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WIOA TITLE: 201

ABrGcrn€nt No.
sc2600222

THE WORKFORCE TNNOVATTON AND OppORTUNrry ACT (WloA)
ON.THE\'OB TRAINING (OJD AGREEMEI{T

(KERN COUNW- (Foundetion for iledlcal Carc of X.m Courty
dbe: foundatlon for M.dlql C!r. Xcrn E Santa Brrtlr. Counlilrl

THIS AGREEMENT, ontorod into as of tho 09th day of March
20_?5. ls by strd botw€en th6 COUNTY OF XERll, a polilhal subdividon of lhe Stete of
Catfon[a fCOUMfn dtd (Fonn&tlon tor Xodcrl Gatr of l(om Coont . &r: Four]d.don
for fadlel Crr! d t(orn & $nt B.rbn Gotrr06) , a C€lif,omia Corporetloo, wtth ltr prlndpal
plsca o{ btllncss bceted sl Bakersficld, Califunb (EUPLO\GR):

RECITALS

(a) The Wo*forcc lnnovation ard Opportunity Acl (WOA) was Bign6d into law on Jut 22, 2014 by Pre*lent
Obama and with uoad bip€rtBan 3upport ftom CorEr6s: and

(b) Th€ purpo6c of WOA is debned to sfeng$lon and improve our nation's public workforce syrtem and
help get funebans. includirq yautt and tho6c with s(yrifcanl batrirf! lo cmplofncnt, into h(rh quality
jobo and carccrt and h€b ctnployeo hire erd r€traln * €d wortooi ard

(c) WIOA ericouragrs collaboration wtth othor fundlng sc,urces lo enhanco $a qualityi End

(d) WOA supof36d6 and alllcnd3 t!. iAddt Eduatbn and Family Lltcracy Act (AEFLA), the Wagner-
Pcyscr Ad, and th€ Rehsbilteion Ad ol 1973; and

(6) WOA 8tr€nglhens the Unitod Strtas wo*brce davelopm€nl syGlem througfi lnnovation in, and sllgnolcnt
and improt/omcnl d, employm€nl training, and education prognams; ard

(0 WOA Strtc and Local Plan Prudrbnc appv to th€ cunBtrl pogrsm yea indudirE the cumr(
pGrformlncc accontabtity epbm; and

(g) COUNTY r€ceiv€s funding korn WIOA and olher complementary sources (hereinafter oollectiroly
rafened lo as'WIOA funds') authorizing and €nsbling it to contrad with public agpncies and privat€ for-
profit and private non-profit org€nlzatioflE to prcviJo iob haining adMtiss ard rBlsl€d 6orvic€s which ar8
in addltlon to thoso whidl f,,ould oth€rwise be svailable in th€ area in the abs€ooo of sucfi funds; and

(h) EMPLOYER is pr.par6d to opottt6 a program or p.ograms dosi$od to accomplsh tho ottFcti\,6 of
WOA arld COUNTY is prcparud lo provkts WOA ftnds to EMPLOYER lo cnsblc il b opGr.b lts

progEam; and

(i) Ttr€ U.S. Corqress has authorizod WIOA and h€ OfBoc of Mensgem.ot and _Etrdgel (OirB) ha6
' ' 

pubtshed rroe z ot lhe code of Fedcrd Regubtions (CFR), Psrt 2OGU:tifoqr Adminktretive
itcquireman6, Cost ftinciplco, end Audlt Rogulr€menb ior F.d.rel Arstds (Unifo.m Guldenoo), urHcrl

ttrc Dcpartmcnt ot Labor (DOL) has adopH with o)rccatilrt3 at 2 CFR 2300.



NOW, THEREFORE, lT lS MUTUALLY AGREED between COUNfi and EMPLOYER as follows

1. EMPLOYER'S Duties ard Obligations.

a. EMPLOYER shall employ and train €mployee(s) (hereinafter refened to as TRAINEES") in accordance
with th€ "Ocarpation and On-th+.Job Training Oufline(s)" attachad hersto, labebd Exhibit "A', end
incorporated herBin by thls roforanca es lf sel torfi ln full.

b. During the baining period, EMPLOYER shall insure that 6ech TRAINEE:
1) is on EMPLOYER'S pafoll;
2) receives the ssrne benefits as EMPLOYER's other employ€€s portormirE similar work and working

a similar lengrth cd time;
3) is paid the sahry indicalod in Exhibit 'A";
4) iE provided, by EMPLOYER, with safely instruc'tions and equipment n€cessary for protecliofl against

iniury and damage. Wlere spoclal clothlng or equlpm€nt is p.ovij6d lo EMPLOYERs regular
omplo),ees, EMPLOYER shall provide the same type of clothing or equiprnent lo the TRAINEES
performing similar wo*;

5) iB provUed supportive s€rvic€s if applicable and r€imbur8able under the provisions of th6 WIOA: and
6) is not a relalive by blood, adoption. or maniagE of any exocutive or supervisor empbyed by

EMPI-OYER. For the purpose of this Agreemenl 'ralative by blood, adoption, or msniage' shall
lnclude: wife, husb8nd, son, daughter, mother, fathor, brother, sist€r, bmtherjn-law, sisterin-hw,
aunt, uncle, niece, noph6w, stepparont, and stepchild.

c. Said TRAINEES shall be omployed es rogdar membors of EMPLOYER'S workforce during the trainirB
period. EMPLOYER shall continrro to etnploy said TRAINEE(S) upon th6 succassful comdetion of th€ir
training. Sail continued employmer B subled to lhe same conditions of employrnent e3 er6 €pplicable
to EMPLOYER's regular employees, including, but not limited to, terminations for unsatisfactory
performance.

d. EMPLOYER shall not subcontracl On-The.Job Training activities. Any ettempt by EMPLOYER to
subcontract, assign, or oth€rwis€ dobgEte On-The-Job Training actvities shall b€ void and ent le
COUNTY, at its option, to immediatoly terminate this Agroernent. Notwithstanding the abov6, supporlivs
s€ryic€s provided TRAINEES may be subcontracted if permitled and raimbursable und€r the provisions
of lhe WIOA.

e. EMPLOYER shall abide by the Assurances made availaHe hereto hbeled Exhibit 'B' Assurarrces,
Policies, and Regulations for On-The-Job Training Program, aE if incorporatod heroin by this referenco
es if set forth in full.

