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WIOA TITLE: Sea Attachment
Agroem€ntNo. SC)700067

THE VI'ORKFORCE TNNOVAnON AND OPPORTUI{rY ACT (wlOA}
oI{-THE-'OB TRAIN]NG (OJn AGREEilEN'

(KERil COUNTY- (Brown'! Con3tn cdon Servlcr, lnc.)

fHlS AGREEMENT, €ntored into as of tl1o 9th day of Iune 
,

20--26, is by and between the COUNTY Of XEF[f-porucar su'uovision ot rre state *
Califomia (COUNTr) and (Brown'e Construcdon Scrvlcr, lnc.), a Corporation with its
principal place of business located at Bakersfield, Calitornia fEMPLOYER'):

RECITALS

(8) The Workforce lnnovation ard Opportunity Act (WIOA) was s(7ned into law on July 22, 2014 by Pr€sij6nt
Obama and with broad bipartisan supporl from Congress; and

(b) Th€ purposo ot WIOA is designed to shengthen and improve our nalion's public worHorca systom and
help g€t Americans, induding youth and thos6 wlth signillcant bsni€rs to employment, into high quality
jobs and €re,ers and help employers hir6 and retrain skilM workers; and

(c) WIOA encourages collaboralion with ottEr fundir€ Bources to €nlEnce ttE quality; and

(d) WIOA Bupss€de8 and amends the Adull Educa$on and Family Litoracy Act (AEFLA), tll€ wsgner-
Peyser Act, and ho Rohabllltetion Acl of 1973; and

(e) WIOA strengthens thc United Stetos worHorce de\relopment 5),3tem throrrgh innowtion in, and alignment
and improvsmant d, employment, trainir€, and €d$aton prcgrams; End

(0 WIOA State and Local Plan ProvisiorB apply to the qrnent Bogrem year including the cun€nt
Mormanca accountability syst€m; and

(g) COUNTY recsives funding from WIOA and other complementary sources (hereinafter cllbctlvely
refened to as 'WIOA furds') authorizing and enabling il to contracl with public agencies and private for-
profit and privato non+rofit organizations to provide job training aclivities and related sorvices which are
in addilion to those which woub othenvise be available in the araa in th€ absence of such funds; and

(h) EMPLOYER i6 prepared to op€rato a progmm or pro{rrams designed to accomplish lhe objec.tives o{
wlOA, end COUNW is prcpared to provide WOA funds lo EMPLOYER to enabh il lo oporate its
program; and

(i) The U.S. Congr6ss has authonzd WIOA, aM the Office of MansgBment and Budgot (OMB) has
published Tttle 2 of the Code of Federal Ragulalions (CFR), Parl 2o$Uniform Administrativs
Requirements, Cost Principles, 8nd Audit Roquiremenls tor Federal Awards (Unifom Guidance), which
th€ Deparlmont of Labor (DOL) has adoptod with €xcaptbns al 2 CFR 2900.
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NOW, THEREFORE, lT lS MUTUALLY AGREED between COUNTY and EMPLOYER as follows:

1. EMPLOYER'S Dutjes and Obligations

a. EMPLOYER sh6ll employ and lrain employeqs) (hereinafter refened to as "TRAINEES") in accordance
with th€ "Occupaton and On-th€-Job Trelnlng Outline(s)" attached horeto, hboled Exhibit "A', and
incorporated h€rcin by this referonco as if set brth in full.

b. During the tsaining period, EMPLOYER shall insure that each TRAINEE:
1) is on EMPLOYER's payrolt;
2) receives the same benefits as EMPLOYER's other employees performing simihr work and worfting

I similar longth of time;
3) is paid lhe salary indicated in Exhibil 'A':
4) is provided, by EMPLOYER, with ssfety instnptions and equipment necessary for protedbn agEimt

inlury ard damage. Where special dothing or equipmcnt is provk 6d to EMPLOYER's regular
employees, EMPLOYER shall provkle the same type of clothing or equiprn€nl to the TRAINEES
performing similar work:

5) is provlded Eupportive seMces if applicable and reimburssblo under the provisions of the WOA: and
6) b not a relative by blood, adoption, or mariag€ of any exeolive or sup€rvisor employed by

EMPLOYER. For the purpose of thls Agreement, lcla$va by blood, adoption, or maniage' shall
includ6: wife, husband, son, darlghter. mother, father, brother, sister, brother-in-law, sislBr-in-lew,
eunt, unde, nioce, n€ph€w, stapparent, end stepchiu.

c. Said TRAINEES shall be omployed as regular members of EMPLOYER's workforce during the hining
p€riod. EMPLOYER shall continue to €mploy said TRAINEE(S) upon the successful completion of their
trainirE. Said continued employmenl is subiecd to th€ same condftions of employment as are applicable
to EMPLOYER's regular employeee, including, but not limited lo, lorminalbns for unsatisfactory
performance.

d. EMPIOYER shall noi subcontracl On-The-Job Training aclivities. Any ettompt by EMPLOYER to
subcontract, ass[n, or othenrise delegate On-The.Job Training ac{ivities shall b€ void and entitle
COUNTY, at its option, to imm€diately terminats this Agr€€ment. Notwithstanding th€ above, supportiv€
soMces pmvided TRAINEES may be submntractsd if pormitted and reimbursable under lhe provisions
of the WIOA.

e. EMPLOYER shsll abide by the Assurances made avallable hereto labebd Exhibit 'B' Assurances,
Policies, and R€gulatbns for On-The-Job Training Program, as if incorporatod herein by this reference
8s if sol brth in full.

2. EMPLOYER s Compensation.

a. On-The-Job Training contract must comply with WIOA fed€ral, slate, and local policy. Under such
guidellnos EMPLOYER musl agrc€ lo maintain and maka avallable time and atte'nOaice, payro1 and
olh€r records to support amounts to be paid in the form of a reimbuBement under the OJT coniact.

b. Psymenl to EMPLOYER shall be limited to those costs indrned during the basic worft week (i,e., regular
working hours exclusive of commbsions, shift difrerenthl, overtime, trotiUay pay, vacalion, sick leaie or
other business closure hours).

c. EMPLOYER shall submit to COUNry required payroll documonts (payroll summarbs and time cads for
each payroll perM) to Employers'Trainir€ Resouico, in a timely minner, no more than 60 cslendar deys
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afler a TRAINEE has compleled th€ir OJT training hours indiceled in the OJT contsact.

3. Record Keeping

a. EMPLOYER shsll k€ep r€cords ttlat ar6 sufficient to p€rmit COUNTY to prepare reports roquirod by the
WIOA and lo permit the tracing of funds to a level of expEnditure adoquate to insure that the funds have
not be€n spent unlawfully. EMPLOYER shall retBin Ell records pertinenl lo thb Agreement for a period
of three (3) years from the date of final payment of the Agreement. f at the end of three (3) years, there
is litigation or an audit involvirB these records, EMPLOYER shall r€tain th€ rocords until the resolulbn of
such liligation or eudlt.

