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WIOA TITLE: See Attacfiment
Agrgernent No. sc2600210

THE WORKFORCE lNt{OVAnOil AND OPPORTUNTW ACT (UUOA}
ON.THE,,'OB TRA]NING (OJT) AGREETENT

(KERll COUNW. (Brown'! Construcdon S.rvlc., lnc.)

IHIS AGREEMENT, antered into as of the 23rd, day of Februarv
20 3S-. b by and betrreon Sre COUNTY OF KERN, i political subdivision of rrc Star or
Cslifornia ('COU$fn and (Brown'a CorEtirrcdon S.Mca, lnc.), I Corporrtlon wilh lts
prhdpal daoe of hrslness located ar Bakersfeld, Cali{orr& ('EMPLOYER'}:

RECITALS

(a) The Workforca lnnovatlon ard Opportunlty Act (WOA) wss s(rncd hto law 6 JUV z:l,?o1ary Pr!3irrnt
Obams and wilh brced bipartisan supporl from Congro3s; and

(b) thc purposc ot mOA b designed to strerqltrn and improrc our nafrcn's public u,oddoros ryetern and
hdp gBt Arneric.G, inctuding youth and O106. wtth slgnlbnt b.ni€rs to employmcnt, hto l&h Wallty
jobs and carrorr and hab enployprs tlat€ ard rBlrain skfflod wo*ctr; and

(c) WOA on@urag€s colla5orauon wih oltl6 fundhg 6drac to snhanG tln quality; and

(d) WIOA sug6sod€6 snd arn6.rds tho Adult Education and Fsnly Literacy Act (AEFLA), the Wagner-
Poyser Act, Brid thc RrhaultEton Ad of 1973; and

(e) WIOA strengfihsns thc tjnitcd Statss worHorcc darclopm€flt B]6tEm through hnorsuon in, ard 8l(rnmeri
and impro/Grnont of, employm€nt, lraining, ard €drcatbn prograrns; and

(0 WOA Stet! snd Locel Plan Prwbions apply to lhe cr.rrent fogram y.ar including Src anner{
porfunnanco accountebift{y sysbm; and

(g) COUNTY roc€ivas funding lrom WOA atd olhar compl€mcntrry sourcc (herelnafter collectlvely
rslened to as 'Vt/lOA futda') autfuizitg and embllng il to contrsct with pub$c agBfid€s and private for-
profil and privsto nonfrdrt organizations to provide iob training activiti€s and rohted s€rvicce which are
in additixl to those whicri tllould oth€rwbe be svaibblo in the *ea in lhe abcenca of such funds; and

(h) EMPLOYER is gepered to oP€rat€ a program or progrsns d€slgned to acconrplish ttre obFcilvc ol
WOA, 8td COJNTY ls pr€patld to ptwldc WloA funds lo EMPLOYER to onabl€ il to operate its
program; and

(i) The U.S. Congrcss hs6 authorized WIOA, end thc Ofrce of ManegGmcnt rnd BudgGt (O[rB) t]a3
publbhod Title 2 of th6 Cod€ of Fcda.ll Rcgulallons (CFR), Part z()0-Unitonn Adminbtretilr€
R€quiremsnts, C.ost Principbs, and Ardit Rcquitomenls br Federal Awardg (Unilonn Guidance), which
the Departnont of Labor (DOL) has adoplod with sxcsptions at 2 CFR 2900.
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NOW, THEREFORE, lT lS MUTUALLY AGREED betws€n COUNW and EMPLOYER as follows:

1. EMPLOYER's Duties and Obligations.

s. EMPLOYER shall employ and lrain employeqs) (hereinafter ref€rrod to as TRAINEES") in accordenco
with the 'Occupstion end On-th6-Job Trainlng Outllne(s)" attach€d horeto. labeled Exhibit "A", snd
incorporated herein by this refsr€nco es if sst br$ in full.

b. During the baining period, EMPLOYER shall insur€ that each TRAINEE:
1) is on EMPLOYER s peyroll;
2) recoi\res the same benefits as EMPLOYER's othor emplo)r€€s perfoming similar work and working

a similar length of time;
3) is paid lhe salary indicated in Exhibil 'A':
4) is provided, by EMPLOYER. wilh safety instn ctions ard equlpment necessary for protection against

injury and damage. Where spscial dothirB or equipmant is provided to EMPLOYER's regular
employees, EMPLOYER shall provide the same tl0e of clothing or equipment to the TRAINEES
psrtorming similar worft ;

5) is provlded supportive s€rvices if applicable and roimbursabl€ under ttrc provbbns of the WIOA; snd
6) b not a relativo by blood, adoption, or maniago of any executive or suporvisor employed by

EMPLOYER. Fo. th€ purpose of this Agreement, .relatlve by blood, adoption, or maniage' shall
include: wife, husband, son, daughter, mother, father, brotlpr, sister, brother-in-law, sister-in-hw,
aunt, unde, nioce, ncphGw, stopparBnt, and Etepchild.

c. Said TRAINEES shall b€ employed as regular members of EMPLOYER's workforce during tha training
p€riod. EMPLOYER shall continue to employ said TRAINEE(S) upon the successful completion of their
lrainirB. Said continuod €mployrnent is subiecl lo th€ same conditions of employment as are applbable
lo EMPLOYER's reguhr €mploye€6, including, but not limit€d to, terminalions for unsatisfactory
porfotmancs.

d. EMPTOYER shall not subcontrsct On-The-Job Training activities. Any afiempt by EMPLOYER to
subcontract, assign, or otherwiE€ d€legate On-TheJob Training 8c{ivities shall b€ void and entitle
COUNry, al its option, to immediately t€rminate this Agreement Notwithstanding lh€ above, supportive
seMces provided TRAINEES may be subcontracted if permitted and reimbursable under the provisions
of the WOA.

e. EMPLOYER shall abid6 by the Assurances mada avallable hereto labeled Exhibil 'B' Assurances,
Policies. and Regulatbns lor On-The-Job Training Program, as if incorporat€d h€rein by lhb rsferencs
8s if sel frcrth in full.

2. EMPLOYER'S Compensation.

a. On-The-Job Treining cont.ect must comply with WIOA federal. stat6, and local policy. Under such
guidelinGs EMPLOYER muEt agroe to maintain and meke available time and attendanca, payroll and
olher records to support amounts to be paid in the form of a reimbursement under the OJT confacl.

b. Payment to EMPLOYER shall be limil6d to those costs incuned during the basic work week (i.e., regular
working hours exclusive of commbsions, shift differential, overtime, holiday pay, vacation, sick leave or
other busin€ss closure hours).

c. EMPLOYER shall submit to COUNTY roquked payroll documents (payroll summarbs and time cards ror
each payroll perird) to Empbyers'Training Resourca, in a timely manner, no morB than 60 calendar days



DocusEn Envelop€ lD: C09FE2F&33E4-aC7&832F-007C6191F630

after a TRAINEE has completed th€ir OJT training hours indic€ted in the OJT contrect.

