
WIOA TITLE: 201

Aor€crncnl No. sc2600452

THE WORKFORCE INNOVATION ANO OPPORTUTII]TY ACT (Yi'IOA}
ON.THE\'OB TRAII{ING (OJO AGREEMENT

(XERH COUNTY. (Foundltion foi rr.dlcrl C.rc of Kcrn Coufiy
dbe: foundation lor Mcdlcrl Carc X.m & Sentr B.rblrc Counti..)

THIS AGREEMENT. entsrsd into 8s ol th€ lst day of Iune
20_4-, is by and bolureen th€ COUNTY OF KERN, a polilical subdMsion of lhe State of
Crlifornia f COUNT\.) 8nd (Foundrtlon for Xcdlcal Crla of Karn County, dbe: Foundrtlon
for il.dlc.l Clm o, Kom & Sern B.ttrr Cosntl.r) , a Calffomia C,orporalbn, with tts princlpel
placr of busincss located at Bakercfield, Californb ('EMPLOYER'):

RECITALS

(a) The Wo*forca lnnowtion and Oppodunity Act (WOA) was signod into hw on Ju[ 22, Z)14 by R6sir6nt
Obemr 8nd with Moad bipartissn support fom Congresa; and

Oo.rEm Eftllopc lO: 9oOE7BOC7E6&85FF-E326-a7DC8D88a1{9

(b) thc nrpoo ot WIOA is defurrd to sfenghoo 8nd improv€ orrr nelion's public rcrkforce syrtem ard
tuh gst A,n€ricans. ircludhg yqdh and lho3. wifl sbnificant b.tri.6 lo dnpbym.nt. inb high qu.Ity
joba and oarccrt atd hcb amploycc Nre std ratreln skilbd rro*€rs; .rd

(c) WOA cncotm€6! co$aboratktn wlh othcr fundlng sol.rces lo enlEnoo the qJality; 6rd

(d) WIOA supefs€d6 and arn€nds th. AdL{l Educalbn end Family l"fieracy Ac,t (AEFLA), the Wagrcr-
Pcla.r Ad, and th. Rehabilteflon Ad of 1973; and

(e) WOA r@rns tho Unitcd Stttca rcr|ftrc. d.tEloprnonl systarn thto$h hnovedon h, end algrm€nt
and irnplov.ln 

'ti 
d, smploym€nl. lrakring, and oducatbn programsl and

(0 ITVIOA StrtG and Local Plan ProdCons rpply to tho qrnont p.ogrlm ),€a induding the cxrftrnt
pGrformlnca a@untablty s]6En: atd

(g) COUNTY toc€hr€s tundhg ,run WOA and othsr omy'emcotrry souroct (br.inrlter cod€clhroly
rsfon€d to a6 nnOA funds') authorizing and onabling it to contract vrith prblic sgcrrciss ad privab fur-
pofit and priv"te noo-prolit orgsntsation8 b pmvUo job bahing acrivido. ard Ebtad c€rvi(xs whkfi aro
in addl0on to fioc6 whidr muld dhctwis€ bs avaflable in tha araa h sle aMloo of cucfi irnds: ard

(h) EMPI-OYER is pr.per€d !o op€reE I program or programs &sigmd to accompllrh the oDlec{ives of
WOA rrd COUNTY b praparad to proviro WOA tun& to EMPLOYER lo cnrble il b op.f.b tts
program; and

(i) Th€ U.S. Congress has authorizcd WIOA 8nd ft€ Office of Managotnsnl and Budget (OMB) has
publshcd TIls 2 ol lhe Codo of Fedc.al R€Oubliorr (CFR). Parr 2{X}Unifom Adminktative
RoquirgmentE, Cost Principlca, and Audlt RaqulrsmsnB for Fodcttl Awatds (Unifom GLddenoo), wtilctt
th. DArrEn fit of Labor (DCX-) hts a@tod with oxcogtims at 2 CFR 2900.
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NOW, THEREFORE, lT lS MUTUALLY AGREED between COUNTY and EMPLOYER as follows:

1 . EMPLOYER's Outies ard Oblbations.

a. EMPLOYER shall employ and lrain employ€e(s) (hereinafier refened to as TRAINEES") in accordance
with th€ "Occupation and On-th€-Job Training Outline(s)" attached hereto, labebd Exhibit .A', and
incorporaled herein by this reference as if set tor$ in full.

b. During the baining poriod, EMPLOYER stull insurs that 6ach TRAINEE:
1) is on EMPLOYER's payroll;
2) receives th€ seme b€nefits es EMPLOYER's olher employaes p.rrorming 3imilar work and working

a Eimilar length of tim6;
3) is paid the sahry irdicated in Exhibit 'A";
4) is provided, by EMPLOYER, with satety instructions and equiprnent n€cessary fur proteclion against

injury and damage. Where sp€cial clothing or equlpmenl is provided to EMPLOYER's regular
6mplo)reer, EMPLOYER shsll provide the same type of clothing or equipm€nt to the TRAINEES
p€rforming simihr work;

5) is proviCed suppo.tivo B€rvic€s if applicablB snd reimbursabb under the provisions of the WIOA; and
6) is not a relative by blood, adoplion, or mardage of any exocutiv6 or supervisor employed by

EMPLOYER. For the purpos€ of this Agreement, 'relative by blood, adoption, or manieg€' shall
include: wife, husband, son, daughler, mother, fath€r, brother, sister, brotherin-law, sisterirFlaw,
sunt, uncle, niece, nsph6w, stapparBnt, and stspchild.

c. Said TRAINEES shall be employed es r€gular members of EMPLOYER's worHorce during the treining
period. EMPLOYER shall continuo to ernploy said TRAINEE(S) upon th€ succossful completion of lheir
training. SaiJ conlinued emdoyrnent is subjed to th€ same conditions of emplofrenl as are applicable
to EMPLOYER's regular employees, including, but not limited to, terminations for unsatistaclory
porformance.

d. EMPLOYER shall not subcontract OrF,The-Job Treining activilies. Any attempt by EMPLOYER to
subcontract, assign, or oth€rwise debgate On-The-Job Training ac{ivttbs shall b€ void and entitla
COUNW, at its option, to immediately t€rminate this Agr€€rnent. Notwithstanding the above, supportive
E€rvices provided TRAINEES may be subcontracted if permitled and reimbursable under the provisions
of the WIOA.

e, EMPLOYER shall abide by th€ Assurances made availaHe hereto labeled Exhibit "B'Assurances,
Policies, and Regulations for On-The-Job Training Pr€ram, as if incorporated herein by this reference
as if set forlh in full.