2. EMPLOYER'S Compensation

a. On-The-Job Training contrad must comply with WOA fsd€ral, stat€, and local policy. Under such
guidelinG EMPLOYER musl agr€e to maintain and make avaihble time ard attendanc€, payroll and

oth€r records to support amounts to be paid in the form of a reimbursemenl under the OJT contract.

b. payrnent to EMPLOYER shall be limited to those cosls incuned during the ba8ic work week (i.o., regular

woiking hours exclusive of commissions, shifl difierential, ovortime, holiday pay, vacation, sick leave or

other business dosure hours).

c. EMpLOYER shall submit to COUNW required payroll documents (payroll summariee and time cards for

each paymll period) to Employers' Trainirg Resource, in a limely manner, no more than 60 calendar days
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after a TRAINEE has completed their OJT training hours indicaled in the OJT contract

3. Record Keeping.

a, EMPLOYER shall ksp records thal are sufficient to permit COUNTY to pr€pare repo(s required by the
WOA and to permit the tracing of funds to a l€vel of expenditure adequste to insur€ that the funds have
not b€en spent unhwfully. EMPLOYER shall retain all records p€rlinent to this Agreement for a period
of three (3) y?a6 from the date of final payment of th€ Agreement. f at lhe end of three (3) years, there
is litigation or an audil involving these r6cords, EMPLOYER shall retain the reco.ds until the r€solution of
such liligation or audit.

4. lndemnilication.

EMPLOYER agrees to indemni!, defend and hold harmless COUNTY and COUNTYs agonts, board
members, elected and appolnted officials and officers, employees, volunteers and authorized
representatives from any and all losses, liabilitios, charges, damages, claims, liens, causes of action,
awards, judgements, costs, and expenses (including, but not limited to, reasonable atlomeys fe6s of
County Couns€l ard counsel retained by COUNTY, expert fe€6, c6t3 of stafi time, and investigalon
costs) of whatever kind or nature, which arise out of or are in any way connected with any act or omission
of EMPLOYER or EMPLOYER's officers, ag€nls, employees, independent contraclors, subcontectors
of any tier, or authorized representativ€s. Without limiting the generelity of th€ forogoirE, tho samo shell
inchde inlury or d€ath to any per8on or persons; demage to any prop€rty, regardless of where bcated,
including th€ prop€rty oI COUNW; and any Worksrs' Comp€nsation claim or suit arising from or
connected with any services performed pursuant to this Agreement on behaff of EMPLOYER by any
person or enlitv.

5. lnsuranc€ R€quir€rn6nls.

EMPLOYER, in order to protecl COUNry and its board rnembers, ofllcials, eg€nts, omcers, and
employea againsl all claims and liability for death, injury, loss and darngB as a resull of EMPLOYER'S
ac'tions in conn€ction with the performance of EMPLOYER's obligatkrm, as r€quired in this Agrsoment,
shall secure and maintain insurance as describod below. EMPLOYER shall not perform any work under
this Agreemenl until EMPLOYER has obtained all insurancs required under this section and the
required c€rtificatss of insurance and all required gndorsements hava been filed with he COUNTYs
authorized insurance represenlative. Receipl of evidence of insurance that does not cornply with all
applicable insurance requirements shall not oonstitute a waiver of the insurance rsquircmants set forth
herein. The required documents musl be signed by th€ authorized represonlativ€ of the insumnce
company shown on tho certificate. Upon request, EMPLOYER shall supply prool that such person is
an authorized r6pr6s6ntative thereof and is authorized to bind the nam6d underwril€(s) and tt!6ir
company to the coveragp, limits and tormination provisions stDwn thereon. The EMPLOYER shsll
pomptly deliver a certificate of insuranca, and all required endorsemenls, with r€spect to Bach renewal
policy, as necessary to &morEtrate the mainlonance of the required insurance cov€rago for ttle t6rm
specified herein. Such certificates and endors€ments shall be delivered prior to the expiration date of
any poliry and bear a notation ovU€ndng paym€nt ofthe premium thereol if so requested. EMPLOYER
shall immedialely pay any deductibles and self-insured retentbns und€r all required insurance policies
upon the submission of any claim by EMPLOYER or COUNTY as an addilional insured.

(1) Work€rs' Compansation and Employers Lisbllity lnsurance Requirement - ln lhe evenl EMPLOYER
has €mployees who may perform any se.vices pursuant to this Agreement, EMPLOYER shall submit
written proof that EMPLOYER is insured agoinst liability for ritorkers' compensetkrn in accordance
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with the provisions of section 3700 of the Califomia Labor Code

EMPLOYER shall require eny sub-confadors to provlde work€G' cornp€nsaton for ell of the
sub@nlrectors' employees, unless the sub-contractors' employe83 ar€ oo\rered by th€ insurance
afforded by EMPLOYER. lf any class of emplo)rees anggged in urork or s€rvicas performed under
this Agreement b nol covered by Califomia Labor Code soction 3700, EMPLOYER shall provide
and/or require esch sub-conhac{or to provide adequate insuranc€ for the coverage of employees
not oth€n rise cover6d.

EMPLOYER shall also maintain employ€r's liability insuran@ with limits of one million dolhrs
($1,000,000) for bodily lnlury or disease.

(2) Liability lneuranc€ Requir€monts:

a. EMPLOYER shall mainlain in full force and effect, at all times during the term of this
Agreemenl, lhe following insurance:

i. Comm€rcial General Liability lnsurance including. but nol limitsd to, Contractusl
Liability lnsuranc€ (specifically conceming th€ indemnity provisions of this
Agroement with th€ COUNTY), Products-Completed Operations Hsz8rd, Personal
lnjury (including bodily injury and death), srd Proporty Damsge for liability arising
out of EMPLOYER's performance of urork under this Agroemonl. The Commercial
General Liability insurance shall contain no exclusions or limitation for independent
contractors working on the behalf of the named insured. EMPLOYER shallmaintein
the Products-Comphled Op€ratione Hazard cov€rag€ for the longest period
allowed by law following termination of this Agresm€nt. The amount of said
insurance @verage required by this Agreement shall be the policy limiE, which
shall be at least one million dollars ($1,000,0O0) each occunence snd two million
dollars ($2,000,000) aggregate.

ii. Automobilo Liability lnsurance against claims of Personal lnjury (including bodily
injury and death) and Property Damage covering any vehicb andlor all owned,
leased, hired and norrowned vehicles used in the performance of servicas pursuant
to this Agreement with coversge equal to the policy limits, wttich shall be at loast one
million doll€rs ($1 ,000,000) each occurrence.

