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WIOA TITLE 201

Aorsemcnt No. sc2600239

THE WORKFORCE INNOVAT|ON ANO OPPORTUNrY ACT (y!flOA)
oN-THE.JOB TRATNTNG (OJO AGREEmENT

(KERN COUNTY- (Found.tlon for cdlcal Carc of Kcm Counly
dbe: loundatlon tor f,lcdh.l Crr. Kcm & Srnta B!rb!?c Countl..)

THIS AGR€EMEI.IT, er[6rod hto 8s ol tho lTth day ol March
zO_b 18 by and bet*een Ote CO{JNTY OF XERN, a politlcal er6dMcim of lhe Stale of
Caffornb fCOUNTr) ard (FourdAbn fur l.dc.l Gen of Xrrn Corlnty,6G Found.tbn
for n dlc.l Clrt d Xarn & Saila BJtJ. Canrthl) , a Califiomta Coqorabn. wlth ltB prtrdpal
plac. of br.,sin.3s located at Baker3ficu, Calltunlb (E[,IPLOYER'):

RECITALS

(a) The Workturcc lnno\retlon and Opporlunity Acl (WOA) was sign€d into law on July 22, 2O'14 by Pr€sirent
Ob€me arld with b(Ed bipartban support fn m Congress: ard

(b) Th6 ptirpo.. of ffiOA is dq*ned to stretpthan and improve our natbn's public workforce slstem ard
hep got Arn€ricans, inchdirg yo{rtr and tttcc wifr rbnificant b.rrhrt lo cmplofmnt. into high qu.lity
jobo and calurt ard hsh cmpbyers Hrr ard rolrsln skllbd uro.t3rq sd

(c) WloA cnco(ra0ca collaboration vv{th olhcr fundlng sorxc€s to onh8n6 tho qualily: and

(d) WOA EUp€rEedB and arnGnds frc Aduh Educrton and Family Lltcracy Acl (AEFLA), lhe Wagncr-
Pcyrcr Art, ald the RehabiftEion Ad o{ 1973; end

(e) WOA sber{thens th€ Unitod Strt s rvo*forcc dcrnlopmont sy8lom through lnno\ratlon in, and aligrment
ard improv€fitcnl od, ernploymanl trahing, and education pro$ams; and

(0 WOA Satc srd Local Plen Rrolrlrbns .pply to the cur€nt progrlm ysr induding the dlrrer{
pcrfo.mlnor sccountab*'ty sFEni attd

(g) COUNTY raceiws funding from WOA and olher complementary sorrrces (horeinafler colleclively
rsfened to a6'WOA funds') autlrcrizir€ and snsuing it to contrad with pnblic agcncbs and prwab for-
profit and private non-pmfit organlzalions lo provire job kainirrg aciMties and ralat€d Gorvbes wtrich are
in additlon to tho3€ whidr would olh.rwb€ be s\€ilable in the area in tho sbsonco of sucfi funds; and

(h) EMPLOYER is prcpar€d to op6rrt6 a prooram or progr8ms do3igncd to accomdbh tho objec-tiv6 of
WIOA ard COUNTY is pruparcd to ptovlre WOA funds lo EMPLOYER to cnabl€ il b opcrrb lb
pogram; 8td

(i) IIte U.S. Corqress has .uthorizod WOA end the Officc of Managcment and Budg6t (OMB) hss
pub[shod I'ilr. 2 ol th6 Code of Fo&ral R€gulalions (CFR), Part 2oGUniform Adminisfsttue
Requiremants, Cost Principlce, and Audlt RrquiremenB for Fcdcral Awetde (Unifotm Guldane), urldch

thr Dcpsrtficnt of Labor (DOL) h8s sdopM wi0r c:<ccptioaa at 2 CFR 2900.
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NOW, THEREFORE, lT lS MUTUALLY AGREED between COUNTY and EMPLOYER as follows:

1. EMPLOYER'S Duti€s ard Obligations

a. EMPLOYER shall employ and train employee(s) (hereinafter refened to as TFIAINEES') in accordanca
with th€ 'Occ pation and On-th€-Job Training Oudine(s)' attacfied herato, labeled Exhibit "A', and
incorporsl€d herein by thls refer6nc6 eG tf s6l torth ln full.

b. During the training p6riod, EMPLOYER shall insuro that €ech TRAINEE:
1) is on EMPLOYER's payroll;
2) receives the sanre benefils as EMPLOYER's olher employaes p€rformirE similar work and working

a similar length of time;
3) is paid the salary indicated in Exhibit 'A';
4) is provided, by EMPLOYER, with safety instnrc-tbns and equiprnent nocssssry for protec{ion against

injury and damage. \ryhere sp€cial dothlng or equlpmerd is provHed to EMPLOYER's regular
employees, EMPLOYER shall provide the same type of clothing or equhmant to the TRAINEES
performing similar uork;

5) is proviJ€d suppodivs B€rvices if applicable end reimbursabb under the provbions ot the WIOA: and
6) is not a relali\€ by blood, adoption, or maniage of any executiva or sup€Msor €mpbyed by

EMPI-OYER. For the purposo of this Agreement, 'relative by blood, adoption, or marhg€' shall
include: wife, husbend, son, daughler, mother, ftther, brother, sister, brother-in-law, sister-in-law,
aunt, uncb, niece, nophew, stepparsnt, and slepchild.

c. Said TRAINEES shall be employed as regular memb€rs of EMPLOYER's workforce during the treining
period. EMPLOYER shall continue lo ernploy s€id TRAINEE(S) upon th€ succossful comdetion of lheir
treining. Sail conlinued emdoymenl is sub.ied to the ssme conditions of employmenl as are applicable
to EMPLOYER's regular employees, including, but not limited lo, lerminations for unsatisfactory
per{onnance.

d. EMPLOYER shall not subcontract OoThaJob Training ectivltbs. Any aftempl by EMPLOYER to
subcontract, assign, or othenivise dsl€gate On-The-Job Training ac,tivities shall be void and entille
COUNTY, at its option, to imm.diatoly t€rminate this Agreement. Notwithstending the abov6, supportivo
servic€s provided TRAINEES may be subconlracled if permrtted and raimbursabb und6r the provisions
of the WIOA.

e. EMPLOYER shall abide by the Assurances made availaUe hereto labeled E{hibit 'B' Assurances,
Policies, and Regulations for On-Th€-Job Training Program, as if incorporated herein by this reference
as if s€t forth in full.

