsnco'd oporations. EMPLOYER essumes all liability for expens€s or aclivities commencing
by EMPLOYER before the Agreement b exacrted.

l0.Termination.

a. This Agreem€nl may be termlnaled in whob or in psrt a6 follorvt:

1) By th€ COUNTY if EMPLOYER hils to comply with tha lerms and condifbns ot tho Agreemont;

2) By the COUNTY, to tha groabst extont authorizod by law, if lhe Agreemenl m long€r efiBcluates th6
program goab or COUNTY prbrltbe;

3) By lhe COUNW ndlh the comenl of th6 EMPLOYER, in which cas€ th€ trw padies must agre€ r.pon
the t6rmlnallon cordl0orl8, induding the effective dato and, in the case of pailhl tormination, the
portion to be terminet8d;

4) By the EMPLOYER upon s€nding to the COUNTY winen nodficatiofl sotting forth tta reasons for
such terminatbn, he effecdve date, and, in th€ cas€ of partal t6rmina6on, the porlion lo be
terminated. Horever, if ft€ COUNTY detemin€s in tre case of pardel torminstlon Orat he reduced
or modilled portion of lhe award will not accomplish the purpoees lor whictr the award was made, 01g
COUNTY may terminste th€ sward in it8 entiroty.

b. Notwithstanding lhe above, EMPLOYER shall not be relieved ot lisbility to COUNTY for damages
sustBined bv couNw bv rilI? {.AI bractr of the Agrreement by EMpLoyER, and couNw dray
wilhhold any payments to EMPLOYER for the purpose of s€tofi until such time as the exscl smount
of r€paym€nt due COUNTY from EMPLOYER is determined.

c. ln the 6v6nl of lhe temination of thi6 Agreemenl for any reason, coUNW shall haw no furthoroblig€rion ro pavror any seryig::Ja4eled or exponsos iircurred by EMpLoyER;ffe; [," Lr"ao"date of th€ terminarion, end EMpLoyER sharr repay ro couNT?, *m" t, l,ty lio) ir'r. or u,unorificarion of rermination, afl psymefiB maoe uy ccjuNw ro EMpLoyER whr.n fu'r" ,1""1r"0

a

b
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'l 1. Notic€s

Any and all notices relating to lhis Agresment shall be sufficbnt if personally served upon the Cle* of
the Board of Supervisors of COUNTY or the clerk or the secretary of EMPLoYER or if sent via the United States
Postal Servic€, po6tag€ prepaid, and if directed to COUNry, addressed as follows:

Clerk of the Board of Supervisors
Kem County Adm inistrativs C€nter
1 115 Truxtun Avenue, 5l Floor
BakersfEld, CA 93,:i01

or direc{ed lo EMPLOYER, addressed as follows

Conlact Person(s): Dora Medrano

12. Grievance Procedure and Venue

lf COUNTY and EMPLOYER are uneblo to mutually re8olve any disputes which may arbe
betwo€n th€ partles rehtirp to this Agreement, EMPLOYER may file a complaint with COUNry
at 1600 E. Belle Terrace, BakersfieB, Califomia 93307. A grievance offcer shall be appoint€d to
review the dispute and attempt to resolve tho matler with he parties. lf the dispute is still not
resoMed, EMPLOYER may request a h€arirE wih a hearing officer appointed by COUNTY. f
the dispute remains unresolved, EMPLOYER may appeal to the State Review Panel of the
Governor of the Strate ot Califomia. lf there is still no resolution to th6 dispute, EMPLOYER may
fil€ an ac-tion in a court of law.

The parties hereto acknowlodge that this Agre€m€nl was executed and services and oblillations
are lo be performGd in Kem Counly, and, therefore, both parties agree that if any party to this
Agroement lnitistes any legal or equitable action to enforce the terms of this Agreement, to decJare
th€ rights of the parti€s und€r this Agreernenl or which relates lo this Agreemenl in any manner,
the prop€r venus for any such action is the Superior Courl of $€ Stal6 of Califomia of and for the
County of K6m.

l3.Construed Accotding to Califomia Law.