4. lndemnification

EMPLOYER agrees to indemnify, deferd and hold harmless COUNTY and COUNTY's agents, board
members, electod and appointed ofrcials and officers, employees, volunteeG and autfiorhed
reprosenlatives lrom any and all losse6, liabilities, charg€s, damages, daims, liens, causEs of action,
awards, judgements, costs, and expenses (induding, but nol limited to, reasonable attomey's fees of
County Counsel and counsel rBteined by COUNTY, expert fees, cosls of stafi time, and invesligetion
costs) of wistever kind or nature, which aris€ orrt of or are in any way connecled wilh any act or omission
of EMPLOYER or EMPLOYER'S ofiicers, agents, employ€€s, independent contractors, subontrectors
of any tier, or authorized representatives. Without limiting th€ gerrrality of the forsgoing, the sam€ shall
include iniury or death to any p€Gon or p€rsons; damage to any prop€rty, r€gardl€ss of whero locatod,
includirq the property of COUNTY; and any Worko6' Compersation daim or suil arising from or
connecled with any services performed pursuant to this Agreoment on behalf of EMPLOYER by any
person or 6ntity.

5. lnsurance ReguirBments

EMPLOYER, in order to protecl COUNTY and irts board members, oficiels, agents, oflicars, and
employoes againstalldalms ard lisbility fordeath, injury, loss and damage as I result of EMPLOYER's
ections in connec{ion wi$ the performance of EMPLOYER's obligaUons, as required in this Agr€emenl,
shall secure and maintrain insuranc6 as describad below. EMPLOYER shall mt perform any wort under
this Agreemerf until EMPLOYER has obtained all insurance required under this seciion and the
required certificates of insurance and all required endorsements have b€en filed wilh the COUNTYs
authorized insurence represeniative. R€ceipt of evidence of insurance lhat does nol comply with all
applicable insurance requirements shall rrct constitute a uraiv€r of th€ insurance requiremenls set forth
herein. Tha required documants must bo sign€d by the autlnrized represantalive of the irsurance
compeny shown on the certificate. Upon r6quest, EMPLOYER shall supply proot Utat such person is
an authorizad representative thereof and ls authorized to bind the narn€d undeMrite(s) and their
company to lhe coverag€, limits and lerminalion provisions shown thereon. The EMPLOYER shall
promptly deliver a csrtificate of imurancs, and all requi.ed ddorsernents, with resp€ct lo €ach renowal
policy, as n€cessary to demonstrate the malntenencs of the required insurance coverage for tho t€rm
specified hereln. Such certmcates and endorsements shall be delivered prior to the ex,iration date of
any policy and beer a notation evidencing paymont ot the premium thereof if so reguest*. EMpLoyER
shall immedhtely pay any deductibles and self-insured retenlions undar aI required insurance poljcies
upon the submissbn of any claim by EMPLoyER or coUNW as an addition;l insured.

(1) Wo*ers'Compensation and Employers Liability lnsurance Requirement: ln the event EMPLOYER
has employees who may perform any services pursuant to his Agraement, EMPLOYER shall submil
wriften proof that EMPLOYER is insured against lisbility for workers' compensation in accordance
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wilh lhe provisions of section 3700 d the Califomia Labor Code.

EMPLOYER shall r€qulre any sub-confBctors to provide workers' compensalion for all of th€
subcontractoG' employoes, unless the suts€ontrac{ors' employees are @vered by the insurance
afforded by EMPLOYER. lf any class of smployees engegod ln wo* ot E6rvioo6 performed under
lhis Agr€€ment is nol cover€d by Califomia Labor Code secli:n 3700, EMPLOYER shall provide
and/or require each sufuntrac{or to provide adequate lnsurance for the @vetage of omployoes
not otherwise covercd.

EMPLOYER shall also maintain omployer's liabllity insuranca Mth limits of one million dolbrs
($1,000,000) lor bodily injury or disease.

(2) Liabillty lnsuranc€ Requirem6nb:

a. EMPLOYER shall maintain in full force and 6fl€ct, at all tim€s durirB the t6rm of this
Agreement, the fdlowing insurance:

i. Commercial General Liability lnsurance including, but nol limiled to, Contraclual
Liability lnsurence (specificalty concsming the indemnity provisions of thls
Agreement with the COUNTY), Products-Completed Operadons Hazard, Personal
lnjury (including bodily injury and dealh), and Property Oamage for liabilily arisirE
out ol EMPLOYER's performance of work under this Agr€€m€nt. The Commerciat
General Liability insurance shall contain no exclusion6 or limitation for independent
contractors working on the b€halt ot the named insured. EMPLOYER shall maintain
the Products-Compbted Operations Hazard coversg€ for lhe lorgest perbd
allowed by law followlng terminelion of this Agreement. The amounl of said
insurance coverage requhed by this Agr€ement shall b€ the poliry limits, which
shall be at l€asl ona millbn dollars ($1,000,000) 6ach occurence and two million
dollars ($2,00O,000) aggregale.

ii. Automobile Liability lnsurance againsl claims of Personal lnjury (including bodily
injury and death) and Property Damage covering arry whide and/or all owned,
leased, hired and non-ormed vehlcles us€d in the performance of services pursuant
to this Agreement with coverage equal to th€ policy limlts, whlcfi shall be at least on€
million dollars ($1,000,000) eacfi occuronce,

b The Commercial G€neral Liability and Automobile liability Insuranc€ requked in this sub-
paragraph b. shall include an endors€ment naming the COUNTY and COUNTYs board
members, ofiicials, officers, agents and employs€s as additional insureds for liability arising
out of this Agreemenl and any op€rations reletod lhereto. SaU endorsement shsll be
providsd using one of the Iollowing thrce options: (i) on ISO fonn CG 20 1O 11 85; or (ii) on
ISO form CG 20 37 10 0't olus either ISO form CG 20 10 10 01 or CG 20 33 10 0t; or(iii)
on such other forms whicfr provide coverage at l€asl equal to or better than form CG 20 10
11 85.

c Any self-insured retentions in excess of $100,000 must be declared on the Certificate of
lnsuranca or other documentation provided lo COUNW and must be approved by the
COUNTY Risk Manag€r.

d. lf any of the insurance coverages required under this Agre€m€nt is writton on a claims-
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mad6 basis, EMPLOYER, 6t EMPLOYER'S oplion, shall either (i) maintain said coverage
for at least five (5) y6ars following the termineton of thb Agreement with mverage
extending back to the effective date of this Agreementl (ii) purchase an extended reporting
period of not less than fw6 (5) yeaG tollowir€ the termination of this Agreernent; or (iii)
acquir€ a full prior acls provision on any renewal or replacement policy.