b. The Commercial Gen€ral Liability and Automobile liability lnsurance requit€d in this sub-
paragraph b. shall include an endorsement naming the COUNTY and COUNTY'S board
members, officials, oflicars, agents end employees as addilionel insureds for liablltty arising
out of this Agreement and any operations related thereto. Said endocement shall be
provided using one of the following three options: (i) on ISO torm CG 20 10 11 85; or (ii) on
ISO form CG 20 37 10 01 plus eith€r ISO lorm CG 20 10 10 01 or CG 20 33 10 01: or (iii)
on such olher forms which provide coverage at bast equal to or better than form CG 20 10
11 85.

c Any self-insured retentions in excess of S100,000 must b€ declared on lhe Certificate ot
lnsurance or other dodjmentatbn provlded lo COUNTY 6nd must b€ approved by the
COUNW Risk Manager.

d. lf any of lhe insurance coverages required urder this Agre€ment is writt6n on a claims-



made basis, EMPLOYER, at EMPLOYER'S option, shall eilher (i) maintain sak, covorege
for at leasl five (5) yoars following the temination of lhis Agr€€ment wilh cov€rage
6xt6rding back to th6 off€clive dale of this Agreement; (ii) purcfias€ an exlended rgporting
period of not less than five (5) years following the termination of this Agre€ment; or (iii)
acquire a full prior ac'ts provision on any renewal ot rBplacement policy.

(3) Cancslhtion of lnsurance - The above stated insurance coveragos required to bo maintained by
EMPLOYER shsll be maintained until the completion of all of EMPLOYER'S obl(ratbns under
this Agreemenl except as othenrise indicaled herein. Eacfi insurance policy supplied by the
EMPLOYER shall not be suspended, voided, cancslled or reduced in cowrage or in limils except
efter ton (10) days written notics by EMPLOYER in the case of non-payment of promiums, or
thirty (30) days writt€n notice in all olh6r cases. This notlce requiremenl doos not waive the
insurancc requirom€nts steled herein. EMPLOYER shall immediately obtain replacemenl
coverage for any insurance policy that is terminated, canceled, non-ren8 red, or whose policy
limits have bo€n exhaustsd or upon insolvency of th€ insurer that issued the policy.

(4) All insurance shall be issued by a company or companies admitted lo do business in Califomia and
listed in the qinent 'B€st's Key Rating Guide' publication with a minimum rating of A-; Vll. Any
erception to these roquirements must b€ approved by the COUNTY Risk Manager.

(5) lf EMPLOYER is, or bocomes during the term of this Agreement, self-insured or a member of a
s€lf-insurancs pool, EMPLOYER shall provide coverag€ equivalent to the insurance covemgos
and endorsoments roquired above. The COUNTY witl nol acept such coverage unl€ss th€
CoUNTY determines, in its sole discretion and by written acceptance, that lhe coverage proposed
to be provided by EMPLOYER ls oquivelent to the abovo-required oov€rages.

(6) All insurance afforded by EMPLOYER pursuant to &is Agr€ement shall be primary to and not
contributing to all insurance or self-insuranc€ mainlained by th6 COUNry. An 6ndoEemenl shall
be provided on all policies, except professional liability/enors and ombsions, which shall waive
any right of recovery (waiver of subrogetion) against the COUNW. A waiver of right of recovery
(waiver of sukogal'on) is only required on Workors' Comp€nsation policios when a EMPLOYER's
personnel deliver or perform services for the COUNfi white on COUNTY proper$.

(7) lnsurance coverages in the minimum amounls set fotth heroin shall not be consfu€d lo relieve
EMPLOYER for any liebility, whether within, outsue, ot in excess of sudr coverage, and
regardbss of solvency or insolvency ofthe insurer that issu€s th€ coverage; nor shall il preclude

th€ COUNTY from taking such olher actiong a6 are availabl€ lo il under any other provision of
thls Agrsement or otherwise in law.

(8) Failure by EMPLOYER to mainlain all such insurance in effect at all times required by this
Agreement shall be a material breach of this Agreement by EMPLOYER. COUNTY, at ils sole
option, may terminat€ this Agreemenl and obtain damagos from EMPLOYER resulting from ssid
breach, Atlematively, COUNTY may purchase such required insurance coverage, and without
further notice to EMPLOYER, COUNTY shall doduct from sums due to EMPLOYER any
premiums and associat€d cosls advanced or paid by COUNW for such insurance. lf the balance
of monies obllgEted to EMPLOYER pursuant to this Agreement are insuftici€nt lo reimbuGe
COUNTY for the premiums and any associated costs, EMPLOYER agrees to reimbuBe
COUNTY for ltre premiums and pay for all costs associat6d with the purchas€ of said insurance.
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Any tailure by COUNry to take this eltomattue action shall not roliove EMPLOYER of lts
obligation to obtain and maintain the insuranca coverages r€guired by this Agreenent.

6. lntellectual Property Provisions.

a. Federal Funding.

ln any agreement funded ln whole or in part, by the federal gowrnm€nt, COUNTY mey acquire aM
maantain the lntellectual Property righls, title, and ownership, which resull directly or indiroc,tly from the
agreement, except as provided in 37 CFR Part 401.14. However, pursusnt to 29 CFR Sec{ion 97.34 the
federal govemmenl shall have a royalty-fiee, non-sxclusive, in€vocable, paid-up licens€ throughout the
world to use, duplicate, or dispose of such lntellectual Property throughout the world in any manner for
govemmental purposes and to have and p€rmil othe6 to do so.

EMPLOYER further agrGes that this Agre€ment is subjecl to and shall be govemed by 37 CFR part 401,
"Rights to lnvontions Made by Nonprofil Organizations end Small Business Finns Und€r Gov€mment
Grants, Conlracts and Cooperative Agreements,' and any implementing regulalione issued by th€
awarding EMPLOYER.

b. Ownership.

1 ) Except wh6r€ COUNTY has agreed in E signod wrlting to accept a lioenee, COUNTY 6hall be and
remain, withoul additional compensetion, lh€ sole owner of any and all rights, title aM interest in sll
lntellec{ual Property, from the mornent of croation, whother or not lointly conceivod, thal are made.
conceived, dedved from, or reduced lo practke by EMPLOYER and which resull directly or indirectly
from ulis Agreoment.

2) For th6 purposes of this Agre€ment, lntelloctual Properly m€ans recognizsd protectable rights ard
interest such as: patGnts (whether or not issued), copyrights, trademarks, servlce ma*s, applications
for any of lhe foregoing, inventions, trede secrets, trade dress, logos, insignis, cobr combinalions,
sl€arrs, moral rights, righl of publicity, author's rights, contrect and licansing rights, works, mask
works, industrbl design righls, rights of prixity, know ho^,, design fiows, methodologies, devices,
business processes, developments, innovalions, gtood will, any data or information maintain€d,
collected or slored in ths ordinary course of business by COUNW, and all other l€96l rEhts protecting
intangible proprietary information as may exisl now and/or heroaffer come into existence, and all
ronewals and 6xlensions, regardless of whether those righls arise under the laws of the United States,
or any othsr state, country or jurisdiction.

