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rHE WORXFORCE r{NOVAnON AND OppORTUt{tTy ACT (mOA}
oil-THEr'OB TRAtt{titG (OJT) AGREEf, ENT

(KERI{ COUI{TY- (Brown'r Conrtruedon S.rvlc., lnc.)

THIS AGREEMENT, cnlarod inb s of SE 4th day o, Ma
201lL, is by and be{utcen the COUNTY OF KERN, I political subdMsion of the Slate of
Califonia CCOUNTr) and (Brown's Comtrucdon Sorvlcr, lnc.), a Corpo6tlon wilh lts
prindpal phoe of bu8lness localed et Bakersfield, Califurnb fEMPI-OYER'):

RECITALS

(a) The Workforce tnnovatlon and Opportunlty Ac{ (WOA) wa3.igrmd hlo bw rt Juty 2,N116y Prlsircnt
Obame ard with baood bipartisan srrpporl from Comrsts: trd

(b) The purpose of |,l/lOA ls designed lo stengthen ard improve our nation's publk worldorco sysl€rn aod
h€lp g€t Ame.icans, indudir8 youlh .nd thocc nnth rbnmcant b.niols to employrnant, lnto hioh quallty
jobs and c:llrsrs and halP omplo],E s hire and rBtain sktled workers; and

WIOA TITLE: Scc Attrch.ncnt
Aoracrnort ilo. SC26OO42g __

(c) WOA orioourag€3 cd&rauon wtth ohar fundkB sourc b or*lanc! fu quslity; and

(d) WloA sr.p€.lode ard atrErds Ule Adult &[ro.Uon snd Frrfly Libracy Act (eEU; the Wagrrr-
Po!/Ber Act, and trlG R.t!.U[bdon A.l of 1973; ard

(6) WIOA Et.sngilhcns lhc Unibd St hs workforcc dancbF.nt sylbm throrrgh lnnorrsuon h, ard slignmet
and impro'\rsrncnt of, 6mpbym6nt. traifig, and edrcatlon p.ograrnE; and

(0 WOA Steb rnd Local Plan ftcryisions 6ppv to ttle qrr€nl program yGar includino thc cunont
pdloflnenoo accountaHrty sy:ilom; and

(g) COUNTY r€c€ivg3 fundiu ftoflr IrlrOA and o0pr omplcmenbry souroos (h€rBlnaflsr collec{lvdy
rc{ened to m 'l/tlloA frnd8') arlhorizing ard omulrE lt to conbec{ wlth publc qpndo6 and prfuab for-
p{ofit and prhrltr non+dt oEa.rhatiorB b provkh Job trai{ng adirritho sd rsbtcd arrdoc ufiidr are
in addilion to ttroce wtricfi nould otheiliGo be erd8ebL h th. rra in lho 8beerca ol rucfi funds; ad

(h) EMPLOYER b prcpared to op€rele a program or p.oordtl3 d.GEncd to ecconlPlish tlc otjocti\rss ol
WOA, and COUNTY ls pr3psrud to provldG WOA funda to EMPLOYER to enablo tl lo op€r8t8 it8
ptogram; rtd

(D Th€ U.S. Congrrss hss aulhorized yylQd and thc Otrtce of Managcmcnl and Budepl (OMB) has
pubtish€d Tino 2 of Ul€ Cod. ot FGd.rtl R.gulatlons (CFR), Pett 2fi)-.Unibrm Adminisuati\re
Requiremonts, C.ost Principbs, and Ardit Rcqufuomontrs br Fsdoral Awardr (Unifom Gddsnce), which
th€ Dopsrta€nt of Labor (DQ) has adopbd with oxc.Pfbng at 2 CFR 29m.
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NOW, THEREFORE, lT lS MUTUALLY AGREED b€tween COUNTY and EMPLOYER as follows:

1. EMPLOYER'S Dutios and Obligations.

a. EMPLOYER shall employ erd train employ€qs) (hereinafter refened lo as TRAINEES') in accordance
with th€ 'Occupetion end On-th€-Job Tralnlng Outllne(s)" attached hor€to, laboled Exhibit "A', and
incorporated h€rein by this referanc€ aE if Eet forth in hdl.

b. During the baining period, EMPLoYER shall insurE lhat 6sch TRAINEE:
1) is on EMPLOYER's payroll;
2) receives th€ same benefits as EMPLOYER'S other employees performing similar work and wo*ing

a similar l€nglh of time;
3) is psid the salary indicated in Exhibit "A";
4) is provided, by EMPI-OYER, with ssfety instructions ard equipment necessary for protec{ion agoinst

iniury ard damage. Where special dothirg or equipmcnt is provided to EMPLOYER's reguhr
employees, EMPLOYER shall prcvide the same tlp€ of clothing or equipm€nl to tha TRAINEES
performing similar wor'k:

5) is provlded Eupportivo Eervices if applicable and reimbursable under the provisions of the WIOA; eM
6) b not a relativo by blood, adoption, or maniage of any exoo.ttive or suparvisor employed by

EMPLOYER. Fo. th€ purpos€ of this Agreement, 'relative by blood, adoption, or mariagp'shall
include: wife, husband, son, daughter, mouEr, fether, brottrer, sister, brother-in-law, sislerin-law,
aunt, undo, ni€ce, nsph€w, stepp8rcnt, and stepchild.

c. Said TRAINEES shall be employed as regular m8mbers of EMPLOYER's workforc€ during tho haining
p€riod. EMPLOYER shall conlinue to employ said TRAINEE(S) upon the successful completion of th€ir
training. SaiJ continued employnent is subJec't to lhe seme conditions of employment as are applicable
lo EMPLOYER's regular employees, inchding, but not limited to, terminations for unsatisfactory
performance.

d. EMPLOYER shall not subcontract On-The-Job Training activities. Any att€mpt by EMPLOYER to
subcontract, assign, or otherwis€ d€legate On-Th+.Job Training activities shall b€ void and entitlo
COUNTY, at its oplion, to immedlately terminate this Agreem€nt. Notwitrtanding the above, supportivo
services provided TRAINEES may be subconlracted if permitted and reimbursabla under the provisions
of the WOA.

e. EMPLOYER shall abid€ by the Assurances mada avallable hereto labeled Exhibit 'B' Assurances,
Policies, and Regulatirns for On-The-Job Training Program, as if incorporatsd herein by lhis reference
as if sel brth in full.

2. EMPLOYER'S Compensatircn.

a On-Th€-Job Treining contract must comply with WIOA federal, state, and local policy. Under such
guidelines EMPLOYER mu8t agr6e lo maintrain and make evallable tims and altendance, payroll and
oth€r records to support amounts to be paid in the form of a reimbursement under the OJT contract.

Payment to EMPLOYER shsll be limiled to those costs incxrned dunng the basic work week (i.e., regular
workjng hou6 exclusive of commissions, shlft difrerenthl, overtime, holiday pay, vacstion, sick leave or
olher business closure hours).