2. EMPLOYER'S Compensation

a. On-The.Job Training contrad must Gomply with WOA fed€ral, state, and local policl. Under such
guidelines EMPLOYER musl agree lo mainlain and make available time 8nd attendanc€, payroll and

other records to support amounts to be paid in tl€ form of a reimbursement under the OJT contracl.

b. Payment to EMPLOYER shall be limited to those costs incuned during the basic work week (i.e., regular

working hours exclusive of commissions, shift differential, overtime, holiday pay, vacation, sick leave or
other business closure hours).

c. EMPLOYER shallsubmit to COUNW required payroll documents (payroll summaries and time cards for

each pay.oll period) to Employers' Training Resource, in s limely manner, no more than 60 calendar days
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after a TRAINEE has completed th€h OJT training hours indicated in the OJT contracl

3. Record Keeping

a. EMPLOYER shall koep r€cords that are sufficient to permit COUNTY to propare reports required by the
WOA and to p€rmit th6 lracing ot funds to a level of expenditure adequale to insure that the funds havo
not beon spent unlawfully. EMPLOYER shall retain all records p€rtiner to this Agreement for a p€riod
of three (3) pars frorn the dale of final pafn€nl of th€ Agreement. lf at the end of three (3) years, there
is litigation or an audil in\olving lh6o r6cords, EMPLOYER shsll retain th€ records until the rasolution of
such litigation or eLdit.

4. lndemniflcation

EMPLOYER agr€€s to indemnify, defend and hold harmless COUNTY and COUNTrS agents, board
members, elected and appolnted offcials and officers, employees, volunteers and authorized
r€prssentatives from any and all losses, liebilities, charges, damages, claims, liens, causes of actbn,
awards, iudgements, costs, and expenses (including, but not limitod to, reasonable attomey's f€€s of
County Counsel and coumel retained by COUNTY, expert fees, cosls of stafi time, and investigation
coEts) of whalever kind or nature, whicfi arise out of or are in any way conn€cled with any act or omlssion
of EMPLOYER or EMPLOYER'S officars, ag€nls, employees, irdependent contracloB, sub'confeclors
of any lier, or authorized representatives. Wthout limiting the generality of thc foregoing, thc same shall
include injury or death to any person or porsons: damsge to any property, regardbss of wh€re loceted,
including th€ property of COUNW; and any Workers' Comp€nsatbn claim or suil ariEing from or
connected with any services performed pursuant lo this Agreement on behalf cil EMPLOYER by any
p€rson or entity.

5. lnsuranceRequirerienls

EMPLOYER, in order to prot€ct COUNTY ard its board members, offici8ls, agenls, oflicers, and
omploye€s againsl all claims and lhbility for death, injury, loss and damage as a resuft of EMPLOYER'S
adions in connection with the performance of EMPLOYER'S obligstiors, as roquired in this Agr66ment,
shall secure and maintain insurance as describ€d b€low. EMPLOYER shall not perfom any ubrk under
lhis Agreemenl unlil EMPLOYER lus obtained all insurance roquirod und€r this section and the
required certificales of insuranca and all requir€d €ndoGements have been fil€d with the COUNW'8
authorized insurance representative. Receipl of evidence of insurance that does not comply with all
applicable insurance requkements shall not constitute a waiver of the insurenca Bquir6m6nls sel forth
herein. The required documenb musl be signed by tho authorized reprosontative of the insurance
company shown on th€ c€rtificato, Upon r€qu€st, EMPLOYER shall supply prool that such person is
an authorized representative theroof and is authorized to bind the nam€d underwrite(s) and th€ir
company to lhe coverage, limits aM termination provisbns shovrn thereon. The EMPLOYER shall
promptly deliver a cedmcate of insurance, and all required endorsements, with respoct lo eech renewal
policy, as ne@ssary to demonstrate the mainlonance of the required insumnce cov€rago for lhe term
specified herein. Such certificates and endorsernents shall bs delivered prior to tho €xpiration dale of
any policy and bear a notiation ovu€ncing payment of the premium therBof if so requested. EMPLOYER
shall imrnediately pay any deductibles and self-insured relentbns und€r all required insurance policies
upon the submission ot any claim by EMPLOYER or COUNTY as an additional Insured.

(1 ) Workers' Compensation and Employers Lisbllity lnsurance Requirement - ln the event EMPLOYER
has employees who may perform any services pursuant to this Agreement, EMPLOYER shall submil
written proof that EMPLOYER is insurcd against liability for workers' componsation in accordenc€
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with the provisions of seclion 3700 of the Califomia Labor Cod€.

EMPLOYER stlall require any subcontrectoB to provlde work€rs' compensstion for ell of lhe
subconlraclors' empbyees, unless the sub-contractors' employe€s are oo\rered by the insurance
afforded by EMPLOYER. lf any class of employees engeged in work or services perfiormed under
this Agre€msnt b not coverod by California Labor Cod6 section 3700, EMPLOYER shall provlde
and/or roquire eech sub-contracfor to provide adequate insuran@ for the covorags of employees
not othorwis€ cov€rd.

EMPLOYER shall also maintain employer's liability insuranoe with limits of one million dolhrs
($1,000,000) for bodily lnjury or dis€as€.

(2) Lbbinty lnsuranco R6q u it6m6nls:

a. EMPLOYER shall maintain in full force and eff6ct, at all Um6s during the t6rm o, this
Agreement, the following insurance:

i. Comrnercial General Lhbility lnsuranca indudirB, but not limited to, Contractual
Liability Insuranc€ (specifically concerning the Indemnity provisions of this
Agrsomenl with ths COUNTY), Products-Completed Operations Hazsrd, Parsonal
lnjury (including bodily iniury and doath), ard Proporty Damsge for liability arising
out ol EMPLOYER's performance of work under this Agre€m€nl. Tho Commsrcial
General Liability insurance shall contain no exclusions or limitation for irdependent
contractors working on the behalf of the named insured. EMPLOYER shall maintain
the Products-Complelod Oporations Hazard covarage for the longest period
allowed by law following termination of this Agre€menl. The amount of said
insurance coverago required by this Agreemenl shall bo the poliry llmits, which
shall be at least one million dollars ($1,000,m0) each occunence and two million
dollars ($2,000,000) aggregate.