(a) For the purpose of the definition of lntelhctual Property, lrorks" means all literary works,
writings, and printad matter including the medium by which they are record€d or
r€produced, photographs, art work, piclorial and graphic representations ard works ofa
similar nature, film, motion pictures, digltal images, animation colls, and other audiovisual
works including posilives and negatives thereof, sound recordirgs, tapes, educational
materials, interactive vkJeos, computer soflware ond sny other meterials or produc,ls

created, produced, conc€ptualizod and fxed in a tangible medium of €xpression. ll
includes prBliminary and final products ard any malerials and information devebped for
the purposes of producing those final products. "Works' does not include articles
submitted to p6sr review or refersnce joumals or ind€p€nd€nt research projects.

3) ln lhe performance of lhis Agreement. EMPLOYER may exercise and utilize certain of its
lntellectual Property in existence prior to the efiective dste of this Agreement. ln addition, under
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this Agr€€ment, EMPLOYER may aoc€ss and utilize certain of COUNTY'B lntelleclual Property
in existence prior to the effective date of this Agreem6nt. Excopt as otherwis€ s€l forth herein,
EMPLOYER shall not use any of COUNTYs lntellectual Prop€rty now in existenc€ or hereafter
existing for any purposes without the prior written p€rmission of COUNTY. Except as othenrise
set forth herein, n€ilher the EMPLOYER nor COUNW shall gtue any ownership interesl in or
rights to its lnlellectual Property to the olher Party. lf during the term of this Agreernent,
EMPLOYER accosses any thkd-party lntell€clual Prop€rty that is licans€d to COUNTY,
EMPLOYER agrees to abide by all liconse and conlidentlality reslric.tions applicable to COUNTY
in the third-party's licenss agreemsnt.

4) EMPLOYER agreBs to coopeEle with COUNTY in eslablishing or mainlaining COUNTY's
exclusive rights in the lntelleclual Property and in assuring COUNTYS sol€ rights ageinst thkd
parlbs with r6sp€ct to the lntellectual Property. lf the EMPLoYER 6nler3 into any agreements
or subcontracts with other pardes in order to perform this Agre€ment, EMPLOYER shall require
the t€rms of the agreern€nt(s) to include all lntellectual Property provisions of paragraph 6.a.
through 6.i. Such terms musl include, bd are not limited to, EMPLOYER assigning and agreeing
to assign to COUNWaII rights, title and int€rest in lnlelleclual Property made, conceived, derived
from, or reduced to practice by EMPLOYER or COUNTY and which result diroc0y or indirectly
from this Agreem€nt or any subcontracl.

5) Pursuant to paragraph 6.b.4), the requirement for the EMPLOYER to lndude all lntellectual
Prope@ provisions of paragraph 6.a. through 6.i. in all egteemenls and subcontracis it enlers
into with other parties does not apply to agreements or subcontracls that are for customized and
on{he-job tsaining as authorized under 20 CFR 680.700-750.

6) EMPLOYER further agrees lo assist and cooperale with COUNW in all reasoneble r€sp€cts, erd
execute all docrrments and, subject to reasonable avgilability, give testimony and tako all further
acts reasonaHy neoassary to acquire, transfer, maintain, and enforce COUNTYs lntelleclual
ftoperty rights and inlerests.

c. Retained Rights/License Rights.

1) Excepl for lntellectual Property mad€, concaived, derived from, or reduced to prac{i6 by EMPLOYER
or COUNW and wtrlch result directly or indirec{ly from this Agreement, EMPLOYER shall retain title
to all of ils lntellectual Property to the extent such lntelbctual Pmporty is in exislence prior to the
effective date of lhis Agreement. EMPLOYER hereby grants lo COUNTY, without additlonal
compensation, a p€rmanent, non-excluslve, royalty free, paid-up, worldwide, inevocabb, perpetual,
non-terminable license lo use, reproduoe, manufaclure, s6ll, offer lo sell, import, e)eort, modify,
publidy and privately display/porform, distribute, and dispose of EMPLOYER's lntollectual Proprty
with the right to sublicsns€ through mulliple layers, for any purposo whatso€ver, to tho €n€nt it is
incorporaled in the lnlellectual Property resulting from lhis Agreem€nt, unless EMPLOYER assigns
all rights, title and interest in the lntellectual Prop€rly as set forth herein.

2) NothirE in this provision shall restrict, limit or otherwise prevent EMPLOYER from using any ideas,
mnc6pls, know-how, methodology or l€ctniqu€s r6lat6d to its performanoe under this Agr€ern€nt,
provided that EMPLOYER'S use does not infringo on th€ pat€nt, copyright, had€mark rights, license
or other lntellectual Prop€rty rights of COUNTY or third party, or result in a heach or defaull of any
provisions of paragraph 6.a. &rrough 6.i. or result in a breach of any provisions of hw relating to
confidentiality.
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g. Wananti€s.

1) EMPLOYER represenE and warants that:

(a) lt has secured and will secure all rights and licenses neoassary for iB perfomanc€ of this
Agr€€mer .

(b) Neither EMPLOYER'S performance of this Agre€ment, nor th6 exerciso by eilher Party of lhe
rights granted in lhis Agr66ment, nor any us6, reproduction, manufacture, sal€, ofi€r to sell,

d. Copyright.

1) EMPLOYER agroes that for purposes of copyr(;ht law, all r,vorks (as defined in Own€rship, paragraph
6.b.2Xa)) of authorship made by or on b€helf of EMPLOYER in conn€clion wilh EMPLOYER's
p€rformanca of lhis Agreement shall be deem€d lvorks made for hire.' EMPLOYER further agrees
lhat the work of each p€rson utilized by EMPLOYER in @nnection with the performance of lhis
Agreement will be a lrork for hire,' whether thal person is an employee of EMPLOYER or l}lst p€rson
has ontered into an agro€rn€nt with EMPLOYER to perform the u,or,l<. EMPLOYER shall enter into a
writtan agreement with any such person that: (i) all work performed for EMPLOYER shall be deemed
a l^,ork made for hire" under the Copyrighl Act and (ll) that porson shall assign all right, tide, and
inlerest lo COUNTY to any work produc,t made, conceived, derirred from or rcduced to prac{ice by
EMPLOYER or COUNTY and which rssult dkeclly or lndirec-tly from this Agr€ament. (Rofer to 2 CFR
200.35.)