EMPLOYER shall submit to COUNW requked payroll documonts (payroll summaries and tim6 cards for
each payroll perbd) to Empbyers' Trainirg Resource, in a timely manner, no more than 60 celendar days

b

c
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afler a TRAINEE has completed their OJT training hours indicaled in the OJT conhact.

3. Record Keeping.

a. EMPLOYER shall keep records thal are sufiicbnt to permit COUNTY to prepare reports rBquirod by the
WiOA and to permit the tracing of funds to a level of elperditure adequeta to insure that the funds have
not been sp€nt unlawfulty. EMPLOYER shall r6tBin all records pertinent to thb Agre€rnent for a period
of three (3) years from the date of Iinal payment of the Agreement. l, at the end of three (3) years, $ere
is litigation or an audit involvirE th€s€ rBcords, EMPLOYER shall retain the records until the resolutlon of
such litigation or audit.

4. lndemnification.

EMPTOYER agr€es to indemnifu, dorend and hold hatmless COUNTY and COUNW's agents, boa.d
members, elected and appointed officbls and ofiicers, ernpbyees, volunteers and authodzed
reprasentativ€s from any and all losses, liabilities, charg€s, damag€s. claims, liens, causes of aclion,
awards, jtdgements, costs, and expenses (induding, but not limited to, reasonable attomey's fees of
County Counsel and counsel retrained by COUNTY, oxpert fees, costs of Etafi time, and investigation
costs) of wtEtever kind or nature, whi:h aris€ out of or are in eny way connecled wtth any act or ombsion
of EMPLOYER or EMPLOYER'S ofiicers, agents, employoos, indepondent contractoG, sub-contractors
ot any tier, or suthorized ropr€sentatives. Without limiting th€ generality of the foragc,ing, the Eame shall
include injury or doath to any p€rson or persons; damag€ to sny proporty, rogardl€ss of wher€ located,
including th€ proporty of COUNTY; ard any Workers' Compensation daim or suit adsing from or
connecled with any s€rvices pertormed pursuant to this Agreement on bohalf of EMPLOYER by any
person or entity.

5. lnsumnce Requirornants.

EMPLOYER, in order to protec{ COUNTY and its bosrd members, officials, agents, offrcars, and
employees against all daims and liability for death, injury, loss and damag€ as a result of EMPLOYER's
actlons in crnneclion wib the performance of EMPLOYER's obligafons, as required in this Agreemenl,
shall secure snd mEintain in6uranc6 as doscrlbed b6low. EMPLOYER shall not perform any worft under
this Agr€emer until EMPLOYER has obtained all insurance required under this seclion and the
required certificales of irsurance and all required endorsemenls have been filed with tha COUNTYs
authorized insurance representative. Roceipt of evidence of insurance that does not comply wih all
applicable insurance requirements shall not constitute a waiver of the insurance requircments sel forlh
herein. The required documents mu6t be signed by the aulhorized representslive of the insurance
company shown on the certificate. Upon request, EMPLOYER shall supply proof that such person b
an authorizod representative thereof and is authorized lo tind the narned undeMrlte(6) and thek
compeny to the cov6rag€, limits 6nd teminalion provisions shown ther€on. The EMPLOYER shall
promptly deliver a certificate of insurance, and all required ondorsem€nts, with resp€ct lo e€ch renewal
policy, as necessely to demonstrate the maintenance of the required insurance cove€g€ for th€ term
spscified herein. Such certificates and endorsements shall b€ deliv€r€d prior to the expiratbn date of
any poltcy and baar a notralion ovid€ncing paymsnt of the premium th€reof if so requested. EMPLOYER
shall immedhtely pay any deductibles and self-insured retontions under a requir€d ingurance policies
upon the submission of any claim by EMPLOYER or COUNTy as an additional insurod.

(1) Workers' Compensation and Employers Liability lnsurance Requirement -- ln lhe ev€nt EMpLOYER
has employees who may perform any services pursuant to this Agreement, EMPLOYER shall submit
written proo{ that EMPLOYER is insured against liebility for worfters' compensation in accordance
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with lhe provisions of section 3700 of the Califomia Labor Code.

EMPLOYER shall requlre any sub-contractors to provije workers' compensalion for all of lhe
subcontractors' employees, unless the 8ub-contraclors' employees are covared by the insurance
afforded by EMPLOYER. lf any class of employees engaged in work or services porformed under
this Agresm€nt is nol cover€d by Califomia Labor Code section 3700, EMPLOYER shall provide
and/or require eech sub-contrac{or to provide adoquatc insurance for the coverage of employees
not otherwise coverod.

EMPLOYER shall also maintain employer's liablllty insurance with limits of one million dolhrs
($'1,000,0@) for bodily injury or diseas€.

(2) Liability lnsuranc€ R6quiremenb:

a. EMPLOYER shell rneintain in full force and 6flec{, et ell times during the term o{ lhis
Agr6ern€nt, the following insurance:

i. Commercial General Uabality lnsurancs including, bul nol limited lo, Conkactual
Liability lnsurencs (sp€cmc€lly conceming the indemnity provisions of this
Agreement with the COUNTY), Produc'ts-Completed Operallons Hazard, Personal
lnjury (including bodily injury and death), and Prop€rty Damsge for liabilrty arising
out of EMPLOYER's performance of work under his Agre6m6nl. Th€ Commerdal
General Liability insuranc€ shall contain no sxclusions or limitalion for independent
contractors wo*ing on the behalf of the named insured. EMPLOYER shall maintain
th€ Products-Compl€t€d Operations Hazard coverag€ for lhe longest perkrd
allowed by law followlng terminalion of this Agroement. The amount of sail
insuranc€ coverag€ required by this Agreement shall be the policy limits, which
shall be at lesl one millbn dollaE ($1,000,000) each occunBnce end two million
dollars ($2,000,000) aggrogale.

ii. Automobilo Liability lr6uranc6 against claims of Personal lniury (induding bodily
injury and death) and Properly Damage coverirE Erry whicle and/or all owned,
l€ased, hired and non-owned vehlcles us6d in the performance of services pursuant
to this Agrsement with coverage equal to th6 policy limits, wtrlch shell be at bast on€
million dollars ($1,000,000) each occunence.

b. The Commercial General Liability and Automobile liability lnsurance requk€d in lhis sub-
paragraph b. sha,l indud€ an sndorsement naming the COUNTY and COUNTYs board
mombers, ofiicials, officers, agents and employees as additional insureds for liability arising
oul of this Agreement and any ope.ations related thsreto. Said endorsement shall be
provkled using one of the following three options: (i) on ISO form CG 20 10 1 1 85; or (ii) on
ISO form CG 20 37 10 01 olus either ISO form CG 20 10 10 01 or CG 20 33 10 01i or (iii)
on such olher foms whicfr provide coverage al l€ast equal to or better than form CG 20 10

11 85.

Any selt-insurcd retenuons in excess of $100,m0 must be declared on the Certificate of
lnsuranc€ or other documentation prouded to COUNW and must be approved by the

COUNTY Risk Manager.

c

d lf any of the insurarEe coverages required und€r this Agreem€nt is written on a daims-
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made basis, EMPLOYER, al EMPLOYER'S optbn, shall elther (i) maintain said coverage
for at least five (5) years followir€ lhe termination of thb Agre€mont with covBrage
exlending back to the efiective date of this Agreoment (ii) purchase an exlended reporting
period of not less then fwe (5) years followir€ the termination of this AgrBement; or (iii)
acquire a full prior acls provision on any renewal or roplecement policy.