(3) Csncalletion of lnsurance - Th6 above stated insurance cowrages required to b€ maintained by
EMPLOYER shall be mainhined un0l th€ mrnplelion of a,l of EMPLOYER's obligations under
this Agreement except as otherwi6e indicated herein. Eech insurance policy supplied by the
EMPLOYER shall not b€ susp€rded, roided, canoelled or reduced in mveragE or in limils except
after l€n (10) dsys writtBn notice by EMPLOYER in the caso of non-paymsnt of premiums, or
thirty (30) days writlen notic€ in all oth€r cas€s. This notice requiroment does not waiw ttp
insurance requiremenls statod horein. EMPLOYER shall immediat€ly obtain replacement
covorEg€ for any insurance policy that is terminated, canod€d, norrenewed, or whose policy
limits heve been exhaustBd or upon insofuency of the lnsurer that issued the policy.

(4) All insurancs shall be issued by a company or companies admitted to do business in Califomia and
listod in lhe currenl'B€st's K6y Rating Guide" publication wilh a minimum rating of A-; Vll, Any
exc€ption to these requirements must be approved by the COUNTY Risk Manager.

(5) lf EMPLOYER is, or b€comes dwlrE the lerm of this Agre€menl, eelf-insur€d or a member of a
self-insurance pool, EMPLOYER shall provide cov€rage equivalent lo the insurarrce covorages
and endorsements required above. The COUNTY will not accept such covaragc unless lhe
COUNTY determines, in its sole discretion and by writlen accoptiancs, that the cov6rag€ proposed
to b€ provkJed by EMPLOYER is equivel€nt to the aborre-required co\€ragtss.

(6) All insurance aflorded by EMPLOYER pursuant to this Agreemont shall be primsry to and not
contributing to all insuranc€ or self-insurence fireintained by the COUNTY. An erdorsement shall
be provided on all policies, except profBsional liabilityl€nors and omlssioos, which shall waive
any righl of recov€ry (waiver of subrogation) agairut th€ COUNW. A waiver ol righl of recovery
(waiver of subrogation) is only roquircd on Workers' Compensation policbs when a EMPLOYER'S
porsonnel deliver or perbrm s€rvicas for th6 COUNW while on COUNTY property.

(7) lnsurance oovorag€s in the minimum amounts sat forth herein shall not be construod to relieve
EMPLOYER for any liability, whether within, outsid€, or in exc€ss of such coverage, and
regadless of solvoncy or insolvency of tho lnsurer thal issues the @verage; nor shall it preclude
the COUNTY from taking sucfi other aclbns as are availablo to il under any other provision of
this Agreemenl or othenrise in hw.

(8) Failure by EMPLOYER to maintain all srch insurance in effect at all times required bv this
Agreement shall be a meteriat breach of this Agr€cment by EMpLoyER. couNw, at iti sole
option, m€y terminate this Agleement and obtain damages from EMpLoyER resulting ftom said
breach. A,tem€tively, coUNTY may purchase such requirsd insurance covemge, a-nd withoul
furlher notice to EMPLoyER, couNw shall deduct korn sums due to EilpLoyER any
premiums and associated costs advanced or p€id by COUNW for such insurance. lf the balance
of monies obligeted to EMpLoyER puEuanl to this Agre€ment are insumcjent to reimburse
couNw for the premiums and any associat€d cosis, EMpLoyER agrees to reimburss
COUNTY for the premiums and pay for all cosls associated with the purchaJe of said insurance.



Any failure by COUNTY lo take this ahernslive action shsll not relbve EMPLOYER of its
obligation to obtain and maintain the insurance coverages requhod by ftis Agreomont.

6. lntelbctual ProportyProvicions.

a. Federal Fundir€,

ln any agreement funded in whole or in part, by the federal govemrnent, COUNTY may acquire and
maintain ths lntelloctual Property rights, title, and own66hip, whicfi rosult direc{ty or indirectly from the
agreement, excepl as provkJed in 37 CFR Part 401.14. Howaver, pursuant to 29 CFR Section 97.34 the
foderal gov€nm€nt shall have a royalty-free, norF€xclusive, inevocable, paid-up license ttroughout Oe
world to use, duplicate, or dispose of such lntellectual Propetty throughoul the world in any manner br
govemmental purposes and to have and p€rmit others lo do so.

EMPLOYER furher agrees thal this Agreem€nl is sub.iecl to aM shall b€ govemed by 37 CFR part 401,
"Rights to lnventions Made by Nonprofit Organizations and Small B$in€ss Firms Under Govemrnent
GranB, Contrgcts and Cooperative Agreements,' and any implomenting rogulalions issued by the
awarding EMPLOYER.

Ownership.b.

1) Except where COUNTY has agreed in a signed writing to accspt s lloonse, COUNTY shall b6 and
remain, without additional compens€tion, the sole owner of any and all rt,hts, tide and intorest in all
lnlelleclual Property, from the momenl of creation, whelher or not iointty conceived, that are made,
conceiv€d, derived from, or reduced to praciice by EMPLOYER ard which rBsult direc'tly or indirectly
from this Agreemenl.

2) For the purposes of this Agreement, lnt6ll€dual Properly means recognized protec'table rights and
interesl such as: patents (whether or not issued), copyrEhts, trademarks, s€rvlce marks, applications
for any of the foregoing, inventions, trad6 $crots, trade dress, logos, insbnia, color combinations,
slogans, moral rights, right of publicity, author's rights, contract and licensing rights, wo*s, mask
works, irdustrial design rights, rights of priority, know how, design flows, methodologies, d€vices,
business procsssss, dovelopments, innovations, good will, any data or information mainiained,
colhcted or stored in th€ ordinary course of busin€ss by COUNW, and all other l€gal rights proteclirE
intangible proprietary informalion as may 6xisl mw and/or hereafler come inlo exist€nc€, and all
renewals and extonsions, regardless of whelher those rights arise under the laws of th€ United State8,
or any other Btate, country or iurisdiction.

(a) For the purpose of the definitbn of lntelleclual Property, 'wo{ts" m6ans all literary works,
writings, and printed fiEttor induding the medium by which they are recorded or
reproduced, photographs, art work, pictorial snd graphic r,epresentetions and worts of a
similar nature, film, motkm picluros, digital images, animation cells, and other audbvisual
works inchding positives and negatives thereof, sound recordings, tap€8, educational
materials, interactive vid€os, computer software and any other melerlals or producis
crealed, produced, conceptuslized 8nd lixed in a tangible medium of expression. lt
includes preliminary and final products and any materials and information developed for
the purpos€s of poducing thoss flnsl products. 'works" does not include arlicles
submitted lo po€r r€view or reference joumals or indep€ndont ressarcfr projects.

3) ln the p€rfomanco of thls Agreement, EMpLoyER may exercise and utilize certain of its
lntelleclual Property in existence prior to ths efioclive dete of this Agreern€nt. ln addition, under
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this Agreement, EMPLOYER may access and ulilizo certain of COUNTYs lnt€lloctual Property
in exislence prior to the eff6c-live dat6 of this Agreement. Exc€pt as otherwise set forth herein,
EMPLOYER shall not use any of COUNTYS lnt€ll€clual Property now in exbtence or hereafter
existing for any purposes without the prior written permissbn of COUNW. Ercepl €s othe is€
set forth h€rein, n€ither th6 EMPLOYER nor COUNTY shall give any ou/nership interGt in or
rights to its lntellectual Prop€rty to the olhor Party. lf during the term of this Agreemsnl,
EMPLOYER accesses eny thlrd-psrty lntell€ctual Property lhat is licensed to COUNTY.
EMPLOYER egrees to ablde by ell licens€ and confidentiality resfictions applicable to COUNTY
in the third-party's license agreemenl.