Automobile Liabilily lnsuranc€ against claims of Porsonal lnjury (including bodily
injury and death) and Properly Damage covering any vehicle and/s all owned,
leased, hired and norrcwned vehicles used in the performance of servicas pursuant
to this Agro€ment with coverage equal to the policy limits, which shall be at least one
million dollars ($1 ,000,000) each occurence.

b. The Commercial General Liability and Automobil€ liability lnsurance requir€d in this sub-
paragraph b. shall include an endorsement naming the COUNry and COUNTY's board
members, officials, officars, agents and employees es additional insureds for liabillty erising
out of this Agreement and any operalions related ther6to. Said ondors€ment shall be
provided using one of the following thrae options: (i) on ISO form CG 20 10 11 85; or (ii) on
ISO form CG 20 37 10 01 olus either ISO form CG 20 10 10 01 or CG 20 33 10 01: or (ill)
on such other forms which provide co\€rage at least equal to or better than form CG 20 10
11 85.

c. Any self-insured retentions in excess of $100,000 must be declared on the Certificate of
lnsurence or other doojmentation provided to COUNry and must be approved by the
COUNTY Risk Manager.

tl

d. lf any of the insurance covenag€s required under this Agreement is writlon on a claims-
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made basis, EMPLOYER, at EMPLOYER's option, shall either (i) maintain said covorage
for at leasl five (5) years following the termination of lhis Agr€ement with coverage
exlerding back to the effective date of this Agreement; (ii) purchase an edended rsporting
period of not less than five (5) y€ar6 following tlE termination of lhis Agreement; or (iii)
acquire a full prior acts provision on any renewal or replacement policy.

(3) Cancollation or lnsumnce - Th€ above stated insuranoe covoragos roquired to be maintainod by
EMPLOYER shall be maintained until th€ completion of all of EMPLOYER'S obliptions under
this Agreement except as othenvise indicaled herein. Each insuranc6 polby supplied by the
EMPLOYER shall nol be suspondod, vokied, cancelled or reduced in coverage or in limils €xcept
after ten (10) days written notice by EMPLOYER in the c€se of non-pafnent of premiums, or
thirty (30) days written mtice in all other cases. This nollce requirement do6s not u/aive th€
insurence requirem€nls stated hercin. EMPLOYER shall immediately obtein raplacemBnt
coverage for any insurance policy that is terminat€d, €nceled, non-renewed, or whose policy
limits have b€€n exhausted or upon insolvency of the insurer thal issuod lh€ policy.

(4) All insurance shall be issued by a company or @mpanies admitted lo do business in Califomia and
listed in lhe arrrenl'B€st's Key Rating Guide' publicalion with a minimum rating of A-; Vll. Any
exception to these requirements mu6t be approved by the COUNTY Risk Manager.

(6) All insurance afforded by EMPI-OYER pursuant to his Agreement shall be primary to and not
contributing to all insumnce or self-insuranco maintained by the COUNTY. An endorsoment shall
be provlded on all policies, excepl profussbnal liabilily/errors and ombsions, wfiich shall waive
any right of recovery (waiver of subrogntion) againsl the COUNTY. A waiver of right of r€covery
(waiverof subrogalion) is only required on Workers' Comp€nsation policies when s EMPLOYER's
p€rsonnel delir/er or perform services for the COUNTY while on COUNW property.

(7) lnsurance coverages in lhe minimum amounts set forth horein shall not be consfu€d lo relieve
EMPLOYER for any liebility, whelher wilhin, outskJe, or in excess of such coverage, and
regardless ol solvency or insolvency of the insurer that issuas lhe coverag€; nor shall it preclude
the COUNTY from taking such othor actions as are availabla to il under any othsr provision of
thls Agreement or otherwise in law.

(8) Failure by EMPLOYER lo mainlain all such insuranc€ in effect at all times required by this
Agreemenl shall be a material breach of this Agreement by EMPLOYER. COUNTY, at ils sole
option, may terminate this Agroemenl end oblain damages from EMPLOYER resulting from s€id
breach. Altematively, COUNTY may purchase such r€quir€d insurance covemge, and wathout
further nolice to EMPLOYER, COUNW shall deduct from sums due to EMPLOYER any
premiums and associated cost6 advanced or paid by COUNTY for such insuranco. lf the babnce
of monios obligated to EMPLOYER pursuant to lhis Agroement are insuftici€nt lo reimburse
COUNTY for the premiums snd any associat€d costs, EMPLOYER egrees to relmburse
COUNTY for the premiums and pay for all costs associated with th€ purchase of said insurance.

(5) lf EMPLOYER is, or becomes during the term of this Agreement self-insured or a member of a
self-insuranc€ pool, EMPLOYER shall provide cov€rage equivalent to th6 insurance cov€rages
and endorsements r€quired above. The COUNTY will not accept such coverage unloss th€
COUNTY determines, in its sole discretion and by writlen acceptance, that lhe coverage proposed
to be provided by EMPLOYER is equivalenl to the above-required cov€rages.
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Any failure by COUNTY to lake this eltemati\re action shall not reli€ve EMPLOYER of lts
obligation to obtain and maintain th6 insurance @verages required by this Agre€rnenl.

6. lntellectual PropertyProvicions.

a. Fedoral Funding.

ln any agreement fundod ln whole or in part, by the fedaral go\€mm€nl, COUNTY m€y acquire and
maintain the lnlellectual Property rights, tille, and ownership, which resull directly or indirec.lly ftom lhe
agreement, except as prcvided in 37 CFR Parl 401.14. However, pursuant to 29 CFR Sec{bn 97.34 the
federal go\remmenl shall ha\€ a royatty-lree, non-exclusive, inovocable, pald-up licens€ throughout the
world to use, duplicate, or dispose of such lntellectual Property throughout lhe wodd in any manner for
govemmental purpces and to have and p€rmit others to do so.

EMPLOYER further agr€es that lhis Agr€ement ls subj€ct to snd shall be govemed by 37 CFR part 401,
'Rights to lnventions Mado by Nonprofil Organizations end Small Businass Firms Under Govemment
Grants, Contracts and Cooperative Agreernents," and any implementing reguletions issued by the
awsrding EMPLOYER.

b Ornership.

'1) Except where COUNTY has agreed in a signed wdllng to acoept a license, COUNW shall b€ and
remain, wthout additional compensation, the sole owner of any and all rights, title and interest in all
lnt6llectual Property, ftom the moment of croation, wh€ther or not joinlly conc€ived, that are mad6,
conceived, derived from, or roduced lo practice by EMPLOYER and which r€sull direclly or indirectfy
fiom this Agreoment.

2) For the purposes of this Agre€ment, lntell€ctual Prop€rty means recognized protectable rights and
inlerest such as: patents (wh€ther or not issued), copyrights, trademerks, servlce ma*s, applications
for any of the foregoing, inventions, trade s6creE, lrade dress, logos, insignia, cobr combinalions,
slogans, moral righE, right of publicity, author's rights, contrecl and licensing dghts, works, mask
works, industrial design rights, rights of prbrity, know how, desQn flows, m€thodologies, devices,
businGs processes, developments, innovations, good will, any data or information maintain€d,
collecled or stor€d in the ordinary course of business by COUNW, and all other l€g€l rights protecling
intangible proprietary information as may exist now and/or hereaner com6 inlo oxistence, and all
renewals and exlensions, regardless of wheher those rights arise und6r the laws of the United Stales,
or any oth€r state, country or jurisdiction.