(3) C€ncollation of lnsurance - The above stated insuranoe covsrag€s requirEd lo b€ maintain€d by
EMPLOYER shell be msinbinod un0l the complelion of a,l ot EMPLOYER'S obligstions und€f
this Agre€m€nt except as otherwise indicated herein. Each insurance policy supplied by tfn
EMPLOYER shall not b€ susperded, voided, canoelled or reduced in coverage or in limits except
afrer ten ('10) deys Mitt€n nolica by EMPLOYER in th€ cese of mn-paynent of premiums, or
frirty (30) days written notic€ in all other cases. This notice requirBment do€s nol waiv€ th€
insurance roquiremsnts staled hsrein. EMPLOYER shall immediately obtain replacsmgnt
coverage for any insurance policy that is terminated, canceled, norrrenewed, or whose policy
limils have been exhauEted or upon insofuency of the insur€r that issued the policy.

(6) All insurance afforded by EMPLOYER pursuant to this Agreement shall b€ primary to end not
contributing to all insurence or s€ff-insursnce mainlained by the COUNTY. An endorsement shall
be provided on all policies, except professionsl liabilily/enors and omissbns, which stull waive
any right of recovery (waiver of subrogation) agairct ltle COUNTY. A waiver of righl of recovery
(waiver of subrogation) is only required on Workers' Compensation policies when a EMPLOYER's
personnel deliver or perform seMces for the COUNW while on COUNTY property.

(4) All insurance shall be issued by a company or compani€E admitted to do business in Cslifomia and
listed in the currBnt 'Bost's Key Rating Guide' publication with a minimum reting of A-; Vll. Any
excsption to lhose reguiremonts must be approvd by the COUNTY Risk Manager.

(5) lf EMPLOYER is, or bscomes dtrlng the term of this Agreemenl, selfjnsured or a member of a
s€lf-insurance pool, EMPLOYER shall provide co\rerago equivalent lo th€ insurance coverages
and endorsements reguired above. The COUNTY will not a6ept such coverage unless tfle
COUNW determines, in its sole di8cretion and by written accoplance, that ttle covorag€ propos€d
to be provided by EMPLOYER is equivalonl to the abover€quired cover€es.

(7) lnsurance coverages in lhe minimum amounts set forth herein shall nol h conshued to relieve
EMPLOYER for any liability, whelher within, outsid€, or in exoess of such coverage, end
regardless of solvency or insolvenry of th6 lnsurcr thet issues the coverage; nor shall it preclude
the COUNTY from trakirE sucfi other ac{ions as are available to it under eny other provision of
this Agreement or oth€rwise in hw.

(8) Failure by EMPLOYER to maintain all strch insurance in effect et all times required by this
Agreement shall be a matorial broach of thk Agreement by EMPLOYER. COUNW, at its sole
optbn, may lerminate lhis Agreement and obtain damages ftom EMPLOYER resulting from said
brBsch. Altemstively, COUNW mey purchas€ such required insurance coverage, and without
further notice to EMPLOYER, COUNW shall deduct ftom sums due to EMPLOYER any
premiums snd associatd co6ts advancod or paid by COUNTY for such insurance. lf the belance
of monies obligated to EMPLOYER puEuant to this Agreement are insuflicient lo reimburse
COUNTY for the premiums and any associated costs, EMPLOYER agrees to reimburse
COUNW for the premiums and pay for all costs associaled wilh the purcfiase of said insurance.
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Any lailure by COUNTY to take this Eitemalive action shell not relieve EMPLOYER of its
obligation to obtain and maintain the insurance coveregcs r€quired by this Agre€mont.

6. lnlelbctual Prop€rty Provisions.

a. Fedoral Funding.

ln any agreement fund€d in whole or in part, by the federal govemm€nt, COUNTY may acquire and
maintain the lntolloctual Property rights, titb, ard ownership, which result directly or indirectty from the
agreBm€nt, oxcept as provided in 37 CFR Part 401.14. How€ver, pursuent to 29 CFR S€ctbn 97.34 the
federal gpvenm€nt shall have a royalty-hee, noftexclusive, inevocabh, pai+up license tlrouglrcul the
world to us€, duplicate, or dispose of such lnl€ll€ctual Property throughout th€ world in any manner for
govemmental purposes and to heve and pormit others to do so.

EMPLOYER furhor agree€ that this Agreement is subjecl lo and stlall b€ govemed by 37 CFR pert 401,
"Righls to lnventions Made by Nonprotit Organizalions and Small Business Fims Under Govemrn€nt
Grants, Contrac'ts and Cooperati\E Agreements,' and any implomenting reguhtions issued by the
awarding EMPLOYER.

b. Own€rship.

1) Except where COUNTY has agreed in a signed writing to accapt a license, COUNTY shall be and
remein, wilhout additional compensation. the sole owner of any and all rilhts, tille and interBst in all
lntellectual Property, from the moment of creation, whelhor or mt iointv conceived, that are made,
conc€ived, derived from, or reduced to praclice by EMPLOYER ard which result direc,tly or indirocdly
from this Agr€emsnl.

2) For the purposes of this Agreement, lntellec{ual Prop€rty means recognized proteciable r[hts and
interesl such as: patenG (wh€ther or not issued), copyrEhts, trademarks, service marts, applic€tions
for any of the foregoing, inventions, trade secrets, trade dr6ss, logos, insbnia, color combinalions,
slogans, moral rights, right of publicity, author's rEhts, contract and licensing rights, works, mask
works, irdustrial d€sign rights, rights of priority, know how, design flows, methodologies, devices,
business process€s. developm€nts, innovations, gpod will, any data or information maintained,
collected or storgd in the ordinary course of business by COUNTY, and all other legal rt hts protecling
intangible proprietary inbrmation as may exist now and/or hereafler come inlo exist€ncs, and all
ren€wals and €xtensions, regerdless ofwhetherthose rights arise under the laws of the Unit€d States,
or any other state, country or iurisdidion.

