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WIOA TITLE: SGe Attachmeflt
Agrc6rYEa* No. SC2600419

THE WORXFORCE TNNOVATTOX AND OpPORTUTiTY ACT (yUtOA)
oN-THE..'OB TRATilNG {OJT) AGREEXEilT

(KERll COUNTY- (Brown'c Cooltrucdon S.rvlc., lnc.)

THIS AGREEMENT, ant6r6d into ar of the 04th da,! o1 Mav
209- b by and betren h€ COUNTY OF KERN, a political subdMsion of ttl. Stralc of
Califomia fCOUNTf) ard (Btown'! CooGtn cdon ScMcr, Inc.), a Co.por.tlon wilh its
prindpal dace of bttrln€Bs locatod at Bakersffi, C,alihrrfa ('EMPI-OYER'):

RECITALS

(a) The WorKorce lnnovatlon and Opportunity Act (WOA) was sirncd inb law on July 22, 201a by PG3iront
Obsms erd wilh broad bipa,tisan Euppql ftom CorBross: and

(b) Ihc ptlryoes of WOA ls d$lgn€d b sfsngthen ard improro our nafnn's public wod<iorce sy3l6m ard
hdp gst Amoric.ns, inctrding youth and thoc. wlth Cgn{frcant b.ni€rs to employ{n$t hb t&h Sreltty
jobs ard carccr! 8nd hclp srnplo},€ s t*E 8rd r6&ain sklled *orke'!; and

(c) WIOA eneura0€s elhborston wtfi o$Rf furdkg sornc to onlla lca thc qualily; 8nd

(d) WK)A supalodos and am6n6 tho Adrdt Edwaton and Fsnly Litsracy Aa (AEFLA), the lttagrnr-
Pqsor A6t. and thc Rd|.bi[6fron Ac't of 1973; ard

(6) WIOA slreng[h3ns thc Unit d Stel,as workforca &rclopmsnt B],3brn lhrough lnnovauon h, and sHgnment
and improromont d, employm€nl, training, ard educalbn pogrdns; and

(0 WOA SteL end Local Plan ftovisiorlg apply to th€ crfrenl program )4'ar incldirg trc cunert
pcrrormanoa aaoot rilauIty tysicm; ard

(g) COUNTY r6crh/es funding from WIOA and olhcr ompl€m€nlsry souroes (hsrElnstor colbcttuely
refened lo as 1it/lOA funde') eutiorizit€ and onabling il to contrac't with BJHic agsncies and private for-
profil ard privstG non-profrl organizati)ns to provide ,ob trainirB adivitios and robted *dces wtridr are
in additioo to lho3e ryhicfi rvodd othorwiso bo ewilabl€ in the er6a in tho abserrce of snc$ funds; and

(h) EMPTOYER b Eepared lo op€rato a prcgram fi progrens dclgflcd to aoconpkh thc objecfives ol
WOA, and COTJNTY ls pr€parld to prwldc WOA funds lo EMPLOYER to enable it lo opcrato ito
program; lrd

(i) Ths U.S. Congrass has autlErizod WIOA, and thc Ofica of Mansgrmcnl and BuqEl (OMB) h8s
publishod Tiilo 2 of th3 Code of Fcdcrll R.guhtions (CFR), Psrt 2o$Uniform Administselivo
Rsquirements. Colt ftindpbs, and Au*t Roqu&rmonG br Fedoral Awat& (Uniform Gddance), which
the Deparlmont of Labor (DOL) has adopled with excsplions at 2 CFR 2900.
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NOW, THEREFORE, lT lS MUTUALLY AGREED betw€en COUNTY and EMPLOYER as fottows:

1. EMPLOYER'S Duties and Obligations

a. EMPLOYER shall employ and lrain emplo)€qs) (hereinafler refened to as TRAINEES") in accordance
wilh the 'Occupation and On{he-Job Trainlng Outllnqs)" attach€d hereto, hboled Exhibil ?", and
incorporated hsrein by this rsference as if s€t br$ in ftll.

b. During the tsaining period, EMPLOYER shall insurB that oach TRAINEE:
1) is on EMPLOYER's payroll;
2) rocoives ths same benefits as EMPLOYER's other €mployges performing similar ulork and working

a similar length of time:
3) is peid lhe s8lary indicated in Exhibit 'A';
4) is provided, by EMPLOYER, with ssfaty insfirctions end equipmeflt necessary for protedion agsinst

iniury ard damage. Where spacial dothing or equipmcnt b provided lo EMPLOYER's regular
employees, EMPLOYER shall provide the same tl0€ of clothing or equipment to the TRAINEES
p€rforming similar lr/ort;

5) is provlded supportivo services it applicable and reimbursable under the provisions of ttre WOA; and
6) b not a relative by blood, adoption, or maniage of any exeo.rtive or suporvisor employed by

EMPLOYER. For tho purpos€ of this Agreement, "rola[ve by blood, adoption, or maniage' shall
include: wife, husband, son, daqghter, mother, fath€r, brother, sist6r, brother-in-law, eister-in{aw,
aunt, unde, niece, nephew, stapparent, and stepchib.

c. Said TRAINEES shell be employed as regular members of EMPLOYER's workforce during the haining
period. EMPLOYER shall mntinue to employ said TRAINEE(S) upon th€ successful completion of th€ir
trainir€. Said continued employment is subjecd to the sams condilions of employment as are applicable
to EMPLOYER's regular employees, including, but not limited to, lerminalions for unsatisfactory
performance.

d. EMPLOYER shall not Eubcontracl On-The-Job Training activities. Any attBmpt by EMPLOYER to
subcontract, assign, or otherwiae delegate On-The'Job Training activitios shall b€ void and enlitle
COUNTY, at its oplion, to immedialely t€rminate this Agreem€nl Notwithstanding the above, supportive
services provided TRAINEES may be subconlracted if psrmitted and reimbursable under th€ provisions
of Sp WIOA.

e. EMPLOYER shall abide by the Assutances mad6 avsilable hereto labded Exhibit 'B' Assurances,
Policies, and R€guhtbns for On-The-Job Training Program, as if incorporated herein by thb referenco
as if s€t brth in full.

2. EMPLOYER'S Compensalion

a. On-The-Job Training contract must comply with WIOA federal, state, and local policy. Under such
guid€llnes EMPLOYER musl agree to maintain and msko avalleble time and attendanca, payroll and
olh€r records to suppoat amounts to b€ peid in the form of e reimbuBement under the OJT contracd.

b. Payment to EMPLOYER shall be limilod to thos6 costs incuned during the basic work week (i.e., regular
working hours exclusive of commissions, shitt difierential, overtime, holiday pay, vacalion, sick leave or
other busin€ss closure hours).

EMPLOYER shall submit to COUNTY required payroll documents (payroll summari€s and time cards for
each payroll perird) to Employers'Training Resource, in a timely manner, no mors than 60 calendar days

c
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afler a TRAINEE has completed th€ir OJT training hours irdicated in the OJT contract.