4) EMPLOYER agre€s to cooperale with COUNTY in estreblishirE or maintaining COUNTY's
exclusive rights in OE lntellectual Proporty 8nd in assuring COUNTYs sole rQhts against lhird
parties with resp€cl to the lnlell€ctual Property. lf lhe EMPLOYER enlers into any agreem€nts
or subcontracts with other parties in order lo perform lhis Agr€ement, EMPLOYER shall requira
the lerms of th€ agroement(s) to include all lntollecluel Property provisions of paragraph 6.a.
though 6.i. Such terms must include, but are not limited to, EMPLOYER assigning and agreeing
to assign to COUNW all rights, litle and interest in lntellectual Property made, conceived, derived
from, or reduced to pra€iics by EMPLOYER or COUNTY and which resull direclly or indirectly
from this Agreement or any subcontract,

5) Pursuanl to paragraph 6.b.4), the requiremont for the EMPLOYER to lnclude all lntellsctual
Pnoperty provisions of paragraph 6.4. th.ough 6.i. In all agro€rn€nts aM subconlraci8 it enters
into with oth€r parties does nol apply to agreements or subcontracB that are for customized and
on-the-iob training as authorized under 20 CFR 680.700-750.

6) EMPLOYER further agreeE lo assist and cooporate with COUNTY in all reasonable rospects, and
execute all documents and, subjecl to r6esonabb svailability, givo tostimony and take all furlher
acts rBasonably nocessary lo acquire, transfer, maintain, and enforcs COUNTYs lntellec{ual
Property rights ard interests.

c. Retained Rights/Lic€nse Rbhts.

1) Exc€pt for lntellectual Property made, conceived, derived frorn, or r€duced to praclic€ by EMPLOYER
or COUNTY and which result directly or indh€c.t[ from this Agreernenl, EMPLOYER shall retain title
to all of its lntell€ctual Prop€rty to the extent such lntellectual Prop€rty is in existencs prbr to the
€ffoctive date of lhis Agre€menl. EMPLOYER hereby grants to COUNTY, wlthout additionsl
compens:ltion, a permanent, non-exclusive, royalty free, paid-up, worldrvide, inevocable, p€rpehJal,
non-tsrminable licenso to us€, r€produce, manufaclure, sell, off6r lo sell, import, export, modiry,
publicly and p.ivately display/porform, distribute, and dispoEe of EMPLOYER's lntellectual Pmparty
with the right to sublic€ns€ through multiple layers, for any purpose whatso€ver, to the extent it is
incorporated in the lntellectual Property resulting ftonr thls Agroement, unless EMPTOYER a6sbn6
all rights, title and interesl in the lntollectual Property as set forth herein.

2) Nothing in this provisbn shall roskict, limlt, or otterwise prevent EMPLOYER from using any ideas,
conoepts, know'how, methodology or techniques related to its performance under this-Agreement,
provided that EMPLOYER's use do€s not infringe on the patenl, oopyrigh! lrademark righis, license
or other lnlellectual Prop€rty righls oJ COUNTY or third party, or resuttln a breach or oifauit of anyprovisions of paragraph 6.a. through 6.i. or result in a breich of any provisions of faw ielating 16confidentiality.
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d. Copyright.

1) EMPLOYER agress that for purpos€s of copyright hw, all works (as dofined in Ownership, paragraph
6.b.2[a)) of authorship m€de by or on behalf of EMPLOYER in connectbn wilh EMPLOYER'S
p6rformanc6 of thls Agro€m€nl shall be de€med "works mad€ for hir€.' EMPLOYER further agrc€s
that the work of each person utilized by EMPLOYER in connection with the p€rfomancs of this
Agr66ment will b€ a lork for hire,'whether that p€rson is an employee of EMPLOYER orthat p€rson
has entered into an agreement with EMPLOYER to p€t{orm the work. EMPLOYER shall enter into e
witten agre€mont with eny such person that: (i) sll u/ork performed for EMPLOYER shall be deemed
E 'work mad6 for hlre" under the Copyright Act and (ii) that person shall assign all righl, title, and
interesl to COUNTY to any wo* product made, conceived, derived from or reduced to praclice by
EMPLOYER or COUNW and which rssult directly or indirsclly from this Agro€ment. (Refer to 2 CFR
200.35.)

2) All materhls, including, but not limiled to, computer software, visual worhs or text, reproduced or
distributed puFuant to this Agresment lhat include lntelloctual Property med€, conceived, deriv€d
from, or reduced to practice by EMPLOYER or COUNTY and which result directly or indirectly from
this Agreemenl may not be reproduced or disseminated without pdor wrltten permission ftom
couNw.

e. Patent Rights

\4f h rospecl lo inventions made by EMPLOYER in th6 perfotmanc€ of this Agre€mont, which did nol
result from resoarch 8nd dev€loprn€nt specifically included in the Agreement's scope of urork,
EMPLOYER hereby grants to COUNTY a license as described under peragraph 6.c. for devices or
malerials incorporating or made through tha us€ of such inv€ntbns. lf such invenlions r€sult from
research and development work specllically included within th€ Agr€€menl's scop€ of work, tfen
EMPLOYER agrees to assign to COUNry, without additional compensation, all its right, tltle End intorest
in and to such inventions and to assisl COUNry in securing United Stales and foreign patents with
resp€ct theroto.

f. Third-Party lntellectual Property.

Except as provided herein, EMPLOYER agre€s that its performance of this Agr€oment shall not be
dependent upon or include any lntellectual Property of EMPLOYER or any lhird party without lirst: (i)
obtaining COUNTYS prior written approval; and (ii) grantirg lo or oblaining for COUNTY, witrout
additional comp€nsation, a lic€ns€, as dEscribod in paragraph 6.c., for any of EMPLOyER's or third
perty's Intellectual Property in exislence prior to the effective date of this Agre€ment. It such a licensa
upon th€se t€tms is unsttrainable, and COUNry determines that the lnlglloclual Property should be
includ€d in or is required for EMPLOYER performance of this Agreement, EMPLOYER shall obtain a
license under terms acceptable to COUNry.

g. Waranties

1 ) EMPLOYER represents and warrants lhal:

(a) lt has secured and will secure all rights and licenses n€cessery for its p€rformance of thb
Agreernent.