3- Record Keeping.

a. EMPLOYER shall keep records lhat are sufficient to permit COUNTY to prepare reports r6guk6d by the
WIOA and to permit the tracing of funds to a level of exponditure adequate to insure lhat the tunds have
not been spont unlawfully. EMPLOYER shall retain 8ll records pertinenl lo thb Agreemenl for a period
of thrae (3) years from the date of final paymenl of the Agreement. lf at the end of three (3) years, there
is litig€tion or an audit involving lh€ss rBcords, EMPLOYER shall retain the records until the resolutbn of
such litigation or eudlt.

4. lndemnification.

EMPLOYER agrees to indemnify, defend and hold hatmless COUNTY and COUNTY's ag€nts, board
members, elected and appoinled officials and offcers, employees, volunteers and authorized
representatives fiom any and all losses, liabilities, charges, damages, claims, liens, causes of action,
awards, judgements, co€ts, and expenses (induding, but not limited to, reasonabl€ atlomey's fees of
County Counsel and couns€l rBtained by COUNTY, export te6s, cosls of stafi time, and investigstion
costs) of wfiatever kind or nature, whioh arise out of or are in any way connected with any act or ombsion
of EMPLOYER or EMPLOYER'S officBrs, agents, employses, independent contrsctoE, sub-contractors
of any ller, ot authorized representatives. Wtlrcut limiting th€ gor'Erality of the br€gdng, the same shall
include injury or d€alh to any p€Gon or peGons; damagp to any prop€rty, r6gardbss of wher6 located,
including the property of COUNW; and any Worters' Compersation daim or suit arbing from or
connecled with any seMc€s p€rformod pursuant to this Agreemenl on b€half of EMPLOYER by any
person or 6ntity.

5. lnsurance Requirements

EMPLOYER, in order to protec{ COUNW and its board members, offcials, agents, officars, and
empbyees againsl all daims and liability for death, injury, loss and dsmage as a result of EMPLOYER's
ac{ons in conneclion with the performance of EMPLOYER's oblpafons, as required in tfris Agroemenl,
shall secure and maintrain insurance as doscribed b6low. EMPLOYER shall rnt perform any wor* under
this Agreement until EMPLOYER has obtained all insurance r€quired under this seclbn and the
rsquired certificalos of insurance and all required endorsements have b€€n filed with the COUNTYs
authorized insurance represenlative. Receipl of evidence of insurance that does not comply with all
applicable insurance requirements shall mt constitute I waiv€r of th€ insurancs requir€ments s€t forth
herein. The required documanls must be signed by the authorized regesentative of the insuranc€
company shown on th€ certificate. Upon request, EMPLOYER shall supply procf that such person b
an aulhorized reprGenlative thereof and is aulhorized to bind lhe na/ned underwrit6(s) and ttEk
company to the coverag€, limits and termination provisions shown th€reon. The EMPLOYER shell
promptly deliver a c€rtificate of insurance, and all reguired endoBern€nts, with r€sp€ct lo each renewal
policy, as nocessery to demonstrate the mainlenanco of the required insurance coverag€ for th€ term
specified herein. Such certiriGtes and endorsements shall be delivered prior to the expiratbn date of
any polkry and b€ar a notation evidencing payment of the premium thereof if so roquostod. EMPLOYER
shall immediately pay any deduc{ibles and self-insured rstenfrons undor aI required insurance policies
upon the submission of any claim by EMPLOYER or COUNW as an additional insured.

(1 ) Workers' Compensetion and Employers Liability lnsurance Requirement - ln the event EMPLOYER
has employees who may perform any servicos pursuant to this Agreement, EMPLOYER shall submit
written proof that EMPTOYER is insured against liability tor wo*ers' compens€tion in accordance
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with the provisions of seclion 3700 of the Califomia Labor CodB

EMPLOYER shall requlre any sukonfac[ors to provkCe workers' compensatkrn for all of the
subcontractors' employees, unless the sub'contractoB' employecs are oovered by the insurence
afforded by EMPLOYER. lf any class of employees engaged in work or aervices performed under
this Agre€ment is not covered by Califomia Labor Code section 3700, EMPLOYER shall provide
and/or require €ach sub-contraclor to provide adsquat€ insurance for the coverago of employeas
not otherwise covered.

EMPLOYER shall also maintain amployer's liability insuranco with limitE of one million dolhrs
($1,000,000) for bodily injury or disease.

(2) Liabillty lnsur6nce R€quiremenb:

a. EMPLOYER shall rnaintain in firll force and 6fioc{, al all times during the tenn ot this
Agreement, the following insurance:

fi.

i. Commercial General Liability lnsurance including, but rpl limiled to, Contractuel
Liability lnsurancs (speciflcally concoming the indemnity provisions of this
Agr€€ment with the COUNTY), Produc{s-Completed Operatlons Hazard, Personal
lnjury (including bodily injury and death), aM Property Damage for liebility arising
out o{ EMPLOYER's performance of work under this Agrooment. The Commercial
General Liability insurance shall contain no exclusion6 or limitation for indep€ndent
contractors working on the behalf ol the named insured. EMPLOYER shall maintain
the Prcducls-Completed Operations Hazard cov€tage for the longost perM
allowed by law followlng termination ol this Agreoment. The amount of sai,
insurance coverago required by this Agreement shall be the policy limits, which
shall be at lsast on€ million dollars ($1,000,000) €ach occrr?ence snd tu/o million
dollars ($2,000,000) aggrqate.
Automobile Liability lrsurance against claims of Personal lnjury (induding bodily
injury and desth) and Property Damago coverirE any vehide and/or all owned,
l€ased, hired end non-owned vehicles used in the performance o{ services pursuanl
to this Agreemenl with coverage egual to lh€ policy limits, whlcfi shall be at least one
million dollars ($1,000,000) eacfr occunence.

b. The Comm€rcial General Uability and Automobile liability lnsurance required in this sub-
paragraph b. shall includ€ an endorsement naming lhe COUNTY and COUNTYs board
members, ofiicialE, officers, agents ard employe€s as additional insureds for liatility arising
out of this Agreement and any op€ratlons relet6d th€r6to. Seid endorsement shall be
provided using @ of the following three options: (i) on ISO form CG 20 10 11 85; or (ii) on
ISO form CG 20 37 10 01 pluE either ISO form CG 20 10 10 01 or CG 20 38 10 01; or (iii)
ofl such oth€r forms which provide coverege st l6aEt equal to or better than form CG 20 10
11 85.

c. Any self-insured retentions in excess of $100,000 must be declared on the Certificate of
lnsuran@ or other documentation proMded to COUNW and must be approved by the
COUNTY Risk Manager.

d. lf any of the insurance coverages required under this Agreement is writton on a daims-
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made basis, EMPLOYER, at EMPLOYER'S option, shall either (i) maintain said coverage
for at least five (5) years followirE the termina0on of thb Agre€mont with coveragp
extending bacft to the efiective date of thb Agreom€nt (ii) grcfiase an extended reporting
period of not less then 1iv6 (5) y€ers fotlowing the torminstion of this Agreernenl; or (iii)
acquire a full prkx acls provision on any renewal or replacement pollcy.