(a) For th€ purpose of the definilion of lntelbctual Property, li,orts' means all literary works,
writings, and pdntod matter including the medium by which they are recorded or
reproduced, photographs, art work, pictorial and graphic representations ard works of a
similar nature, film, motion piclutes, digital images, animation cells, and other audiovisual
works including positives and negatives thereof, sound recordings, lapes, educational
materiab, interactive videos, computer softwar€ and any oth€r materials or producls
created, produced, mnceptualized and fixed in a tangible medium of €xproqsion. lt
includes preliminary and flnal products and any materiels and information devebped for
the purposes of producing thos6 tinel products. "l lorks' do€s not include articles
submitted to peer reviow or referonce joumals or ind€pend€nt research projects.

3) ln th€ performance of this AgrBemenl, EMPLOYER may exercise ard utilize certain o, its
lntellectual Prop€rty in existence prior to the efiective date of this Agreement. ln addition, under
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this Agr6em€n1, EMPLOYER may acosss and utilize certain of COUNW's lntell€ctual Property
in existence prior to the eff6ctiv6 date of this Agreement. Except 6s otherwise sal forth herein,
EMPLOYER shall not use any of COUNTY'S lntollectual Properly now in exislenc€ or hereafler
existing for any purposes without the prior written permission of COUNTY. Except as othenvise
set forth her6in, n€ilher the EMPLOYER nor COUNTY shall givo any ownership inlerest in or
rights to its lnlellectual Property to lhe other Party. lf during the tenn of this Agreemont,
EMPLOYER accosses any thir&party lntellectual Property that is licensed to COUNTY,
EMPLOYER agrees to abide by all lic€nse and confldontielity resldc'tlons appliceble to COUNTY
in the third-party's licens€ agreernent.

4) EMPLOYER agrees to cooper3le with COUNTY in oslablishing or mainlaining COUNW'S
exclusive rights in lhe lntelloc'lual Proporty and in assuring COUNTYS sole rights against third
psrtlos with rosp€ct lo the lntellectual Prop€rty. lf the EMPLOYER entetB inlo any agre€monts
or subcontracts with other partles in ord€r to pcrrorm this Agre€ment, EMPLOYER shall requke
the terms of the egreernen(s) to include all lnlellectual Property provisions of paragraph 6.a.
through 6.i. Such terms must include, but are not limited to, EMPLOYER assigning and agreoing
to assign to COUNTY all rights, title ard interest in lntellectual Properly made, conceived, derived
lrom, or reduced to practics by EMPLOYER or COUNW and which result directly or indirectty
from this Agreem€nt or any subcontrac't.

5) Pursuanl to paragraph 6.b.4), the requirem€nt for the EMPLOYER to lndude all lntellectual
Prop€rty provisions of paragraph 6.a. through 6.i. in all agreemenls and subconlracts it enters
into with other parlies does not apply to agreements or subcontracls that are for customized and
on-theiob training as Euhorized under 20 CFR 680.700-750.

6) EMPLOYER further agr€es lo assist and mop€rale with COUNTY in all reasonable respects, and
execule all dodrments and, subjed to reasonable availability, give testimony and take all further
ads reasonably n€casssry to acquire, transfer, maintain, and enforce COUNTrS lntellectEl
Properly dghts and inlerests.

c Retained Rights/License REhts

1) Except for lntelleciual Property made, conceived, derived from, or reduc€d to practico by EMPLOYER
or COUNW and which result direc{y or indireclly from this Agreement, EMPLOYER shal, relain tilb
to all of its lntelloctusl Property lo th€ extent such lntelbctu€l Pmporty is in existence prior to the
effective date of this Agreement. EMPLOYER hereby grants lo COUNTY, without addltlonal
compensalion, a p€rman€nt, non-excluslve, royalty &ee, paid-up, worldwide, inevocable, perpetual,
non-t€rminable licenso to use, reproduce, manufaclure, sell, offer lo sell, import, expon, modify,
publidy and privatoly display/per{orm, distribute, and dispose of EMPLOYER'S lnt€llectual Property
with the right to sublicens€ through multiple layers, for any purpos€ whatso€vor, lo the 6xt€nl it is
incorporated in the lntellectual Property resulting from lhiE Agreement, unless EMPLOYER assigns
all righls, title and interest in the lntellectual Prop€rly as set forth herein.

2) Nothing in this provision shall restrict, limit, or otherwiEe prevont EMPLOYER kom using any rdeas,

conoepts, know-how, methodology or tectnhues related to ils performance und€r this Agreement,
provided that EMPLOYER'S use does not infringe on th€ patent, copyright, trademark rights, license
or olher lnlellectuel Prop€rty righls of COUNTY or third party, or result in a breadr or defuull of any
provisions of paragraph 6.a, through 6.i. or resuh in a breach of any provisions of law relating to
confidentiality.
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d. Copyright.

1) EMPLOYER agrees that for purposes of copyright law, all works (as defined in Ownership, paragraph
6.b.2xa)) of authorship made by or on behalf of EMPLOYER in mnnection with EMPLOYER's
performanc€ of this Agreement shall be doomed 1^/orks made for hire.' EMPLOYER further agrees
that the work of each person utilized by EMPLOYER in connection with the performance of this
Agreement will be a vork for hire," whother lhst person is an €mployee of EMPLOYER or that person
has enlered inlo an agr€€m€nt with EMPLOYER lo perform the work. EMPLOYER shall enter into a
writton agr€emont with any such person lhat: (i) all work performed for EMPLOYER shall be deemed
I "work made for hire' under lhe Copyrighl Act and (ii) that person shall assign all right, title, and
inlerest lo COUNW to any work producl made, conceived, derivod from or reduced to praclice by
EMPLOYER or COUNTY and which resull dkectly or indirectly from this AgrEamenl. (Ref6r to 2 CFR
200.35.)