2. EMPLOYER'S Compensation

a on-TheJob rraining contracl must comply with wloA federal, stat€, and bcal policy. under such
guidelines EMPLOYER must agree lo maintain and make avaihble time ard attendance, pafo end
olher records to support amounts to be paid in the form of a reimbuGement under the OJT coniacl.

Payment to EMPLOYER shall be limited to lhose costs incured during the basic work week (i.e., regular
working hours exclusive of commissions, shift differential, overtime, holiday pay, vacalion, sick leave or
other busin€ss closure hours).

b

c EMPLOYER shall submit to COUNTY r€quired payroll documents (payroll summaries and time cards for
each payroll period) to Employers' Training Resource, in a timely manner, no more than 60 calendar days
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afrer a TRAINEE has completed th€ir (IrT training hours indicated in the OJT contract

3. Record Keeping.

a. EMPLOYER shall koop r€cords that are sufficient to permit COUNTY to pr€pare reports required by the
WOA and to permit the tracing of funds to a l€v6l of €xp€nditur€ ad€quate to insure thst the funds hav6
not been spent unlawfully. EMPLOYER shall retain all records pertinent to this Agreement for a period
ol three (3) years frorn the date of final payrnent of th€ Agreement. lf at lhe end of three (3) yea6, flerB
is litigation or an audit involving these records, EMPLOYER shall retain the r€cords until the Gsolution of
such litiggtion or audit.

4. lndemniflcation

EMPLOYER agre€s to indemnify, defend and hold harmless COUNTY and COUNTYS ag6nls, board
m6mb€rs, elected end appolnted officials End officers, employees, volunteers ard aulhorized
r€presentatives ftom any and all losses, liabilitios, charges, damages, claims, liens, causss of actbn,
awards, ludgements, costs, and expenses (includirg, but not limitod to, reasonabb attome/s fees of
County Counssl ard counsel retained by COUNTY, exp€rt fu€s, costs of stafi tJm€, snd investigEtbn
costs) of whalsver kind or naturB, whicfi arise out of or ere in any way connectGd tvith any act or omisslon
of EMPLOYER or EMPLOYER'S ofiicers, ag€nls, employees, independent contractoG, subcontaclors
of any lier, or authorized representatives. Wthout limiting he generality of thc foregoirg, thc same shall
include injury or death to any pcrBon or porsons; damage to any prcp€tty, regatdless of wfier8 located,
inch.rding th€ prop€rty of COUNTY; and any Workers' Componsatbn chlm or suit arising from or
conneded with any services performed pursuanl to this Agreement on behalf d EMPLOYER by any
person or entity.

5. lnsurance Requirem€nts.

EMPLOYER, in order to protsct COUNTY and its board members, officials, agents, ofiicers, and
€mploye€s against all claims and lhbility for doath, injury, loss and darnagE as a result of EMPLOYER'S
861ions in connec{ion with the performanco of EMPLOYER's obligatiom, as required in this Agre€msnt,
shall secur6 and maintain insurance as describod below. EMPLOYER shall not perform eny work undsr
this Agre€menl until EMPLOYER has obtained all insurance rsquired und6r thi6 section and the
required csrtificates of insurance and all required endorsements have been fil€d wilh the COUNTY'S
authorized insurance representelive. Receipl of evidence of insuran@ that does not comply with all
applicable insurance requirements shall not constitute a waiver of lhe insurance rsqui,Bments set torth
herein. The required documenb musl be signed by the authorized reprosentative of the insurance
company shown on lh€ certificate. Upon request, EMPLOYER shell $ppty proof ttral such person is
an authorized reprasontalive therBof snd is authorized lo bind lhe named undenrrile(s) and th6ir
company to lh€ coveragp, limits and termination provisions shorn thereon. The EMPLOYER shell
ptompuy deliver a cerlificate of insurance, and Bll required Gndorcoments, Mth rosp€ct to eech ren€wal
policy, as necessary to demonstrale the mainl€nanc€ of the requircd insurance coverage for the t€rm
speclfed herein. Such certificates and endorsements shall be delivered prior to the ex,iralion dEte of
any policy and beara notalion evijencing payrnent ofthe premium thereof ifso requested. EMPLOYER
shall imrnediately pay any deductibles and self-insured relentbns under all required insurance policies
upon the submission of any claim by EMPLOYER or COUNTY as an addilbnal insured.

(1 ) Work€rs' Comp€nsation and Employers Liabillty lnsuranc6 Requirement - ln the event EMPLOYER
has employees who may perform any services pursuant to this Agre€menl, EMPLOYER shall submit
written proof that EMPLOYER is insurod against liability for workers' comp€mation in accordance
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with the provisions of section 3700 of the Califomia Labor Code

EMPLOYER shall require any sub-contractors to provide work€ra' compensetion for all of lhe
subcontraclors' amployes, unless the sub-confactors' employeos are coraered by the insurance
afiorded by EMPLOYER. lf any class of employees engeg€d in u/ork or sorvies performed under
this Agre€ment b nol covercd by Cslfornia Lebor Code soction 3700, EMPLOYER shall provk e
and/or require €ach sub-contractor to provade adequale insuranco for the coverag€ of employees
rrct olherwiee covered.

EMPLOYER shall also maintain employer's liability insurance with limits of one million dollafs
($1,000,000) for bodily lr{uty or disease.

(2) Liability lnsurane Requiremenls:

a. EMPLOYER shall mainlain in full ficrca and 6fi6ct, al ell times during th€ term of this
Agr6em€nl, lhs following insuranc€:

b. The Commercial Gen€ral Liability and Automobilo lasbility lrlsurance r€quired in this sub-
peragraph b. shall include an endorsemenl naming the COUNW and COUNTrS board
memberc, officials, officers, egents aM employees as additional insureds br liablllty arising
out of this Agreement and any operations related thereto. Ssid ondoniement shall be
provided using one of the following thre€ options: (i) on ISO form CG 20 10 1 1 85: or (ii) on
ISO fom CG 20 37 10 01 plus eittrcr ISO forn CG 20 10 10 01 or CG 20 33 10 01; or (iii)
on such other forms which provkle coverage at l€ast equal to or better than form CG 20 10
11 85.

d. lf any of lhe insurance @verag€s required under this Agre€ment is writl€n on a claims-

i. Commercial General Lhbility lnsurance including, but nol limited to, Contractual
Liabilily lnsurance (specifically concaming the irdemnity provisions of thb
AgrBem€nl wilh th6 COUNTY), Produc'ts-Completed Operations Hazerd, Por8onal
lnjury (including bodily injury and d6ath), and Prcporty Demage for liability Erising
ouf of EMPLOYER's performance of work under this Agroemsnl- The Commercial
General Liability insurance shall contain no exclusions or limitation for independent
contractors working on the behalf of the nam6d insur6d. EMPLOYER shall maintrain
the Products-Completed Oporations Hazard covorag€ for the longest p€rk#
allowed by law following termination of this Agreement. The amount of said
lnsurance coverage requirod by this Agreemenl shall be the poliry limits, which
shall b€ at least one million doll8rs ($1,000,000) €ach occurence and two million
dollars ($2,000,000) aggregEt6.