(a) For the purpose of th8 definition of lntellectual Proporty, \rorks" means all literary works,
writings, and printed matt€r induding the medium by which lhey are racorded or
reproduced, photographs, art work, pictorial 8nd graphic representatlons and works of a
simihr nature, film, moti.Jn frictures, digilal images, animation cells, aM other audiovisual
works lncluding positives and negalives thereof, sound recordings, lapes, educational
materials, interaclive videos, compuler sofru€re and any other malerlals or produds
created, producsd, conceptualized ard fixed in a tangible medium of expre$ion. lt
includes preliminary and ftnal products and any matGriab and informatton devoloped for

the purposes of rodudrE those final products. 'works" does not indude articles

submitted to peer r€view or reference joumals or independent researdl proiects'

3) ln the performance of thls Agreemont, EMPLOYER may_ exercise and utilize certain ot ib
lnlolleciual Property in existen& prior to th6 efiectiw dale of this Agra€msnl. ln addition, under
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this Agreemenl, EMPLOYER may access and utlliza certain of COUNTYs lntollectuel Property
in gxistence prior to the effocllve date of this Agreement. Except as oths ise set forth herein,
EMPLOYER shall not us€ any of COUNTYS lntellec.lual Propsrty now in existence or hereafter
existirE for any purpos€s wilhout the prior written permissbn of COUNW. Eicepl ss otherwis€
set forth h6rein, noither th€ EMPLOYER nor COUNW shall giv€ any ownership interest in or
rights to its lntelleclual Prop€rty to the olher Party. lf during the t€rm of this Agreem€nt,
EMPLOYER acmses any thkd-party lntollectual Prop€rty thal is licensed to COUNTY,
EMPLOYER agrees to ebide by sll license and conlid€ntiality rBsfictions applicable to COUNW
in the third-party's license agreem€nl.

4) EMPLOYER agrees to cooprate with COUNW in establishing or maintaining COUNTY's
exclusive rights in the lntellectual Property 8nd in assuring COUNTY's sole rights against third
parties with raspect to the lntolloctual Property. lf the EMPLOYER enlers into any agreements
or subcontracts wih other parties in order to pertorm this Agreement, EMPLOYER shall requiro
the tsrms of th€ egreement(s) to include all lntollectual Properly provisions of paragraph 6.a.
through 6.i. Such terms must include, but are nol limited to, EMPLOYER essigning and agre€ing
to assign to COUNTY all righls, title and interest in lntellectual Prop€rty made, concaived, d€rived
from, or reducrd to pradicE by EMPLOYER or COUNTY and which result directly or indireclly
from this Agreement or any subconlracl

5) Pursuant to paregreph 6.b.4), the requir€msnt for he EMPLOYER to include all lnte}octual
Propedy pmvisbns of paragraph 6.a. through 6.i. in all agreorn€ntrB and subcontracG it €nters
into with oth6r psrlkx does not apply to agreements or subconlract8 that ars for cuslomized and
on-the-job hainirE as authorized under 20 CFR 680.700-750.

6) EMPLOYER furthor agroes lo assist and cooporate wilh COUNW in ell r€asonabl6 r€spects, and
execute all documents ard, subj€c{ to reasomble availability, give tostimony and liak€ all furthor
acls r€asonably nocessary to acquire, harnfer, mainlain, and enforce COUNTY's lntellectual
Property r[hts ard interests.

c. Retained Rights/Licsnse Rights.

1) Exc€pt for lnt€llectual Property made, conceived, derived from, or reduced to prac{ice by EMPLOYER
or COUNTY and which resuh directly or indireclly hom this Agre€msnt, EMPLOYER shall ret8in tiue
to all of its lntellectual Prop€rty to the extent sudr lntellectual Property is in existence prior to he
effective date of this Agreement. EMPLOYER hereby grants lo COUNW, without additional
compensalbn, a p€rman€nt, noFexclusive, royafty fre€, paid-up, worldwide, inevocable, perpetual,
non-terminable license to uso, reproduce, manufacture, sell, offer to s6ll, imporl, export, modi!,
publicly and privately display/perform, distribute, and dispose of EMPLOYER's lntellectual Prop€rty
with lhe right to sublicens€ through multiple layers, for any purposo whatso€ver, to the enent it is
incorporated in the lntellectual Prop€rty resulting hom this Agteem€nt, unless EMPLOYER assigns
ell rights, title and interesl in the lnt€llectual Property as set forth herein.

2) Nothing in thb provBbn shall restricl, llmlt, or otherwlso provent EMPLOYER hom using any id€as,
conceptrs, know-how, methodology or techniques related to its performance und6r this Agreement,
provided that EMPLOYER'S use does not infringc on th€ patent, copyright, trademark rights, licens€
or olher lnlelloctual Proporty rights of COUNTY o( third party, or resuh in a breach or default of any
provisions of paragraph 6.a. through 6.i. or result in I breach of any provisions of law relating to
confrdentiality.
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d. Copyright

1) EMPLOYER agre€s that for purposos of copyright law, all wor*s (as defned in Ownershlp, paragraph
6.b.2[a)) of authorship made by or on behalf of EMPLOYER in conneclbn with EMPLOYER's
porfo.mance of thls l€ro€m€nt shall be deemod lvorks made for hire.' EMPLOYER further egrees
thal the work of each person utilized by EMPLOYER in connection with th€ performance of this
Agr66ment will b€ a lxork for hire,' whether that person is an omployee ot EMPLOYER or that p€rson
has enlered into an agreement with EMPLOYER to p6rfo.m the work. EMPLOYER shall 6ntor lnto a
Mitlen agre6m6nt with any such person that (i) all work performed for EMPLOYER shall be deemed
a 'wo* made for hire" under th€ Copyright Act and (ii) that porson shall assign all righl, titl€, and
interesl to COUNW to any worft product mad6, conceiv€d, derived from or reduced to praclice by
EMPLOYER or COUNTY and which result directly or indirec{ly from this Agre€ment. (R€fer to 2 CFR
200.35.)

2) All materials, indudiqg, but nol limiled to, computer sofrware, visual works or texl, rsproduced or
distributed pursuant to this Agrecment lhat include lnt€llactual Property mad€, concoived, deriv€d
from, or reduced to practico by EMPLOYER or COUNry and which result direcl,y or indirectly trom
lhi6 Agreement may not be reproducsd or dissemin€ted without prior wdtten permlssion ftom
COUNry.

e. Patent Rights

vvith rospecl to inventions made by EMPLOYER in the performance of this Agr€ement, whiclr did nol
result from research and dewlopment specificalty included in the Agreement's scope of work,
EMPLOYER horeby grsnls to COUNTY a license as dascribed under paragraph 6.c. for devices or
materials incorporating or made thmugh th€ use of such inventions. lf such invenlions result hom
research and developmenl work specifically included within the Agreement's scope of work, then
EMPLOYER agrees to assign to COUNry, without additionel mmpensstlon, all its right, tltle and interesl
in and to such inventions 8nd to assBt COUNTY in securing United Stales end foreign pstents with
resP€ct thersto.

f. Third-Party lntellechjel Proporty.

Except as provided herein, EMPLOYER agrees that its performance of this Agreqnent Ehall not be
dependont upon or include any lntellec{ual Property of EMPLOYER or any lhird perty wihout first: (i)
obtaining COUNTYs prior written approval; and (ii) granting to or oblaining for COUNTY, without
additional componsalion, a licens€, as described in paragraph 6.c., for any of EMPLOYER's or thkd
psrty's lntellectual Property in existonce prior to the effective date of this Agre€msnt. lf such a license
upon lh€s6 terms is unattainable, and COUNTY determin€s that th6 lntelleclual Property should be
included in or is requirod for EMPLOYER performance ol thi6 Agreement, EMPLOYER shall oblain a
license under lerms acceptable to COUNTY.

g. Wananties

1) EMPLOYER represents and warranls lhal:

(a) lt has secured and will secure all rights and licensss necessary for tts performance of thb
Agreem6nt.