2) All materials, inclurding, bul not limited to, compu{er soflware, visual urorks or lext, roproducod or
distributed pursuant to this Agr€oment that include lntellec,tual Properly made, conceivEd, dorived
from, or reducpd to practice by EMPLOYER or COUNTY and which rBsull direclly or indirec{ly from
this Agreemenl may not be reproduced or disseminalod without prior wriflen permission from
COUNTY.

e. Patent Rights

With respect to inventions made by EMPLOYER in lhe performance of this Agreement, which dij not
r€sult from research and development specificalV included in the Agreement's scope of work,
EMPLOYER hereby grants to COUNW a licens€ as described under paragraph 6.c. for devices or
malerhls incorporsting or made through the use of such inventions. lf such inventions result from
research and development work specifically induded wi0rin the Agreemenl's scope of work, then
EMPLOYER agre6 to assign to COUNTY, without additional compensation, all its right, litle and interest
in and to such inwntions and to assisl COUNTY in securing United States and foreign patents with
r€specl thorato.

f. Third-Party lntelleclual Prop€rty.

Except as provided herein, EMPLOYER agrees that its performanco of tris Agreernent Bhall not be
dependenl upon or include any lntelleclual Prop€rty of EMPLOYER or any third party without first: (i)
obtaining COUNTY's pdor written approval; ard (ii) granling to or obhining for COUNTY, without
additional compensation, a license, as described in paragraph 6.c., for any of EMPLOYER's or third
party's lntelleclual Property in existence prior to the sffstive dale of this Agresmont. lf such a license
upon th€se terms is unettainable, and COUNTY determines that the lnlelleclual Property should be
includod in or is required for EMPLOYER performance ol this Agreemenl, EMPLOYER shall oblain a
licens€ under terms acceptable to COUNTY.

g. Wananties.

1 ) EMPTOYER represents and warrants that

(a) lt has secured and will secure all rights and lic€nses ne@ssary for its porformanc€ of thls
Ag166m6nl.

(b) Neither EMPLOYER'S performance of this Agreement, nor th€ exercise by either Party of the
rights granl€d in this Agreement, nor any use, refoduction, manufacture, sale, offer to sell,
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import, export, modification, public and private display/p€rformance, distribution, and disposition
of the lntellectual Property made, crnceivod, derived fiom, or reduced lo pmctjce by EMPLOYER
or COUNTY and which result directly or indirectly from this Agreemenl will infringe upon or violate
any lntellectual Properly right, non-disclosure obligation, or other proprietary right or interesl of
any third-party or entity now existing under lhe laws of, or hereafter existing or issued by, any
state, the United States, or any foreign country. There are cunently no actua! or threatened claims
by any suc*r third party based on an alleged violation of any such r!7ht by EMPLOYER.

(c) N€ilh€r EMPLOYER's performance nor any part of its performance will violato the right of privacy
of, or constitute a libel or slander againsl, any penion or €ntity.

(d) lt has secured and will sacute all rights and licenses necessary for lntelleclual Property including,
but nol limited lo, consents, waiveni or releases from all authors.

(e) lt has not granted ard shall nol grsnt lo any person or entity any right that would or m[ht derogsle,
encumber, or interfere with any of the rights granled to COUNTY in this Agraement.

(0 lt has appropriate systoms and conlrols in place to ensure thal stsle ard fueral fwds will not be
used in the performance of this Agreem€nt for the acquisition, oporaticn or maintenance of
computer software in violalion of copyt'ight laws.

(g) lt hEs no knorledge of any outstanding claims, licenses or other charges, liens, or encumbrances
of any kind or nature whatsoever thal could atfecl in any way EMPLOYER's performance of this
Agre6ment.

2) COUNW makes no wananty that the lntelleclual ftoperty resulting from this Agreement does nol
infringe upon any patent, lrademark, copyright or the like now existing or subsequenlly issued.

h. lntellectual Property lndemnily.

t) EMPLOYER shall indemnlty, def€nd and hold harmless COUNW and ils licensees and assignees,
and its officers, direclorr, employees, agents, representativos, succ€ssors, and users of ils products
("lnd€mnilies") from and against all claims, actions, damages, losses, liabilities (or actions or
proc€6din9s with respect to any thereo0, whether or nol rightful, arising from any and all actions or
claims by any third party or expenses related th€rsto (including, but not limited to, all legal expenses,
courl costs, and attomey's fees incuned in investigating, preparing, serving as a witnoss in, or
defendlng againsl, any such claim action, or proceeding, commenced or lhrealened) to which any of
the lndemnities may & subjec't, wheth€r or not EMPLOYER is a party to any pending or threatened
litigation, which arise out of or are related to (i) the inconec{ness or breach of any of lhe
representations, wananties, covenants or agreements of EMPLOYER pertaining to lntelloctual
Propertyi or (ii) any lntell€clual ftoperty infring€ment, or any other typ€ of actual or alleged
infringement claim, arising out of COUNTY'S use, reproduclion, manufaclute, sale, offer to sell,
distribution, import, export, modification, gublic end private performance/display, license, and
digpositlon of the lntellectual Property made, conccived, derived from, or reduc€d to practice by
EMPLOYER or COUNW and whlch result directly or indirectly ftom this Agreement. This indemnity
obligation shall apply inespective of whether the infringement claim is based on e patenl, lrademark
or copyrighl regishation that was issued after the efieclive date of this Agreement. COUNTY reserves

the righl to participate in and/or control, at EMPLOYER'S expense, any such infrir8ement action
brought against COUNTY.

2) Should any lntellectual Property licensed by EMPLOYER to COUNW under this Agreement become
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the subject of 8n lntell€ctual Prop€ty infringement claim, EMPLOYER will exercise its authority
reasonably and in good faith to preservB COUNTYS tight to use the licsnsed lntellectual Property in
accordance with this Agreemeni at no expense to COUNTY. COUNTY shall haye the right lo monitor
and appear lhrough its qrn counE€l (at EMPLOYER's expense) in any such claim or ac-tion. ln the
defens€ or settl€ment of the claim, EMPLOYER may obtain the right for COUNTY to continu€ using
the lic€nsed lntellectual Property or, replace oI modify the licensod lntelleclual Properly so that the
replaced or modlffed lntelleclual Property bocomes non-infringing provided that such replacement or
modificstion ,s functionally equivalent to the original licensed lntelleclual Property. lf such remedies
are not reasonably available, COUNTY may be entitlod lo a refund of all nronies paid under lhis
Agreement, without restrktion or limitation of any olier rights and remedies available at law or in
equity.

3) EMPLOYER agr6€s that damages alone would be inadequate to componsat€ COUNTY for breach
of any term of th6se lnl€ll€ctual Properly provlslons of paragraph 6.a. through 6.1. by EMPLOYER.
EMPLOYER acknowbdgc COUNTY would suffer inepsraH€ harm in the event of sucfi br€ach and
agrees COUNTY shall be entitled to obtain eguitable reli€f, including without limitation an injunc{ion,
from a court of competont jurisdiclion, without reslriction or limitation of eny other rights and rem€dies
available at law or in oquity.

i. Survival

The provisions set forth horein shall survive any lerminalion or oxpiralbn of this Agroemenl or any plqect
schdule.