(3) Cancollation of lnsurance - Th€ above stated insuranoe covBrages roquired to be maintainod by
EMPLOYER shell be mainbined untl the complelion of all of EMPLOYER's obligations under
this Agreement except as othenrise indicated herein. Each lnsurance policy supplied by the
EMPLOYER shall not b€ susp€nded, voided, cancelled or reduced in coverage or in limits except
after ten (10) dsys written notice by EMPLOYER in lhe caso of mn-paytnant of premiums, or
frirty (30) dsys written notice in all other cases. This notlce r€quirement do€s nol waiv€ th€
insurance Equirem€nls stal€d hsrein. EMPLOYER shall immedialely obtain replacement
coverage for any insurance policy $pl is terminaled, cancded, no*renewed, or whose pollcy
limils have been exhausted or upon insolvency of the lnsurer thal issued the policy.

(6) All insurance afford€d by EMPLOYER pursusnt to this Agroemant shall be primary to and not
contributing to all insuranca or self-insurance melnlained by the COUNTY. An endorsement shall
be provided on all policl€s, except professional liability/€nors and omlEsions, which shall waiv6
any right of recov€ry (waiver of subrogstior) against th€ COUNW. A waiver o{ righl of recovery
(waiver of subrogation) is only required on Workers' Compensation policbs wh6n a EMPLOYER'S
personnel deliver or perfom servicas for the COUNTY while on COUNTY property.

(7) lnsurance covorag€s in the minimum emounts set forth herein shall not be construed to relieve
EMPLOYER for any liability, whether within, outsid€, or in exoess of such coverage, and
r€gardless of solvendy or insolvency of th6 lnsurer lhat issues the coveragei nor shall it preclude
the COUNTY from takirE such other ections as are arrailable lo il under any olher provision of
this Agreement or oth€Mis€ in hw.

(8) Failure by EMPLOYER to maintrain all srch insurance in effecl al all times required by this
Agreemenl 6hall be a matoriel breach of this Agr€€ment by EMPLOYER. COUNry, at its sole
option, may lerminate lhis Agreement and obtain damages ftom EMPLOYER r€sulting from said
breach. Altemativaly, COUNTY mey purchas€ such required insurance coverage, and wilhout
furth€r notice to EMPLOYER, COUNW shall deduc't from sums due lo EMPLOYER any
premiums and associaled costs advanced or paid by COUNTY for such insurance. lf the balance
of monies obligated to EMPLOYER pursuant to this Agreement are insufficient to reimburse
COUNTY for the premiums and any associated costs, EMPLOYER agrees lo reimburse
COUNTY for the premiums and pay for all costs associaled with the purchase of said insurance.

(5) lf EMPLOYER is, or becomes dwirE the term of this Agreoment, self-insured or a membor of a
self-insurance pool, EMPLOYER shall provido coverag€ equivalent lo lhe insurenca coverages
and eMorcements required above. The COUNTY will not acc6pl such coveragc unless the
COUNTY determines, in its sole discretion ard by written acceptence, that the coveragB proposed
lo be provided by EMPLOYER is equivalenl to the above-required coverages.

(4) All insurance shall be issued by a company or compani€s admitted to do business in Callfomia and
listed in the cunBnl 'B€st's Key Rating Guido" publication wilh a minimum rating of A-; Vll. Any
oxc€ption to th€se requirements must be approved by the COUNW Risk Manager.



Any failure by COUNTY to take this alternelive action shall not relie\ie EMPLOYER of its
obligation to obtain and maintain the insurance correragos required by this Agreemont.

6. lntolloctuel PropertyPrcvisions.

a. Federal FundirE.
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ln any agreement funded in whole or in pert, by the federal governrnent, COUNTY may aoquire and
maintain the lntdleclual Property rights, title, and ownership, whi{:tr r€sult directly or indir€dv frcm the
egreem€nt, axcept es provided in 37 CFR Part 401 ,14. Hor,yever, pursuant to 29 CFR S€ction 97.34 ttle
federal goverment shall hsv6 a royalty-free, non-exclusive, inevocable, paid-up licenso tlroughoul lhe
lvorld to us€, duplicate, or disposs of such lntellectual Propsrty throughol tl6 world in any manner for
govemmental purposes and to hav€ and p€rmit others to do so.

EMPLOYER tur0lor agrees that thb Agreement is subjec't lo ard shall b€ govemed by 37 CFR pert 401,
"Rights to lnventions Made by Noflprolit Oqanizations and Small Business Firms Under Govemrnent
Grant8, Contrscts and Cooperative Agr€em€nts,' and any implementing rggulations issued by the
awarding EMPLOYER.

b. Owne6hip.

1) Except where COUNW has agreed in e signed nriting to ecc€pt a llc6nse, COUNry shsll b€ and
remain, without additional compensatjon, the sole orrrner of any ard all ri,hts, litle and interest in all
lntellectual Property, from the rnom€nt of creation, wh€th3r or mt iointly conceivad, that are made,
conceived, derived from, or reduced to practice by EMPLOYER 8nd which rcsult directly or indirsctly
from this Agreement.

2) For the purposes of this Agre€ment, lntellac-tual Property means recognized protedabls rtlhts and
interest such as: patents (wh€ther or not issued). copyrights, tredemsrks, s€rvico marts, applicstbns
for any of lhe foregoing, inventions, trad€ secrets, trade dress, logos, insbnia, color combinations,
slogans, moral rights, dght of publicity, euthor's rEhts, contract and licansing rights, works, mask
works, industrial design rights, rights of priority, know how, design flows, mothodologies, dsvicos,
business proc€Es€6, dwelopmenls, innovations, good will, any daia or information maintrained,
colbcted or storod in the ordinary course of busin€ss by COUNTY, end all oth€r l€gal rllhts protecling
intangible proprietrary inbrmalion as may exlst mw and/or hersafter come inlo existencs, and all
renewals end extonsions, regardless of whelh€r those rights arise under the laws ofthe Unit€d States,
or any other state, country or rurisdidbn.

{a) For the purpose of the definilbn of lntellectual Properly, lrorks' means all literery works,
writings, and printed matt€f induding the medium by which they are reco.dsd or
reproduced, photographs, arl work, piclorial and grephic representatlofls and wor*s of a
similar nature, film, motbn piclures, digital images, animation cells, and oth€r sudbvisual
works lncluding posftiws and n€gatives lhereot, sound recordings, tap6, educetbnel
matorials, interactive videos, computer software end any olher matarlels or produds
crealed, producad, conceptualized ard fixed in a tangible medium of expression. lt
includes preliminary and final products and any malerials and information daveloped for
the purposes of producing those final producG. ryVorks'does not indude articles
submitled lo peer roview or reference journals or ind€p€nd€nt researcfi proiects.