(b) N€ither EMPLoYER's performance of this Agreemenr, nor th€ exercise by either party of therights grantad in this Agreem€nt, nor any uJe, reproduction, manufaclure, sale, ofi6r to soll,
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import, export, modification, public ard private display/perfotrnanc6, distrlbufion, and dispo€ilion
of th€ lntolloctuel Prop€rty made, concoivcd, d6ri\rcd from, or reducod to prectice by EMPLOYER
or COUNTY and which rosult directly or indirocfly rrom this Agreement will infringe upon or violate
any lnlellsctual Property right, norFdisclo6ur€ obligation, or oth€r propri€tary r(rht or inter€st of
eny third-psrty or entity now existing under the laws of, or hereaftor existirp or isurd by, any
state, th€ United StBt€s, or any forelgn country. Thero are qrrently no aduslor threaloned claims
by any sucfi third party basd on an 8ll€g€d vi:lalion of any such right by EMPLoYER.

(e) Neiher EMPLOYER'S p€rformance nor any parl of its performance will vblate tho right of privacy
of, or oonstitut€ a libel or slander against, any p€.son or entity.

(d) lt has secured and will secure all righb and licenses necessary for lntell€ctual Property induding,
but not limited to, @ns€fits, waivets or rshases ftom all authors.

(e) ll has nol grant€d and shall not grant to any p€nson or €ntity eny right that would or might dorogate,
encumber, or interfore with any of the rights granled to COUNTY in this Agreement.

(0 lt has appropriate syslems and controlr in place to ensure that state and federal funds will not be
used in the pertormanco of this Agre€ment for th€ acguisition, op€ration or maintenance of
computer sofiursre in violation of oopytight law6.

(g) lt has no kno\f,bdg€ of any out8tanding daims, licenses or oth€r cha€as, li6ns, or 6nqJmbrances
of any kind or nature trfiatsoovar that could effect in any way EMPLOYER'E porformance of lhis
Agrsemenl

2) COUNTY makes no wananty that the lntolleclual Property resuhing from this Agreernent does nol
infringe upon any patent, tradomark, mpyright or the like now existing or subeaquently issued.

h. lntellectual Proporty lndemnity.

1) EMPLOYER shall ind€mnify, defend and hob harmless COUNTY ard its liceflsees and assigne€s,
and ib offic€r8, dkeciors, employees, agents, r€presentativas, succelsors, and us€rs of its products
('lMemnilies") from and against all claims, actions, darnsgps, loss€s, liabilities (or actions or
proce€dings with raspect lo any th€reo0, wll€ther or not rightful, arising from any and ell actions or
claims by any third psrty or exp€ns€s rolated thorato (includlng, but not limited to, all bgal expens8s,
court costs, and atlorney's fees incuned in imrestigating, p{eparing, serving as 8 witness in, or
defending egainst, arry such claim action, or proceeding, @mmenced or thr€aten€d) lo whicfr any of
the lndemnities may be sutisct, wh€lher or not EMPLOYER is a party to any pendlr€ or hreaten€d
litigalbn, which ariee out of or are related to (i) th€ incon€c{n€ss or breach of any of the
representations, warranties, covenanb or agroements of EMPLOYER pertaining to lntellectual
Property; or (ii) any lntolbctual ftoperty infringement, or any oth€r type of actual or allogpd
infringement claim, edsing out of COUNTYS use, r€production, manufacfur€, sale, ofier to sell,
distribution, import, export, modlficauon, public and prlvate performanc€/display, licsnse, and
dispositlon of th€ lnt6ll€{tual Property made, concaiv€d. derived fronr, or redu'cei to practice by
EMPLOYER or COUNTY ard which result direc{ly or indirectly from this Agreement. ttrii inOemnity
obligation.shall apply insspectiv€ of whether the infringemenf chim is bas6d on a patent, trademark
or copyright r€giskation that was issued affer the effecti\€ date of lhis Agre€ment. iOUf.{iy r"rerue,
the right to participate h and/or conlrol, at EMPLOYER'S expeflse, iny such intringement aaion
brought ageinst COUNTy.

2) Should any lntelle€tual ftoperty licensed by EMRoYER to CoUNTy under this Agreem€nt b€come
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the subject of an lntelloclual ftoporty inftingement daim, EMPLoYER will sxerclsa its authority
reasonably and in good laith to pr€sorvc COUNTYs right lo uso lh6 licens€d lntelledusl Prop€rty in
accordancs with thiE Agreement at no sxpense to COUNW. COUNTY shall have the right to monilor
and appear through lla ovvn cowsel (at EMPLOYER's €xpense) in any such claim or aclion. ln the
d€f6ns€ or aettlorlent of th€ claim, EMPLOYER may obtain th6 righl br COUNTY to contlnue using
the tic€nsed lntellectual Prop€rty or, replace or modify the licsns€d lnlellectusl Prop€rty so that th€
replaced or modified lntellectual Property b€comos non-inftirging provld€d that sucfi roplacament or
modification is fundionally equi\€lent to th€ originel licsnsod lnte{€ciual Pmperty. lf auch rBm€dkx
are not r8asonably avalhble, mUNTY may b€ ontilled to a rsfund of all moni€s paid und6r Slis
Agre€mont, without r€striction or limitalion of any other rights a.d rem€dies avallablc al bw or in
equity.

3) EMPLOYER agroes that damsgss abno nould be inadequate to compensate COUNTY for breactr
of any term of th6so lntolledual Property provlsftrns of paragraph 6.a. Orrough 6.i. by EMPLOYER.
EMPTOYER sckmwlodges COUNTY would sufior inaparabb harm ln th6 6v6nt of such breach erd
agrees COUNTY shall be antitled to obtain oquitebb rBlief, includirE wihout limitatbn an injunclbn,
from a murt of @mpot€nt jurisdbtion, without resfiction or lirnitation of any other rights and remadies
avalhbls et l8w or in equily-

i. Survival.

The provbionE s6t forth herain shall survive any terminatbn or expir8lion ot trb Agr€€fltont or any prqlect
schedule.

7. Assurarrces

COUNTY shall ob€y tho pro/isions of WIOA, the regulations and guk elines enscted pursuant to
wlOA, and the terrE of the WOA granl sgr€sn€ntE from the federal ard stste govemmont to
COUNry.

EMPLOYER may acoess WIOA and lhe regulations issued to implement WIOA at
www.doleta.govfuioa/. EMPLOYER will b€ notified ol changas 8nd/or emendrn€nts affecting
WIOA or the regulalbns as soon as possible afta they are made known to COUNW.

a

b

o

c. EMPLOYER shsll accept persons into its program(s) who hsve been relened by COUNTy's
Employers' Training Resource or its authorized agen(s) unless such porEous aae nol elillible or
suiiable for EMPLOYER's program(s) pursuant to WOA and this Agreement.