2) All materials, including. but not limited to, mmput€r sofiware, visuel urorks or text, roproducod or
distributed purEuant to this Agreement that include lntellectual Prop€rty made, conceived, derived
from, or reduced to praclice by EMPLOYER or COUNTY and which result direc{ly or indir€c{y from
this Agreement may not be reproduced or disseminatBd without prior writbn permission frofii
COUNTY.

e. Patent Righb.

Wth rospect to inventions made by EMPLOYER in the p€rformance of this Agresment, which dU nol
rssult from research and devebpment specifical[ induded in the Agreernsnt's scope of work,
EMPLOYER hereby grants to COUNW a licenso as doscribed under paregreph 6.c. for devicos or
materiab incorporating or msde throwh the use of such inventions. lf such inventions result from
research and development wo* specifically included within the Agroem€nl's scop€ of work, Oren

EMPLOYER agre6 to assign to COUNTY, without addational compensation, all its right, title and int€rest
in and to such inventions and lo assisl COUNTY in seorring United Statas and foreign patents with
rapecl thsreto.

f. Thkd-Partylntell€ctual Prop€rty.

Except es provided herein, EMPI-OYER agrees that ils perfonnance of ttis Agreament Bhall not b€
dapend€nl upon or include any lntelleclual Rop€rty of EMPLOYER or any third party wilhout first: (i)

obtaining COUNTY's prio,r witten appro l; and (ii) granting to or obtaining for COUNTY, wilhout
additional compensation, a license, as describsd in pamgraph 6.c., for arry of EMPLOYER'S or lhird
party's lntellec-tual Property in existenca pdor to lhe effectivo date ot thb Agr€€msnt. lf such a lic€nse
upon tho6e terms is unattainable, and COUNry dot€rmines that the lnt€ll€clual Prop€rty should be
included in or is required br EMPLOYER performance of this Agresment, EMPLOYER shall oblain a
licons€ under terms accaptable to COUNTY.
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import, export, modification, public and pdvate display/performancc, distribution, and disposition
of the lntellectual Prop€rty made, conceived, derived from, or reduced to practice by EMPLOYER
or COUNTY and which result directly or indirectly {rom this Agreement will infringe upon or violate
any lntellectual Prop€rty right, non-disclosure obligation, or other proprietary righl or interest o{
any third-party or €ntity now exisling under the laws of, or hereafter existing or issued by, any
state, the United States, or any foreign country. Th€re are cunently no actual or lhreatened claims
by any such third party based on an alleged violation of any such rQht by EMPLOYER.

(c) Neither EMPLOYER's perbrmance nor any part ol its performance will violale the right of privacy
of, or constitute a libel or slander against, any pe6on or entity.

(d) lt has secured and will secure all rQhts and licenses necessary for lnlelleclual Property including,
but nol limiled to, consenls, waivers or releases from all authors.

(e) lt hss not granted and shall not granl to any person or entity any right tMt would or might derogate,
encumber, or interfere with any of the rights granted to COUNW in this Agreement.

(f) lt has appropriate syslems and conlrols in place to ensure that stale ard federal funds will not be
used in the performance of this Agreement for the acquisition, operalbn or maanlenance of
computer software in violation of copyright laws.

(g) lt h6s no knowledge of any outstarding claims, 'licens€s or other chsrges, liens, or encumbranoBs
of any kind or natur€ whatsoever that c,ould affoct in any way EMPLOYER's performance of this
Agreement.

2) COUNTY makes no wananty thst the lntellectual Property resulting from this Agre€menl does nol
infringe upon any patent, trademark, copyright or the like now existing or subsequenlly issued.

h. lntellectual Property lndemnily

1) EMPLOYER shall indemnity, defend and hold harmless COUNTY and its licensees and assignees,
and lts ofticers, direclors, employees, agents, r€pres€ntativos, successoG, and users of ils producls
("lndemnities") from and ag8insl all claims, actions, damages, losses, liabalities (or actons or
procsodings wilh respect to any thereof), whother or not rightful, arising from any and all actions or
claimE by any third party or €xpenses relatod theroto (including, but not limited to, all legal expenses,
courl costs, and attomey's fees incuned in invest(]ating, preparing, serving as a wilness in, or
defending againsl, any such claim action, or proceeding, commenced or lhreat€n€d)lo which any of
the lndemnities may be subject, whether or not EMPLOYER is a party to any pending or lhreat€ned
litig€tion, which arise out of or are related to (i) the inconectness or bresch of any of the
representations, wanantios, covenants or agreements of EMPLOYER pertaining to lntelleclual
Prop€rty: or (ii) any lntellectual Properly infringement, or any other typ€ of actual or alleged
infring€ment claim, arising out of COUNTY'S use, reproduclion, manufacture, sale, offer to sell,
distribulion, import,6xporl, modification, public and privale performance/display, license, and
dispositlon of the lntellectual Property made, conceived, derived from, or reduc€d to practice by
EMPLOYER or COUNW and whictl result dkectly or indireclly from this Agreement. This indemnity
obligation shall apply inespective of whether the infringemenl claim is based on a palent, trademark
or copyrighl registration that was issued after the effective dato of this Agreemenl. COUNTY reserves
the right to perticipate in and/or control, at EMPLOYER's expense, any such infringemenl action
brought against COUNTY.

2) Should any lntellectual Property licensed by EMPLOYER to COUNTY und6r this Agre€ment become
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the subiect of an lntelloctuel Proporty lnfringemenl claim, EMPLOYER will €xercis€ it6 authority
reasonably and in good failh to preserve COUNTYs right to use the licensed lntellectual Property in
eccordance with lhis Agreemenl at no expense to COUNTY. COUNTY shall heve th6 right to monitor
and app€ar through its or/n coun66l (at EMPLOYER's expense) in any such claim or action. ln the
defense or seitlement of the claim, EMPLOYER may obtain the righl for COUNTY to continue using
the licensed lntelleclual Property or, replsce o. modify the licansod lntellectual Property so that the
replacad or modifled lntellectual Prop€rty becomes non-infringirg provided that such replacement or
modmcston is functionally equivalent to the original licensed lntolleclual Property. lf such remedies
are nol reasonably available, COUNTY may be entitled to a rofund of all monies paid under this
Agreement, without restriction or limitation of any olher rights and remedies available at law or in
equity.

3) EMPLOYER agr66s that damages elone would be inadequale to comp6nsat6 COUNTY for breach
of any term of these lnlellectual Property provlslons of paragraph 6.a. thmugh 6.1. by EMPLOYER.
EMPLOYER ackno$rledgEs COUNTY would suffer ineparaHe harm in the event of sucfi breactr and
agrees COUNW shall be entitled to obtain equitabb rsli€f, including without limitation an injunclion,
from e court of compstent jurisdiction, without restriction or limitatron of any other rights end remedies
availablo at law or in equity.

i. Survival.