COUNW and EMPLOYER agroe thal the provisions of lhls Agreement will b€ crnstrued in accordance
with the hws of the State of Calificmia.

14. No Authority to Bind COUNTY.

It is understood that EMPLOYER, in ib p€rformance of any and all duties under thb Agrcern6nt, has no.Ih"iq I P!!_CPUNTY. to any agreemenb or undortakings with respect to any and all perso-ns or entities with
whom EMPLOYER deab in th6 courE€ ot lts business.

15. ModifiGtions ard Arnendmonts.

a This Agreement may be unilalerally modlfled or amended in writing by the COUNry under the following
circumstancas:

a

b

3736 Gilmore Ave. Bakorsrield, CA 93308
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1 ) Th€re is an incrBase or decrease in bcal, state, or hderal funding lot/€16

2) To implement adju3tmonts to EMPLO\zER's plans, gosls, andor otriaciiws.

3) Funds awarded to tha EMPLOYER have not b66n oxporded in accontsnce with lhe Agreement. Aft€r
coBultation wlth tho EMPLOYER, COUNTY l€s doErmln€d that futrds wlll not b€ sp€nt in a timov
mann€r, and such fund6 arB fur that reason to the extent pcrmitted by and in I mann€r coNiEtsr
wilh locat, stato, end fed€ral lsw, regdations, 8rd pdici{rs, rwerting to tl€ COUNTY.

4) The term of the Agreement is chang€d

5) Ttl3re b a ctunge in local, stat€, or federal law or rBguhtion raquiring I changE in the provbions of
thls AgrBeIl]snt.

6) The EMPLOYER's name has charBed. Upon receipt of legal documenl,atbn of the neme change
COUNW will prooass the amendm€nt Paymont of lnvoices presanted with a n6w nama cannot bo
pau prior to apptoval of sau emondm€nt.

b. Excspt as prcvird aborc, thb Agr€ern nt msy be am€td€d or modified onv in writing by th€ mulual
agrocmcnt of bo& mUNTY.rd EMPLOYER.

16. Nonweiver.

No co'renant or condition of this Agr€€rnont to be perto.rnod by EMPLOYER can b€ waivsd excspt by
ths written consent of COUNry. Fortoarancs or irdulg€nce by COUNTY in any t€gatd whatsoowr shall mt
constitute a walver of any covenar( or @ndtlbfl to b€ porfomed by EMPLOYER. COUNTY shall b€ Bntitled to
invoke any remedy availsble to COUNTY und6r thls Agre€m€nt or by law or in equity d€sFite any srch
torbearancs or itrdulgoncs.

1 7. lndep€ndent Conlractor.

ln the perfomance of ths services under this Agreement, EMPLOYER shall b€ and ac*nowlodg€s that
EMPLOYER is ln tact ard hw, an independent contacior and nol an agEnt or employee of COUNTY.
EMPLOYER has and retains tho right lo €x6,cBe full gup€rvblon and contrcl over the manner and m€thods of
providing s€rvicos to COUNW undor thiB Agre€ment. EMPLOYER retains ftdl eupervlsion and confol owr he
employment, dir€cth, componsstion, ard dischaqe of all persons assisting EMPLOYER in ttrc provision of
services under this Agreement. With respec,t to EMPLOYER'S employees, if any, EMROYER shalt be aolely
responsible for payrnont of wages, bensfrb ard ottrer compensation, comdienco with all occupatkrnal sa@,
welfure and cMl rights laws, tax withholdiog end payrn€nt of smpbyment taxes urrgther fed€ral, state or local,
and compliance with any and all other laws regulating empbyrnent.

18. Assignment.

EMPLOYER shall not asson eny right tifle or lnlerost lt rnay acquire by reason of lhis Agreement excopl
aft6r first oblaining lhe written consont of COUNTy.