Confidentiality R€qulr€ments.

a. COUNW and EMPLOYER willexchange various kirds of informalon pursuant to thb Agreement.
That information will include Personally ldentifiable lnformatlon (Pll), data, applicationsl program
files, and datrabas63. Thes€ data erd informatbn are confidential whan they define an iriOiviauat
or an empbylr€ unit or when tfr€ disdosure b resni<ied or prohibited by iny prwision of hw.
Confidential infqmatlon requires special precaulbns to protect it torn unarfiori."d us", a""".s,
disclosure, modmc8tiofl, and deshuction. The sources ol intormaton may irrctuOe, Ori are notlffitF tg, ttrc Employnent Development Departmonl, Cslifomis Oepa.fmenf U So-c*af Services,
Califomia D€parfipnt of Educslion, Californh Department of Corieaion. *o n"nruiiiuron,
!9y1v lvettare Deparrmen(9), countv rv-D ureirors omce or cr,iro sipilir,' 5iiJ'or ,,"District Attomey, catifomie ciepartment of Mental Fleatth, catifomh ffii"'-ti6o'i,r*ityColleges, and th€ DopartTent of Alcohol and Dnrg programs.
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EMPLOYER agr€€s to ke€p all information that is exc*langed betwoen COUNTY in the stdctest
confidence and make such information available to its own employees only on a 'need-toknow'
basis.

EMPLOYER shall provide security sufficienl to ensure the protection of confidential informalion
frorn improper use and disclosures including sufricbnt administrativ€, physical, and technical
safoguards to protect this information from reesonable unanticipated thre€ts to lhe security or
conlirjentiality of lh6 information.

Federal law, OMB Guidance, and DOL policles require thal Pll and other sensitive information be
protected. To ensure compliance wilh federal law and regulations, EMPLOYER must secur€ lhe
slorage and transmission of Pll and s€nsruve datia developed, obtained, or oth€rwise essocieted
with WIOA funds:

1 ) To ensure Pll is not transmitted to unauthorized users, all Pll and other sensitive dala transmitted
via emaii or stored on CDs, DVDs, hard drives, USB flash drivos, or other removable media must
be encrypted using Federal lnformation Processing Standards (FIPS) 140-2 compliant and
National lnstitule of Standards and Technology (NIST) validated crl0tographic modub.

2) EMPLOYER must lake steps n€cessery to ensure the privacy of all Pll obtained from participantrs

and/or other individuals and to protect such information from unauthorized disclosur€.

3) EMPLOYER shall ensure that any Pll used during lhe performanc€ of aclivities associated with
COUNW have b€en obtained in conformity with this Agreement and applicable federal and Elale
laws goveming the mnfidentiality of informallon.

EMPLOYER agrees lo comply with section 444 of the General Education Provisions Act (20 U.S.L.
12329) as added by lhe Family Educational Rights and Privacy Acl of 1974. EMPLOYER shall
provide written instructions to allof its employees with access to information of a confidential nalure
of the penalties for unauthorized use or disclosure found in Eections 1796.53 and 1798.55 of lhe
Civil Code, section 502 of the Penal fue, seclion 21 1'l of the Unomploymsnt lnsurance Cods,
seciion 10850 of the Welfare and lnslitutions Code and olher applicable local, state and fedoral
laws. COUNW shall provide EMPLOYER with copies of the aforementioned code sections.
Changes and/or amendments afecting these code sections will be issued to EMPLOYER as soon
as possible aft€r lhey are made available to COUNTY.

EMPLOYER shall (where it is appropriate) slore and process information in eloctronic formal, in
such a way lhal unauthorized per8ons cannol reasonably retri€vs the information by means of a
compuler, remote lerminal or olher ryleans. EMPLOYER shall return the confidential informalion
promptly and destroy all copies or derivations of that conruential information when its use ends,
utilizing an approved method of conlijential destruclion: shredding, buming or certifi€d or wilnessed
destruction. Magnelic media are to be degaussed or rotumed to the entity that provided it.

lf EMPLoYER enters into an agreemanl with a thhd party to provide wloA services, EMpLoyER
agrees to include these data and sBcurity and confrdentiality rsquirem€nts in the agr€€menl with
that third party. ln no event shall said information be disclosed to any individual outside of that third
party's authorized staff, submntracto(s), seMce providers, or employees.

EMPLOYER shall d€signate a person responsible for the secwry and confidentiality of the dataand immediatery notiry the chief workforce Development fficer for couNry;; il;y""'

b

c

d

t

s

h

e.
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Training Resqrrce, or his/her dcbncc, in w'ftltE, of eny doslrno€ dungee. EMPLOYER's data
s€curity confidontlelfty d€dgn€e is:

Name: Dora Msdrano
Trtle: Hunman Rcaources Gon€ralbt
AddreEs: 3736 Gilrno.o Ave. Eakorslbld. CA 93308
Telephorp: (661 ) €S3820
Fax No.: Fax: (661) 61t2100
Emaf : dora@browlscon3truclion.us

L Term.

'l0.Termination.

a. Thb Agre r€nl may b€ tormlnated in whole or in pert 8s follorE:

1) By the COUNry if EMPLOYER fails to comply wtfi the terms and condit'rons ot th6 Agreemont;

2) By the COUNTY, to tha grsat$t extont euthorizd by law, if lho Aoreem€nt m long€r sfioctuatos the
program g@b or COUNW prbdlies;

3) By the COUNTY wtlh ths conssnt of th€ EMPLOYER, in which cass the tslo parft€s musl agflee Lpon
tho t€rmlnatlon corditions, induding the effec{ive date and, in tho case of parlial terminatbn, the
portion to be torminatod;

4) By the EMPLOYER upon s€nding to tl€ COUNTY nritten nodfication settirg forth the rsasons for
such terminallon, the effectivo dat6, and, in the cee€ of partal tennlnation, lft€ portion to be
lorminat€d. Horryever, if Sl€ COUNTY delermin€s in th€ casa of psrdal tcrmination that the r€ducod
or modified portiofl of th€ award wlll not accompffsh th€ purposss for whicfr the award was rnade, the
COUNTY mey tsrmlnet€ th€ sw8rd in its entir€ty.

b. Noturiustardiqg the abov€, EMPLOYER shall mt be retieved o, tia_billy to couNw for damages
sustsined bv coUNTy by vill{? glIU broacrr ofthe Agreemonr by EMiLoyEn, ano counrv fiay
wilhhold any payrnents to EMPLoYER for tho purposo of setofi untit such time as ut iiaa amount
of ropsyrn€ due COUNW from EMPLOYER is d€termined.

c. ln the evonl of lhe termination of this Agr€€rn€nl for any reason, couNw shall haw no furtherobligation to pay 6r any seryi:?l-I91qg4 or e)eon6es incurred by EMPLOYER affer the effediwdate oI the terminetix, and EMpLOyER sheil repay ro COUNTi, wnhi;thdiio) i"1" or r,unotification of termination, a payrneflts maoe uy couNw ro EMpLoyER ;r"n i". ,1"#ri"o

a.

b.

This Agreemenl shsll b€ in efiec1frcm July 1, 2025lhrough D€c6mb6t 31, 2026 while COUNTYs
WIOA program b in 6ff6ct and funded by grants from lhe federel end state go\,/dnments to
COUNTY, except that EMPLOYER shall confinu€ to ret8in the records of ils W|OA-furdod
program(s) for three (3) years as provided in paragraph 3.b. above.