The provisions set forth herein shallsuruiv€ any termination or 6xpiration of tNs Agrgement or any prcjecl
schedule.

7 Assurancgs.

COUNW shall ob€y the provisions of WOA, lhe regulations and guidelines enacted pursuant to
WIOA, and tlE t6rms of the WIOA grant agreements from the federal and slate govemment to
COUNTY.

EMPLOYER may ac€ess WIOA and the regulalions issued to implemenl WIOA at
wu,w.doleta.govAflioa/. EMPLOYER will b€ noti{bd of chsnges and/or amendments aff€ciing
WIOA or the regulations as soon as possible affer they aro made known to COUNTY.

8. Confidenliality Requirements.

COUNfY and EMPLOYER will exchange various kinds of informalion pursuant to this Agrcemer .

That information will include Personslly ldentmebb lnformation (Pll). data, applic€tions, program
,iles, end databas€s. These data and intormation sre confidential when they define an individual
or an employing unit or when the disclosure is reslrict€d or prohibited by any provision of law.
Conlidential informalion requires special precautions to protect it kom unauthorized use, access,
disdosure, modification, and destruction. The sources of in{ormation may include, but are not
limited to, the Employment Developmenl Department, Califomia Departmenl of Social Services,
Califomia Department of Education, California Department of Conections and Rehabilitation,
County Wetfare Departmenl(s), County lV-D Diroclors ffice of Child Support, Office of lhe
District Atlorney, California Depsrtment of Mental Health, Califomia Office of Community
Colleges, and the Departmanl of Alcohol and Dng Programs.

c

a

EMPLOYER shall accept persons into its program(s) who have been refened by COUNTYs
Employers' Training Resource or its authorized agent(s) unle8s such persons ar6 nol eligibb or
suitable for EMPLOYER's program(s) pursuant to WIOA and this Agreemenl.

b.
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EMPLOYER agrBes to keep all information that b exchsng€d b€tw€sn COUNTY in th€ striclest
confidence and make such information available b its own employees onty on I 'nee+to-know'
basb.

EMPLOYER shall provkJe s€curity sufficient to ensure the protection of confidential infomation
from impropgr use and disclosures including srrfficient administralive, physical, and technical
safeguards lo proteci this information from reasonable unanticipated tkeats to the security or
confidentiality of th€ informalkrn.

Fedoral law, OMB Guidance, and DOL polici€s require that Pll and other sensitive information be
prolecled. To ensure compliance wilh federal law and regulalions, EMPLOYER must secure the
slo.age and lransmission of Pll and Eensitive data d6v6loped, obtaingd, or otherwbe associated
with WIOA tunds:

1) To ensure Pll is not transmifted to unauthorized users, all Pll and olher sensitive data transmitted
via email or stored on CDs, DVDs, hard drives, USB flash drives, or other removable media must
be encrypted uslng Federal lnformation Processing Standards (FIPS) 140-2 compliant and
National lnstitute of Standards and Technology (NIST) valkJated cryptographic module-

2) EMPLOYER must take steps necossary lo ensur6 the privacy of all Pll oblained from parlicipants
ard/or other individuals and to protecl such information from unauthorized disclosure.

3) EMPLOYER shall ensure thal any Pll used during the perbrmance oI activities associated wilh
COUNTY have been obtained in conformity wlth this Agreement and appllcable federal and state
laws goveming ttle cordtdentiality of information.

EMPLOYER agraes to comply with secdion 444 of th6 Cioneral Edueation Provisions Act (20 U.S.L.
12329) as added by the Family Educational Rights and Privscy Acl of 1974. EMPLOYER rhall
provide written instructions to all of its emdoy€es with accoss to inlormalion of a confid€ntial nalure
of the p€natties for unauthorized use or disdosure found in seclions 1798.53 and 1798.55 of tho
Civil Code, section 502 of the Panal Code, section 21 t 1 of th6 Unsmployment lnsurance Code,
section 10850 of the Welfare and lnstitutbns Code and oth3r applicable local, state and federal
hws. COUNTY shall provide EMPLOYER with copies of the aroremontioned code sec{ions.
Changes and/or amendments sffecting th€se code sections will be issued lo EMPLOYER as soofl
as possible aflsr they are made available lo COUNTY.

EMPLOYER shall (where it is sppropriete) slore and process inlormation in electronic formal, in
such a way that unauthorized p€rsons cannot reasonably retrieve lh€ information by means of a
comput€r, remole terminal or olh€r means. EMPLOYER shall retum the conluential information
promptly and dssroy all copi€s or derivalions of that confidential information when ils us€ ends,
utilizing an approved method of conlidential dostruction: shredding, buming or c€rtified or witnessed
destruction. Magnetic m€dia are to be d€gEussed or refumed to the enuty that provkjed iL

lf EMPLOYER €nt6rs inlo an egroement with a thkd party to provide WOA services, EMPLOYER
agrees to include these data and security and confidentiality requiremonts in th€ agreement wilh
that third party. ln no ev€nt shall said informetion be disclos€d to any individual outside of thal lhird
party's aulhodzed staff, subcontrado(s), sorvice providers, or empbyees.

EMPLOYER shall designate a p€rson responsible for the socurity and confidentislity of the data
and immediately notiry the Chief WorHorce Development Ofiicer for COUNTY's Employers'

b

c,

e
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d.
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Training Resource, or his/tl€r designee, in writing, of any designe€ cherE|es. EMPLOYER's data
security confider iality d€signse is:

Neme: Sho.i Stringer
Titls: Human Resotrce Managor
Address:5701 Truxtun Ave Sle. 100 Bakersfieh, CA 83309
Telephone: O61 -327 -7 58'l
Fax No. 661-327-5129
Email: sstringer@kernftnc.com

9. Term

a This Agreement shall be in efi€ct from July 1 , 2025 through Deoember 31, 2026 whil€ COUNTrS
WIOA program is in efiect and funded by grants from the federal and state govemments to
COUNW, except that EMPLOYER shall continue to retain the r€cords of its WoA-funded
program(s) for three (3) yeers es provided in peragraph 3.b. above.