COUNW shall obsy tha provisions of WOA, the regulallons and guidelines enac,ted pursuent to
WIOA and the terms of the WIOA grant agreements from the fedoral and state govemment to
COUNTY,

EMPLOYER may access WIOA and the regulations issued to impl€ment WIOA at
www.doleta.govArrrioa/. EMPLOYER will be notified of cfisnges and/or amendments affocting
WIOA or the regulalions as soon as possible after they are made known lo COUNW.

EMPLOYER shall accept p€rsons into its program(s) who have been refened by COUNTYs
Employers' Training Resource or its authorizod agent(s) unless such p€rsons are nol eligibb or
suitable for EMPLOYER's program(s) pursuant to WIOA and this Agreem€nl.

a

c.

7 Assuranc€s.

8. Confidentialig Requirements.

a. COUNW and EMPLOYER will exchange various kinds of informslion pursuant to this Agrcement.
That informalion will include Porsonslly ld€nUtiable lnformation (Pll), data, applicelions, program
liles, and databass. These data and intormation are confidential wh€n they define an individual
or an employing unit or when th€ disclosure is r€stricled or prohlbited by any provision of lew.
Conffdential information rBquiros special precautions to protect it from unauthorized use, access,
disdosura, modification, and desfuction. The sources of informaUon may include, but ar€ not
limited lo, tfl€ Emplofn€flt D€velopmsnl D€parfnent, Califomia Department of Social Services,
Califomia Department of Education, California Departrnent of Con€c{ions and Rehabilitation,
County Welfare Departmont(s), County lV-D Drsctors Office of Chlld Support, Office of lhe
District Attomey, Callfornia D€partmenl of Mental Health, Califomia Office of Community
Colleges, and lhe Deparlmont of Alcohol and Dnp Programs.

b.
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EMPLOYER agrees to ke€p all information that b exchanged between COUNW in the striclost
confidence and make such information ar/aihble to its own employees only on a 'needto-know'
basb.

EMPLOYER shsll provide security suffici€nl lo ensure the proleciion of confidential infomation
from improper use and disclosures includlng sufficient administralive, physical, and lechnical
safeguards to protec{ this info.mation from reasonable unenticipated tfueats to the security or
confidentiality of the infonnalbn.

Federal law, OMB Guidance, and DOL policies require that Pll and other EenEitive informalion be
protecled. To ensure compliance with federal law and regulstions, EMPLOYER must secur€ the
storage and transmission of Pll and Eensitive data developed, obtainod, or otherwbe associated
with WOA funds:

1) To €nsure Pllis not transmitted to unauthorized users, all Pll and olher sEnsitive data transmitted
via email or slored on CDs, DVDs, hard drives, USB flash drives, or oth€r removable media must
be encrypted using Federal lnformation Processing Standards (FIPS) 140-2 compliant and
National lnslitute of Standards and Technology (NIST) validated cryptographic module.

2) EMPLOYER must take steps necassary lo ensure the privary of 8ll Pll obtainod ftom parlicipants
andlor other individuals and to protocl such information from unauthorizsd disclosure.

3) EMPLOYER shall ensure that any Pll used during lhe perfomance ot ac{ivitios associated wilh
COUNTY hav6 b6en obtained in conformity wlth this Agre€ment and appllcable federal and state
laws govemirB the corfidentiality of in{ormation.

EMPLOYER agrees to comply with seclion 444 of th€ Goneral Education Provisions Act (20 U,S.C.
'12329) as added by lhe Family Educational Rights and Privacy Act of 1974. EMPLOYER shall
provide writlen instructions to all of its employ€es with accoss lo information of e confrdential nalure
of the p€natties for unaulhorized use or disclosure found in sections 't 798.53 ard 1798.55 of th€
Civil Code, s€ction 502 of the Penal Cod€, soction 2111 of th6 Unemployment lnsurarrce Code,
section 10850 of lhe Welfare and lnstitutions Code and other applicabl€ local, state and federal
hws. COUNTY shall provide EMPLOYER with copies of the aforementioned code seclions.
Changes and/or smendm€nls affecling th€se code sec{ions will be issued lo EMPLOYER as soon
as possible afler they are mad€ avaihble to COUNTY.

EMPLOYER shall (where it is appropriste) slor€ and process intormation in electronic formal, in
such a way lhat unauthorized p€rsons cannol reasonably retrieve the information by means of a
computsr, remote terminal or olher means. EMPLOYER shall retum th€ confidontial information
promptly and destroy all copies or derivations of th6t confidential information when ils us6 ends,
utilizing an approved melhod of confidenthl destruction: shredding, buming or certified or witnessed
destruclion. Magnetic media are to be degaussed or retumed to the entity that provid€d A.

lf EMPLOYER enters inlo an agrooment with a lhkd party to provide WIOA services, EMPLOYER
agraes to include these data ard security and conlidentality requirements in th€ agreemont wtth
that thkd party. ln no 6vent shall said information be disclossd to any individual outside of that third
party's authorlzod statr, 6ubcontrac'to(s), sorvico provlders, or employees.

EMPLOYER shall designsle a person rosponsible for the security and conlidentiality of the data
and immediately notify the Chief Workforce Development Ofiicer for COUNTY's Employers'

b

c

d

e

f

I

h
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Namo: Sheri Stringer
Title; Human Resource Manager
Address: 5701 Truxtun Ave Ste. 100 Bakersfield, CA 93309
Tel€phone: O6 1 -327 -7 581
Fax No. 661-327-5129
Emall: sstringer@kemfmc.com

L Term.

This Agreement shall be in efiect from July 1, 2025 throug[r Decamber 31, 2026 whil€ COUNTrS
WOA program is in efi€ct and funded by grants from the federal and state gowmmenb to
COUNTY, except that EMPLOYER shall continue to retein the records of ils WIOA{unded
program(s) for three (3) years as provided in paragraph 3.b. above.