19. Conflict of lnt6r€st.

- llLo Pgrties to this Agroomont have read aM erc aware-of the Fovisbns of Sectioa 1090 et soq. ands€ction 871 00 of the califomia Govemment code relatirg to conll,a ot |riiere"ioipuuri" oin'il ino ernprovees.All partias h€r€ro agree that they are unawer€ of any inanciar or. u--rr.ln[#ri ,'ilr" oro,o ofiicer or
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employee of the COtiNW releung to thls Agreem6nt. lt is furthor undeBlood and egreod thal i, such 8 linancial
interest does €xisl al lhe incoplion of thB Agreement, COUNTY may lmmediately t€rmlnale this Agr€oment by
gMng witten notice thereof. EMPLOYER shall comply with the r€quirements of GorEmment Code Sectbn
87100 €t s€q. during the term of this Agroemont.

20. Signature Authority.

Each p€rson executing this Agreemsnl on behaf of EMPLOYER rsFesents and wanants thal h6 or sh€
is duly aulhorized by EMPLOYER to executs and daliver this Agreomont on behall d EMPLOYER and that this
Agreement is binding upon EMPLOYER in accordsnce wilh its torrns. Prior to co.nmonclng any urcrt und6r this
Agreemant, EMPLOYER shall deliver docirmentatlofl of EMPLOYER'S goveming body authorizing or ratifying
th€ €xecution of thb Agr€€m€nt to COUNTYs Employers' Training Resourco.

21. Pollticay Rellgidls Acth/ity-

No p€rson pertorming any s€rvice or poviding any goods deslgnatgd urder this Agreement shall
participate in any political or religious activltv on Counly tim€ or in any manner involving the use of County
prop€rty or oxp€ndifure of public furds nor conrrcying the imdicalion of County endorso.n€nt or support for a
candidale for local, stet€. or tederal ofice. Notwihstanding the forsgoing, nothing in this Agroern€nt shafl b€
conitru€d to unlawfully limil an irdividual's or ontity'6 Constitutional rirhts. Accordingly, tha limit dom contained
in thls s€ction are for tha sol6 purpos€ of prBwntirE prosdytizing and pdiHdrE whil€ engaged in th€
per{ormance of scwices under this Agrsement.

Remainder d prye intenqonary hn t/ank
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lN WITNESS WHEREOF. each party has slgnod lhis Agreement upon the date indicated, and agrs€s,
tor ilself, lts employe€s, officors, partners and succassors, to be fully bound by all torms and conditions of this
Agr€6m6nl.

COUNTYOFKERN BUSIXESSNAIIE

ilN,L-Aitrd, ?il,"hr,lr*.0

Candy Clin+.Gettrnan
Assistanl Diroctor

Employers' Trainlng Resource

'couNTr

Dora Modrano
Human Resources Genoralist

.EMPLOYER'

OPTIONAL:

A Blanket Agreemenl is valid for up to three (3) )rears to encompass eacfi indivHual TRAINEE who is
sslected to particlp€to in the OJT Program with seid EMPLOYER
From to
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EXHIBIT'A"

8' cvlindrical shape ( 10' on oach side of the x 8' verticallv) around oower Doles and hansmissicn
lowers mitioatino the risk of ionition/ fuel rources in wildfiree while also allowino lor proper inspection of ooles
and lowers to be performed bv others

Outlino of On-TheJd Training:
Under supervlsion, TRAINEE will leam and improve skills in th€ following areas:

SKILL REQUIREMENTS
. Client wlll b.com. famllhr wlth Pole and Tower cloaring of dead, dylng, ald diserscd

vegotrdon ualng hand tools lnd weed oatol8,
. Cllcnt wlll barn the Rlglrt!.of-wly clearlng utllhlng w.ed .rtrE .nd hrnd tools.
o Client wlll b.comG t.mllhr wllh tho el.ctronlc docurnont tlon of wort complotod ,t o.ch

Job rho utlllzlng customor lppllcatton on comp.ny lrrued tebh{.
r Cllent wlll bam how to lraist cr a aa neooss.ry, to Frform a Job elfrcbntly, srfdy

and utillzing acopc and rlrk management tool!.
. Clicnt wlll becomc irmiliar wlth Brown'i Conltruc'tlon Scrvlco, lDc., rnd cuslo.nen' s.frrty

pollcler and proccduruc,
o Cllc wlll Llm how to rfiac.tlyoly corffnunlclto wlth all cultomcrc, aupervlaors, rnd

cowodtcrc, By onlurlng tlmely relponloa, actlonq and cortocdons to any ratcty lssr.ras or
Gonollll!.