3. Record Keeping.

a EMPLOYER shall k6ep rBcords thst are suffici€nt lo p€rmit COUNTY to prepare reports roquired by the
WIOA and lo permit the tracing of funds to a level of expgnditure adequato to insure lhat the funds have
not been spent unlawfully, EMPLOYER shall retain 8ll records pertinent to thb Agreement for a period
of thra6 (3) )reers from the dale of final payment of the Agreement. ll al the end of three (3) years, there
is litigetion or an audit involving th€s6 records, EMPLOYER shall relain the records until the resolutbn of
such litigation or audlt.

4. lndemnification.

(1) Workors' Compensetion and Employers Liability lnsurance Roquirement - In th€ eve{t EMPLOYER

has 6mploye€s who may perform any sewices pursuant to this Agroement, EMPLOYER shall submit
written proof that EMPLOYER is insured against liability for worters' compensation in accordance

EMPLOYER agrses to indemnify, defend and hold harmless COUNTY and COUNTY's sgents, board
memb€rs, el€clod and appointed officbb and ofhc€rs, employees, volunteers and authorized
reprssentativ€s from any and all losses, liabilitios, charg€s, damages, claims, liens, caus€s of action,
awsrds, judgements, costs, and expenses (induding, but not limited to, reasonable attomey's fees of
County Counsel and counsel retained by COUNTY, expert fees, costs of staff time, and investigatbn
costs) of whatever kind or nature, which arise out of or are in any way conn€cted wlth any act or omission
oI EMPLOYER or EMPLOYER's ofiicers, agents, employoes, ind€pender contractors, subontractors
of any tier, or authorized r€presentalives. W"rthout limiting the g€n€rality of the for€going, th€ sam€ shall
include iniury or d€ath to any person or p€rsons; damagE to any prop€rty, rogardless of whers located,
including the prop€rty of COUNW; snd any Worters' Compeflsation daim or suit arising from or
connected with any sewices performed pursuant to this Agreement on behalf of EMPLOYER by any
person or entity.

5. lnsurance Requiremonts.

EMPI-OYER, in order lo protec{ COUNTY and its boerd members, offcials, agEnts, oflicars, and
employaes againstalldaims and liability for death, iniury, lo6s and damageas a resull of EMPLOYER's
actons in connection wifl the performance of EMPLOYER's obligafons, as required in this Agreemenl,
stlall secure and maintain insurance as describod b€low. EMPLOYER shall not perform any wor* under
this Agreemer until EMPLOYER has obtained all insursnce required under this sedion and the
required certificales of insurance and all required endorsements hevo been filed with the COUNTYs
authorized insurance representative. R€caipt of evidence of insurance that does not comply with all
applicabl€ insurance requirements shall not constilute a waiver of the insurance requirements s€l forlh
herein. The required documents must be sQned by tfrc autlnrized representistive of the insuranca
compeny shown on the certificato. Upon requeEt, EMPLOYER shall supply proof that such person is
an aulhorized representative thereof and ls euthorized to bind the narEd underwrite(s) and their
company to the cov€rago, limits and lermination provisions shown thereon. Th€ EMPLOYER shall
promptly deliver a cortificale of insurance, and all required ondorsernents, with rospoct lo eech r€newal
policy, as nocsssary to demonslrate the maintenenca of the requked insurance coveragE for th6 term
specified herein. Such certiticates and endorsements shall be delivered prior to the expiration date of
any policy and baar a notation €videncing paymont of the premium thereof if so requ€sted. EMPLOYER
shall immedhtely pay any deductiblss and Eelf-inEured retentbns under aS required insurance policies

upon the subtnission of any claim by EMPLOYER or COUNW as an edditional insur€d.
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wilh the provisions of section 3700 of the Califomia Labor Cod6.

EMPLOYER shall requlre any sub-contractors to provkJe workers' componsation for all of ttre
subcontractors' employees, unless th6 8ub-confadorg' employees ere @vered by th6 insursnce
afforded by EMPLOYER. lf any class of employees engaged in work or service8 performed under
this Agre€m€nt is nol cover€d by Califomia Labor Code seclion 3700, EMPLOYER shall provide
and/or require each sub-contractor to provide adequate insurancs for the coverage of omptoyeos
not othen^rise covered.

EMPLOYER shall also maintain employerl liability insurance with limits of one million dolhrs
($1,000,0t)0) for bodily injury or dis6ase.

(2) Liability lnsurance Requirements:

a. EMPLOYER shall maintain in full torco and ofloc.t, at all tim6s durirp the tsrm of this
Agroornont, the folloring insurance:

i. Commercial General Liability lnsurancs including, but nol limited to, Contrectual
Llability lnsurance (specilicatly concsming the indemnity provisions of this
Agr€€ment with the COUNW), Products-Completed Operations Hazard, Personal
lnlury (including bodity injury and death), and Property Darnage for liability arising
out o{ EMPLOYER's performance of work under Etis Agreem€nt. The Commercial
C'eneral Liability insuranca shall contain no oxclusione or limitalion for independent
contmctors working on the behatf of the named insured. EMPLOYER shall maintain
the Products-Compbted Operations Hazard coverag€ for th€ loflg€st perbd
allowed by law followlng terminatlon of this Agroement. The amount of sak
insurance coverag€ reguired by this Agr€€ment shall b€ the poliry limfts, which
shall bo at l€ast on€ millbn dollars ($1,000,000) oach occ1tnenc€ end two million
dollars ($2,000,000) aggr€gale.

ii. Automobile Liability lmurance against claims of Personal lnjury (induding bodily
injury and death) and Profrty Damage coverirq any vehicle and,/or all omed.
leased, hired end non-o^rned vehlcles used in the performance of services pursuant
to this Agreement with coverage equal to th€ policy limlts, whicfi shall be at least one
million dollars ($1,0O0,00O) each occurronoe.

c. Any self-insured retBntions in excess of $100,000 must be declared on th€ Certificate of
lnsurance or oth€r documentation provided to COUNW and must be approved by the
COUNTY RiEk Manager.

d. lf any of the insurance coverages required under this Agreem€nt is wriften on a claims-

b. The Commercial General Liability and Automobile liability lnsurance requked in this sub-
paragraph b. shall include an endors€ment naming the COUNry and COUNTYs board
members, ofiicials, officer6, ag€nt6 ard emdoye€s as additional insureds lor liatilig arising
oul of this Agreement and eny op€ratlons relat6d thereto. Seid endorsemant shall b€
provided using one of the following three options: (i) on ISO form CG 20 10 1 1 85; or (ii) on
ISO form CG 20 37 10 01 plus either ISO form CG 20 10 10 01 or CG 20 33 10 011 or (iii)
on such oth€r forms which provide coverage at least equal to or bettEr than form CG 20 10
1'l 85.
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(3) C€ncellation of lnsuranc€ - The above slated insurance covorages roquired to be maintained by
EMPLOYER shell b€ maintain€d until th6 complelion of all of EMPLOYER's obligations under
this Agreemenl except as olhenrise indic€ted herein. Each insurance policy supplied by th€
EMPLOYER shall not b€ suspended, voided, cancelled or reduced in coverage or in limits except
affer ten (10) dsys writton nolice by EMPLOYER in the cese of non-paymant of premiums, or
thirty (30) days written notic€ in all olh€r cas€s. This notice requirement does nol waive the
insurance raquirements stalod herein. EMPLOYER shall immediately obtain replacement
coverage for any insurance policy that is terminaled, c€nc6led, nonrenewed, or whose policy
limils have been exhawted or upon insolvency of the insurer thal issued the poliry.