Automobil€ Liability lnsurance against chlms of Porsonal lnjury (including bodily
injury and death) and Proporty Damage covering any t/ehicle and/or ell owned,
leased, hired and non-owned vehlcles us6d in the p€rfomanc€ of servicss puBuanl
to this Agroement with coverage equal lo the policy limits, wtricfi shall be al bast one
million doll€rs ($1 ,000,000) each occurence.

c. Any self-insured retentbns in excess of $100,000 musl be dsclar€d on the C€rtificate of
lnsurance or other doormentatbn provided to COUNry and must be approved by the
COUNTY Risk Manager.

|L
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made basb, EMPLOYER, at EMPLOYER'S optron, shall eilher (i) maintain sakJ covorege
for at least five (5) years followirE the lormination ol lhis Agreement with coverage
exlsnding back lo lhe effective date of this Agrsemsnt; (ii) purcfiase an 6xl6nd€d r€porting
period of rpt less thsn five (5) years following tho termination of lhis Agreement; or (iii)
ecquirB a full prior acts provision on any renewal or rsdac€ment policy.

(3) Cancellation of lnsurance - The above staled insurance coverages required 1o bo maintainod by
EMPLOYER shall be maintained until the completion of all of EMPLOYER'S obligetions under
this Agreemenl except as otherwise indicaled herein. Each insurance policy supplied by the
EMPLOYER shall not be suspended, vokjed, cencelled or reduced in mverag€ or in limits excapt
efter ten (10) days written notice by EMPLOYER in the oase of non-payment of premiums, or
thirty (30) days writt€n notice in all other cases. This notice requirem€nl does not waiv€ lh€
insurdnca roquirsm€nts staled herein. EMPLOYER shsll immedhtely obtain replacemont
coverage for any insurance policy that is terminated, canceled, non-ren6wsd, or whose policy
limits have b€€n exhaustod or upon insolvency of the insurer thal issued lhe policy.

(5) lf EMPLOYER is, or becomes during the term of lhis Agreement, self-insured or a memb€I of a
setf-insuranc€ pool, EMPLOYER shall provide covorago equivalent to the insurance crverages
and endorsements roquired above. The COUNTY will not accapt such coverage unless the
COUNTY determines, in its 6ole discretion and by written accrplance, that the coverage proposed
to ba provided by EMPLOYER ls equivalent to lhe above-required coverages.

(6) AII insurance sfford€d by EMPLOYER purEusnt lo his Agreement shall b6 primary lo and not
contributing to all insurarrce or self-insuranco maintain€d by the COUNTY. An 6ndors6ment shall
be provlded on all policies, excopt profossional liability/enors and ombsions, which shall uraive
any right of recovery (waiver of subrogalion) againsl the COUNTY. A waivar of right of recovery
(waiv€r of subrogation) is only requir€d on Workers' Compensalion polbieis when a E MPLOYER's
personnel doliver or perform services for the COUNTY while on COUNTY property.

(7) lnsurance co\€rages in the minimum amounts set fotlfi h€roin shall nol be cons&u€d to relieve
EMPLOYER for any liability, whelher wilhin, outskJe, or in excess of suc+l covorage, and
regardbss of solvency or insolvency of the insurer that issuos the cowrag€; nor shall it preclude
the COUNTY from taking such oth6r actions as are svailebl€ to il urdor any olher provision of
this Agreement or olhonivise in law.

(8) Failurs by EMPLOYER to maintain all such insurance in effect at all times required by this
Agreemenl shall be a material breach of this Agre€ment by EMPLOYER. COUNTY, at ils sole
oplion, may teminate lhis Agreemont and obtain damages ftom EMPLOYER rasulting from saki
breach. Altematively, COUNTY may purchase such required insurenc€ covorage, and without
further notic€ to EMPLOYER, COUNW shall deduct from sums due lo EMPLOYER any
promiums and a&sociated costs advanced or paid by COUNTY for such insurance. lf the balance
of monies obligated to EMPLOYER pursuanl to this Agroement are insuflicient lo reimburse
COUNTY for the premiums and any associated costs, EMPLOYER agrees to reimbuBe
COUNTY for the premiums and pay for all cosG associated with the purchase of sakj insurance.

(4) All insurancs shall be issued by a company or companios admitt€d to do business in Califomia and
listed in Bla ament 'B6st's Key Rating Guida" publication wfth a minlmum rating of A-; Vll. Any
exception to th€se rBquirements muEl be approved by the COUNTY Rbk Manager.
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Any failure by COUNW lo lake this altemative action shall not relieve EMPLOYER of its
oblagation lo obtain and maintein the insurance coverages r6quir6d by this Agreement.

6. lntellectual Property Provisions

a. Federal Funding.

ln any agreement funded ln whole or in part, by lhe federal governm€nt, COUNTY msy acquire aM
maintain the lntollectual Property rights, title, and ownerEhip, which resull directly or indirectly from the
agreement, excspl as provided in 37 CFR Parl ttol .14. However, pursuant to 29 CFR Section 97.34 the
federal govemment shall have a royalty-free, non-€xclGive, in€vocable, paid-up license throughout the
world lo use, duplicate, or dispose of such lntellectual Property throughout lhe world in any manner for
govemmental purposes and to have and p€rmil others to do so.

EMPLOYER ft rth€r agre6s that this Agreement is subj€ct to ard shall be govemed by 37 CFR part 40'1,
"Rights to lnventions Mad6 by Nonprofil Organiutions end Small Business Firms Under Govomment
Grants, Conlracts and Cooperative Agroements," and any implementing regulations issued by the
awarding EMPLOYER.

b. Ormership.

1) Except where COUNTY has agre€d in a signed wrltlng to accept a license, GOUNW shsll b€ and
remain, wilhoul additional compens€tion, lh6 sole owner of any and all rights, title and interest in all
lntollec,tual Property, from the moment of craation, wh€ther or not Fintly conc€ivad, lhat are mad6,
conceivod, derived from, or reduced lo practic€ by EMPLOYER and which r€sult directly or indiroctly
ftom thi6 Agreom€nt.