3) ln the performanca of this Agroement, EMPLOYER may exerciss and ulilize certain of its
lnlellectual Property in existence prior to the efloctive date of this Agreernent. ln addition, under



this Agreemenl, EMPLOYER may access end utiliz€ csrtain of COUNTYS lntollectusl Propedy
in existence prior to the €ffodlve dato of this Agreement. Excepl as othetwise set forth h€rein,
EMPLOYER shall not use any of COUNTYS lntellectual Property now in exbtence or horeafter
existirB for any pueoses without the prior written permissbn of COUNW. Except 8s oth€rwis€
s€t forth h€rein, neither the EMPLOYER nor COUNTY shall give any otvnership interest in or
rlghts to its lntellectual Property to the olh6r Party. lf during the t€rm of this Agr€€menl,
EMPLOYER accosses any thkd-party lntelbctual Property that is licensed to COUNTY.
EMPLOYER agrees to abide by all license and confidentiality r€strictbns applicable to COUNIY
in the third-party's license agre€menl.

4) EMPLOYER agrees to cooperale with COUNTY in establishing or meintreining COUNTY's
exclusiv€ rights in th6 lntollectual Property and in assuring COUNTYS sole rights against lhird
perties with r6spect to the lntellectual Property, lf the EMPLOYER €nl€rs into any agreements
or subcontracts with other parties in order to perform this Agre€ment, EMPLOYER shall require
lhe lerms of th€ agr6ement(s) to include all lntolleclual Property provisions of peragraph 6.a.
through 6.i. Such terms must include, but are not limited to, EMPLOYER assigning and agre€ing
lo assign to COUNTY all rights, litle and interesl in lntellectual Propsrty made, conceived, derivod
from, or reduced to pradice by EMPLOYER or COUNTY and which result direclly or indireclly
from this Agreoment or any subcontract.

5) Pursuant to psragraph 6.b.4), the reguirement for the EMPLOYER lo include all lntoll€clual
Property provisions of paragraph 6.a. thmugh 6.i. in all agre€rn€nts and BubcontractE it onters
into with other parties does not epply to agr€ements or subcontactB that 8re for qBlomiz€d and
on-the-job training as authoriz€d und€r 20 CFR 680.700-750.

6) EMPLOYER further agrees to assast and cooperate with COUNTY in all reasonable r€specls, and
execute all documents and, subject to reasoneble availability, givs tostimony end take all furlher
acts r€asonably ilocess:rry to acquire, bansfer, mainlain, and enforc€ COUNTYs lntellectual
Property rbhts ard interests.

c. Retained Rights/License RighB

1) Exc€pt fot lnt€llectual Property mede, conceived, derived frorn, or rEduced to prac{ico by EMPLOYER
or COUNW ard which resuft direclly or indirsctly from this Agr€€r*ent, EMPLOYER shsll retain title
to Ell of its lntell€ctual Prop€rty to lh€ sxtent such lntelleclual Property is in existenco prior to he
€ffective date of lhis Agreement. EMPLOYER hergby grants to COUNTY, without additionsl
compensatbn, a p€rmanent, nonexclusive, royalty fr€e, paid-up, worldwlde, ine\/ocablo, p€rpetual,
non-t6rminable license to us€, regoduce, manrrfaclure, sell, offer to s€ll, imporl, exporl, modifu,
publicly and privataly display/perform, distdbute, and dispose of EMPLOYER's lntelloctual Property
with the right lo subliconse through multiple layers, for any purposo whatso€ver, to the extent it is
incorporated in the lntellectual Proporty resutting from this Agre€m€nt, unless EMPLOYER assigns
ell rights, titla and interesl in the lntellectual Property as set forth herein.

2) Nolhing in this provisaon shall restrict, limlt, or otherwise prevent EMPLOYER ftom using eny idess,
concepts, know-how, methodology or techniques related to its performance und€r thb Agresment,
provided that EMPLOYER's use does not infringe on the patent, copynsht, trademark rights, license
or other lntellectual Proporty rights of COUNTY or third party, or resutt in a breach or default of any
provisions of paragraph 6.a. through 6.i. or result in a bresch of any provisions of law ralating to
confidentiality.
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d. Copyright

1) EMPLOYER agrees lhat for purposos of copyright law, sll works (as defined in Ownership, paragraph
6.b.2Xa)) of authorship made by or on behalf ot EMPLOYER in connectbn with EMPLOYER's
p€rfo.manc. of thts AgreemBnt shall be deemed "works made for hire." EMPLOYER further agrs€s
thel the work of each p€rson utiliz€d by EMPLOYER in connecfion with the performance of this
Agro€ment will b€ a lnork lor hire,' whether that p€rson is an omployee of EMPLOYER or thst p€rson
has enlered inlo an agreement with EMPLOYER to p€rform th€ work. EMPLOYER shall 6nler into a
Mitten agreement with any such person ttrat (i) all work performed for EMPLOYER shall be deemed
a 'work mad6 for hlrg" undor lhe Copyright Act and (ii) that p€con shall assEn all righl, tille, and
interesl to COUNTY to any work producl made, conceived, derived from or rcduced to practic€ by
EMPLOYER or COUNW and which rosult directly or indirBc{ly from this Agre€rn€nl. (R€f6r to 2 CFR
200.3s.)

2) All materials, includirg, but nol limiled to, compulor software, visual works or text, repmduced or
distributed pursuant to this Agre€ment lhat include lntellectual Property mad€, conceived, derived
from, or reducad to practice by EMPLOYER or COUNTY and which result diredly or indirectly from
this Agreomant may not be reproduced or diss€minated without prior wrltt€n parmission from
couNw.

e Patenl Rights.

W+rh resp€ct to inventions made by EMPLOYER in tho performanc€ of this Agraement, whict did not
result from research and developm€nt specifically included in the Agreement's scope of u/ork,
EMPLOYER heroby granls to COUNTY a license as described under paragraph 6.c. for devices or
matorials incorporating or made though th6 use of such inventions. lf such invenlircns result fiom
resesrch and developmenl work specfically included within ths Agreem€nt's scope of work, then
EMPLOYER agrees lo assign to COUNTY, without additlonal compensation, all lts right, tltle and interest
rn and to such inventions and to assist COUNTY in securing United States and foreign patents with
rBsp€ct th€rEto.

f. Third-Party lntellectual Property.

Except as provided herein, EMPLOYER agrees thal its performanc€ of this Agreernent shall not be
dependent upon or include eny lntelleclual Property of EMPLOYER or any third party without first: (i)
obtaining COUNTYS prior writton approval; and (ii) granting to or obtaining for COUNTY, without
additional comp€nsation, a license, as described in paragraph 6.c., for any of EMPLOYER's or third
party's lntellectual Property in existence prior to th€ effeclive dale of lhis Agre€mont. lf such a licenso
upon lhese terms iE unatteinable, ard COUNTY determines that the lntelleclual Property should be
included in or is required for EMPLOYER performance of this Agreemenl, EMPLOYER shall obtain a
license urder lerms acceptable to COUNW.

g. Warranlies

1) EMPLOYER represents and warranls lhal:

(a) lt has secur€d and will secure all rights and licenses nocessary for its p€rformanca of this
Agreernent.