(b) N€ither EMPLOYER's performance of this Agreement, nor the exerctse by either Party of the
rights grant€d in this Agreement, nor arry use, reproduction, manufacture, sale, ofier to sell,
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import, export, modmcation, public and private display/p€rformanco, distrlbution, and disposiuon
of the lntellectual Property made, conceived, deriwd from, or reduced to practice by EMPLOYER
or COUNTY and which result directly or indil€cty from this Agroement wlll infringe upon or violate
any lntoll€ctual Prop€rty right, norFdisclo6ur6 obligation, or other proprietary righl or interest of
any third-party or ontity norv existing under the laws of, or hereafrer existing or issrr€d by, 8ny
state, th€ United Statos, orany forelgn country. There are currently no aclualor threstened cbims
by any such third party based on an alleged violation ot any such right by EMPLOYER.

(c) Neither EMPLOYER'S p€rformanoe nor any psrl ot its p6rformanc6 will violate th€ right of privecy
of, or oonslitut€ a libel or slander againsl, any p€rson or entity.

(d) ll has secured and will E€cure all righb and license necessary for lntellectual Prop€rty induding,
bul not limited to, @nsents, waivers or raleases from all authors.

(e) ll has not granled and shall not grant to any person or entity any dght thatwould or might dorogale,
encumber, or interfere with eny of the rights granted to COUNTY in this Agreement.

(0 lt h8B approprlate systoms and controls ln plsce to ensure that state and fuderal funds will not be
used in tp perlormanca of thb Agreement for th€ acquisition, opsalion or msint€nanco of
computer sofrware in viohtion of copyright laws.

(g) lt has no knoarledgp of any outstanding daims, licertses or othor charg€a, li6n8, or 6ncumbrancas
of any kind or nafure whalso6v6r that could afiect in any uray EMPLOYER's porformanc€ of lhis
Agr€emenL

2) COUNTY makes no wananty thEt th€ lntelloctual Property resulting frorn this Agreoment does nol
infring€ upon sny patent, tradomark, copyright or the like rrcw existing or subeequently issued.

h. lr ellectuel Propcrty lndemnity

1) EMPLOYER shall indomnfy, defend and hold harmless COUNTY ard its licenseos and assignees,
and its ofiic€rr, diredors, employees, ag€nts, repr€s€ntalivBs, succ6sors, and users of its products
('lndemnitles") from and against all claims, actions, damagps, losses, liabiliti€s (or actions or
proce€dings with respect lo any thereof), whether or rpt r[htful, arising fmm arry and 8ll aciiors or
claims by any third party or expenses .€lated lh€t€to (inc,udlng, bul not limited to, all lG€ral expensBs,
6ourt costs, and anoniey's fees in€uned in investigating, preparing, serving as I witness in, or
der€nding egainst, arry such claim aclion, or proc€oding, commencod or threal€ned) to whicfi sny of
the lndemnities may be subject, whelher or not EMPLOYER is a party to any perdlng or threatened
litigalion, which arise oul of or are related to (i) th€ incorr€clness or b,reach of any of the
repres€ntalions, wananties, covenants or agreements of EMPLOYER portaining lo lnlollectual
Property; or (ii) any lntellectual Property infringement, or any oth€r typ€ of actu3l or atleged
infringemGnt claim, arising out of COUNTYS us€, reproduction, manufacture, Eale, ofler to sell,
distribufion, import, export, modification, publb and private performanceJdisplay, license, snd
dispositlon of the lntelleclual Property made, conceived, derived kom, o, reduced to practice by
EMPLOYER or COUNW and which result directly or indir€ctly from this Agreement. This indemnity
obligation shall apply inespective of whether the intringement claim is bas€d on a patenL lrademark
or copyright registration thal was issued afrer the effective date of lhis Agreement. COUNTY reserves
the righl to participate in and/or conlrol, at EMPLOYER's expens€, any such infringement action
brought agalnst COUNTY.

2) Should any lntellectual Property licensed by EMPTOYER to COUNTY undarthis Agro6ment become
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the subj6ct of an lntollectual Rop€rty infting€ment daim, EMPLOYER will 6x6rcls€ its aulhority
reasonably and in good taith to pres€rve COUNTYS rQht to L6c th€ licansed lntellec,tual Property in
accordance with tris Agroement 6t no oxp€nse to COUNTY. COUNW shall have the right to monitor
and epp€sr through ils cn/n counsel (at EMPLOYER's exp6nse) in any such chim or aclbn. In the
defonse or settbment of the claim, EMPLOYER may obtain th€ righl br COUNTY lo co.ltinue using
th€ licon$d lnt€lloctual Property or, r€placa or modfi the licensed lntellectual Proporty so that the
replaced or modifi€d lntellectual Prop€rty bocornes non-infringing provldod thet Buch roplacamolll or
modification is furdbnally equivsbrn to tho original licemad lnte$ectual Property. ll such Em€dk s
are not r6e3onably a\reilable, COUNTY may bo entitbd to a rsfund of all monies paid under this
Agreement, without r€stictlrn or limitation of arry other rights ard remedles availablc at law or in
equity.

3) EMPLOYER agrees that damages abn€ !rculd be lnadequate to componsate COUNTY for bteactr
of any torm ol thsse lntolhctEl Prop€rty provlsions of paragraph 6.a. hrough E.i. by EMPLOYER.
EMPLOYER ac*nowledges COUNTY rvoud guficr inap€rable ham ln th6 6wnt of such br€ach snd
agroes COUNTY shall bo 6fititl6d to obtsin oquitabl€ rsli€f, including wr'thout limilatbn 8n injunclion,
from a court of compelenl Jurisdiction, withoul resficiion or limitation of any other rbhts and re[]cdies
avail€ble Et law or in equity.

i. Survival.

COUNry shall obey the provisions of WIOA, the reguhlions and guuelines enaclsd puEuant to
WOA, snd the tBrEls of the WIOA grsnt agrs€nEflE frorn ttp federal and slat€ govemmonl to
COUNry.

EMPLOYER may acoess WIOA and the regulations issued to implernont WIOA at
www.doleta.govAirrioa/. EMPLOYER will be notified of changes and/or smendrnonts affecting
W|OA or the regulalions as soon ss possible 8fl€r they are made knorvn to COUNW.

EMPLOYER shall sccept persms into ils program(s) who have been refened by COUNTYs
Employers' Training Rosource or its aulhorized agent(s) unless such p€r8ons ar€ nol eligible or
sui&able for EMPLOYER's program(s) pursuant to WOA and this Agrosmont.