\Mrthin thidy (30) days of EMPLOYER receipt of a fully signed end oxocuted Agro€m€nt,
EMPLOYER must demonsFate to COUNTYs sadsfac'tlon tlat tho conlraded program has
commonc.d operations. EMPLOYER assumes all liability for expenses or aclivitie cornmencitp
by EMPLOYER before lhe Agreement b ex6cut6d.
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11. Notic€s

Any and all notices relating to lhis Agroement shall be suffici€nt if personally served upon the Clerk of
the Board of Supervisors of COUNW or the clerk or lhe s€cretary of EMPLOYER or if sent via lhe Unit€d St8tes
Postal S6rvic6, postage prepaid, and if directed to COUNTY, addressed as follows:

or directed to EMPLOYER, addressed as follows

3736 Gilmore Ave. Baksrstiold, CA 93308

Contact Person(s): Dora Medrano

12. Grievanc€ Procedure and Venue.

lf COUNTY and EMPLOYER are unable to mutually resolve any disputes which may arbe
between the parties rohting to this Agreement, EMPLOYER may file a complaint with COUNTY
at 1600 E. Belle Tenace, Bakersfield, Calilomia 93307. A grievance officer shall be appoinled to
review the dispute and attompt to resolve th€ mafler with the parties. lf the dispute is still not
resolved, EMPLOYER may request a hearing with a hearing officor appointed by COUNTY. lf
the dispute remains unresolved, EMPLOYER may app€sl to the State Review Psnel of the
Gov€rnor of thc Stat6 of Califomie. lf there is still no resolution to the dispute, EMPLOYER may
file an ac'tion in a court of law.

Th6 parties h€rEto acknowlodge that this Agreemonl was executod and s€wices and obligetbns
are to be pertormed in Kem Counly, and, ther€fore, both parties agree that if any party to this
Agra€msnt inltistes any legalor equltable action to enforce the te,ms of this AgrBem€nt, to decla16
the rights of the parties und€r this Agreernenl or which relates lo this Aoreement in any manner,
the propor v6nue for any such action is the Superior Court of the State of Califomia of and for the
County of Kem.

13.Construed According to Califomia LEw.

COUNTY and EMPLOYER agree that lhe provisbns of lhis Agreement will be constru€d in accordanca
with the laws of tho State of Cal'tfrrmia.

14. No Authority to Bind COUNW.

It is understood thet EMPLOYER. in its performance of any and all duties under thb Agrsernent, hes no
authority to bln-d_CPUNTY. to any agreemonts or undertakings with respect to any and all perso-ns or entitirgs with
whom EMPLOYER desb in the course of its busanass.

15. Modifications 8rd Amendmonts.

a

b

a This Agro€ment may b€ unilaterally modmed or amended in writing by the COUNW under the fo owing
circumstancgs:

Clerk of the Board of Supervisorc
Kem County Administrative C€nter
11 15 Truxtun Av€nue, 5t Floor
Bakersft€ld, CA 93301
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I ) Thar" is an increas€ or decrea6e in local. state, or fiadoral fundlng levds.

2) To implem6flt edlustmenE ro EMPLOYER'E plans, gosls, and/or obioctiws

3) Furds awarded to tha EMPLOYER have not b€en oxp€ndod in accordance with the Agteemont. After
consultetion with the EMPLOYER, COUNTY has &toImined thal funds wlll not b€ 8p€nl in a fimev
manner, and such funds are for that rBason to lho extent p€rmitted by and in e mann€r consistent
with bc8l. slate, and federal law. regulatons, ard policies, reverting to th6 COUNTY.

4) Tho torm of ttr Agreement is charyed.

5) Th€re b a cfiange ln locsl, state, or fuderal law or reguhtirn rcquiring r chanoo in th. pmvleions of
thls Agreemont.

6) Th€ EMPLOYER's nanre has cfiangred. Upon receipt of legal documenbtlon of lhe mme cfiarBe
COUNTY will proccss ths am6ndm6nt Paymanl of lnvoices prcseoted with I new name cannol b6
pakj prior to epproyel of sak em€ndm€nt.

b. Excspt as provided abov6, thb Agre€mont mey be amond€d or modifiad only in writirE by the mutuel
a9ro6m6r{ d both COUNTY and EMPLOYER.

16. Nonwaiver.

No oovenant or condition of this Agr€o.yront to be perform€d by EMPLOYER can be weived excspl by
th6 written consgnt of COUNTY. Forbearanco or indulgorrce by COUNTY in any rogErd whatso€wr shsll mt
constilri€ e watuer of arry covsnar or condilion to b€ perfomed by EMPLOYER. COUNW shall b€ entitled to
invoke Eny remedy available to COUNry und€r this Agre€ment or ry bw or in equity despite any srch
forbearane or induQsnce.

1 7. lndop€ndent fu ntrec{or.

ln the performance of tha services und€r this Agreement, EMPLOYER shall be and acknorledges $al
EMPLOYER is in fact and law, an irdependent contractor and nol an egsnt or omplo)€€ of COUNTY.
EMPLOYER has and retains th€ right lo exercise full suporvtslon and control over the mannsr end metM of
providing s€wicos to COUNW under thb Agreement. EMPLOYER r€tsins full suporvision and contol over lhe
employm€nt, dirBction, comp€nsation, and discharge of all p€rsons assisting EMPLOYER in the provision of
services under this Agreem€nt. I't ith r€sp€ct to EMPLOYERS employees, if any, EMPLOYER shall be solely
responslble for paynent of wages, bensfits and oth€r comp€nsstion, complianc€ with ell occupational saf6ty,
welfare and cMl rights l8w8, tsx $/ithholding and payment ot ompbyment taxes wh€thor federal, stat€ or local,
and compliance with any and all oth€r lawE reguhting employrnent.

18. Assignflrent.

EMPLOYER shall not assign eny rlght ttlo or lnlorust h may acquke by roason of this Agroemsnt €xcept
afrer first obtaining lhe written cons€nt of COUNTY.

19. Conflict of lntor€st

- Ihe partiss lo this Agrsoment have read and are aware-of the provisbns of Secdon 1090 et s6q. and
S€ctirn 87 1 0o of the Calffomia Gorenvn€nt Code rehting to conlli:t of intemst of puHic oiIcers ano emptoyees.
A,l partics h€reto agreo that they ane unawane of any financial or economic inierest of ani puort officer or
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emplolreo of the COUNTY relatlng to thb AgrB€ment. lt iB further under8tood and agrood that ir such a finandal
interest does 6xist at the inoeptbn of thb Agreement, COUNTY mey lmmodiately terminate this Agr€sment by
gMng written notice thoreor. EMPLOYER ehall comply wfth th€ roquirements of Govomm€nl Code Sectbn
87100 et s€q. durirq Src term ol thls Agroorftant.

20. Slgnature Authority.

Each person execuling this Agreem€nt on behatf of EMPLOYER rspresents and wananb lhet h6 or Eh€
is duly authorized by EMPLOYER to cxearto and doliver this Agr€6m6nl on behall ol EMPLOYER and ttEt thh
Agreemenl is binding upon EMPLOYER in accordance with its tenns. Prior to co.nmonc{rE any work und6r thb
Agreemenl, EMPLOYER shall d€liver documentallon of EMPLOYER's goveming body authorizirg or ratifying
the execution of thh Agr€€ment to COUNTYs Employers' Training Resourcs.