2) For the purposes of this Agreemenl, lntell€ctual Property m€ans recognized protectable rights and
interesl such as: pat€nts (wh€ther or not issued), mpyrights, tradsmarks, servlco marks, applicalions
for any of the foregoing, inventions, trade sacrets, lrade dress, logos, insignia, color combinations,
slogans, moral righh, right of publicity, author's rights, contract and licensing rights, works, mask
works, industrial design rights, rights of prilrity, know how, design flows, methodologies, devices,
busin6s prooBssos, developments, innovalbns, good will, any dala or information maintained,
collectsd or stored in the ordinary cours€ of business by COUNTY, and all other legal rights protec{irg
intsngible proprietary information as may exist now and/or hereafler come into existence, and all
renewals and exlensions, regardless of whether thosa rights arise underthe laws ofthe United Stat€s,
or any olher slate, country or jurisdiction.

(a) For th€ purpose of the definilion of lntellectual Property, torks" means all literary works,
writings, and printed matter including the medium by which lhey are recorded or
reproduced, photographs, art work, pictoriel and graphic representations and wo*s ofa
similar nature, film, motion piclures, digftsl imag6s, animation cells, and other audiovisual
works including positives and negalives thereof, sound rBcordings, lapes, educational
mat€riab, interactive videos, computer software ard sny oth€r materials or producls
created, produced, conc€ptualizgd and fixed in a tangible medium of €xpression. It
includes preliminary and final products and any materiels and information developod for
lhe purposes of producing those final products. "Works' does not include articles
submitted to p66r review or refergnce joumals or indep€ndent research projects.

3) ln the performance of this Agreement, EMPLOYER may exercise and utilize certain of its
lntellectual Property in existence pnor to the efrective date of this Agreement. ln addition, under
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this Agr€€ment, EMPLOYER may accoas and ulilize certain of COUNTYs lntellectual Property
in existence prior to the effective date of this Agreament. Excopt as olherwise s€t forth hsr6in,
EMPLOYER shall not use any of COUNTYS lnlellectual Proparty no,v in oxistenca or hereafter
exiEting for any purpos€s wilhout the prior written permission of COUNTY. Except as oth€rwise
sst forth harBin, n€ilher tho EMPLOYER nor COUNW shall give any owneEhip interest in or
rights to its lntell€ctual Prcperty to the olher Party. lf during the t6rm of this A9r6€ment,
EMPLOYER accesses any thir+psrty lntell€ctual Prop€rty that is liconsed lo COUNTY,
EMPLOYER agrees to abide by all lic€nse and confldentlelity reslric'lions appliceble to COUNTY
in the third-p€rty's license agreement.

4) EMPLOYER agroes to cooperate with COUNTY in esteblishing or mainlaining COUNTY's
axclusiw rights in the lntelleclusl Property and in assuting COUNTYS sol€ dghts against third
pa es with rospect to the lntellectual Property. lf th6 EMPLOYER ontors into any agreements
or subcontracls with other partles ln order lo p€rrorm this Agrc€ment, EMPLOYER shall require
the terms of the agreern6nt(s) to include all lntellectual Property provisions of paragraph 5.a.
throwh 6.i. Such terms musl include, but are nol limited to, EMPLOYER assigning and agreaing
to assign to COUNW all rights, tille aBd interest in lntellec'lual Properg made, conceived, derived
fronr, or reduoed to practice by EMPLOYER or COUNTY and wftich result dinecdy or indirectly
frorn this Agreem€nl or any subcontract.

5) Pursuant to paragraph 5.b.4), the requlremenl for the EMPLOYER to lndude all lntellectual
Prop€rty provisions of peragrsph 6.a. through 6.i. in all agreemenls and subcontrects it enlers
into with other parlies does not apdy to agreemenls or subcontracts that at€ for customized and
on-he-job training as authorized under 20 CFR 680.700-750.

6) EMPLOYER further agrees to assist and coop€rale with COUNW in all reasonable respects, ard
execute all documents and, subJed to roasonablo availability, give lestimony and take all furlher
acls reasonaHy n€oasssry to acquire, transfer, meinlsin, and enforce COUNTrs lntellectusl
ftoperv rEhts and intor€sts.

c. Retained Right Li6nse Rilhts.

1) Exc€pt for lntellectual Property made, conceivod, derived from, or reduc€d to practice by EMPLOYER
or COUNTY and which resull direc{ly or indirectly from this Agreement, EMPLOYER shall retain titb
to all of its lntellectuel Property to the exlent such lntellectual Prop€rty is in exislence prior to lh€
offedive date of thas Agre€mont. EMPI-OYER hereby grants to COUNfi, wlthout addhlonal
compensation, a p€rmanent, non€xcluslve, royatty free, pai6up, worldwide, inevocabh, perpetual,
non-t€rminable license to use, reproduce, manufacture, sell, offer lo sell, import, export, modify,
publidy and privatoly dispby/p€rform, distribut€, and dispose of EMPLOYER's lnt€llectual Properly
with the right to sublicanse thmugh multipl€ layers, for any purpos€ whatsoevor, lo lh6 6)iit€nt it is
incorporated in the lr ellectual Pmperty resulting from lhis Agreement, unless EMPLOYER assigns
all rQhls, title and interest in th6 lntellectuel Property as set forth herein.

2) NothirE in this provision shall restrict, limit, or otherwise pr€vent EMPLOYER from using any ideas,
conc€pts, know-how, methodology or tecftniques rslatod to ils performance und€r this Agrsement,
provided that EMPLOYER'S use do6s not infringe on lhe pat€nt, copyright, trademerk rights, licens€
or oth€r lntellectual Prop€rty righls of COUNTY or third party, or resull in a breadr or defaull of any
provisions of paragraph 6.a. through 6.i. or resull in a breech of any provisions of hw relating to
confidentiality.
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d. Copyright.

1) EMPLOYER agrees that for purpos€s of copyrilht l8w, all works (as defined in Ownership, paragr:rph
6.b.2xa)) of authoGhip made by or on hhalf of EMPLOYER in conn€ction with EMPLOYER's
p€rformanco of this Agreement shall be deemed 'works made for hire.' EMPLOYER furth€r agrees
that the work of each porson utilized by EMPLOYER in @nnection with the performance of lhis
Agreement will b€ a 'work for hire,' wh6th6r that person is an employee of EMPLOYER or thet pe6on
has onler€d inlo an agr€€m€nt with EMPLOYER to perto{rn the work. EMPLOYER shall ent€r into a
writton agr€€ment with any such person that: (i) all work performed for EMPLOYER shall be deemed
a 'work made for hire" under the Crpyrighl Act and (ii) that p€rson shall assign all right, title, and
inlerest lo COUNTY to any wo* produd made, conceived, derived from or reduced to practice by
EMPLOYER or COUNTY and which resull direc'tly or lndkectly from lhls Agr€ement. (Refer to 2 CFR
200.35.)