8. Confid€nUality Requiremsnts.

COUNTY and EMPLOYER will exchange various kird6 of information pumusnt to thb Agreoment.
Thst lnformalion will include Personally ldentifiaue lnforma0on (Pll), data, applications, progEm
files, and databases. Thess date and informelbn ere confidential when th€y deftne an indMdual
or an employing unit or when the disdGure is rBstricted or ptohiblt€d by 6ny provision of hw.
Confidential infomation ,€quir6s sp€cial precaulions lo protect it from unauthotized use, acoess,
disclosure, modlffcatbn, and desfuc{ion. The sourc€s of information may irrclude, but are not

limitod to, th€ Employm€nt Development Doparlm€nl, Calilomia Deparlment of Social Services,

Califomia Dopartrnent of Educat'on, California Department of Conoctbns and Rehabilitation,

County Wetfar€ Depertrften(s), County IVO DI€ctorS ffice ol Chib Supporl' Ofiic€ of the

District Anomey, Celifomis Dopartment ol Montal Heatth, Califomis Office of Community

Cdleges, and th€ Oapaltn€nt of Alcohol and Drug ProgBms.

a

b

The provbions sal forth hoGin shall survive any termination or expiratbn of his Agrse.nont or any pn{€ct
schodul€.

7. Assurarrcas.

a.



Docusign Envelope lO: C09FE2F&338&8C7&832F{07C6191F630

EMPLOYER agreos to ke€p all informalion that is exchanged botween COUNW in the strbtest
confidence and mak€ such informalion available to ils own employees only on a 'need{o-.l(now"
basis.

EMPLOYER shall provide securily sufflcient to ensure lh€ protection of confldential information
fmm improper use and disclosures including sufficaent administrativo, physical, and t€chnicsl
safaguards to protect this information from reasonable unanticipatod threats to the security or
conliJentiality of the information.

Federal law, OMB Guidance, and DOL policies require that Pll and other sensitive information be
protected. To ensure compliance wilh federal l6w and regulations, EMPLOYER musl securo th6
storage and transmission o{ Pll and s€nsllive data developed, obtained, or otherwise associated
vvith WIOA funds:

1 ) To ensure Pll is not transmitted to unauthoriz€d us6rs, all Pll and other sensitve data transmitted
via €mail or stored on CDs, DVDs, hard drives, USB flash drives, or other removeble m6dia must
be encrypted using Federal lnformation Processing Standards (FIPS) 140-2 compliant and
National lnstitule of Standards and Technology (NIST) validated cryptographic modul€.

2) EMPLOYER must take 6teps necessary to ensure the privacy of all Pll oblained from participants
and/or other individuals and to protecl such information from unauthoiized disclosure.

3) EMPLOYER shall enoure thal any Pll ueed during the performance of activities associated with
COUNTY have been obtained in conformity with this Agreement and applicable federal and stale
laws goveming lhe con identiality of lnformation.

e EMPLOYER agrees to comply with section 444 of lhe General Education Provisions Act (20 U.S.C.
12329) as added by the Family Educational Rights and Privacy Act of 1974. EMPLOYER shall
provide written instructions to all of its employees wilh access to information of a confidential nalure
of the penalties for unauthorized use or disclosure found in sedions 179E.53 and 1798.55 of the
Civil Code, section 502 of lhe Penal Code, section 2111 of lhe Unemplopnent lnsuranc€ Code,
section 10850 of the Welfare and Institutions Code and other applicable local, stal€ and federal
laws. COUNW shall provide EMPLOYER with copies of the aforamenlioned code seclions.
Changes and/or amendmenis affecting these codo scctions will be issued to EMPLOYER as soon
as possible after lh€y are made available to COUNry.

EMPLOYER shall (wh6r€ it is appropriate) slo.e and process information in electronic format, in
such a way lhal unauthorized perEons cannot reasonably retrieve the information by means of a
computer, remote terminal or other means. EMPLOYER shall return the confidential informalion
promptly and destroy ell copies or derivations of that confidential inSormalion when its use ends,
utilizing an approved method of confidentiel destrtrction: shredding, buming or cerlified or wilnessed
destruclion. Magn€lic media are to be degaussed or r6tumed to the entity thal provided it.

lf EMPLOYER enters into an agreoment with a lhird party to provide WloA services, EMPLOYER

agrees to include these data and security and confidontislity requirem€nts in tho agr€em€nt with

that lhkd party. ln no event shall said informatbn be disclosed to any individual outside ol that third
party's authorized staff, subcontreclor(s), seMce providers, or employees.

EMpLoyER shall designate a person responsible for the security and confidentiality of the data

and immediately notity the chief workforce Developmenl officer for coUNTY's Employers'

d

I

s

h

b

c.
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Training Resourcs, or hir/her dGttignae, in wtltng, d 6ny d€signe€ dungpa. EMPLOYER's deta
security confidcntlallty d€signo€ b:

Name: Dora Medrano
Title: Hunman Fteaourcds Gen€ralist
Address: 3736 Gilmore Avs. BaksrsfiGE, CA 93308
Teleptpnc: (661 ) 43*3820
Fax No.: Fax: (661) 61F2100
Email: dora@brownscorxttruction.us

9. Term.

This Agreomont sh6tl b€ in efiecl from JUV l, 2025 through Dcembor 31, 2026 whih COUNTrS
WIOA program is in ellact ard funded by grsnts tro.n the faderal and stat6 govemments to
COUNTY, oxcept Ulat EMPLOYER shall oootinrr to retiain ttl€ rocords of its WoA-funded
prograry{s) for lhree (3) yearc as govi*ed in paragraph 3.b. sbovc.

Wthin lhirty (30) days of EMPLOYER receipt of a fully sigrnd end .x6cutod Alroemont,
EMPLOYER must demonstato to COUNTYS sausfac'tlgl thet th6 contraded program has
commenood op€rations. EMPLOYER assumes all lisbility firr expemes ot aclivitios commendng
by EMPLOYER before the Agreement b 6xecut6d.

l0.Termination.

a. This Agreemer msy b€ tormlnal€d in whol€ or in part as follovs:

1) By fre COUNTY if EMPLOYER faib lo comply wilh th€ t6rms and conditons of the Aerc€rn€nt;

2) By the COUNTY, to the gr6at6t extont authodzod by bw, lf th€ Agreeln€nl m long€r efisctuatos the
program g@b or COUNTY p.britbs;

3) By the COUNW with the consenl of fl€ EMPLOYER, in sfiich case the lu,o partirs mus{ aerse upon
tho tsmlnatlon cordi0onE, induding the dectiw date and, in lhe caso d panH terminalion, the
portion lo be tBtminaled;

4) By the EMPLOYER upon sending to the COUNTY writlen nodffcstion sotting forth the raasons tot
such tdmination, the effactiv€ dets, and, in the cas€ of parlial terminauon, the porlion to be
t€rminated. Horrrsver, if th€ COUNTY delermines in the case of par al tcrmination th8t the reduced
or modified portion of the award will not accomplish lha purposes for whicfr the award was made, the
COUNW may termlnate ltlo award in its entir€ty.

b. Notwithstandir€ the abow, EMPLOYER shall not be relieved of liability to COUNTY for damages
sustained by COUNTY by virtue of any breadr of he Agreemont by EMPLOYER, and COUNTY may
withhold any paymenls to EMPLOYER for tho pu4osc of selofi until such time as the exac-t amount
of r€peyment du€ COUNTY from EMPLOYER is determined.