Within thirty (30) days of EMPLOYER recoipt of a fully signed and oxedrted Agre€ment,
EMPLOYER must demonslrate to COUNTYS satisfactbn that lh€ contract€d program has
commoncod operations. EMPLOYER assumes all liability for expslses or activilies commencing
by EMPLOYER before the Agreement is executed.

l0.Termination.

a. This Agreement may be terminaled in whole or in part as follows

1) By the COUNTY if EMPLOYER faib to comply with the terms and condilions of the Agreement;

2) By ttrc COUNW, to the grsatost extent aulhorized by hw, il the Agreem€nt no brEer effec{uatss th€
program goals or COUNW priorities;

3) By the COUNTY with the consent of the EMPLOYER, in which case the tu/o parti€s muEt agree upon
the termination conditions, including the eff€ctive dale and, in the case of partial tsrminelion, tho
portion to be terminsted;

4) By the EMPLOYER upon sonding to the COUNW written notifrcation settir€ fo(h the reasons tor
such terminetion, the €ffactiv€ dale, and, in the case oi partial tormination, lhe portion to be
terminated. Howev6r, if the COUNTY determines in the csse of partial termination that th€ reduced
or modified portion of the award will not eccomplish the purposes for which the award was made, the
COUNTY may terminale the award in its entirety.

b. Notwilhstanding tho above, EMPLOYER shall not be reli€ved of liability to COUNW for damages
sustained by COUNTY by virtue of any breach of the Agreemenl by EMPLOYER, and COUNTY may
withhold any payments to EMPLOYER for th€ purpose of soloff until such tirno as the €xact amount
of repayment due COUNTY from EMPLOYER is detarmined.

c. ln the 6vent of lhe tormination of this Agreement for any reason, COUNW shall have no further
obligation to pay for any services r€ndered or expenses incuned by EMPLOYER after the efiective
date of the termination, and EMPLOYER shall rep€y to COUNTY, within thirty (30) days of the
notilication of terminalion, all paymonts mad€ by COUNTY to EMPLOYER which were unoerned.

b.
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1 1 . Notices

or directed to EMPLOYER, addressed as follows:

570'l Truxtun Avo. Ste. 100 BakersfieH, CA 93309

Contacl Person(s): Sheri Stringer

12. Grievance Procedure and Venue.

lf COUNTY and EMPLOYER are unable to mutually resolve any disputas which may arise
b€tween the perlies relating lo this Agroement, EMPLOYER may file a complaint with COUNTY
at 1600 E. Belle Tenace, Bakersfreld, Califomia 93307. A grievence officer shall be sppoint€d to
review th€ dispute and attempt to resolve the metter with the psrties. tf the dispute is still not
resolved, EMPLOYER may request a hearing with a hearing offcer appointed by COUNTY. tf
the dispute remains unresolwd, EMPLOYER may app€al to the State Review Panel of the
Govemor of the Stale of Califomia. lf there is still no resolulion to lhe dispute, EMPLOYER may
file an action in a court of law.

Th6 parti66 herelo acknowledge that this Agre€menl was executed and services and oblbations
are to be performed in Kern Counly, and, therefore, both parties 6gre6 that if any party to this
Agreem€nt initiates any legal or equitrable actlon lo entorc€ th6 terms of this Agreem€nt, lo dedare
the rights of th€ parties under this Agreement or which rehtes to this Agreoment in any marmer,
the proper venue for any sudr action is the Superior Courl of the State of California of and for the
County of Kern.

l3.Construed Accordlng to Califomia Law.

COUNTY and EMPLOYER agree that the provisions of this Agrosment will be con6tru6d in accordance
wilh the lews of lhe State of California.

14. No Authority to Bind COUNTY

It is understood lhat EMPLOYER, in ils performance of any and all duties under lhis Agre€ment, has no
authority to bind COUNTY to any agre€ments or undertakings with resp€ct to eny and ell porsons or €ntities with
whom EMPLOYER deals in th€ course of its busin6s.

15. Modifications and Amendmenls.

Any and all notices relating to this Agre€menl shall b€ sufficient if persomlly served upon the Clerk of
the Board of Supervisors of COUNW or the derk or the secretary of EMPLOYER or if sent via the Unit€d States
Postal Servic€, postage prepaid, and il directed to COUNTY, addressed as fiollows:

Clerk of the Board of Sr.porvisors
Kem County Adminislrative Cenler
11 15 Truxtun Avenue, 5s Floor
Bakersfield, CA 93301

a.

b.
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a This Agreement may b€ unilatorally modmed or arn€nded in writing by tho COUNTY under th6 followlng
circumstanc6s:
'1) There is an increese or decreese in local, stato, or federal funding levels.

2) To implement sdjustrnents to EMPLOYER'S plans, goals, and/or objectivos.

3) Funds awarded to the EMPLOYER have nol been expended in acsrdan@ with the Agroement. After
consultation with the EMPLOYER, COUNTY has determin€d that funds will not b€ spent in a tirnely
mannar, and such funds are for lhet reason lo lha €xtent p€rmitted by ard in a mann€r consiGtenl
with local, state, and federsl law, rsgulalions, and policies, r€verling to fie COUNTY.

4) The term of the Agreement is changod

5) There is I change in bcal, state, or federal law or regulation requiring a change in the provisions of
this Agreemont.

6) The EMPLOYER's name has changed. Upon roc€ipt of legal documentation of lhe name change
COUNry will process the ameMrnent. Payrnent of invoi@s preseoted with a new name cannot b€
paid prior lo appmval of said amendmenl.

b. Except as provided above, this Agreernent may b€ amended or modified onty in writing by the mutual
agr€ement of both COUNTY and EMPLOYER.

16. Nonwaiver.

No covenant or condltion of this Agreement to be performed by EMPLOYER can be waived excapt by
th€ written consent of COUNTY. Forbearance or irdulgence by COUNW in any regard whatso€ver sh8ll nol
constitute a waiver of any covenant or condition to be p€rformed by EMPLOYER. COUNTY shall be entitled to
invoke any remedy availabl€ to COUNTY under this Agreemenl or by law or in €quity dospile eny such
forbearance or indulgence.

I 7. lndopendent Coflhac'tor

ln lh6 performance of the s€rvices under this Agreemont, EMPLOYER shall be and acknowledges that
EMPLOYER is in facl and law, an independent contractor and nol an ag€nt or employee of COUNTY.
EMPLOYER has and retains the right to exerclse full sup€rvision and control over lhe manner and methods of
providlng services lo COUNTY under lhis Agreement EMPLOYER retains full supewision and conlrol owr lhe
employrnent, direction, compensation, and dischargo of all persons assisting EMPLOYER in th€ provision of
services undar this Agr€€ment, \Mth resped to EMPLOYER's employees, if any, EMPLOYER shall be solely
responsible for payrnent of wages, benefrts and other compensation, c.mpliance with all occupstionel sefety,
welfare and civil rights laws, tax withholding 8nd payment of employment taxes whether federal, strate or local,
and compliance with any and all other laws regulating employment.