2) All malerials, including, but not limited to, computer sofhflare, visual urorks or text, reproduced or
distributed purtuant to this Agreement lhat include Intellectual Prop€dy made, concsived, dorived
from, or reducad to prac-tice by EMPLOYER or COUNTY and which result directly or indirec{ly from
this Ageement may not bc reproduced or disseminated without prior Mitton permission from
COUNTY.

e. Patent Righb

Witft respect to inventions mad€ by EMPLOYER in the performance of this Agreement, which did not
result from research and developm€nt specifically incltdod in the Agreement's scop€ of work,
EMPLOYER hereby grants to COUNTY a license as doscribd under paragraph 6.c. for devicas or
materiels incorporating or made lhrough the use of such inventions. lf such inventions result from
research and development wo* specifically included within the Agr6em6nt's scope of worl, then
EMPLOYER agrees to assign to COUNTY, without additional compensation, all its right, title and interest
in and to such inventions and to assist COUNTY in securing United States and foreign patents with
r€sp€ct th€reto.

f. Third-Partylntelleclual Property

Except as provided herein, EMPLOYER agre€s that its performance of this Agreement shall not bo

dependent upon or include any lntelleclual Prop€rty of EMPLOYER or any third party wittnut lint (i)
obtaining COUNTY's prior written approval; ard (ii) granting to or obtaining for COUNTY, without
additional componsation, a license, as describ€d in parsgraph 6.c., for any of EMPLOYER's or lhird
party's lntellectual Property in existence prior to the effectiw date of this Agreement. ll such a license
upon these terms is unattainable, and COUNry determines that the lnlellectual Property should be
included in or is requird for EMPLOYER performance of this Agreement, EMPLOYER shall obtain a
licenso under terms accaptrable to COUNTY.

g. Warranties.

'l) EMPLOYER represents and waffants that:

(a) lt has secured and will secure all rights and lic€nses necsssary tor its per{ormanc€ of this
Agre6m€nt.

(b) Neither EMPLOYER's p€rformancs of this Agre€mont, nor th€ axerciso by either Perty of the

rights grantod in lhis Agreement, nor any use, rsFoduction, manufracture, sale, ofier to sell,
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import. export, modmcation, public and privale display/performance, distribution, and disposition
of the lntellectual Property made, mnceived, derived from, or reduced to practjce by EMPLOYER
or COUNTY and which result directly or indirectly from this Agre€menl will inftinga upon or violate
any lnlellectual Property right, non-disclosure obligation, or other proprietrary righl or interest of
any third-party or €ntity now existing under the laws of, or hereafter exisling or issued by, any
state, th€ United States, or any foreign country. There are cunently no ac.tual or threatened claims
by any such third party based on an alleged violation of any such ri)ht by EMPLOYER.

(c) Neither EMPLOYER s performance nor any parl of its performance will violale the right of privacy
of, or constitule a libel or slander against, any person or entity.

(d) lt has secured and will secure ell rights and licenses necessary for lntelleclual Property including,
but not limitsd to, consents, waivers or releases from all authors.

(e) lt has not granted and shall not grant to any person or entity any right lhat would or might derogate,
encumber, or interfere wilh any of the rights granted to COUNW in this Agreement.

(0 lt has appropriat€ systems and controls in place to ensure that state and federal funds will not be
used in th€ performance of this Agreement for the acquisifion, opeftrtbn or maintenance of
computer software in violafion ot copyright laws.

(g) lt hes no knowledge of any outstanding claims, licenses or oth€r chsrges, liens, or encumbranc€s
of any kind or nature whatsoever that could affoct in any way EMPLOYER's performsnce of this
Agreement.

2) COUNTY makes no warranty that the lntellectual Prop€rty resulling from lhis Agreemenl does nol
infringe upon any patent, trademark, copyright or the like now €xisting or subsequenlly issued.

h. lntelleclual Property lndemnity.

1) EMPLOYER shall indemnify, defend and hoH harmless COUNW and its licensees and assignees,
and lts officers, diredors, employees, agents, r€pr€sentalives, successors, and users of its produc'ts
("lndemnilies") from and against all claims, actions, damages, losses, liabiliti€s (or actions or
procaodings with respect lo any thereor), wh€th€r or not rightful, arising from any and all actions or
claims by any third party or oxpensos relatod therBto (including, but not limited to, all legal expenses,
courl costs, and atlomey's {ees incuned in investigating, preparing, Eerving as a wilness in, or
defending against, any such claim action, or proceeding, commenced or threatened) to which any of
the lndemnities may be subject, wh€th€r or not EMPLOYER is a party to any pending or threatened
litig€tion, which arise out of or are relat€d to (i) the incorectness or breach of any ol the
representations, wananties, @venants or agreements of EMPLOYER perlaining to lntellectual
Properg; or (ii) any lntellectual Property infring€ment, or any other type of actual or alleged
infringement claim, arising out of COUNTY's use, reproduction, manufacture, sale, offer to sell,
distribution, import, export, modification, public and privale performance/display, license, and

disposition of the lntellGctual Property made, conceived, derived from, or reduced to praclics by
EMPLOYER or COUNW and whlch result directly or indir€clly from this Agre€ment. This indemnity
obligalion shall apply in€spective of whether the infringemenl claim is based on a patent, trademark
or copyrighl registration that was issued afler lhe effective date of this Agre€menl. COUNTY reserves
the right to parlicipate in and/or control, at EMPLOYER's expense, any such infringemenl aclbn
brought against COUNry.

2) Should any lntellectual Property licensed by EMPLOYER to COUNW under lhis Agreement become
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the subject of an lntellectual Proporty infringement cleim, EMPLOYER will exercise it6 authority
reasonably and in good faith to preserve COUNTYS dght to use the licensed lntellectual Property in
accordance with this Agreem€nt at no expense to COUNry. COUNTY shell hav€ th€ right to monitor
and appear lhrough its orrn counsel (at EMPLOYER's expenee) in any such claim or action. ln the
defense or selllement of the claim, EMPLOYER may obtain the right for COUNW to continue using
the licensed lntelleclual Properly or, replace or modify the licansed lntellectusl Property so that the
replaced or modifed lntellectual Prop€rty becomes non-infringirB provided that such replacement or
modification is functionally equivalent to the original licensed lntellectual Property. lf such remGdiss
are nol reasonably available, COUNTY may be entitled to a refund of all monies paid under this
Agreement, without restriction or limitation of any olher rights and remedies available at law or in
oquity.