(4) All insursnca shall be issued by a company or companios admitted to do business in Califomis and
listed in the cunsnl'Bost's Key Rating Guide' publication wilh a minimurn rating of A-; Vll. Any
oxooption to these reguiremsnts muEt be approved by the COUNTY Risk Menager.

(5) lf EMPLOYER is, or becomes during the term of this Agre€menl, self-lnsured or a memb€r of a
self-insuranca pool, EMPLOYER shall provid€ cov6rag6 equivalent lo the insurance covereges
and endoEemsnts required above. The COUNTY will not accept such coverag€ unless the
COUNTY determines, in its sole discretion ard by written acceptence, that the coverag€ proposed
to bE provided by EMPLOYER is equivalent to the above.required coverag€s.

(6) All insurance afforded by EMPLOYER pursuant to this Agraemont Ehall b€ primary to and not
contributing to all insuranc8 or setf-lnsurgnce rnalntain€d by the COUNTY. An erdorsement shsll
be provided on all polici€s, except professional lhulity/€nors and omlssions, which shall waive
any righl of recowry (waiver of subrogation) agairct th€ COUNW. A waiver ol right of recovery
(waiver of subrogation) is only roquired on Workers' CompensaUon policies when a EMPLOYER's
personrEl deliver or perform services for the COUNTY whib on COUNTY property.

(7) lnsurance coverages in lhe minimum amounts set forth herein shall nol be construed to relieve
EMPLOYER for any liability, whether within, outsid6, or in excess of such coverage, and
regardbss of solvencry or insolvency of lh6 lnsur€r that issues the coverage: nor shall it preclude
the COUNTY from takirE sucfi othsr actbns as are avaihbl€ to it under any other provision o,
this Agreement or oth€n /is€ in hw.

(8) Failure by EMPLOYER to msintain all sr.rch insurance in efioct at all times required by this
Agreement shall be a metorial breach of this Agr€ement by EMPLOYER. COUNTY, at its sole
option, may terminate this Agreement and obtain damages from EMPLOYER resulting from said
breach. Altemalively, COUNTY mey purchase such required insurance @verage, and without
further notice to EMPLOYER, COUNW shall deduc't from sums due to EMPLOYER any
premiums aM associsled costs advanced or paid by COUNTY for such insurance. lf the balance
of monies obligated to EMPLOYER puEuanl to this Agreem€nt are insuflicient to reimburse
COUNW for the premiums and any associated costs, EMPLOYER agrees to r€imburse
COUNTY for the premiums and pay for all costs associaled with the purcfiase of said insurance.

msde basis, EMPLOYER, el EMPLOYER'S option, Ehall either (i) maintain said coverage
for at least fM€ (5) y6ar6 followirE lhe termina0on of thb Agro€ment with coverage
exlending back to the efiective date of thb Agr€om6nt (ii) purchss€ sn exl6nd6d reporting
period of not less than flve (5) y€ars followirB the termination of lhis Agreement; or (iii)
aoquire a full prior acls provision on any renewal or replacement policy.
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Any failure by COUNTY lo lak€ this alternstive action shall not relbve EMPLOYER of its
obligation to obtain and maintain the insurance coverag€s requked by this Agro€mont.

6. lntellectual Proporty Provisions

a. Federal FundirB.

ln any agreement ,unded in whole or in part, by the foderel govemrnent, COUNTY may acquire and
maintain the lntellectual Property .bhts, title, and o$/neBhip, which rosult directly or indircctly from the
agroenrent, excepl as provided in 37 CFR Part 4O1.14. HowBver, pursuant to 29 CFR Sec.tbn 97.34 the
f€deral govonment shall have a royglty-ftBe, noFexdusive, inevocabl€, p€id-up lic€nse tkoughorrl tfte
world to use, duplicate, or dispoE€ of such lntolbctual Poperty throughqlt the world in any manner for
govemmental purposes and to have and pormil olhers lo do eo.

EMPLOYER furthor agrees that this Agreem€nt is subject to ard shall b€ govemed by 37 CFR part 401,
"Righls to lnvantions Made by Nonprorit Organizations and Small Business Firms Under Govemment
Grants, Contrac'ts and Cooperative Agreem€nts,' and any implementing regulations issued by the
awarding EMPLOYER.

b. Own€rship.

1) Excepl wllcre COUNTY has agreed in a signed ffiting to 3cc6pt 6 llconse, COUNTY shall b6 and
remain, wilhout additional comp€nsation, the sole owner of any and all rirhts, title and interBst in all
lntellectual Propery, from th€ rnomenl of creation, whell€r or not lointly conceived, that are made,
mnceived, derived from, or reduced to practice by EMPLOYER ard which result direcw or indiroctly
from this Agreemonl.

2) For the purposes of this Agreement, lntelleciual Prop€rty means recognized proteciable r(,hts and
interest such as: patonls (whethor or not issued), copyrights, trademarks, service ma*s, applications
for any of lhe foregoing, inventions, trad6 secr€ts, trade dr6s3, logos, insignia, color combinalions,
slogans, moral rights, right of publicity, author's rights, contract and licsnsing rbhts, woas, mask
works, industrial design rights, righb of priority, know how, design flows, m€thodologies, devices,
busin€ss process€E, developments, innovatjons, good will, any data or informalion maintsined,
collected or stored in the ordinary course of business by COUNTY, and all oth€r l€gal rights protectirE
intangible proprietrary information 8s may exlst now and/or hereafler come inlo sxist€nco, and all
renewals end extensions, regardless ofwhether those rights arise under the laws of the Unilod Strates,
or any other state, country or jurisdiciion.

(a) For the purpose of the definilion of lnlellectual Ptop€rty, "worts" means all literary works,
witings, and printed metlor induding th€ medium by which they are recorded or
reproduced, photographs, art wort, piclorial and graphic representrstiofls ard works of a
simihr nature, film, motbn piclures, digltal images, animation cells, and olher audiovisual
wo*s lncluding positiws and negatives thereof, sound recordings, tap€, educstional
msterials, interactive videos, computer sofrurare and any other malorlals or products
cr€aled, produ6d, concaptualized end fixed in a tangibl€ medium of expresslon. lt
includes preliminary and final products and any materisls and information doveloped for
the purposes of Froducing thoss final products. "Works' does not indude articles
submitted to peer review or reference joumals or independent res€arcfi prorects.