Measuroment Methods will be by Demonstration, Observation and Review unless oth€ruyise indicated.

Occupetion and On-ThoJob Tralnlng Plan

Occupatioftal Title: v6€tstbn Groundsman 11 Ho.rly Wago: $ 19.00

Doscription of Occupation: This oositbn will porform the clear8nce of ora8s and iv€eds to ber6 €arth in a 10'x

Training Method wlll b6 performod through Verbal lnstruclion, Obs€rvstion and Practice unless otherwise
lndicated.



Do{rreign Enwlope lD: C09FE2F&33E&8C7&832F{07C6191F630

OJT AGREEiIENT INFORMAilON PAGE

Cllents l,lame: See Attachement

L Term of thb Or}.The"Job Trainiry Agreemenl is from S€€ Atacfiment

2. Paynenl of OJT wags r€imbusemont lo EMPLOYER wfll bo ba3ed upon oe btel rxJmbq d hour! wOA contracled
thel allorr6 TRAINEES to enhenca skills gaps. The estauiah€d wag6 rsimDurB€filent rate ard the duratbn od eactl
TMINEE'S OJT ar€ sst rorth urxlor the terms arld condltbns ot thls OJT Agr6€monl.

3. EUPLOYER III'FORXATIO :

BuCnoss NarIE; B.own:t Cq*rlc{oll S€t@Joc,

EMPLOYER Federal lax lD f: 68{550086

TrainkE Adda: 3736 Gilnd€ Ave.. Bakorsfold. CA S308

Addls!.: 3736 GiifnoG Av... Bd(.rdbld. CA 933@

Maling Addro6s: P. O. Box 1780. Bak€rsfold. CA S302

Legal Addr€ss: 3736 Gilmore Ave. Bskersfl€ld. CA 93308

Telephone 661-13$3820 FAX Rob@b(ownEconshJdion. us

EMPLOYER Reprslentativ€ Name: Dora Msdrano Human Resource Generalist

Trainers Narno: Marstrs Camacho

Decqhto of Company Ta lO SB,ls

Corporsom-L Lhnlbd l"Sltty Compay_ S016 Propd€loGhip_ Parh6r*t,

NoItPrrdt 

- 
Uniofl _ tlon-t nho_

Nunbor cf dnplo,€.sLi&_ Ovo l Yoar in hJrln6ss: YG6-f!_ tb_ t20 Oa!|t Localf y6_ llo_
18 sry TRAINEE ocrup6lon and nage co\r6Ed under a cotldiw balgaiirE agrB€mont? yss No

Occupafon &b TUe: V€ctrlbn Olqrdsmafl I

ONET Code: 37-3Ol t .00 SVp: 4 lh.'r pe. wsl: 32 Ster0ng Wag.: S I 9-0 p8r hr.
woA Prooram Tit a: seo Afia.tmont Nqnber of TMINEES on ors co'{'act _t_ contnrct trorra-- 4AO

RoinSursanlaflt oi Rste: _S0% & 0O% Coqt p€r TMINEE: t See

Maximum CosU Ercumbrarrca: 3

APPROVEO AND RECOMMENDEO
Superviso/s Si(lnsture
Employsrs' Trainino Resource Date. August 31. 2026s

IEA.
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MuttiCtient Form

Browns Construction
Cuent Stsrt End PaY

Name Gr8nt Date Date Rate r*nurnrenjObTltle Appf

IrIrrrrSrr" I
Hldsto Gcrerdo 2ots 23+!b26 o&Jul26 Sle.m Ssr(n.m :ffih, 1352?369r III
r-t I-rrr
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