(b) Nsither EMPLOYER's performance of this Agreemenl, nor the exercise by otther Party of the
righls grantod in tlis Agreorn€nt, nor any use, reproduction, manufec.tur€, sale, ofier to ssll,
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import, €xport, modific6tion, public and private displayiperformance, distributbn, and disposition
of th€ lntellectual Property made, conceivBd, d€riv€d fom, or reduced to practice by EMPLOYER
or COUNTY and whictr r6sult directly or indiredly from this Agreemenl will infringe upon or violate
any lnlolbctuel Prop€rty rilht, noftdisclosur€ obligation, or other ptoprietary right or inter€st of
any lhird-party or €ntity now existing und€r th€ laws of, or hereafter existing or issued by, any
stat€, th€ United Stat6s, or any foreign county. There are cr.rren0y no adual or thrBaloned claims
by any such thhd party based on an ellog€d viobtion ot any such right by EMPLOYER.

(c) Noither EMPLOYER'S perfomance nor any psrl of its p€rformence will vblato th6 right of privacy
of, or oonstitut€ a libel or slander againsl, any persofl or entity.

(d) ll has secured and will s€cure all ri]hb and lh,enses necessary for lntelloctual Prop€rty induding,
but not limited to, cons€nts, yvsivors or r€bases ftom all auttprs.

(e) ll has not granled ard shall not grant to any person or entity sny rlght thst u/orrld or might derogale,
ercumber, or int€rtor€ with eny of the rights granted to COUNTY in $is Agreement.

(0 ll has appmpriate syslems and controb in place to ensure thet stato and bderal furds will nol be
used in the performanco of thb Agreement br the acquisiUon, operalion or maintonence of
computer softf,are in violation of copyright law6.

(g) lt has no knowledg€ of any outstaMing claims, licenses or othBr charg€s, li€ns, or encumbrances
ot any kind or nature whatsoov€r that could affed in any way EMPLOYER's porformance of this
Agreemont.

2) COUNTY makes no warranty that the lntellectual Property resultirg from this Agreement does not
infringe upon any patent, tradomark, copyright or the like now existing or subsequently issued.

h. lntellectual Prop€rty lndemnity

1) EMPLOYER shall indomnify, def€nd and hoh harmless COUNW and its licensees and assignees,
and it6 ofiic6r6, direc-tors, employees, agpnts, r€prss€ntatiws, sucoessors, and usert of its produds
('lndemnities') from and against all claims, actions, damages, losseE, liabitti€s (or actions or
proceodings wlth rBspsct to any thereof), whethsr or not rightful, aritting hom arry and all aclions or
cleims by any third party or exp€ns€s rehted tholBto (includlng, but not limited to, sll looal expenses,
court costs, and attorney's fees inqrned in investig€ting, prepanng, serving as I wilness in, or
defending egainst, any 6uch daim ac.tion, or proceeding, @mmenc€d or lhr€at€n€d) lo which any of
the lndemnities may be sutiecl, wtt€lher or not EMPLOYER is a party to any pending or threatened
litigalbn, wtrich arise out of or are rsl8tBd to (i) the inconecln€ss or breech of any of the
repr€s€nlalions, warranties, covenants or agrEments of EMPLOYER pertaining lo lntoll€ctual
Property: or (ii) any lntellectual Prop€rty infting€ment, or any oth€r typ€ of actual or alleged
infringement cleim, arising out of COUNTYS us6, reproduction, menufectur€, sale, ofl€r to soll,
distribution. import, export, modlficauon, public and private performance/di+lay, license, and
dispositlon of tho lntollectuel Property made, conceived, derived from, or reduced to practice by
EMPLOYER or COUNTY and which result directly or indirectly from this Agreement. This indemnity
obligation shall apply inespective of wlEther the infringement claim is bassd on a paient, trademark
or copyright rsgistration that was issued aflerth6 effective date of this Agre€ment. COUNTY reserves
the right to participate h and/or control, at EMPLOYER's exp€nse, any such infringement aciion
brought egalnst COUNTY.

2) Should any lntellectual Property licensed by EMPTOYER to COUNTY underthis Agroem€nt become
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the subject of an lntolkectuel Property infringement daim, EMPLOYER will exercise its aulhority
reasonably and in good failh to preserve COUNTYS rbht lo us6 th6 licans€d lntelloclual Prop€rty in
accordance with this Agre€ment st no €xpens€ to COUNTY. COUNTY shall have the righl to monitot
and appear through ils own comsel (at EMPLOYER'S €xperce) in any such claim or aclicn. ln the
d6fon6e or 6ettlom6nt of tho claim, EMPLOYER may obtain lhe righl for COUNTY to contlnue using
the licensed lntoll€ctual Property or, rBplecs or modify the licens€d lnlelhctual Prop€rty so that lhe
replaced or modified lnten€ctual Property bocomos noninfrirEing provHod that sucfi roplecament d
modification is functionally equivelent to lh€ original licansed lnto$€c'tual Ptopetty. lf Euch rernedies
are not raasonably available, @UNTY may be enulled to a t€fund of all monies pai{, under this
Agre€menl, wlthout roEtriction or limitation of any other .ights ard remedies avaihble at law or in
squity.

3) EMPLOYER agrses that damagos abne !rcdd bo inadequate to compensat€ COUNTY for breactr
of any term of lhose lntolloctusl Property provisions of paragraph 6.a. through 6,1. by EMPLOYER.
EMPLOYER acknowledges COUNTY uouH sufer ineparable ham ln th€ 6vant of such br66ch and
agr€6 COUNTY shall be ontilled to obtain oquitebl€ relief, including without limitatbn an injunclbo,
from a court of compctent Jurisdiction, withoul resfktrion or limitation of any other rights and remodiet
available Et hw or in €quity.

i. Survival.

7. A8surences

COIJNTY shall ob€y the p'u&ions ol WOA, the regubtirns and guilelines enactsd puGuant to
WIOA, and the temr of the WOA grant agrssn€rfts from the federal and slat€ govemm€nt to
CCIJNTY.

EMPLOYER may ac6ss WIOA and the regulalions issuod to implernent WIOA at
www.dobta.govArvioa/. EMPLOYER will be mtirisd of changas end/or am€rdrn€ats afiecling
WIOA or the regulalims as soon as possible after they are mads knorvn to COUNW.

EMPLOYER 6hell accept persons inlo its program(s) who have been rebned by COUNTYS
Employers' Training Resource or its authorized agen(s) unless such ponons are not ellgibb or
suitable for EMPLOYER's program(s) pusuar to WIOA and this Agreement.