3) EMPLOYER agrees that damagos alone would be inadequsle to comp€nsate COUNTY for breach
of any lerm of thes€ lnlellectuat Properly provlslons of paragraph 6.a. through 6.i. by EMPLOYER.
EMPLOYER acknowl€dges COUNTY would suffer ineparable harm in the event of such breech end
agrees COUNTY shall be entitled to obtain equitable r€li€f, including without limilation an injunclion,
from a court of compet€nt jurisdiction, without r€striction or limitBtion of any other rights end remedies
available et law or in oquity.

i. Survival.

The provisions set forth herein shellsurvive any termination or oxpiralion of this Agreemont or any pr{ect
schedule.

7 Assurances

COUNW shall obey the provisions of WOA, the regulations and guidelines enacted pu.suant to
WIOA and the lerms of the WIOA grent agreements ftorn the federal 8nd state govemment to
COUNTY.

EMPLOYER may aocess WIOA and the regulalions issued to imphment WIOA at
wuM.doleta.gov^flioa/. EMPLOYER will b€ notilbd of chsnges and/or amBrdm€nts affecting
WIOA or th€ regulations as soon as possible after they are mado known to COUNTY.

EMPLOYER shall sccapt persons into its program(s) who have been refened by COUNTYs
Employers' Training Resource or its authorized agent(s) unless such persons are not eligibb or
suitable for EMPLOYER's program(s) pursuant to WIOA and lhis Agreemont.

8. Conlidentiality Requirem€nts.

COUNW and EMPLOYER will exchange various kinds of information pursuant to this Agrcement.
That information will include Personally ldentlliable lnformstion (Pll), data, applicslions, program
files, and databasss. These data and intormalion are confidential when they defin€ an individual
or an employing unit or wh€n th6 disclosure is restricted or prohibited by any provision of law.
Confidential lnformation requires speciel precautions to protect it from unauthorized use, access,
disdosure, modfficalion, and destruction. The sources of in{ormation may include, bu1 are not
Iimiled lo, the Employmont D€velopmsnl Department, California Department of Social Services,
Califomia Department of Education, California Oepartment of Conections and Rehabilitation,
County Welfare Departmont(s), County lV-D Directors Offlce of Child Support, Office of lhe
District Attorney, California Depertment of Mental Health, Califomia Office of Community
Colleges, and the Department of Alcohol and DnE Programs.

a

a

b.

c.
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EMPLOYER shall provide security sufficient lo ensure the pmteclion of contidential information
from improper use snd disclosures including sufficient administralive, physical, and teahnical
safeguards to protec{ this inlomation from reasooabb unanticipated threats to the socurity or
confidentia lity of the informalbn.

Federal law, OMB Guidance, and DOL policies require that Pll and other sensitiv€ information b€
protected. To ensure compliance with federal law and regulations, EMPLOYER must secure the
storage and lransmission of Pll and sensitive data devoloped, obtaln€d, or otherwbe associaled
wilh WIOA tunds:

1) To ensure Pll is not transmitted to unauthorized us€rs, all Pll and other sgnsitive data transmitted
via 6mail or slored on CDs, DVDS, hard drives, USB flash drives, or oth€r removable media must
b€ onoypted using Federal lnformation Procossing Standards (FIPS) 140-2 compliant and
National lnstilute of Standards and Technology (NIST) valHated cryptographic modul€.

2) EMPLOYER must take steps nece3sary lo ensuro the privacy of all Pll oblained from participants
andlor oth6r individuals and to prot€cl such information ftom unauthorized disclosure.

3) EMPLOYER shall ensure that any Pll used during lhe performance of activitios associated with
COUNTY have been obtained in conformity wlth this Agroement and applhable federal and state
laws govemirg the conlidentiality of inbrmation.

EMPLOYER agrees to comply with section 444 of the Crnorel Education ProMsions Act (20 U.S.C.
12329) as added by the Family Educational Rights and Privary Act of 1974. EMPLOYER shall
provide written instructions to all of ils emdoye€s with access to intormation of a confrdential nature
of the penalties for unauthorized use or disclosurE found in s€ctions 1798.53 and 1798.55 of th6
Civil Code, s€ction 502 of the P6nal Cods, section 21 11 of the Unemploym€nt lnsurance Code,
section 10850 of the Welfare and lnstitutions Code and otlnr applicable local, strate and federal
laws. COUNTY shall provide EMPLOYER with copies of the €foremenlioned code seclions.
Changes and/or amendments affecting these code sec'tions will be lssued lo EMPLOYER as sosl
as possible afler they are made available to COUNTY.

EMPLOYER shall (where it is appropriate) slore and prccass information in ole€tmnic format, in
such a way that unauthorized p€rsons cannot reasonably retrieve the information by means of a
comput€r, remolo terminal or other me€ns. EMPLOYER shall retum the conlidential information
promplly and destroy all copbs or derivalions of that confidential information when its use ends,
utilizing an approved method of conlidential destruction: shredding, buming or certified or witnessed
destruclion. Magnetic media are to be degaussed or retumed to the entity that providBd it.

lf EMPLOYER enterE into an agreemenl with a third party to provido WOA services, EMPLOYER
agrses to include these data ard security ard confidentiality requiremento in th€ agreemonl with
that third party. ln no event shall said infomalion be disclosed to any individual outside of that lhird
party's euthorized staff, subclntracto(s), servico provlders, or employees.

EMPLOYER shall designate a p€rson responsible for the security snd conridenthlity of the data
and immediately noti! the Chief WorHorce Developmont Ofiicer for COUNTY's Employers'

b

c.

d

e

s

EMPLOYER agrees to keep all inforrnation that is exchanged between COUNW in th€ sbiclest
confidence and make srrch information available to its own employees only on a 'n6e+to,know'
baais.

f

h.
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Treining Resourca, or hisi/her designee, in u/riting, of any desirnoe charE€s. EMPLOYER'S data
s€curity confidentiality d€signe€ is:

Name: She.i Slringet
Till6: Human Resource ManagBr
Address:5701 Truxtun Ave Ste. 100 Bakersfield, CA 93309
Telephon€: 661-327-7581
Fax No. 661-327-5129
Email: sstrirEer@kernfrnc.com

9. Term

This Agreement shall b€ in €fiect from July 1 , 2025 through Deoember 31, 2026 while COUNTYs
WIOA program is in €ff€ct and funded by grents from lhe federal and state gov€mmenls to
COUNW, except that EMPLOYER shall continue to retain the records of its WOA-furded
program(s) for three (3) yeers as provkled in paragraph 3.b. above.