Within thirty (30) days of EMPLOYER roceipt of a fully signod and exeqrled Agre€ment,
EMPLOYER must demonslral€ to COUNTYS satisfaclion that the conlract€d program has
commenc€d op€mtions. EMPLOYER assumes all liability for expemas or activities commencing
by EMPLOYER befor€ the Agreement is executed.

l0.Termination.

a. This Agreement may be terminaled in whole or in part as follows:

1) By the COUNTY if EMPI-OYER fails to comply wih lhe terms and conditions of lhe Agreement;

2) By the COUNTY, to the gr€atest exlonl authorized by lau il the Agreemsr no longer efuuates lhe
progrem goals or COUNTY priorfies;

3) By the COUNTY with the consent of the EMPLOYER, in which cas€ the two pErtios must agree upon
th€ lerminalion conditions, including th6 €ffective dale and, in the cese of partial terminalkm, the
portion lo be torminated;

4) By the EMPLOYER upon sending to the COUNW written notification setting forth the reasons for
such termination, lh€ €ffective dale, and, in the case of partial tormination, lh€ portion to be
terminated, However, if the COUNTY determines in ths case of parlial t€rmination that th€ reduc€d
or mo'dified portion of the award will not accomplish the purposes for wfiich th6 award was msde, lhe
COUNTY may terminale the award in its entirety.

b. Notwithstanding the above, EMPLOYER shall nol be relieved of liability to COUNW for damages
sustained by COUNTY by virtue of any broach of the Agreemenl by EMPLOYER, and COUNTY may
withhold any payments to EMPLOYER for the purpose of E€toff until such tim6 as the exact amount
of repayrn€nt due COUNW from EMPLOYER is determined.

c. ln the 6vent of th6 termination of this Agreoment for any reason, COUNW shall have no further
obligation to pay for any services rendered or exp€nses incurred by EMPLOYER afler th6 €ffective
date of the termination, and EMPLOYER shall repay to COUNW, wilhin thirty (30) days of the
notmcaton of terminalion, all paym€nts made by COUNTY to EMPLOYER which were unearned.

a

Treining R6sourc€, or his,/h€r deslgnee, in writing, of any desQnee cheng6s. EMPLOYERI data
s€curity confidet iality desigrn€ is:

b.
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1 1 . Notices

Any and all notices relating to this Agreement shall be sufficient if personally seoed upon the Clerk of
the Board of Supervisors of COUNTY or the clerk or the secrelary of EMPLOYER or if sent via the United States
Postal Service, postage prepaid, and it direcled to COUNTY, addressed as follows:

or direcled to EMPLOYER, addressed as follows

Contact Person(s): Sheri Stringet

12. Grievance Procedure and Venue.

lf COUNTY and EMPLOYER are unable to mutuelly r€sotue any disputes which may arise
b€t\,ve€n th6 parties relating to this Agre€ment, EMPLOYER may fib a complaint wilh COUNTY
at 1600 E. Belle Tenace, Bakersfield, Califomia 93307. A grievence omc€r shell be appointed to
review the dispute and attempt to resolve lhe matler with th€ psrties. tf the dispute iE slill nol
resolved, EMPLOYER may request a hearing with a hearing offcer appointed by COUNTY. tf
the dbpute remains unresolvod, EMPLOYER may appeal to the State Review Panel of the
Govemor of ths State of Califomia. lf there is still no resolution to the dispute, EMPLOYER may
file an action in I court of law.

The perties hereto acknowledge that this Agreemenl was executed and soruices and obligations
are to b€ performed in Kern County, and, therefore, both parties agree thet if any party to this
Agreement initiates any bgal or equitable action lo enforce the terms of this Agreement, lo dedare
the rights of the partiss under this Agre€ment or which relates to lhis Agreement in any manner,
the proper venue for any sudr aclion is the Supsrior Courl of the State of Califomia of and for the
Counly of Kern.

13.Constru€d Accordlng to Califomla Law.

COUNW and EMPLOYER ag.ee thst the provbions of this Agre€m€nt will bo const u6d in accordance
wilh the hws of the Sbte of Califomia.

14. No Authority to Bind COUNTY

It is understood lhat EMPLOYER, in ils performance of any and all duties under this Agteement, has no
authority to bind COUNTY to any agreemenls or undertakings with resp€ct to any end 8ll persons or entilies with
whom EMPLOYER d6als in th€ course of its business.

a.

b

15. Modifications and Amendmenls

5701 Truxtun Ave. Ste. 100 Bakersfield, CA 93309

Clerk of the Board of Supervisors
Kern County Administrativo C€nler
1 1 15 Truxtun Avenue, 5s Floor
Bakersfield, CA 93301
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This Agreement may b€ unilatorally modified or amonded in writing by the COUNW under th€ following
circumstancas:
1) There is an increase or d€crease in local, sial6, or fedel'al fuMing levots.

2) To implem€nt adjustments to EMPLOYER'S plans, goals, and/or obj6ctiv$.

a

3) Funds sryarded lo the EMPLOYER have not b€€n oxpended in accordanc€ 'th th6 Agreement. After
crnsultation with the EMPLOYER, COUNTY has detetmin€d thet funds will not be spent in a tirn€ly
mann6r, and such funds ere for that rBaaon lo the ext€nt permifted by and ln a mannor consislenl
with loc€|, state, ad federal law, regulations, and polid6s, rsverting to the COUNW.

4) The term of tho Agreemenl is dungsd.

5) There is a c+range in bcal, state, or federal law or regulation requiring a change in the provisions of
this Agreement.

6) fie EMPLOYER'S name has chenged. Upon r€ceipt of legal documentation of the name change
COUNTY will procass th€ amendment. Pafnent of invoices presented with a now name cannot b6
paid prior to approval of saki amendment.

b. Excopt as provided above, this Agreement may be am€nded or modified only in writing by the mutual
agre€ment of bth COUNTY and EMPLOYER.

16, Nonwaiver

No covenant or condition of this Agreement to be performed by EMPLOYER can be waived exc€pt by
the written consent of COUNTY. Forbearance or indulgence by COUNTY in any regard whalsoever shal, nol
consttute a waiv€r d any covenant or condition to be p€rlormed by EMPLOYER. COUNTY shall be entitled to
invoke any romedy available to COUNTY under this Agreement or by law or in equily d6spit6 any such
forbearance or indulgenca.

17. lnd€pendent Confador.

ln th6 performanc€ of the Eervic€s under lhis Agreement, EMPLOYER shall bs and acknowledges thal
EMPLOYER is in fac{ and law, an independent contraclor and not an agent oI employee of COUNW.
EMPLOYER has and ratains the right to exercis€ full sup€rvision and control over lh€ manner and methods of
providing services lo COUNTY under lhis Agreement. EMPLOYER retains full supervision and control over the
employment, direc{ion, compensation, and discharge of all p€rEons assisting EMPLOYER in the provision of
services under this Agreement. With respoct to EMPLOYER's employe€s, if any, EMPLOYER shall be solaly
responsible for payment of wages, benefils and other compensation, clmpllence with all occupational safety,
wellare and clvil rights laws, tax withholding and payment of employment taxes whethor federal, stBte or local,
and compliance with any and all olher laws regulating employment.