3) ln the p€rformsnce of this Agreement, EMPLOYER may exercis€ and ulilize certain of its
lntellectual Property in existence prior to the ofieclive date of this Agreement. ln addition, under



Oo.lsign Enve@e lor CoeFE2F&33E8{C7B-832F{07C6191F630

1 ) Exc€pt for lntell8ctual Propsrty made, conceived, derived from, or reduced to practaco by EMPLOYER
or COUNW and which rcsult direclly or indirectly from this Agre€rn€nt, EMPLOYER stull rstain liu€
to all of its lnt€lleclual Prop€rty to tho €xtent Gucfi lntell€ctual Prop€rty i8 in €xist€nce prbr to tre
€ffective date ol lhis Agreemerd. EMPLOYER hereby grants to COUNTY, withoul additimal
compensalim, a permanent, nonexclusiw, royslty froo, paid-up, worldwlde, inevocable, poeehjel,
non-terminable license to uso, reproduce, manufacluro, sell, offer to s€ll, imporl, export, modifo,
publicly and privately display/p€rrorm, dlstribute, and diepose of EMPLOYER's lnlellsctual Prop€rty
wlth th€ right to sublic€ns€ through multiple layers, for any purpose whatso6r,/er, to the extent it is
incorporatod in the lntellectual P.operty resulting fro.n this Agreernont, unhss EMPLOYER es8i(Jns
sll rights, title and interesl in the lntollectual Property as set forth herein.

2) Nolhing in this provBion shall restrict, limlt, or otherwise prevent EMPLOYER ftom uslng any ideas,
concepts, know-how, mothodology or techniques relatod to its performance und€r this Agreemenl,
provided that EMPLOYER's use does not infringe on the patent, mpyrEht, tradernark rights, license
or oth6r lntellectual Prop€rty rights of COUNTY or third party, or result in a breach or default of any
proviEions of paragraph 6.a. through 6.i. or result in I breach of any provisions of law relaling to
confidentiality.

this Agreemenl, EMPLOYER may ecoess and utilize certain of COUNTYS lnlelloctual Prop€rty
in existence prior to th6 6ff6c1lve date of this Agreement. Except as othenrise s€t fodh herein,
EMPLOYER shall not use any of COUNTYS lntellectual Prop€rty now in exbtence or hereafter
existirg for any purpos€s without th€ ptior written permissbfl of COUNTY. Excepl as otherwis€
s€t forth h€rein, noither th€ EMPLOYER nor COUNTY sball give any ownership interest in or
rights to its lntellectual Property to th6 othor Party. f during tha t€rm of this Agreement,
EMPLOYER accesses any thlrd-party lntell€ctual Property that is lioensed to COUNTY,
EMPLO\GR agrees to abide by all license and confidentiality Bstrictions applicable to COUNTY
in the third-parly's lic€nse agreemenl.

4) EMPLOYER agrees to cooperale with COUNTY in establishing or maintaining COUNTY's
exclusive rilhts in th€ lntellectual Property and in assuring COUNW'S sole rights againsl lhird
parties with rospect to tl€ lntelloctual Property. lf the EMPLOYER enlors into any agreements
or subcontrac{s with other partios in order lo perform this Agroement, EMPLOYER shall rEquire
the lerms of th€ agreement(s) to include all lnlollectuel Property provisions of paregraph 6.a.
through 6.i. Such t€rms must inclrde, but are not limited lo, EMPLOYER assigning and agreeing
to assign to COUNTY all rights, litle and interest in lntellectual Prop€rty made, conceivod, dedved
from, or educed to pradice by EMPLOYER or COUNW and which resull directly or indirec{ly
from this Agr€emont ot any subcontracl

5) Pursuant to parsgraph 6.b.4), lhe requir€menl for the EMPLOYER to include all lnteueclual
Pmperty provisiors of paragraph 6.a. thmugh 6.i. ln all agreements and subconfects it enteG
into wilh oth€r parties does not apply to agreements or subcontracts that are for cuslomized and
on-th6-job training as authorized under 20 CFR 680.700-750.

6) EMPLOYER further agroes lo assist and ooperate with COUNTY in all reasonable respocls, and
€xecute all documents and, subjec{ to reasonablo availability, givo tostimony and take all further
acls reasonably necessary to acquire, barrfer, mainlain, and enforca COUNTYs lntellectual
Property rights ard interests.

c. RetairEd Rights/Lic€nse Rights.
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d. Copyright

1) EMPLOYER agrees that for purposes of copyright law, all works (as defined in Ornership, paragraph
6.b.2Xa)) of authorship made by or on behalf of EMPLOYER in conneclion with EMPLOYER's
porformance of lhis Agre€m6nt shall be deemed Works made for hire.' EMPLOYER further egre€s
that lhe work of each person utilized by EMPLOYER in conn€ction with the performance of this
Agreoment will b€ e \ork tor hire,' whether that person is an employee of EMPLOYER or that p€Bon
has enlered into an agreement with EMPLOYER to p€r{orm the work. EMPLOYER shall enter into I
witten agro€ment with any su6h person thal: (i) sll tlork performed for EMPLOYER shall be deemed
a 'work made for hire' under the Copyright Act and (ii) that person shall assign all righl, tille, and
interesl to COUNfi to any work product made, conceived, derived from or reduced to practice by
EMPLOYER or COUNTY and which result directly or indirecily from this Agre€m€nl. (Refcr to 2 CFR
200.35.)

2) All rnaterials, including, but nol limiled to, computer soff\rare, visual worhs or text, rep?oduced or
distributed pursuant to this Agro€menl that include lntellectual Property mad€, conceiv€d, derived
from, or reduc€d to practic€ by EMPLOYER or COUNTY and which result direclly or indirectly lrom
this Agreoment may not be reproduced or disseminated wilhoul prior wrltten permission from
COUNTY,

e. Patent Rights

\Mrth respec{ lo inventionE made by EMPLOYER in the performance of thb Agre€ment, which did nol
resull from resoarch and dewlopment specilically included in the Agreement's s@pe of vvork,
EMPLOYER hereby grants to COUNTY a license as describ€d under paragraph 6.c. for devices or
mat€rials incorporsting or made through the use of such invontbns. lf such invenlions result from
research and development work specifically included within the Agreement's scope of work, then
EMPLOYER egrees to asEign to COUNry, withoul additional compensation, all its right tltle and intorest
in and to such inventions and to assist COUNTY in securing United States and foreign patents with
16poct thersto.

f. Third-Party lnt€llectual Prop€rty.

Except as provided herein, EMPLOYER agrees thal iG Frformance of this Agrsoment shall not be
dependent upon or include any lntellec{ual Property of EMPLOYER or any third party without first: (i)
obtaining COUNTYS prior written approval; and (ii) granting to or oblaining for COUNTY, wihout
additional compensation, a licens€, a6 described in paragraph 6.c., for any of EMPLOYER's or third
party's lntoll€ctual Property in existsnc€ prior to the effective date of this Agrsement. lf such a license
upon lhes€ terms is un€ttieinable, and COUNTY determines that the lntelloctual Property should be
included in or is reguired for EMPLOYER pBrformanc€ of this Agreement, EMPLOYER shell obtain a
license under terms acceptable to COUNTY.