8. Confidontiality R€quirem€nts.

COUNry and EMPLOYER will exchange various kirds of informatbn pursu8nt to thb Agreement.
Thal lnformetlon will include Personally ldontifiaHe lnformation (Pll), data, applications, progrEm
liles, and dabbases. Th€sa deta end informatbn ere confidential when they deftne an indMdual
o. an employirE unit or when lhe disdosurc b resti<led oi prohiblted by any prorision of bw.
Confidential information raquhes spscial pr€caulions to prot€ct it tom unauthoriz€d use, accoss,
diaclosure, modificstioo, and desbuction. The sources of information may irrckrde, but are not
limited to, tho Employrnent Development Department, Celifomia Deparlment ot Sociat Services,
Califomia O€parfn€nt of Educstion, Califomia Deparhnent of Corrections aM Rehabilitation,
County W6tfare O€p€,tmen(s), County lV-D Directors ffice of ChiH Support, Ofiica of the
Dishict Attomey, Califomia Dopartment of Menlal Health, Calilomh Office of Community
Cdleges, and th€ Dopartner of Alcohol and Drug Programs.

a

b

c

a

The provisbns s€l forti hcrsin shall survive any terminatbn or expiratlon o, hls Agr€€mont or any proloct
schedule.
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EMPLOYER agroos to keep all information that is exchanged botween COUNTY in the strictest
confidence and make such information evaihbb to its own employees onf on a 'need-to-know"
basis.

EMPLOYER shall provide securily sumcienl to ensure the protection of confldential informstion
from improper use and disclosures including sufficbnt administrativ€, physical, and technical
safeguards to protect this information from reasonable unanticipated lhrc8ts to the security or
confidentiality of the information.

1 ) To ensure Pll i6 not transmitled to unauthorizad users, all Pll and other sensitive data transmitted
via email or slored on CDs, DVDS, hard drives, USB flash drives, or other removable media must
b€ encrypted using Federal lnformation Processing Standards (FIPS) 140-2 complianl and
National lnstitute of Standards aM Technology (NIST) validated cryptographic module.

2) EMPLOYER musl lake sleps necessary to ensure the privacy of all Pll oblained ftom parlicipants
and/or oth€r individuals and to protecl such information from unauthorized discbsure.

3) EMPLOYER Bhall ensure that any Pll u6sd during lhe porformanc€ of activities associated with
COUNTY have been obtained in conformity with this Agreement and applicable federal and slale
laws goveming lhe con{identiality of lnformatlon.

e EMPLOYER agrees to comply with se€tion 444 of the General Education P.ovisions Act (20 U.S.C.
12329) as add€d by lh€ Family Educationel Rirhts and Privacy Act of 1974. EMPLOYER shall
provide rvrittBn instructions to all of its employees with access to information of a confidential nature
of the penalties for unauthorizad use or disclosuro found in seciions 1798,53 and 1798.55 of the
Civil Code, section 502 of the Penal Code, section 2'l 11 of the Unemploymont lnsurance Code,
section 10850 of the Welfare and lnstitutions Code and other applicable local, state and federal
laws. COUNTY shall provide EMPLOYER with copies of the aforementioned code seclions.
Changes and/or amendments afecting these cod6 sections will be issued to EMPLOYER as soon
as possible after they are made available to COUNTY.

EMPLOYER shall (where it is appropriate) slore and procoss information in eleclronic format, in
such a way thal unauthorized persons c€nnol reasonably relri€ve the information by means of a
computer, remote terminal or other means. EMPLOYER shall return the confidenthl informalion
promptly and destroy all copies or derivations of that confidential information wtren its use ends,
utilizing an approved method of con ljential destruction: shredding, buming or certifi€d or witnessed
deslruclion. Magnetic media are to be degaussed or returned to the entity that provided it.

lf EMPLOYER ente6 into an agre€ment with a third party to provide WOA services, EMPLOYER
agrees to include these data and security and confidentiality requirements in the agre€m€nt with
that thkd party. ln no event shall said informatbn be disclosed to any indivilual outside ol that third
party's authorized staff, subcontractor(s), s€rvice providers, or employees.

EMPLOYER shall designate a person responsible for the socurity and confidentiality of the data
and immediately notiry the Chief WorKorce D€v€lopm€nt fficer for COUNTYs Employers'

c

I

s

h

b

d. Federal law, OMB Guidance, and DOL policies require thal Pll and other sensitive information bo
protected. To ensure compliance wilh federal law and regulations, EMPLOYER musl secur€ lhe
slorage and transmission of Pll and sensltive data developed, obtained, or othenrise associated
with WIOA funds:
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Training R€Bourc6, or his/h€r desun€€, in wrltlng, of any dos(rn€€ dungea EMPLOYER's data

security confuentielity d€signee is:

Name: Dora Medrano
Title: Hunman Fitsourcos Gonoralbt
Address: 3736 Gilmore Ave. Eatorslield, cA s3308
Teledronc: (661 ) €$3820
Fax No.: Fax: (661) 81$2100
Email: dora(DbownscorEtruction.us

9. Term.

This Agroemont ihall be in efiecl from July 1, 2025 thtough December 31, 2026 vrhilc COUNTrS
WloA program b in efiacl ard fund€d by grants trom lhe federal and state gpwnrnonts to
COUNTY, oxcopt hat EMPLOYER stlall oontinu€ to retsin tfl€ rEcods of its WlOA"fund€d
program(s) for lhroe (3) years as provided in paragraph 3.b. above.

Within thirty (30) da!r6 of EMPLOYER receipt of a fully signed and exocuted A$esm€nl,
EMPLOYER must demonstrato to COUNTYS satlsfactlon thet tho conlrac,ted program has
commoncod operations. EMPLOYER *surn66 all liability for expenses or aclivities commencirg
by EMPLOYER before lhe Aoreenont b executed.

3) By the COUNTY wilh the corsenl of tt€ EMPLOYER, in which case the trvo partk s mud qrBe Lpon
tho terminallon conditiorls, induding the €fiec{ive date and, in tho cas€ crf psrlhl terminauon, the
poflion to be torminated;

4) By the EMPLOYER upon sanding to tha COUNW writtan no0lication ssttirE forlh the oasons for
such termination, the effecdve date, ard, in tha ceE€ of partial tormlnation, the portion to be
torminatod. Hourever, if the COUNTY delermin€s in th€ cas6 of psrtial torminetlon that the reducad
or modified portion of the award will nol accompliah the purposes lor whicfr the award was made, the
COUNW may terminate tho sward in it6 entirety.

b. Notwathstanding the abov€, EMPLOYER shall not be relieved of liability to COUNTY for damages
sustEined by COUNTY by virtue of any breach ol the Agreement by EMPLOYER, and COUNW may
wilhhold any payments to EMPLOYER for the purpose of sotoff until such time as the exaci amount
of r€paymont due COUNTY from EMPLOYER is determined.

c. ln the ewnt of the termination of this Agreement for any reason, COUNTY shall haw no furth€r
obllgslion to pay for any services rendered or exp€naras incuned by EMPLOYER affer the efiec{ive
dal€ d the tormination, and EMPLOYER shell r6pay to COUNTY, wihin thirty (30) days of the
notifica$on of termination, all payrrlents made by COUNW to EMPLOYER sfilch ur€re uneemed.

a

b

l0.Tenninatbn.

a. This Aore€monl may b€ tormlnated in wtple or in part as followE:

1) By ttre COUNTY if EMPLOYER fsils to compry wft the terms and conditbns ol th€ A0re€mont;

2) By Ore COUNTY, to thr grsetast oxtent euthoriz€d by bw, lf tho Aoreem€nt m long€r efrctuatoa tha
program gpab or COUNTY Prlorltirs;



'I 1. No$ce6

Any and all noticgs rehting to lhis Agreement shall be sufricient if personally served upon the Cle* of
the Board of Supervisors of COUNTY or the clerk or the socretary of EMPLOYER or if sent via the United St8tes
Postal Service, postage prepaid, and if directed to COUNry, addressed as follows:

Clerk of the Board of Supervisors
Kem County Administralive C€nter
1 l 15 Truxtun Avenue, 5j Floor
Bakersfield, CA 93ii01

or directed to EMPLOYER, addressed as follows:

3736 Gllmors Av6. Bakerstisld, CA 93i108

Contact P€rson(s): Oora Medrano

lf COUNTY and EMPLOYER are unable to mutually resolve any disputes which may arbe
betwe€n the partles rehtiryg to this Agreement, EMPLOYER may file a complaint stith COUNTY
at 1600 E. Bell€ Terrac€, BakersfisH, Califomia 93307. A grievance officer shall be appointed to
review the dispute and attompt to resolve the matler wilh the partiss. lf th€ dispute is still not
resolved, EMPLOYER may request a h€ari.E wih a hearing ofiicer appoint€d by COUNTY. ff
the dispute rernains unr€solved, EMPLOYER may appeal to the State Review Panel of the
Governor of the Stat€ of Califomia. lf there is still no resolution to th€ dispute, EMPLOYER may
,ll€ an ac{ion in a court of law.

The parties hereto ackno! rledge that this Agre€ment was execltod and services and obl[ations
are to be performed in Kem Counly, ard, lherefore, boh parties agree thst if any party to this
Agreement lnltiates any legalor equltabl€ action to €n orc€ the terms of lhis Agreement, to d€chre
the rights of the partios und€r lhis Agraernent or which relates to this Agreement in any manner,
the propor venue fon any such action is the Superior Court of th€ Stat6 of Califomia ofand for the
County of Kem.

l3.Conslrued According to California Law.

COUNW and EMPLOYER agree that lhe provisions of lhis Agre€ment will be co*strued in accordance
with lhe laws of the State of Califomia.

14. No Authority to Bind COUNTY.

It iE und€rstood that EMPLOYER, in its performance of any and all duties under thb Agreem€nt, has no
authority to bind COUNTY to any agreements or undertakings with respect to any and all persons or entities with
whom EMPLOYER deab in the course of its business.

15. Modifications and Amendmenls

a

b

a. This Agreement may be unilalerally modiflsd or amended in writing by the COUNTY under the following
circumstancas:
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12. Grievanc€ Procedure and Venue.
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1) There is an lncrBas€ or decrease in local, stato, ot bdoral funding l€w16.

2) To implemant adlu3rmonE to EMPLOYER'8 plans, goals, and/or objedi!€s

3) Furds awarded to th6 EMPLOYER have not b€€n expoflded in accordance with the Agreemenl. After
coGuttation wilh tho EMPLOYER, COUNTY has detormined that funds wlll not b€ 3pent in e timely
manner, and such funds ar6 fu thal rBason to tha exter permitted by 8rd in a manner consbtent
wilh bcal, state, and federal law, regulatlons, and policies, reverting to th€ COUNTY.

4) Th€ terr of the Agroem€nt te ch.nged.

5) There b a cfnnge in locel, stale, or federal law or reguhlion reguirirE e change in ltp pfovbions of
thls Aor€ement.

6) Th6 EMPLOYER's narne has cfianged. Upon rooeipt of l€gal documorbtbn of tha name charE€
COUNTY will procGs tho amardm€nl PaynEnt of lnr,oicoe presented with a n€w nam€ cannol be
pal, prior to epproyel of 38iJ 8m€ndmer .

b. Excapt as fovk €d abor6, thb Agre€mont may be emanded or modlfpd only in writing by th€ mutual

agl€Qfiiont of bo& COUNW ad EMPLOYER.

'16. Nonwaiver.

No covenant or condition of this Agro€m6nt to be pertormed by EMPLOYER can be waivcd oxcept by
ths written consont of COUNTY. Forbearancs or irdulgpnco by COUNTY in any regptd whatso€wr 6hall mt
constituto I tntuer of any covenant or condilion to b6 porfomod by EMPLOYER. COUNTY shall bs sntitlod to
irNoke any rernedy available to COUNTY und€r thls Agreoment or ry bw or in equity despite any sudr
forbearance or induQonce.

1 7. lndep€ndent Contraclor.

ln the performance of the seMces under this Agre€ment, EMPLOYER shall be and acknowledges hat
EMPLOYER is In f8d and lsw, an irdependefit contractor and nol an ag€nl or employeo of COUNTY.
EMPLOYER has ard relains th€ ght to oxorcise full supervlslon and control over the manner and methods of
Foviding s€rvicos to COUNTY urder this Agreem€nt. EMPLOYER rotains full superulsion and conful ovor he
omploymont, dirEctbn, comp€nsation, and discharge of all persons assi8ting EMPLOYER in the provision of
services under this Agreem€nt. With r€sp€ct to EMPLOYER's employees, if any, EMPLOYER shall be sol€ly
responsible for payrnonl of wagres, ben€lit8 ard oth€r comp€nssfbn, comdisnco with all occupaliofial s€f6ty,
w€ltare and cMl righb hws, tax withholding and paymenl of empbyrnent taxes wtrther federal, Etate or local,
ard compliancs with any and all oths IawE rBguhting employmsnl

18. Assignmenl

EMPLOYER shall not assign any right, Utle or interest it rney acquire by reason of this Agreement excegl
aft6r first obtaining the written consent of COUNTY.

19. Conflict of lntorosl.

The parties lo this Agr€om€nl hsvs read and ar€ aware of tha provisbns of Ssc{ioo 1090 et soq. and
Section 87100 of the Califomh Goverrynent Code relating to conllid of intorest of public officers and employees.
All partios h€relo agr€e that thoy are unawaG of erry financial or e@nomic interest of any public offrcer or
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empk4/e€ of the COUNW rela0ng to thb Agroomonl. ll is furth€r undeBtood and agre€d thal if srch a financiel
interest does exist at tie inceptbn of this Agr€ement, COUNTY may lmm€diat€ty tsrminal€ this Agr8omenl by
gMng written notice thereof. EMPLOYER shall comply wlth lh6 roquirem€nto of Go/emmeot Cod€ Seclbn
87100 6t s6q. during th6 term of thl6 Agro€ment.