18. Assignment.

EMPLOYER shall not assign any righl, true or interest it may acquire by reason of this Agr6emenl except
after llrst obtaining the written consent of COUNTY.

19. Conflict of lnt€rest.
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The parlies to this Agreement tpve read and are aware of the provisions of Section 1090 el seq. and
Ssction 87100 of the Califomia Govemment Code rehtlng to conflict of lnterest of public ofticers and amployees.
All parties heroto agree that th€y are unswar€ of any financial or economic interesl of any public oflicer or
employee of the COUNTY relating to this Agre€ment. lt is further understood and egr6od lhet if such a financial
int€resl does exist at the inception of thb Agreement, COUNTY may immedhtely terminato thi6 Agr€ement by
giving writt€n notice thereof. EMPLOYER shall comply with th€ requirsments of Govemment Code Section
87100 et seq. during the term of this Agreem€nt.

20. Signature Authority.

Each porson execuling his Agre€ment on bohaf of EMPLOYER repr6sent6 and warants that he or she
is duly authorized by EMPLOYER to execute and doliver this Agrocment on behalf of EMPLOYER and thaf this
Agre€ment is binding upon EMPLOYER in accordance wiltr its terms. Prior to commencing any work under thb
Agreemonl, EMPLOYER shall deliwr doq.rmentation ol EMPLOYER's goveming body authorizing or ratifying
the oxecrlion of this Agreemenl to COUt{Tfs Employers' Training Resource.

21. Polilicau Roligkxrs Activity.

No person performing any servica or providing any goods designated under this Agreement shall
psrticipata in any political or religious astivity on County tme or in any manner involving the use of County
property or €xp€nditure of publlc funds nor conveying the implication of County endoreement or support for a
candidate for local, state, or federal office. Notwithstanding the foregoing, nothing in thb Agreement shall be
mnslrued to unlawfulV limil sn individual's or entlty's Constitr.,tional rights. Accordingly, lhe limltations contain€d
in this seclbn are for lhe sole purpce of preventing prosellizing end politickirE while engaged in Ule
performance of services under this Agreement.

Remoindar of pege intenlionaly left blank
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lN WITNESS WHEREOF, €ach party has slgned lhb Agr6oment upon lhe dal€ indlcsted, and agrseE,
for itself, its employees, officers, partners ard successors, to b€ fulV boun<l by all terms and conditions of lhis
Agreement.

COUNTY OF KERN Foundatlon for ]Uedlcal Care of Xem Counly
dba: Foundetlon for Medical Gare of Kern &
Santa Barbara Countiss

dP"'"". L. ,I",* 4"A Stvit^+r
Luanne Santos
Wo*forc€ Dovelopment Program MaMg€r
Employers' Training Resourca

Sheri
Human Rasource Manager

"COUNTT .EMPLOYER'

OPTIONAL:

A Blanket Agreement is valid for up lo thr6e (3) yea6 to encompass each individual TR.AINEE who is
selectod to participate in the OJT Program wfi ssid EMPLOYER
From to
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EXHIBIT "A"

Ocdrpation and On-TheJob Tralning Plan

Occupational Title: See Hourly Wage: $ ( See Attachment)

D€scription of Occup€tion: Responsiue for orovidho excellsnt custornsr s€n ice and Eslsuno mombor8. orovideG and

busin€ss oartnoB with insurance plan information. includino slioibilitv. b€nefits and cblms orocossino as direded bv tho

Cuslomor S€rvice iilianaoor

Under supervlsion, TRAINEE will leam and improve skills in the following ar€as:

SKILL REOUIREMENTS
See Atlrchm.nt

Training Msthod will be p€rfomed through Verbal lnstrudion, Obsenration and Praclice unless otherwise
indicatsd.

Measurement Methods will be by Demonslration, ObseNation and Rovi€w unless otherwlse lndicated.
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Clients l,lame: See Attqchlpn!

Term of lhas On-TheJob Training Agrootnont h from S.. Attrctrm.nt tO S.. Atbchrn.nt

Pafnent cf OJT ureg€ r€imbursomefll to EMPLOYER will be bassd upon the lotal rumber of hours WIOA contraded
that allows TRAINEES to onhance 8kials gaps. The establish€d wage reimbursement rate and the duralion of eeh
TRAINEE'S OJT are set forth under tho lorflrs and eondillon6 ot lhis OJT AgrBemsnl.

EUPLOYER INFOR ATPT{:

Busine3s Name: Foundalbo brld€d!@loare d l(elnloloe

1.

2.

3.

DBA: Foundation for Medical Care oJ Ker0 r[ Saola ga&ara Coqnly

EMPLOYER Federal Tax lD #: 9+2139282

Trdning Addro6s: 5701 Truxtun Av€ Sto. 100 Bekocfiold. CA 93309

Addrass: 5701 Truxtro Aya St3. 100 Bsk@d-eA $iltlg

Mailing Addr6s:

LegalAddr6ss:@

Tolophone:661-327-7581 FAX:661-327-5129 Emailsstrina€r@ksmfrnc.com

EMPLOYER Representativs Nams: Sheri Strinoer/ Human rosource Manaqer

Trairers l*lame: Jactu Wood. Arnett€ Chelton. ilaricda Viroon Title: CSL.CSM.CSS

Decription of Company Tex lD StatB

Caporalbn*X _ Limltsd Llabflity Cornpany- Sole Proprietorshlp- PartnershF

NorFProftt _ Union _ Non-Union _
Number of em@yees-jz_ Over I Yeer in hrsiriGss: Yes-L l$_ 120 Days Locally: Yes.')(_ t{o_
ls any TRAINEE occupatbn and wagB covered und€r a collocffv€ beg8ining agrrernann Ye3_ tlo X

Occupaton Job Tite: !L. Attaclsmr

ONET Code: ScG Aiachmcnt SVP: 6 Hours per week: 40 Starling Wage $ SGe Attlchmont per hour

WOA Program Ti0o: 201 Numb€r of TRAINEES on lhis contracLl Cont acl hours: Sc. Altrch[xnt

Reimbursement % Rste: 500/0 Cosl Per TRAINEE: See Attrchm.nt

Maxlmum CosU Enanmbrance: $ S.6 Attachmont

APPROVEO AND RECOMMENOEO
Suporvisor's Signatu16
Employers' Training Resource s Orlt Date. September 10. 2026

OJT AGREEMENT INFORMATION PAGE

5701 Truxtun Avo Ste. 100 BakeBtield. CA 93309
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MuttiCtient Form

Foundation For Medicat Care

I:II I
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