1) EMPLOYER represents and warrants that:

(b) Neither EMPLOYER'S performance of this Agreem€nt, nor ttp exercise by sither Party of the
rights grantad in lhis Agreement, nor any use, reproduclion, manufactur€, s8le, ofier lo sell,

g. Wananlies.

(a) lt has socured and will secure all rights and licenses necessary for its performance of this
Agreement.
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imporl, export, modification, public and privste display/performance, distrlbution, and disposition
of the lntellectual Property made, conceived, dorlv€d from, or reduced to practice by EMPLOYER
or COUNTY and which result directly or indirectly from ihis Agreemenl will infringe upofl or violate
any lnt€llectual Prop€rty r(?ht, non-disclosure obligation, or other propri€tary rEht or interost of
any third-party or enlity norv existing und€r the laws of, or hereaftar existing or issr.red by, any
stat€, the UnitBd Slat6s, or sny forelgn count y. There are currently no aclual or threatened claims
by any such third party based on an alleg€d violation of any such right by EMPLOYER.

(c) Nailher EMPLOYER's performance nor any pan ot ils performance will violate th6 right of privacy
of, or mnstitule I libel or slander against, 8ny p€Eon or entity.

(d) lt has secured and will 6€cure all righb and lic,€mes necessery tor lntellectual Properly including,
hrt not limited to, @ns€nts, waiveE or r€leases from all authors.

(e) ll has nol granted ard shall not grant to any p€rsm orentity any right thet would or might dorogste,
encumb€r, or interfore with any of the rights granted to COUNW in this Agreement.

(f) lt has appropriate systems and controls in place to ensure that stete and lederal funds will not be
us€d in the performancg of this Agreement for ttte acquisiton, op€ration or mEintenancs of
compuler soflware in violation of copyrbht laws.

(g) ll has no knowledge of any outstanding daims, licenses or other ctrargos, liens, or encumbrancss
of any kind or nature whatso€ver that could affect in any way EMPLOYER's porformance of lhis
Agre€ment.

2) COUNTY makes no w"nanty that the lntellectual Property resuhirg from this Agreernent does nol
infringe upon eny patent, trademark, copyright or the like now existing or subs€quontly issued.

h. lnlellectual Prop€rty lndemnity

1) EMPLOYER shall indemnity, det€nd and hoH harmless COUNTY and its licensees and assignees,
and its ofiicers, directors, omployees, agents, roprosentatives, Euccessors, and users of its products
("lMemnitbs") from and against all claims, actions, damages, losses, liabiliti€s (or actions or
proceedings Mth respect lo any thereof), whether or not rightful, arising from arry and ell aciior}s or
c'lsims by any third party or expens€s relaled th€roto (includlng, bul not limited to, all legal expensos,
6ourt costs, and attorney's fees incuned in investigating, preparing, serving as I witness in, or
defending against, any such claim action, or proceeding, crmmencod or threstoned) to which any of
the lndemnities may be subiect, wfEthor or not EMPLOYER is a party to any perding or threatened
litigalion, which arise out of or are related to (i) th€ incorrsclness or breach of any of the
repros€nlalions, warranties, covonants or agr€€ments of EMPLOYER pertaining to lntellectual
Properly; or (ii) 6ny lntellectual Prop€rty infringemeni, or any other type of aclual or allog€d
infringement claim, arising out of COUNTYS us6, roproduction, manufacture, sale, ofier to sell,
dislribution, import, export, modification, public and private performance/display, license, and
disposition of the lnt€ll€ctual Property made, conceived, derived kom, or reduced to practice by
EMPLOYER or COUNTY and which result directly or indirectly from this Agreemenl. This indemnity
obligalion shall apply inespective of whether the infringement claim is based on a patent, trad€mark
or copyright registration that was issued afrer the effective date of this Agreemenl. COUNTY reserves
the right to participate in and/or control, at EMPLOYER'S expens€, any such infringement action
brought ag€inst COUNTY.

2) Should any lntellectual Property licensed by EMPTOYER to COUNTY under this Agr66m€nt become
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the subjoci of an lntellectual ftoperty infringerDenl daim, EMPLOYER will exordse its aulhority
reasonebly and in good fafi to prss6rve COUNTYS tight to usc thc licom.d lntollec{u8l Proporty in
accordence with this Agr€€mant at no sxp€nse to COUNTY. COUNTY shall have the rbht lo monitor
and appear through ils orn coun6,Bl (at EMPLOYER'S exp6nae) in any such claim or acdion. ln the
dofonae or settlem€nt of th6 chim, EMPLOYER may obtain th€ righl for COUNTY lo co.rtlnuo using
the llcens€d lntellec'tual Prop€rly or, rephce or modiry th€ lic€nsed lntelloctual Property so thal the
r€placed or modifir# lnt€lectual Property b€com6s non-infringing provbed that Buch roplscamont or
modification is functionally squi\.alent to th6 original licensed lntofi€ctuel Property. lf such remedkls
are not rs€sonably availeble, @UNTY may b€ enlitbd to a rsfund of all monios paid under this
Agreem€nt, wlthout restriction or limitation of any other righls and remedies 8vailablc at law or in
equity.

3) EMPLOYER agrees that damages abn€ rvould be inadequate to comp€n6at6 COUNW for brcactr
of any t6rm of these lntellecfi,el Property povlsions of paragraph 6.a. throqgh 6.1. by EMPLOYER.
EMPLOYER acknowledges COUNTY lvould sufier ineparabh ham ln th€ evenl of such b,reach and
agrees COUNW shall be entitled to o&in €quilable rcliel, including without limitation an injunction,
from a court of compotar jurisdklion, withoul restri{iion or llmitation of any othsr righB and remedies
aveilebl€ at law or in equity.

i. Survival.

The provisioG s€l forth brsin shall 3urvive any terminatbn or expiratlon of tris Agr€orn€nt or any proioct
schodule.

COUNTY shall obey tho pro\risions of WOA, the r€gulatbns and guid6lin6s onacl€d punusnt to
WOA snd the tefiB of lh€ WOA grent sgrao,nenb ftorn th€ fsderal and sleto gwemment to
cot Nw.

EMPLOYER may acc8ss WIOA and lhe rcgulatbns issued lo implement WIOA at
www.doleta.govArioa/. EMPLOYER wifl be nolified of changes and/or em€rdm€nts affec{ing
WIOA or tho rogulafrone as soon as possible afier they ar6 mad€ known to COUNW.

EMPLOYER shall acrept persons into ils program(s) who have besn r€fered by COUNTY's
Employers' Training Resource or its authorized agen(s) unless such p€rsons are not eligible or
suitable for EMPLOYER's progrsm(s) pursuant to WOA end this Agrosmant.