21. Politicali Religious ActMty.

No person performing any s6rvic6 or providing any goods designatod urder thb Agroement shall
psrticipale in any politic€l or religious ac-tlvtty on County time d in any mannor involving the use of County
proporty or exp€nditure of puMc furds mr conv€lng th6 implicallon of County endorsernent or rupport for a
candidate for local, stet8, or fodsral ofico. Notwithstending the foregoirE, no$ing in thb Agr€emenl shsl b€
constru€d to unlawfiilly fimit an indivHual'B or entity'E Constitutioml riJhts. Accordingv, tho lim]htlons contained
in thls ssc,tion are for the sole purpose of prBvcnting ffo€dytizing and poliuctiqg whilo sng€ged in ho
porformance of 8clic68 und€r this Agrsement.

Remaindot ol p6ge inlenlondly bfr Uaok
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lN WITNESS WHEREOF, 6ach party has sBned lhis Agreement upon the date hdicated, and agroes,
for itself, tts employ6os, officars, partners and succassors, to be fully bound by all t6rms and conditions of this
Agr€€menl.

COUNTY OF KERN BUSINESS NAME

Ali','.att

Candy Cline Getfnan
Assistanl Drecto.

Employers' Trainlng Resource

.COUNTT

Dora Medrano
Human Resources Generalist

EMPLOYER"

OPTIONAL:

A Blanket Agreement is valid for up to thr€e (3) years to encompass each indivHrnl TRAINEE who is
selected to perttdpatG ln the OJT Program with said EMPLOYER

0m l'rLlr*n

Frcm to
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Occupation and On-ThoJob Trsining Plan

Occupational Tille: Vooetation Groun 1'r Hourly Wage $ J9-00

Descriptbn of Occupetion: This oosilion will o€rform tlE clearsnce of orass and w€eds to bare earh in a 10' x
I' cvlindric€l 6heo€ ( 10' on each silo of the slruc{ure x 8' verticallv) around oower ooles and bansmission
lowers mjtioatinq ths risk of ionitiory' fuel sourcss in wildlires while also allowino for oroo€r inso€ction of poles

and towers to bs oerfomed bv others

Outline of On-TheJob Training:
Under supervision, TRAINEE will leam and improvo skills in th€ following ar€as

SKILL REQUIREMENTS
. Client will bccome fariliar whh Pole and Tower clerdng of dead, dylng, and direesed

vegetrtlon uslng hand tools and wood eatsrs.
. Clier wlll lolrn tho Rlghts.of-way cloarlng utllhlng w..d catcra end hand tools.
. Cllent wlll become farnlliar wlth lho olectronlc documentatlon of wor* comfleted at o.ch

job alte utllizing cuetomer appllcatlon on oompany lsaued tablo(.
. Cllent wlll bam how to lsslat crsrya as noeaatry, to perform a Job .fRcbrrtly, ..Lly

and utilizing scopc rnd rlck manegFrnont toolt.
. Clicnt will become familiar wlth Broun's Construc{ion SeMca, lnc., and cuato.nors' sstety

pollciec and procodurtr.
o Cllont will lcam hory to cffcctlyoly communlcate with ell c stonrcE, auperylsof!, lnd

coworftel3, By onsurlng tlmoly relponscs, ac'tlona, and corrocuon! to any lrf.ty lgrueg or
conoarnS.

Measurement Methods will be by Demonstration, Observation and Review unless otheruise indicated.

EXHIBIT "A"

Trainirg Method wi[ be performod thrwgh Vsrbal lnstrudbn, Obs€rvatbn and Pradice unless oth€ iss
lndicaled.



Docusign Envllope lDi CO9FE2F&33E&8C7R832F{07C6191F630

OJT AGREEi'ENT INFORMAilON PAGE

Cllentr Name: See Attiachement

1 . Term of thb On-Th€Job Traini0g Agreemenl is from Se€ Ai[achment

2. Paymenl of OJT wag6 rBimbu6ament to EMPLOYER ryill b€ bassd upon lhe btal numb€r of hot r3 WIOA conlractod
that allouE TRAINEES to onhsnca skilb gaps. The estauBhed u€ge reimbuts€mefll rate and the duration of eech
TRAINEE'S OJT er€ sst forth undor tho terms ard condltionr ol thls OJT A0r€dnant.

3. EUPLOYER II{FORTATPN:

Businoss Nam6: B'own'g lnc.

lEA.

EMPLOYER FedeTaI Tax ID #: 68-0550085

Trainir€ Addrsss: 3736 Gilrnors Ave.. Bakorgfeld. CA 93308

Addross: 3736 Gilmor. Ava-. Eakersfield. CA 93308

MalirE Addra6s: P. O. Box 1780. BakerEfield. CA 93302

Logal Addr6ss: 3736 Gilmore Ave. B3torsfield. CA 93308

Telepfloae: 661{3$@0 FAX Robao)b{own sconstruction. u6

EMPLOYER R€pre8ontativ6 llamo: Oora Modrano

Traire6 Name: MarEt,s Camacho

Oecoap&o of Company Tar lO Strtls

Conoralkrr-L Lhf8d LSIlty Coll?'ly_ Sde Proprl€lo.Clip_ P.rh.r*th

Non.Pmfil _ Unioo _ ltoF.Unbn _
Numbor d ompbyoorl;p_ Ovsr'l Yoar in bodn6: Y€s-fL- tb_ t20 OayB Locally: Y6s_ No_
ls 8rry IMINEE mupa0on and wage covsred under a cotloctlw bsrgsinirE ogrB€nEnt? Yos No

Occnpstoo Job TI0e: V6o€ta0on Omrdsmgt I

ONET Co<h: 37-3011.00 SVp: 4 Hoirrs p€r wEl: 32 Sbrung W€gc: S,tg.oo oer tb.Jr.

WIOA Progrem Ti0e: Ses Nurbar of TFAINEES on tHs contrsct _i_ Cont€ct houE: 180

RelmbutEerlonl 0/6 Rato: _50% & 90% Co6r p€r TRATNEE; t See

APPROVED ANO RECOMMENDEO
Sup€rvBor's Siilnaturo
Employe6' TrainirE Resource Ll^"il^ tuilt Date. August 31, 2026

Human RBo.rrce G€n€rElid _

Merlnx.rm CoC/ Enq.rllb.errcs: lslq-AltedIflgtt

x
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Ctlent

Name

MuttiCtient Form

Browns Construction
Start End Pay

Grant Date Date Rate RamhrirmcrJobTltte App#
IIIIITI rrr II-rrr3,

I
-IrE,IrrrrE,

Ir-rr--,
ru!
r--
Martinez Juan

Vegetation

Groundrman 1

I
I
I
I
I
23718075301 09-Jun-26 27€ct-26 519.00 S4,550.m