Within thirty (30) days of EMPLOYER roceipt of a fully signed and execuled Agreemont,
EMPLOYER must demonslrale to COUNTYS satislactbn that the contracted program has
commencod operations. EMPLOYER assumes all liability for expemes or activities commencing
by EMPLOYER before the Agreement is €x6culed.

l0.Termination.

a. This Agreement may be terminated in whole or in psrt as follows:

'1) By the COUNTY lf EMPLOYER faib to comply wilh lhe terms and conditions of the Agreement;

2) By the COUNW, to th€ gr€atost €xtenl authorized by hu i, the Agreemenl no bnger effectuatss the
prog.am goals or COUNTY priorilies;

3) By the COUNTY wlth the mnsent of the EMPLOYER, in which case the ts/o parties must agree upon
tho lermination conditions, including the effective dale and, in the cass of parlial terminalion, the
portion to bB terminated;

4) By the EMPLOYER upon sending to the COUNW writlen notifrcation sefting forth the reasons for
such termination, lhe effectiv€ date, and, in lhe case of partial tormination, lhe portion to be
terminaled. However, if tle COUNTY determines in the case of partial lermination that th€ reduced
or modified portion of lh€ award will not accomplish ltle purposes for which the award was made, lhe
COUNTY may terminale the award in its entirety.

b. Notwilhstandlng lhe above, EMPLOYER shall not be relieved of liability to COUNTY for damages
sustained by COUNW by virtue of any bre€ch of lhe Agreernenl by EMPLOYER, and COUNTY may
withhold any payments to EMPLOYER for the purpose of setoff until such time as the exact amounl
of repayment due COUNW from EMPLOYER is determined.

c. ln th€ ev€nt of th€ termination of this Agreement for any r€ason, COUNTY shall have no further
obligation to pay for any services rendered or exp€nses incuned by EMPLOYER after the efiective
dat€ of the termination, and EMPLOYER shall repay to COUNW, within thirty (30) days of th€
notmcation of lermination, all paymonts made by COUNTY to EMPLOYER which were unearned.

b

a.



1 1. Notices

Any and all notices relating to thiE Agre€menl shall be sufficient if personally served upon the Clerk of
the Board of SupervBors of COUNry or the clerk or lhe secretary of EMPLOYER or if sent via the United States
Postal Service, postage prepaid, and if dirocted to COUNTY, addressed as follows:

Clerk of the Board of Supervisors
Kern County Administralive Center
1 1 '15 Truxtun Avenue, 5s Floor
Bakersfield, CA 9330.|

or direcled to EMPLOYER, addressed as follows:

5701 Truxtun Ave. Ste. 100 Bakersfieh, CA 93309

Contacl Person(s): Shed Strin$r

lf COUNTY and EMPLOYER are unable to mutually resolve any dispules which may arise
b€tween th€ partles relating lo this Agre€mont, EMPLOYER may fil€ a complaint with COUNW
at 1600 E. Belle Tenace, Bakersfreld, Califomia 93307. A grievance officer shell be appointed lo
review th€ dispute and attempl to resolve the matter wilh the parties. lf the dispute is still not
resolved, EMPLOYER may request a hearing with a h€aring offcer appointed by COUNTY. tf
the dbpute remains unresolved, EMPLOYER may eppoal to the Stale Review Panel of the
Govemor of the State of Califomia. lf here is still no resolution to the dispute, EMPLOYER may
fil€ an adion in a court of law.

The parties h€r6to acknowledge that this Agreemenl was exocuted snd s€rvices and obligations
are to b€ performed in Kem County, and, therefore, both partles agree thet if any party to this
Agreement initiates any legalor equitable action lo enforce the t€rms of this Agreement, lo dodare
lhe rights of the parties under this Agreement or which reht€s to this Agreem€nt in any marur€r,
the prop€r venu6 for any sucfi aclion is the Superior Courl of the State of Caliromia of and for the
Counly of Kern.

13.Construed According to Califomia Lew.

It is underslood that EMPLOYER, in ils performsnce of any and all duties under thh Agreement, has no
authority to bind COUNW to any agreoments or undertakings with respect lo any and ell persons or €ntili€s with
whom EMPLOYER deals in lh€ course of its business.

a

b

15. Modifications and Amendments.

Oocuslgn Envelop€ lO 90DE7BDG7E88-85FF-8328-47DC8D88,Il,aS

12. Grievance Procedure and Venue.

COUNW and EMPLOYER agree that th6 pmvisions of thiE Agresmont will be construed in accordance
with the laws of the State of Califomia.

14. No Authority to Bind COUNTY.
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a. This Agreemanl may be unilat€rally modified or amend€d in writing by tho COUNTY under th6 followlng
circumstances:
't) Thore isen increase or docre€se in local, slele, or fed€rsl funding levets.

2) To implemenl adjustrnents to EMPLOYER'S plans, goals, and/or objoclives.

3) Funds awarded lo the EMPLOYER have not b€en expended in sccordanca with th€ AgrBement. After
consultation with the EMPLOYER, COT NTY has det€rmined that funds will not be spent in a timely
manne., end such funds are for that roason to ttl6 extent pemifted by ard ln a mann€r consiEtent
with local, state, and federal law, regulations, and policios, rEverting to he COUNTY.

4) The term of the Agreom€nl is cfianged.

5) There is a ch€nge in tocal, state, or federal law or regulation requiring a change in the provisions of
this Agreement.

6) The EMPLOYER'S nam€ hss chsnged. Upon roceipl of legal documentation of th€ name change
COUNTY will process the amendm€nt. Payynent of invoic€s presented with e new name cannot b6
paid prior lo approval of sakJ amendmenl.

b. Excopt 6s provided above, this Agreernent may bo amended or modifiod only in writing by the mutual
agreement of bolh COUNTY and EMPLOYER.

16. Nonwsiver.

No covenant or condltion of this Agreement to be performed by EMPLOYER cen be wslved excapt by
th€ writlen consent of COUNTY. Forbearance or indulgence by COUNW in any regard whatsoever shall nol
constihrG a waiver of any covenant or condition to be p€rfotm€d by EMPLOYER. COUNTY shall be entitled to
invoke any romedy aveilable to COUNTY under this Agresment or by law or in oquity dsspite any such
forbearance or indulgence.

'l 7. lndBpend€nt fut"ac-tor.

ln the performance of the Eervic€s under lhis AgrBament, EMPLOYER shall be and acknowbdges that
EMPLoYER is in fud and law, an indeperdent contractor and not an ag€nt or empbyee d COUNTY.
EMPLOYER has and rebins th€ right to exercise full sup€rvision end conbol over lhe manner and methods of
providing services lo COUNTY under this Agreement EMPLOYER retains full supervision and conlrol owr the
employment, direc{ion, compensation, and discftarge of ell persons assisting EMPLOYER h the provision of
servi@s under lhis Agr6em6nt. Wth rosped to EMPLOYER's employees, iI any, EMPLOYER sholl be solety
responsible br payrn€nt of wages, benefits end other compensetion, complbnce with all occupational safety,
welfare and civil righls laws, tax withholding snd paymont of smployment laxes whether federal, state or local,
and compliance with any and all other laws regulating employment.