8. Confid€ntialityRequirements

COUNTY and EMPLOYER will exchange various kinds of information pursusnt to thb Agresment.
Thet informetbn will include Perconally ldontifiaHe lnformatlon (Pll), data, applications, program
files, and databas€s. Th€s€ data and informatbn are confidentialwhen tlry define an indMdual
or an employirE unit ot when th€ disdosure is rBsfided or prohibited by eny provisiofl of hw.
Confidential infomation raquires spechl precautbns lo prot€ct it from unauthorized use, acoess.
dbclosure, modifcation, and destruction. The sources of information may irrclude, but are not
limitod to, the Employnent Developmenl Department, Califomia Departmenl of Sociel Services,
Califomia Oepartn6nt of Education, California O€parlm€nt of Conectbns and Rehabilitation,
County Wdfarc Departmen(s), County lV-D DirBctors Oflice of Child Supporl, Ofiice of the
Dishict Attomey, Celifomh Dopartm€nt of Mentsl Heetth, Califomh Office of Community
Cdleges, and the Departnent of Alcohol and Dnrg Programs.

a

b

c

a

7. Assurances.



Docrr.ign Envelope lO: C09FE2F&33EF8C7g832F{07C6t gtF63O

EMPLOYER agreos to keep all information that is exchanged between COUNTY in the strhtost
confidence and make such information available to ils own employees only oo a'need-to*now"
basis.

EMPLOYER shall provide security suflicienl to ensure the protection of confidential information
frorn improper use and disclosures including suffrcbnt adminislrativ€, physhal, and technical
safuguards to protecl this information hom reasonable unanticipaled threats to lhe security or
confidentiality of the information.

Federal law, OMB Guidance, and DOL policies require that Pll and other sensitive information be
protected. To ensure compliance wilh federal law and regulations, EMPLOYER must secur€ the
storage and transmission of Pll and sensitive data developed, obtained, or oth€rwise associated
with WIOA tunds:

1 ) To ensure Pll is not transmitted to unauthorized users, all Pll and other sensilive dala transmitted
via email or slored on CDs, DVDs, hard drives, USB llash ddves, or other removable media must
be oncrypted using Federal lnformalion Processing Standards (FIPS) 140-2 compliant and
National lnstitute of Slandards and Technology (NIST) validated crntographic module.

2) EMPLOYER must lake sleps necessary to ensure the privacl of all Pll oblained ftom participants
and/or other individuals and lo protec{ such information from unauthorized disclosure.

3) EMPLOYER shall ensure that any Pll u6ed during the performance of activities associated with
COUNTY have been obtained in conformity with this Agreement and applioable foderal and stale
laws goveming lhe confidentiality of lnformatlon.

EMPLOYER agrees to comply wilh section 444 of lhe General Education Provisions Act (20 U.S.C.
12329) as added by the Family Educational Rights and Privacy Act of 1974. EMPLOYER shall
provide written instructions to all of its omployees with access to information ol a confidential nature
of the penalties for unauthorized use or disclosure found in sec'tions 1798.53 and 1798.55 of the
Civil Code, sectlon 502 of the Penal Code, soction 2111 of lhe Unemploym6nt lnsuranca Codo,
section 10850 of the Welfare and lnstitutions Code and olher applicable local, stale and federal
laws. COUNTY shall provide EMPLOYER with copies of lhe aforementioned code soctions.
Changes and/or amendments affecting these cod€ sections will be issued to EMPLOYER as soon
as possible after they are made available to COUNTY.

EMPLOYER shall (where it is appropriat€) 6lore and process information in electronic fomat, in
such a way lhal unauthorizad p€r8ons cannol reasonably retri€ve the informaliofi by means of a
crmpuler, remote terminal or olher means. EMPLOYER shall r€lurn lhe confid€ntial informalion
promptly ard destroy all copies or derivations of that confidential informalion wtren its use ends,
utilizing an approved method of confdential destRlction: shredding, buming or certified or witnessed
destruction. Magn€lic media are to be degaussed or retumed to the entity that provided it.

lf EMPLOYER enters into an agreoment with a third party lo provide WOA services, EMPLOYER
agrees to include these data and security and conlidentiality requir€m€nts in the agreem€nt with
lhet third party. ln no event shall said informatbn be disclosed to any indivk ual outside o{ that third
party's authorized staff, subcontracto(s), seMce providers, or employees.

EMPLOYER shall designate a person r€sponsible for the security and confklentiality of the data
and immediately notiry the Chief WorHorce Devglopment fficar for COUNTYS Employers'

b

d

I

g

h

e.
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Treining Rasource, or his/h€r desQnee, in wrlting, of any dosign€€ dungea. EMPLOYER'S date
B€curity conft€ntleltty dosigne€ is:

Name: Dora Medrano
Tille: Hunman R6sourt66 G6neralist
Address: 3736 Gilnore Ave. B8ker8fio6, CA S33OE

T€lephon€: (661 ) €$3820
Fax No.: Fax: (661) 6112100
Email: dora@brorvnscomtsudion.us

9- Term

This Agro€m€nt shall be in efiec.t fiom JUV 1, 2025 through December 31, 2026 while COUNTI2s
wlOA program is in 6ff6ct and fund€d by grants trom lhe fuderal and Elate gpvommenls to
COUNTY, oxcepl that EMPLOYER shall cootinue to rotain th€ records of its WlOA"funded
program(s) for lhree (3) years ae provided in paragr"aph 3.b. above.

Within thirty (30) days of EMPLOYER receipt of a fully signed and ox6cut6d Agroem€nl"
EMPLOYER must demonstrato to COUNTYs saflsfacllon that th€ conlraded program has
commsncod oparations. EMPLOYER assumes sll lisbility for expenses or ac'tiviti€s commencing
by EMPLOYER before lhe Agrednenl b 6xocut6d.

l0.Termination.

a. This Agreemenl may be termlnated in whob or in part as folksu6:

1) 8y the COUNTY if EMPLOYER faib to comply wilh the lerms and conditons of th€ Agreern€nl;

2) By the COUNry, to the groatest extent authorlzed by law, if the Agreement no longer effectuatos the
program g@b or COUNTY Priotiti€t;

3) By the COUNTY with th6 cons€nl of th€ EMPLOYER. in which ca6e the turo parties mud agre€ Won
th6 torminalion conditiorls, induding the effective date and, in th€ cas€ of perlial termination, the
portion to be terminatsd;

4) By the EMPLOYER upon s€nding to the COUNW writlen notfication setting forth tfie reasons for
such termination, the effectiv€ date, and, in lh€ cas€ of partial termination, the porlion to be
terminated. How€v6r, if ttre COUNTY delermin€s in the casa of partial t€rminatbn that the reducod
or modified portion of the avvard will not accomplish th€ purposes for which th€ award was mad€, the
COUNW may terminete ltle award in its entirety.

b. Notxrithotarding the above, EMPLOYER Bhall not be relievod of liability to COUNTY for damages
sustein€d by COUNTY by virtw of any breach ol the Agreement by EMPLOYER, and COUNW may
withhold any paymenls to EMPLOYER for thr purpose of soloff until such time as the exac{ arEunt
of repayrnent due COUNTY from EMPLOYER is d€termined.