c. ln the €vent of th€ termination of thi6 Agreernenl for any reason, COUNTY shall have no furlher
obllgslion to pay for any services renderod o. €xp€nses incurred by EMPLOYER afler lho effective
dale of the terminatbn, end EMPLOYER shell repay to COUNTY, within thirty (30) days of the
notmcation of termination, all payments made by COUNTY lo EMPLOYER whlch w€ro uneemed.

a

b.
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1 1. Notices

Any and all noticas rehting to this Agreement shall be sufficient if p€rsonally seryod upon the Clerk of
the Board of SupeMsors of COUNTY or the clerk or the secretsry of EMPLOYER or if sent via lhe United States
Postal Service, postag€ prepaid, and if directed to COUNTY, eddressed as follows:

Clerk of the Board of Supervisors
Kem County Administrative C€nt6r
1 1 15 Truxtun Avenue, 5n Floor
Bakerslield, CA 94301

or dir€cred to EMPLOYER, addressed as follows:

3736 Gilmore Ave. Bakor6liold, CA 93308

Contact Person(s): Dora Medrano

12. Grievance Procedure and Venue.

lf COUNry and EMPLOYER are unable to mutually resolve any disputes whicfr may arbe
between he parties relaling to this Agreement, EMPLOYER may file a complaint with COUNTY
at 1600 E. Belle Terrace, Bakersfreb, Califomia 93307. A grievance offcer shall be appointed to
review the dispute and attempl to resolve th€ matler with the parties. lf the dispute is still not
resofued, EMPLOYER may request a h€aring with a hearlng offcar appointed by COUNW. lf
th€ dispute rernains unr€solved, EMPLOYER may appeal to the State Review Panel of the
Governor of the State of Califomia. lf there is still no resolution to th6 dispute, EMPLOYER may
file an action in a court of law.

The parties hereto acknowledge thal this Agroem€nt was executed and services and obligations
are to be performed in Ksm County, and, therefore, both parties agres thst if any party to this
Agreement initiates any legnl or equitable action to enforc€ the terms of lhis Agr6ement, to declar€
th€ rights of the parti€s und€r this Agreement or which relates to this Agreement in any manner,
the proper venue for any such action is the Superior Court of the Slats ol Califomia of and for the
County of Kern.

'l3.Construed According to Califomia Law.

COUNTY and EMPLOYER agre€ that the provisions of lhis Agr3€ment will b€ construed in accordance
with the laws of the State of Caliirmia.

14. No Aulhority to Bind COUNTY.

It is understood that EMPLOYER, in its performanca of any and all duties under thb Agreern€flt, has no

aulhority to blnd COUNTY to any agro€monls or underlakings with respect to any and all persons or entities with
whom EMPLOYER deab in the course of its businsss.

15. Modificatiom ard Amendm€nts.

a. This Agre€ment may be unilaterally modified or arnendad in writing by the COUNTY under the following

circumslancas:

a

b
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1) Th€rc is an lncrease or desease in loc8l, 8tat6, or bdoralfunding lov€ls.

2) To implement edjustrnonts to EMPLOYER'a plans, goals, andlor objocliws.

3) Funds awarded lo thc EMPLOYER have not bo6n expond€d in accodancE with the Agr€emonl. Afr6r
comult8tbn wittr the EMPLOYER, COUNTY hss d€termined that funds wlll not b€ spent in a timely
men.rer, and such funds are br lhal rBason to ths sxtant pcrmitled by and in a mann€r consbtor
$/ith bcal, stet€, and fed€ral law, regulations, end policies, re\rerting to tho COUNTY.

4) The term of the Agreement is chang€d.

5) There b a change in local, 6tat€, or federel law or regulalbn roquirirq a chenge in the provbbns of
thb Aorsement.

6) Th€ EMPLOYER's name has dungsd. Upon r€c€ipt of legal documenbtbn of the name charge
COUNTY will proc$s th6 amondrn€nt Pa),mant of lnvoicos prGentsd with a n€w name cannot b€
paid prior b approvel of ssH ern€ndm€nt.

b. Excopl as p.ovk sd abow, thb Agreoment may bo emGrd€d or modlfied only in writing by th€ muhlal
agroGmcrt ot bolh COI,J?.ITY and EMPLOYER.

16, Nonwaiver.

No covonant ot conditbn of this Agro€.nsnt to b€ porformod by EMPLOYER can be weived sxcepl by
th€ written consent of COUNTY. Forbearance or indulgence by COUNTY in any GgErd whatso€wr shsll not
constitut€ a uralver of any covenant or condilirn b be perfomod by EMPLOYER. COUNTY shall bo sntiH to
invoke any rernedy avaihble to COUNry under thls Agre€ment or by hw or in equity despite any sgch
forbearanc€ or indulgsnca.

1 7. lndep€nd€nt Contraclor.

ln lhe pertomance of the servicos undsr this A$€omenl, EMPLOYER shall be and ac&nowledges thal
EMPLOYER is ln fsct and hw, an independent contraclor ard not an ag€nl or employee of COUNTY.
EMPLOYER has and retains th€ right lo exercise full suparvlslon and control ovar th6 manner and methods of
providing s€rvicss to COUNTY urdor thb Agreemenl EMPLOYER retaine full supswlsion and contol over tfte
employrnent, diroctbo, compensation, and discharge of all persons assisting EMPLOYER in the provision of
services under this Agreernsnt. With resp€ct to EMPLOYER's employees, if any, EMPLOYER 3hall be sol€ly
responsibl€ for paymonl of wagos, b€nsfits and olhsr compensstion, complhncs with all occupationel ssf6ty,
wsltare and c,ivil rights hws, tax withhoHirE and payrnonl of empbyrnent texes wfie(her federal, strate or local,
and compliancs with any and all oth€r laws regulating employtnent.

18. Assignment.

EMPLOYER shall not assign any rlght, Utb or lnt6r6st it rnay acquire by roason of this Agresment oxcept
aft€r first obtaining the wrilten consent of COUNTY.

19. Conrlktr of lnt6r€sl

Th6 perties to this Aor€ornent hav6 r€ad and al€ aware of the provisions of Sociim 1090 et seq. ard
Seciion 87100 of the Califomh Gowmmenl Code rBlating to conllict of intetest of public offcers and employl€s.
All partios h€rBlo agr€e that thcy ara unawsG of eny linancisl or economic intoresl of 8ny public officer or
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omplo)ree of th6 COUNTY relaung to thls AgrBamant. h is furlher und66tood and agrood that if 3uch I ftnancial
inler€sl does 6xist at lhe incaptbn of thB Agrsetnent, COUNTY mey lmm€di8t€ly lermlnet€ this Agrssment by
gMng written notice thereof. EMPLOYER shall comply wlth the r6quirement8 of Gowmment Code Section
87100 et 8€q. durir€ the tetrn ol lhls Agrooment.