20. Signature Aulhority.

Esch porson executing this Agreem€nt on b€hsf of EMPLOYER represents and warrents thst he or she
is duly authorized by EMPLOYER to executo and doliver lhis Agreemenl on behatt of EMPLOYER and that this
Agre€ment is binding upon EMPLOYER in accordance with its t€ms. Prior lo cornmencing any wort under this
Agre€mont, EMPLOYER shall deliver documentation of EMPLOYER's goveming body authorizing or ratilying
the exocution of this Agrs€m€nt to COUNTYs Employes' Training Resource.

21. Politicali Religious ActMty

No p€rson p€rrormir€ any sorvico or providing any goods designat€d under this Agr€ement shall
perticipate in any political or rallgious ac'tivfty on County time or in any manner in\r'olving tho us€ of County
prop€rty or expondifure of public furds nor con\r€ying the implicalion oI County erdor6€.n6nt or Eupport for a
cardidate for local, state, or fedoral ofico. Notwith6t8rding the toregoing, nothing in thB Agrs€rn€nl 3hs[ b6
construed to unhwfully limit an indivk ual'6 or entity's Cofistitutional rights. Accordingly, th6 llmltethns contain6d
in thls sectbn are for the sole purpose of prBv€ntir8 pros€tytizing and pdiH<irE while engaged in he
per{onnance of sarvic$ und€r thls Agr€snont.

Remaindet ol p,€e inlentlonatly hn Adnk
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lN WITNESS WHEREOF, 6ach party hae slgned this Agr€ornent upon the date indbated. and agross,
lor itself, tts empbyees, officars, partneIs ard succossors, to b€ fully bound by all t6ms and conditions of this
AgrEem€nt.

COUilTY OF KERN BUSIiIESS NATE

0m tt.lret^t

Candy Cline.Gettrnan
Assistant Director

Employef8' Training Ro6ourco

.COUNTT

Dora Medrano
Human Resources Genoralist

"EMPLOYER"

OPTIONAL:

A Blanket Agreement is valid for up to lhr6€ (3) yoars to en@mpass each indiviJual TRAINEE who is
selected to participsta tn the OJT Rogram with ssid EMPLOYER
From to

bu),, Uw,-Alhrx
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EXHIBIT "4"

Occupation and OnTheJob Training Plan

Occupational Title: Veoetation n 1'1 Hourly Wage: $ 19.00

Description of Occupation: This oosition will oerform the clearance of orass and weeds lo bare earth in a 10' x
8' cvlindrical shape {10' each 6ide of the slruclure x 8' vertically) around r Doles and hansmission
lowers mitioatino lhe risk of ionitiory' frtel sources in wildfires while also allowino {or oroo€r inEo€c'tion of ooles
and torrcrs to be porfotm€d bv otheG

Outlin€ of On-The\rob Trair*ng:
Und6r sup€ryision, TRAINEE will leam and improvo skills in th€ following areas:

SKILL REOUIREMENTS
. Client wlll bccorne familiar wlth Pol6 and Tower cl.tring of doad, dying, and dise.scd

voga(.l$on using hand tools and weed eatere,
r Cllcnt wlll lo'rn tho Rlght!.of-wly clordng utlltrlng w'ed .rt r! and hlnd t@l$.
. Cliont wlll become tarlllhr wnh the elec,aronic docurnontstlon of wort completed at e.ch

job elte utllizing cuatomer appllcatlon on comp.ny laruod tebh(
. Gllent wlll bam hory to lr.lrt crfls as neooaarry, to perform a job rfEcbntly, refcly

end dillzing acop. !]rd rbk m.nlgprnent tooL.
r Cllont wlll bocornc lamlllar wlth B.own'3 Corutructlon S.Mc., Inc., .nd curlo.neru' s8iety

pollcle and procadurt!,
o Gllent wlll lcarn how to cffcc.tivoly co[rnunlclto wlth .ll cultom.r!, tupervleor', and

coworl(et!. By onsurlng tlrncly r.aponsB, actioru, and corrccdont to any *i.ty lsruas or
oonoclnS.

Measuroment Methods will be by Demonstration, Observation and Review unless othenrrise indicated.

Training Method will be p€rformed through Vorbal lnstruction, Observatirn and Prectics unless othenrise
indicated.
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OJT AGREEMENT INFORMAflON PAGE

Clienls l{ame: See Attrachement

1 . Term of this On-The-Job TrainirE Ag[eement is from Seo A0achm€nt

2. Payment of OJT wege r€imbuEement to EMPLOYER will be bas€d upon the tolel numb€r d hours WIOA conlrecled
thst alto{rrs TRAINEES lo enhenca skills gaps. Th€ establish€d wage r.imbursomenl r6ts and tho duration of eech
TRAINEE'S OJT are 8et forlh under tle terms 8nd conditbns ol thlB OJT Aere€rnant.

3. EI'PLOYERINFORTATIoN:

Businoss Name: Brown's Cdlsn clioo SeMce. lnc.

DBA:

EMPLOYER Federal Tax lD f: 68-O550086

Trsinilg Addsss: 3736 Gilmore Avs.. Bak€rsfiold. CA 93308

AddrBss: 3736 Gilmo(€ Av6.. Bakorsfeld. CA 93308

Msling Addrass: P. O. Box 1760. Bakersfeld. CA 93302

L€gal Address: 3736 Giln}orB Ave. Bskersfdd. CA 93308

Tol€phono: 661.{393820 FAx Rob@b(of,n scon8truclion.us

EMPLOYER Ropr8ssntativ€ l.lama: Dora Modrano Human Rego!rc€ Generalig

TraineG Narn€ : Marcus Camacho

Decc,hdo.r of CoflDany Ttr lO Stthrs

Corpordo,r_L Lkrllt3d LbHlity Co.npJty- Sole PropridoGhip- PartErdtip

l.lohProltl 

- 
Unioo 

- 

t{on-Unlon 

-Numbor of ornployrorll!!_ Ovsr I Yaar in busln€ss: Ye6-X- t{o- lm Oays Localty: Yss- }.lo_

16 sny TRAINEE crrrpatar 8nd wago corered under s cdlsclive bsrgaining 8grBsm€nl? YoE_ NoX
Occupatlon .rob Thle: veootation Groundsman I

ONET Co&: 374011.00 SVP: a lloura por rmek: 32 St dng Ws0r: S 19.00 p3r hoin.

WIOA Pr@ram Tide: Se€ Attachm€nt Nurnber of TRAINEES on this contract I Contsacl horrrB: 4&

Rdimbursamoti 0/6 Rate: 50% & Cod Pc TMINEE: 3 Ses A[8dm.nt

Mairrum Cost/ Enqrnlr8nc!: 3 ScG AttEd[IE{

APPROVED ANO RECOMMENDEO
Superviso/s Signaturo
Employers' Training Resourca SL,,J,- &tlt Date. August 31. 2026
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MuttiCtient Form

Browns Construction
Ctlent Start End PaY

Name Grant Oate Date Rate namurmcrJobTltie Appf

IIIITIIE. I
III III

Vegetation

Groundsman 1

I
Orenday Francisco 201 Z3-Feb-26 06-rul-25 519.0 54,565.00

rul I III 3,r
= 

IrrrrE,r
I

I
lIr r ITI-

23520258