18. Assignment.

EMPLOYER shall not assign any right, title or interest it may acquire by reason of this Agreement exc6pt
after lirst oblaining lhe witten consent of COUNTY.

19. Conflict of lnterest.
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The parlies to this Agreement have read and are aware of the proviEions of Ssction 1090 et seq. and
Section 87100 of lhe Califomia Govemment Code relating to conflict of interost of public offcers and ernployees.
All parties h€r6lo agr€e that they are unawero of any financial or economic interesl of any public oflicer or
employee ol the COUNW relating to this Agre€m€nt. lt is further understood and egr8ed thel if such a financial
inleresl does exist at the inception of this Agreement, COUNTY may imm€diatet terminate this Agreemont by
giving writt€n notice thereof. EMPLOYER shall comply with the requirements of Govemment Code Seciion
87'100 et seq. during the term of this Agreemont.

20. Signature Authority.

Each person ex€crding his Agre€m€nt on behalf of EMPLOYER represents and wanants that he or she
is duly authorzed by EMPLOYER to execute and deliver this Agroement on behalf of EMPLOYER and thal this
Agre€ment is binding upon EMPLOYER in accordance with its terms. Prior lo commencing any work und6r thb
Agreemonl, EMPLOYER shall deliver dooJmentation of EMPLOYER's govsming My autho.izing or ratifying
the ex6@tion of this Agreement lo COUNTYs Employers' Trainiryg Resource.

2'1. Politicaf R€ligious Activity.

No person performing any servic€ or providing any goods designated under this Agreement shall
parlicipeto in any polilical or religious activity on County time or in any manner involving the use ol County
property or oxp€nditure of public funds nor convoying tt€ implication of County endorsement or supporl for a
candidate for local, stale, or federal office. Notwithstanding the foregoing, nothing in this Agreement shall be
construed to unlawfully ,imil an individual's or entity's Constitufional rights. Accordingly, lhe limitations contain€d
in this s€ction are for the sole purpose of preventing proselylizing end politicking while engaged in the
performance of services under this Agreement.

Romaindet of page intentionally lefr blank
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lN WITNESS WHEREOF, €ach party has slgned lhb Agr@ment upon lho dat€ indicsted, and agroe6,
for itself, its €mploys6s. offcers, partners ard successors, to b€ fully bowld by all terms and condi$ons of this
Agr€€ment.

Foundatlon for edlcal C.re of Xarn County
dba: Foundrtlon for il€dicrl Care of Kern &
Santa Barbara Counties

4^U Sln^aro/?"," * fr. ,,C"r'*

"COUNTT .EMPLOYER

OPTIONAL:

A Blanket Agreement is valid for up lo lhre6 (3) years to encompsss each individual TFIAINEE who is
selecled to participste in th€ OJT Program with said EMPLOYER
From to

Luanne Santos
Workforce Do'relopment Program Mensg€r
Employers' Training Resourca

COUNTY OF KERN

Sheri Stringbr
Human Reource Manager
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EXHIBIT "A"

Ocdrpatlon end On-The-Job Training Plan

Occupational Tille: See Hourly Wage: $ f Sce Attechment)

Description of Oc{rrpation: Fl6oonsiuo fo. providino excellent crrstomsr s€ryice and Bsistino memb€r8. provilers and

business oarhors vvith insurancs plsn informalion, includino elioibililv. b€n6{its and cblms orocassino as direc'led by the

Cuslornar Sorvice Mana@r

Urder supervlsion, TRAINEE will leam and improve skills in the following areas:

SKILL REQUIREMENTS
Soo Atlrchmrnt

TrainirE Method will be performed through Verbal lnstruction, Observation and Practice unless otherwise
indicatod.

Measurement Methods will b€ by D€monslEtion, Observation and Revio\ / unless othonriee lndicated.



OJT AGREEMENT INFORIVIATION PAGE

ClienG Name: S€e Attaghloglt

1, Term ofthis On-TheJob Traaning Agreomont is ftom S.o Atlrchmlnt to Saa Athchmant

2. Payment of OJT wage rdmbursemont to EMPLOYER will be based upon the total rumber of hours WIOA contraded
that allows TRAINEES to enhan@ skills gaps. Ttle established wage reimbwsement rate and the duration of each
TRAINEE'S OJT are Bet io.th under the terms and corditbns of this OJT Agreement.

3- EMPLOYERINFORTIATON:

Foundation for Medical Cere of Kern Countv

EMPLOYER Federal Tax lD #:9$2139282

Training Address: 5701 Truxtun Aw St€. 100 Bakersfl€ld- CA 933@

Address: 5701 Truxtun Ave Ste. 100 Bekgrsf€H. CA 93309

Mailing Addr6ss 57Ol Truxlun Ave Ste. 10O Bekerslield CA

Legal Addross: 5701 Truxtun Ave Ste. 100 Bakerstield. CA 93309

Telephone :661-327-7581 FAX: 661-327-5129 Email sstrina€r@komfrnc.com

EMPLOYER Represenlative Nams: Sheri Slvino€r/ Human resource

Trainers l.lame: Jackv Wood. Amotta Charlton. tlaricola Vira€n Title: CSL.CSM.C.SS

Doscription of Compsny Tax lD Slatug

Corporalbn-L limiledLlabllltycompany- 5016ftoprietoBhlp_ Partn€chi)

NoGffit _ Union 

- 

Non-Union _
Number of emdoyees 47 Ovsr I Y6ar in hrsin6s: Yes-f,_ No_ 120 Dsys Locally: Yes X i,lo_
ls any TRAINEE occupatiofl and wags covered under a collective btrgaining agr.em€flt? Yes_ No X

Occupaton Job Title: S.e Attachm.nl

ONET Code: Sa Attrdrm.nt SVP: 6 HouB p€r week: /tO Starling Wage LS!9.11!!qb@OL_per hdrr

WOA ftogram Tiu6: 
-ZEL_ 

Numb€r of TRAINEES on this contracL! Cont act hours: S.c Attlchrnant

Reimbursement % Rate: 50o/o Cost Per TRAINEE : Sec Attlchmant

Maximum CosU Enormbrancs: S Soo Altachmont

APPROVED AND RECOMMENDED
Sup€rvisor's signatu16
EmployeIs' Training Resource SLr^)^ {$* Date September '10. 2026
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Business Name:

DBA: Found.tion tor ld.dical Care of Kern & Santa Barbara
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MuttiClient Form

Foundation For Medicat Care

Forlhm.n C.lins Ann 201 0+Mat-25 2}Jul-26 326.94
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