20. Slgnature AuttErity.

Eech porson executing this Agreement ori b€hetf o, EMPLOYER rspres€nts ard wanants thst he on she
is duly authorized by EMPLO\GR to Gxocute and deliwr lhb Agreern€nt on behall of EMPLOYER and that this
Agre€menl is binding upon EMPLOYER in accodance with itrs t€nyrs. Prlo,r to co mendrlg any uror* undcr thb
Agroemont, EMPLOYER shall doliver documsntation of EMPLOYER's goveming body authorilng or ratifying
the €x€culion of thb Agre€ment to COUNTfS Employers'Training Rssoutca.

21. Politicali Rallgions Ac{Mty.

No p€rson p€rtomir€ any 86rvic. or povkiing any gooda desfnated urdor this Agreement shall
participate in any polilical or rollgious ac-tlvtty on County time or in any menner in\olving the use of County
property or exp€ndifure of public funds mr con\r€ying the implicalion of County endoraalent a support for e
cardidal€ for local, state, or todorel offco. Noturih8tErding the foregoir€, nothing in this Aorscrnont shsl b€
construed to unlawt lly limit an indivirual's or onff's ConstiMional dghb. Accordlngly, th. flmltetlons containod
in thls s€c-tion are for thc sol6 purpos€ of preventirg proedytizing and politickirq while engaged in tra
performance of sarvicos under thls AgrBsrnont.
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lN WITNESS WHEREOF, each party has elgned lhls Agreemonl upon lhe dato irdbated, and agrees,
for itEelf, its emplryeos, ofnc€rs, partners and succ€ssofs, to be fu[y bound by all terms and conditions of this
Agroemenl.

COUNTY OF KERN BUSINESS NAT'E

6*r^ttn l)y, fiulru't

Candy Cline.GetUnan
Assistant Director

Employert' Training Resourca

.COUNTT

Dora Mtdrano
Human Resourtes Gencralist

.EMPLOYER'

OPTIONAL:

A Blanket Agreement is valld ,or up to thrse (3) )€ars to €ncompass oach indfuidual TF"{INEE who is
sobcted to partlclpato ln the OJT Progrem with ssid EMPLOYER
From 

-to
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Oc.upation and On-Th+Job Tralning Plan

EXHIBIT "A"

Occupational Title: veoetation Groundsman 1 1

DBscription of Oecupation: This oosition will oerform tlle clearsnce of orass and wseds to bare eartr in a 10'x
8'cvlindrical shape ( 10' on oach Eile of the slruciure x 8' vertic€llv) around oower poles and transmission
lowers mitioatinE lhe risk of ionition/ fuel sourcos in wildfires while also allowino for orop€r insp€ction of poles
and towers to be oerformed bv others

Oritline of On-The.Job Training:
Under eupervision, TRAINEE will leam and impmve skills in th€ following areas:

SKILL REQUIREMENTS
. Client wlll bccome familier wlth Pole and Tower clcering of derd, dylng, and di3..scd

vsgo[don ualng hand tools ind wood oators,
o Cllcnt wlll lolrr th6 Rlghtr.of-way closdng utl!tslng we.d catcrs and hand tools.
o Cllent wlll bccome fanrllhr wlth the elec-tronlc documontatbn of wo* cornplotod .t e8ch

Job alle utillzlng cuatomer appllcatlon on oomp.ny lrucd tablet.
o Cllent wlll b.rn how to lsllrt cr.ur ta nco.sslry, to perform a job efficbntly, aaidy

.nd ufilking !cop. and rlrk m.nagDmont toob.
r Clicnt wlll becomc familiar wlth Brown'3 Comtructlon SaMco, l7rc., lnd custo.ners' sarsty

pollclec and proccdurcc.
o Cllcnt wlll lcam how to cfrGctivaly corffnunlclto wlth all cultomoE, ruporvlsoG, lnd

cowod(cru. By onlurlng tlmaly roepon*t, ac'tlons, snd oornocdonr to lny 3!fa(y lglucg or
oono nt.

Training Method wlll be perfomed through Verbal lnstrucibn, Obsorvatbn and Predice unloss otherwiso
lndicaled.

Measuroment Msthods will be by Demonstration, Observation and Review unless oth€rwiss indicated.

Houdy Wage 19.00S
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OJT AGREEMENT INFORTArlOil PAGE

Client3 Namo: Ses Attachement

1 . Term of thb On-TheJob TrainirE Agroemsnl is from S€. Atrehm€nt

2. Paym6nt of OJT vvage rsimbLrsement to EMPLOYER will b€ bas€d upon lhe btel mJmb€r of horrs WIOA oonlradod
thet allows TRAINEES to snhanco skills g8ps. The estauFh€d wag€ rsimb.rG€m6nl rato erd th6 duratbn of each
TRAINEE'S OJT ars sat fo(h under the terms ard condltbns o{ thi8 OJT Agre€mont.

3. EIIPLOYER INTOR ATK)N:

Busin6s3 Name: Bmwn's Constn c{lon .lnc.

DBA:

EMPLOYER Federdl Tax lD #: 68-0s50086

Trainiog Addrsss: 3736 Gilmor8 Ave.. BakerEfield. CA 93308

Address: 3736 Gilmore Ave. cA s3308

Maaing Addr€6s: P. O. Box 1780 cA 93302

L69al Address: 3736 Gilmore Ave. Bskefsfeld. CA 93308

Telophon€: 661-439-3820 FAx _Email Rob,6)bmvrnsconsttucf on us

EMPLOYER R€prasonbtiva Name; Dora Medrano Human Resource Generalist

Trainers Naole: Marc6 Csnacho

D8rcrbtho o{ Compary T'r lO Strhrs

CoOoralion-X- LlmlH Lhbxlv Co.np'ly- Solc Proprl€totdlip- Psrhcr*h

tlon.Plollt _ U ofl_ lloft-t nbn_
Numbor of ompbForllp_ Over I Yoar in hr6ln6ss: Yo8-fL_ No- 120 Days tocalf Y6_ tto_
ls rry TRAINEE mfo0o aod wago covered under a cdlslive bdpffIE 4rcernnr? Yes- No

OccrlE0on .rob TUe: v.o6don Oru,ldsllrgr I

ONET Code: 37-3011.00 SVP: 4 Hours per wBek: 32 St8nlrE Wag6: S 19.00 per tlqrr

WOA Prooram TiUe: See Anachment Nunber of TRAINEES on tri6 contrac,t I Contrsd hour8: 4&

Relmbur6ament % Rst6: 50% & Cost Per TRAINEE: t S9e Atta€turgnt

Maximum CocU Errcumbrarrce: t See Atlachment

APPROVED AND RECOMMENDEO
Supcrvisofs Srgnaturo
Employers' Training Rasourca Sl':uJl. f*jl Dats.August 3'1. 2026

x



OoorQn E rclope E. COSf €2F&33E8{C78332F{076101F630

Ctlent

Name

MuttiCtient Form

Browns Construction
Start End Pay

Grant Date Date Rate ndmhrrmcrrobTltte App#

Irf rrrrE,r II-rrrE,r
rrrE,r

Garet

Wayne

II
I

Ferguson

I
rf

I
241

I
I

O4-Mey-25 2&S€p25S19.oo 54,560.00
Vetetation
Ground$nan 1

23649792

I
I-IIIE,rrlr I