c. In the evenl of lhe terminaton of this Agreement for any reason, COUNW shall hev6 no furthor
obllgElion to pay frcr any servicos r€Merod or oxponsE incuned by EMPLOYER afler th€ efiedi\r€
date ot the terminatid, erd EMPLOYER shall repay to COUNTY, wilhin thirty (30) days of tfle
notificatbn of terminEtion, 8ll p€yment8 made by COUNTY lo EMPLOYER shlch urera un6sm6d.

b

a.
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Any and all notices relating to this Agreement sllall be sufficient if p€rsonally served upon the Cle* of
the Board of Supervisors of COUNTY or the clerk or the s€cretery of EMPLOYER or if sent via th€ Unitod States
Postal Service, postage prepakJ, and if directed to COUNTY, addressed as follows:

Clerk ot the Board of Supervisors
Kem County Administratiw C€nter
1'115 Trunun Avenue, 5n Floor
Bakersfield, CA 93301

or directed to EMPLOYER, addressed as follows

3736 Gilmoro Ave. BakecfBld, CA 93308

Contact Person(s): Dora Medrano

12. Grievanc6 Procedure and Venue.

lf COUNTY and EMPLOYER are unable to mutually resolve any disputes which may artse
betw€en the partles rehting to this Agreement, EMPLOYER may file a comdaint with COUNTY
at 1600 E. Bolle Terrace, Bakersfeld, Califomia 93307. A gri€vence officer shall be appoint€d to
review the dispute and attempt to resolve the mafler with the parties. lf th€ dispule is still not
resofued, EMPLOYER may reguest a hearing with a hearing officor appointed by COUNTY. lf
th6 dispute remains unresolved, EMPLOYER may sppeal to the State Review Panel of the
Governor of the Stal€ of Califomia. lf there is still no resolution to the dispute, EMPLOYER may
file an action in a court of law.

The parties hereto acknowledge that this Agro€ment was oxecuted and services and oblbstbns
ars to be performed in Kem County, and, therefore, both parties agree that if any party to this
Agroement initiates any legal or equitable action to enforce the terms of this AgrBement, lo declare
the rights of the parti€s under this Agroernent or which reletes to this Agreement in any manner,
the proper venue for any such action is the Superior Court of the Stale of Califomia of and for the
County of Kem.

l3.Construed According to California Law.

COUNTY and EMPLOYER agroe that lhe provisions of lhis Agroemont will be construod in accordanca
with the laws of tho State of Califomie.

14. No Authority to Bind COUNTY.

It is understood that EMPLOYER. in its performance of any and all dulies under thb Agr€ernont, has no
authority to bind COUNTY to any agreements or undertakings with respoct to any and all persons or entities with
whom EMPLOYER deals in the course of its businBss.

15. Modifications and Amendmenls.

a

h

a. This Agreemenl may be unilaterally modilied or amended in writing by the COUNTY under the following
circumstances:

1 L Notic€s.
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1) Thsr€ ls an incr6a6e or decrBase in boal, state, or fuderal funding letrels.

2) To implement adrustments to EMPLOYER'3 plans, goab, and/or ot{ecii\r.6.

3) Funds awErded to thc EMPLOYER have not b€€n 6xpofld€d in accordance with the Agreemont. Affer
coNultetbn with the EMPLOYER, COUNTY has determin€d th6t furds wlll nol b6 spent in a timely
manner, and such furds are for thal reason to tho extent pcrmitted by and in a menncr combter
wilh local, stat€, and federal law, regulauons, snd polides, reverting to the COUNTY.

4) The term of the Agr€emenl is chang€d.

5) Thore b a change in local, Btate, or Heral hw or r€guhlbn r.quirit€ t charEo in th. proybbns of
thls Agr€ernont.

6) Th6 EMPLOYER's name has dungod. Upon receipt of legnl documentathn of lhe nsmo change
COUNW will prccess the amendm€nt PeFnont of ln\oices prosontod with a n€w name cannot be
paid prior to epprcvel of said anrndmer .

b. Excopt 86 provir€d abo\rs, thb Agr€ernent may b€ amerd€d or modified only in writing by tle mutual
agrocmont d both COUNTY and EMPLOYER.

16. Nonwaiver.

No covenant or condition of this Agr€€rn€nt to b€ p€rformed by EMPLOYER can b€ waived Bxcapt by
th€ writlen consent d COUNTY. Forbearanca or irdulgonce by COUNTY in any mgerd whatsoowr shsll mt
constitrrte a rrvatuer of arry covonant or conditbn to b€ performod by EMPLOYER. COUNW shall b€ entiH to
invoke any remedy available to COUNTY under thls Agre€ment or by lsw or in equity desfite any srrch
forbearanoc or indulgence.

17. lnd€pender ConEactor

ln the performance of the services under this Agreement, EMPLOYER shall be and acknowledg€s hat
EMPLOYER is ln fact and hw, en independent contractor and not an agpnt or emplo)roo of COUNW.
EMPLOYER has and .etains th€ right to exercise full suparvlslon 6nd control over the manner and methods of
providing s€rvicoE to COUNTY urder this Agreemsnt EMPLOYER rstains full supervisbn end control ov6r he
employment, directi:n, comp€nsation, and discharge of all persons assisting EMPLOYER in th€ provision of
services under this Agreem€nt. With r€spoc't to EMPLOYER's employees, if any, EMPLOYER shall be solely
r$ponsibls for paynent of wages, benefits ard other comp€nsetion, complianc€ with all occupational saf€ty,
welfare end cMl rights laws, lBx withholdirE and pafnent of empbyn€nt texes ill,h€ther federal, stat6 or local,
ard complianG with any and all othsr law6 reguhting employm€nt.

18. Assignment.

EMPLOYER shall not assQn any right, titlo or Inlerest il rnay acquire by reason of this Agreement excepl
after lirst obtaining the written consent of COUNW

19. Conflict of lnterost.

The parties to this Agreemenl hav€ r6sd and 6'e eware of the provisions of Soctioo 1090 et ssq and
Section 87100 of the California Govemrnent Code relating to conf,icl ot int€rest of public officors and employoes.
All parti€s hBrelo agr6e that th€y are unawar6 of any financial or economic interest of any publk officar or
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empb),€€ of the COIiNTY reladng to this Agreemont. lt is further understood end agre€d lhel it sudr I finarEial
intsrest does 6xlsl at the inceptim of lhb Agre€rnent, COUNfi may lmm€distely tBrmlnab this Agreem€nt by
giving written notice thereof. EMPLOYER Ehall comply wtth lhe requiremonte of Gowmment Cod6 Section
87100 et s€q. during the torrn ol thls Aor€€m€nt.

20. Signature Authority.

Esch porson executing this Agreement on b€haf ot EMPLOYER repressnts and wananb that tp or she
is duly authorized by EMPLOYER to cxecuto and deliver this Agr$m€nt on behatl of EMPLOYER and that this
Agreement is bindirE upon EMPLOYER in accordance with its tarms. Prior lo cornmendng any wo* und6r this
Agreemenl, EMPLOYER shall d€liver doormentation of EMPLOYER's goveming body authorilrB or ratiryirp
the execution of thb Agreement to COUNTYs Employers' Trainirg Resource.