18. Asslrnrn€nt.

EMPLOYER shall not assign any right, titl6 or interest il may acquire by reason of this Agreoment except
afrer first oblaining the written consent of COUNTY.

19. Conflict of lnterest.
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The parlbs to this Agreement have read and are awar6 of the provisions of Section 1090 et seq. and
S€clion 87100 of the Califomia Govemmenl Code relating to conllict of interest of publb offcers and employees.
All parlies hereto agroe that they arB unaware of any financial or economic interest of any public officer or
employee of the COUNTY relating lo this Agreom€nt. lt is furth€r understood end 6gro6d that if such a finsncial
inleresl does exist at the inception of thb Agreement, COUNry may imm€diately terminate this Agr€ement by
giving wrilt€n notice thereof. EMPLOYER shall comply wfh the requir€ments of Govemment Code Section
87100 et seq. during th€ term of this Agre€ment.

20. Signsture Authorily.

Each person execuling this Agreement on behaff of EMPLOYER ropresenls and warants that he or sh6
is duty authorized by EMPLOYER to execute and deliver this Agre€ment on behatf of EMPLOYER and thal this
Agreement is binding upon EMPLOYER in accodance with its terms. Prior to commencing any work undor lhts
Agreemgnl, EMPLOYER shall deliver documentation of EMPLOYER's govoming body authorizing or ratitying
the oxeqlion of this Agreem€nl to COUNTYs Employers' Training Resource.

2'1. Politicay R€ligious Activity

No person performing any s€rvic€ or providing any goods designaled under this Agreement shall
perlicipato in any political or relilious activrty on County time or in any manner invoMng the use of County
property or €xp€nditure of public funds nor convoying th€ implicalion of County endorsement or support for a
candidate for local, state, or federsl office. Notwithstanding the foregrring, nothing in lhb Agreement shall be
mnstrued to unlawfulv limil an indivilual's or entity's Conslitutional rights. Accordingly, the limttations contained
in this s€c1iln are lor lhe sole purpose of prevenling proselylizing and politicking while engagod in the
p€rformance of services under this Agreement.

Rdmaindar of page inlentionally left blaak
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lN WITNESS WHEREOF, each party has signed this Agr@ment upon lh€ dal€ indicated, and agrees,
for itself, its €mploye6s, officers, partners and successors, to be fully bound by all terms ard conditions of lhis
Agre€ment.

COUNTY OF KERN

o1?,," "- L. ,n"r*

Foundstlon for edlcal Ccrc of Kcm County
dba: Foundatlon for lrledlcal Care of Kem &
Santa Barbara Countict

fu, Stnu+v
Luanne Santos
Worldorce Development Program Manager
Employers' Training Resource

Sheri
Human Resource Manager

.COUNTT .EMPLOYER'

OPTIONAL:

A Blanket Agreement is valid for up lo lhree (3) years to encompass each individual TRAINEE who is
selected to participate in the OJT Program with said EMPLOYER
From to
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EXHIBIT "A"

OcdJpstion and On-The'Job Training Phn

Occupalional Tille: Ses Attachment Hourly Wage: $ ( Sq9 AjBachment)

Doscription of OcoJpation: Re3ponsible for orovidho oxoGll€nt oJslomer sswice and Fsislino msmb€r8. orovkleB and

busin€ss oartrl€ 9 with insuranco plan information. includino elioibilitv. benelits aM dalrns orcc€ssino as direded bv tl|o
Custorner S€rvice lranagBr

Under supervision, TRAINEE will loam and improve skill8 in th6 tolbwing ar6as:

SKILL REQUTREMENTS
See Attlchm.nt

Trainirg Method will be p€rformed lhrough Verbal lnstuc-tioo, ObservEtion and Pmc-tice unless otherwise
indic6t6d.

Measurement Methods will b€ by Demonstration, Observation and Review unless otherwise lndicated.
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OJT AGREEIUENT INFORMATION PAGE

Clients Name: Se€ Attachment

1 . Term ot this On-Thdob Trainirg Agre€monl 6 ftom S.. Atllctllllnt to S.. AttachmGnt

2. Paylnent of OJT wege rcimbuBemont to EMPLOYER will b€ basod upon the total rumber of hours WIOA contraded
that albws TRAINEES to enhance skills gap6. The establistl€d wag€ relmbursemenl rate and the duration of each
TRAINEE'S OJT ara 5€t forlh under tho torms and conditims of lhis OJT Agreemenl.

3. EMPLOYER INFORITIATIoN:

Businoss Name: Fourxratlon br Medical Csre of Kem Counlv

DBAj Foundation for Medical Care of nty

EMPLOYER Federal Tax lO #:9*2139282

Training Address: 5701 Truxtun Ave Ste- 100 &kerslird. CA 93309

5701 Truxtun Ave Ste. 100 Bakersfield. CA 93309

Mailing Address 5701 Truxtun Ave Ste. 100 Bakersfield. CA S3309

Legal Addre3s: 5701 Truxtun Ave Ste. 100 Bakssrield. CA 93309

Td6phon€L00!927-Z!gl- FAX: 661-327^5129 Emeil sslrlno€r@kemfrnc.com

EMPLOYER Represe nlativ€ Nsms: Sheri Strinqerl Human resource Manaqor

Trainers l,lamo: Jackv Wood. Annetl€ Charlton. iraric€la Vro€n Tillo: CSL.C.SM.ASS

D6cription of Company Tar lD Statu3

Ccporatbn-L- Limlted Llabilltycompany- Sole Proprl€torshlp_ Partn€rshh

Non-Pfofft _ Union _ Non-t nion _
tfumber of emdoyses 17 O$r 1Y6ar in busin6s: Yes-L l{o_ 120 Days Locally: Yes X tlo_
ls any TRAINEE occupation ard wags covered und€r a colloclive bsrgaining agrremcnt? Yes_ No X

Ocqrp€tlon Job Tith: Soc Attachment

ONET Code: Sac Attachrncrt SVP: 6 Hours per week: S_Starling Wage $ Se€ Altachmsnt per hour

WOA Program Tito: 20'l Numb€r olTRAINEES on lhis contracLl Cont acl hours: Scc Afi.chrxnr

Reimbursement % Rate: 50% Cost P€r TRAINEE See Altrchment

Maximum CosU Encumbrance: $ Sce Attachm€nl

Date. September 10. 2026

Address:

APPROVEO AND RECOMMENDEO
SupoNiso/s Signeturo
Empbyers' Tralning noorr""----*lLar.la-&tlt
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