21 - Polilical/ Religious Activity.

No p€rson pertorming sny s€rvico or providing any goods desbnated under this Agreemenl shall
participale in any political or rallgious activlty on County time or in any manner in\Dlying the use of County
property or exp€ndifure of public funds mr conwying Ure imdicatbn oI County erdof8€rn6nt o. support for a
csrdkjate for local, state, or fedoral ofic€. Notwith6tEnding the bregoing, nothing in this Aor€am€nt 3hal b€
constn od to unlaMully limit an individual's or efitity'E Constitutional dghts. Accordingly, the limlt tlons contalnod
in this s€c{ion are for th6 sole purpose of prBwntirE prosdytizi rg and politicking while engagod in the
performance of scrruices under thls Agr€oment.

Remaind* ol page in e,rtlonafiy hfi Aank
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lN WITNESS WHEREOF, 6ach party has slgned lhis Agreement upon the dat€ indkEtod, and agrees,
for itself, tts employ6ss, offfcers, partners and sucessors, to be fully bound by al, tems and conditiom of this
Agrcem€nt.

COUNTY OF KERI{ BUSIIIESS NAIE

0orn h*nt^,0

Candy Cline.Gettnan
Assistanl Dir6cto.

Employers' Trainir€ Rosourca

.COUNTY

Dora Medrano
Human Resources G€ncfalist

"EMPLOYER'

OPTIONAL:

A Blanket Agreement is valH for up to lhroe (3) years lo en@mpass eacfi indfuilual TRAINEE who is
solecled to partldpato ln the OJT ftogr8m with said EMPLOYER
From to

M \i$t-Cdl,^t
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EXHIBIT "A"

Occupalion and On-TheJob Training Plan

Occupational Tille: Veaeiation Groundsman 1 1 Houdy Wage: $ 10.00

Description of Occupation: This oositaon will oerform ttp clearance of qrass and weeds to bare earth in a 10' x
8'cvlindrical shao€ (10' on each skJe of the slruc'lure x I' verticallv) around oower poles and transmlssion
lowers mitioatlno the risk of ionilion/ fuel sources in wildfires while also allowino for prooer insoection of ooles
and towers to b€ o€rform€d bv others

Outline of On-ThsJob Training:
Und€r supervisbn, TRAINEE will leam and improve skilts in th€ following areas:

SKILL REQUIREMENTS
o Glient will bccome t miliar wlth Pole and Tower claering of do8d, dylng, and diteased

vogatdion uslng hand tools and weed eatcrs,
o Cliant will lerrn the Rlght .of-w!y cloarlng utllhlng weed calcr8 rnd hlnd tools.
o Cllent wlll becorne frmlllar wlth the olectronic documgntation of wort complotod at osch

fob elta utlllzlng customer appllcatlon on company ieguod tablot.
. Cllent wlll bam how to alrlst cr.ws a6 neoeasary, to perform a job efficbdly, eaiely

and utilizing scope end rlek menagpmont tools.
o Cliont wlll becorns lamiliar wlth Brown's Consttuction S.Mce, |rrc., and custorners' safirty

pol,cloa and procedurer.
r Cliont will l.!m ftow to .ffcctiyoly communicato wlth alt customoB, Eupervlsors, lnd

cowod(Grc, By emurlng tlm.ly rc8ponsa3, actiona, and correr on! to lny srf.ty lsrucg or
oonoafn3.

Training Melhod will be p€rformod through Verbal lnstruciion, Obaervation and Prac'tice unlees otherwise
indicat€d.

Measurement Methods will be by Demonstration, Observation and Review unless otherwiEe indicated.
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OJT AGREEi'ENT INFOR}IATION PAGE

Clients Name: Se€ Attachement

1. Term of lhis On-The-Job TrainirE Agfeement is hom Se€ Ataehrn€nl

2. Payment of OJT wege Bimbu6ement lo EMPLOYER will be bas6d upon lhe btal numb€r d hours WIOA contracted
thet alloss TRAINEES to enhance skllb gaps. The $teubh6d wage reimb{nsemant lat6 ard the duration of eectr
TRAINEE'S OJT are sat forfi undor lhe terms ard condllloos of thi6 OJT Agr€€rnent-

3. EUPLOYER II{FORTATIoT{:

Busingss Narne: Broffi's Con*uctlon SeMce, lnc.

68-0550086

Trainiig AddEss: 3736 Gilmora Ave.. Bak€6fi61d. CA 9308

Adrsss: 3736 Giho.! Av... BdGrrru. CA 93imo

Mairng Address: P. O.8ox 17@- Bal(lld&-eAga3L 

-

Legal Address: 3736 Gilnlore Ave. Bsksrsffeld. CA 93308

Tolephona: 661 -139.3820 FAx _Emall Robao) b{ormsconstruclion. us

EMPLOYER Repr6sontative Nam€: Dora Msdrano Huft En Resource Ge$eialisl

Trainers Narne; Marcu6 Csnacho

WOA Proeram TiUe: Seo Altachm€nt Nurnbar of TRAINEES on fi6 contret * l_ Contracl hours: 480

Roimbursemsnt 0/6 Rai€: 50% &90% Cosl P€r TRAINEE: $ See Attadrin€nt

Madmrrm Coci/ ErE nb.arrca: 3 Sa. Atbdm€nt

APPROVED AtlD RECOMMENDED
Superviso/s Signatur€
Employers' TrainirE Resourca Sl,ail^ tu)l Date. August 31. 2026

OBA:

EMPLOYER Federal Tax lD *:

Mdm of CdnpanyTu lD Sbtjs

Corpo.ltdt-X- Lfdbd lbbfty Co.rp'|y- Soh Pn ptldo.Crh- Pa]hc.dth

t{or}Ploltt 

- 
Uriofl 

- 

ilorFunhn 

-Numbor ol enplolrsoslip_ Ovs I Y6ar in hdmss: Y6s-X_ tlo- i2o D.!ls Local). Yes_ llo_
16 sry IRAINEE @rpetql a{d u,eglo co\rored under a cdlcliw bslgdry agrsofl|ent? Yes_ No X

Ocaups0on Job Tne: V.oa$on Orqndsm$ I

ONET Co&: 37-30'11.00 SVP: __.{__ }hn po( r€d(: 32 SrtEr{rE W8g!: S 19.m oor ho(.r.



OoojrEn &fl,elope {]i C00f E2F&3388-8C78332F-007C6191F830

Ctlent

Name

II
Manuel

Jose

I

MuttiCtient Form

Browns Construction
Start End Pay

Grant Date Date Rate RdmhrmcrrobTltte App*

201 04-May-26 28-5ep26 $19.00 54,560.00
Vegetatlon
Groundsman 1

23648779

III IrJr3,r II-rrrE,r
I rrrrE,r8
IIII:E, Irlt

Perer

rI Irlr3rr


